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Background

The existing set of GRI Standards is one of the most robust and widely adopted frameworks 
for corporate sustainability reporting. With many companies (and other entities) that use the 
*5,� 6WDQGDUGV� IRU� VXVWDLQDELOLW\� UHSRUWLQJ� H[SRVHG� WR� FRQÀLFW�DIIHFWHG� DQG� KLJK�ULVN� DUHDV�
through their business activities, value chains or other business relationships, there is a need 
for authoritative guidance to assist those companies to incorporate CAHRAs related topics into 
their sustainability reporting. 

)RU�IXUWKHU�EDFNJURXQG�LQIRUPDWLRQ��SOHDVH�VHH�RXU�DFFRPSDQ\LQJ�UHSRUW��³6HFXULW\��&RQÀLFW�
and Sustainability: Strengthening the GRI Sustainability Standards for Corporate Reporting on 
&RQÀLFW�$IIHFWHG�DQG�+LJK�5LVN�$UHDV�´

What follows is proposed supplementary guidance to be used by entities that are already using 
the GRI Standards for their sustainability reporting. The guidance should be read in conjunction 
with, not in lieu of, the existing GRI Standards. It provides additional, targeted guidance for 
companies related to their impacts in CAHRAs that they should include in their reporting under 
the various existing GRI Standards.

Introduction

:KHQ� D� UHSRUWLQJ� RUJDQL]DWLRQ� NQRZV� RU� VXVSHFWV� WKDW� WKH\� RSHUDWH� RU� KDYH� VLJQL¿FDQW�
EXVLQHVV�UHODWLRQVKLSV�LQ�FRQÀLFW�DIIHFWHG�RU�KLJK�ULVN�DUHD�V��WKLV�VKRXOG�OHDG�WR�D�&$+5$�OHQV�
VXSSOHPHQWLQJ�WKH�FRPSDQ\¶V�UHSRUWLQJ�RQ�LWV�PDWHULDO�WRSLFV��'RHV�\RXU�FRPSDQ\�RUJDQL]DWLRQ�
RSHUDWH�LQ�RU�KDYH�VLJQL¿FDQW�EXVLQHVV�UHODWLRQVKLSV�LQ�FRQÀLFW�DIIHFWHG�RU�KLJK�ULVN�DUHDV"�,I�
so, please see below for supplementary reporting guidance when reporting under the GRI 
Standards.

SUPPLEMENTARY GUIDANCE FOR REPORTING 
ON CONFLICT-AFFECTED AND HIGH-RISK AREAS 
USING THE EXISTING GRI STANDARDS
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Universal Standards

Standard Existing Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 1: 
Foundation

Reporting Principles

7KH�UHSRUWLQJ�SULQFLSOHV�DUH�IXQGDPHQWDO�WR�DFKLHYLQJ�KLJK�
quality sustainability reporting. Therefore, an organization is 
required to apply the reporting principles to be able to claim 
that it has prepared the reported information in accordance 
with the GRI Standards.

The reporting principles guide the organization in ensuring the 
quality and proper presentation of the reported information. 
+LJK�TXDOLW\�LQIRUPDWLRQ�DOORZV�LQIRUPDWLRQ�XVHUV�WR�PDNH�
informed assessments and decisions about the organization’s 
impacts and its contribution to sustainable development.

 ! Accuracy, Balance, Clarity, Comparability, 
Completeness, Sustainability context, Timeliness, 
9HUL¿DELOLW\

:KHQ�DSSO\LQJ�WKHVH�UHSRUWLQJ�SULQFLSOHV��HVSHFLDOO\�³VXVWDLQDELOLW\�FRQWH[W´��EH�
DZDUH�WKDW�VRPH�RI�WKH�PRVW�HJUHJLRXV�KXPDQ�ULJKWV�DEXVHV�RFFXU�LQ�FRQÀLFW�
affected areas, and as a result ensure that impacts in CAHRAs and related 
activities receive due attention throughout reporting.

GRI 2: General 
Disclosures

Disclosure 2-16: Communication of critical concerns

The organization shall describe whether and how critical 
concerns are communicated to the highest governance body 
and how many there were in the reporting period.

Reporting should include:

 ! any critical concerns related to CAHRAs and designated as such. This 
should include any incidents of security personnel engaged by the company 
using armed force or participating in hostilities.

GRI 2: General 
Disclosures

Disclosure 2-6: Activities, value chain and other business 
relationships

The organization shall report the sector(s) in which it is active; 
describe its value chain and report other relevant business 
relationships.

Disclosure 2-7: Employees

The organization shall report the total number of employees, 
and a breakdown of this total by gender and by region.

When describing its value chain, a company should identify:

 ! any CAHRAs amongst its supply chain or downstream from it.

 ! any security providers in its supply chain.

When providing the breakdown of employees by region, indicate which of those 
regions are CAHRA, and number of security personnel in each.
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Standard Existing Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 2: General 
Disclosures

Disclosure 2-23: Policy commitments

The organization shall describe its policy commitments for 
responsible business conduct, including the authoritative 
intergovernmental instruments that the commitments reference, 
GHVFULEH�LWV�VSHFL¿F�SROLF\�FRPPLWPHQW�WR�UHVSHFW�KXPDQ�ULJKWV�
and how it is communicated to workers and others.

Disclosure 2-24: Embedding policy commitments

The organization shall describe how it embeds each of 
its policy commitments for responsible business conduct 
throughout its activities and business relationships.

When reporting under this disclosure, ensure that responsible security 
PDQDJHPHQW��FRQÀLFW�VHQVLWLYLW\��DQG�UHVSHFW�IRU�,+/�LV�LQFOXGHG�LQ�WKH�
human rights policy commitments and reference is also made to other salient 
intergovernmental instruments relevant to CAHRAs, such as the Voluntary 
3ULQFLSOHV�RQ�6HFXULW\�DQG�+XPDQ�5LJKWV��'&$)�,&5&�6HFXULW\�DQG�+XPDQ�
5LJKWV�7RRONLW�DQG�$XVWUDOLDQ�5HG�&URVV�50,7�8QLYHUVLW\��6HYHQ�,QGLFDWRUV�RI�
&RUSRUDWH�,+/�%HVW�3UDFWLFH�

GRI 2: General 
Disclosures

Disclosure 2-25: Processes to remediate negative impacts

The organization shall describe its commitments to provide 
for or cooperate in the remediation of negative impacts that 
WKH�RUJDQL]DWLRQ�LGHQWL¿HV�LW�KDV�FDXVHG�RU�FRQWULEXWHG�WR��
including establishment of grievance mechanisms and how it 
tracks the effectiveness of such mechanisms.

The adverse impacts of corporate activities on people’s human rights and 
on communities in CAHRAs can be severe. An important component of 
respecting human rights is for companies to participate in effective grievance 
mechanisms and responsibly address adverse impacts after they occur, 
including assistance to victims.

'HVFULEH�FRPPLWPHQWV�WR�SURYLGH�IRU�UHPHGLDWLRQ�RI�&$+5$�UHODWHG�QHJDWLYH�
impacts.

GRI 2: General 
Disclosures

Disclosure 2-27: Compliance with laws and regulations

The organization shall report the details and number of 
VLJQL¿FDQW�LQVWDQFHV�RI�QRQ�FRPSOLDQFH�ZLWK�ODZV�DQG�
regulations during the reporting period.

5HSRUWLQJ�VKRXOG�LQFOXGH�UHIHUHQFH�WR�QRQ�FRPSOLDQFH�ZLWK�LQWHUQDWLRQDO�
humanitarian law.

GRI 2: General 
Disclosures

Disclosure 2-29: Approach to stakeholder engagement

The organization shall describe its approach to engaging with 
stakeholders.

Describe engagement with stakeholders in, and related to, CAHRAs and 
especially vulnerable groups located around the organization’s operations.

GRI 3: 
Material 
Topics

Disclosure 3-2: List of material topics

The organization shall list its material topics.

As part of the materiality assessment, assess whether the organization is 
RSHUDWLQJ�LQ�RU�KDV�VLJQL¿FDQW�EXVLQHVV�UHODWLRQVKLSV�LQ�FRQÀLFW�DIIHFWHG�DQG�
KLJK�ULVN�DUHDV�

If so, note it in the list of material topics and address the CAHRA – additional 
JXLGDQFH�LQWR�VXEVHTXHQW�UHSRUWLQJ�RQ�0DWHULDO�7RSLFV�ZKHUH�DSSURSULDWH�
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Standard Existing Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 3: 
Material 
Topics

Disclosure 3-3: Management of material topics

For each material topic reported the organization shall:

 ! describe the actual and potential, negative, and positive 
impacts on the economy, environment, and people, 
including impacts on their human rights.

 ! report whether the organization is involved with negative 
impacts through its activities or thru its business 
relationships.

 ! describe the actions taken to manage the topic and 
prevent or mitigate actual or potential negative impacts 
and track the effectiveness of those actions.

 ! describe how engagement with stakeholders has 
informed remedial actions.

Reporting under this disclosure should place a special emphasis on CAHRAs 
because it is in these regions where the most egregious human rights abuses 
IUHTXHQWO\�RFFXU��7KLV�³KHLJKWHQHG´�KXPDQ�ULJKWV�GXH�GLOLJHQFH�LV�LQ�OLQH�ZLWK�
WKH�JXLGDQFH�RI�WKH�81�*XLGLQJ�3ULQFLSOHV�RQ�%XVLQHVV�DQG�+XPDQ�5LJKWV�DQG�
2(&'�*XLGHOLQHV�RQ�0XOWLQDWLRQDO�(QWHUSULVHV�±�DXWKRULWDWLYH�LQVWUXPHQWV�WR�
which the GRI Standards recommend a company adhere.

Reporting under this disclosure should provide details on how heightened human 
rights due diligence is conducted in CAHRAs. Reporting should describe:

 ! key impacts of the company on CAHRAs, including business operations, 
activities or relationships in such areas and detailed assessment of 
corporate impacts on the economy, environment, and people, including 
impacts on their human rights in such regions.

 ! GHWDLOV�RI�FRQÀLFW�ULVNV�DVVHVVPHQWV�FRQGXFWHG��DV�ZHOO�DV�KXPDQ�ULJKWV�
DVVHVVPHQWV�IRU�&$+5$V��DQG�KRZ�UHVSHFW�IRU�,+/�DQG�UHVSRQVLEOH�
security management were included in those assessments.

 ! KRZ�FRQÀLFW�VHQVLWLYLW\��LQFOXGLQJ�UHVSRQVLEOH�VHFXULW\�SUDFWLFHV�DQG�UHVSHFW�
IRU�,+/�DUH�LQFRUSRUDWHG�LQWR�UHOHYDQW�SROLFLHV�DQG�FRPPLWPHQWV�UHJDUGLQJ�
each material topic.

 ! how investments or contracts with other businesses in CAHRAs, are 
DVVHVVHG�IRU�FRPSOLDQFH�ZLWK�,+/�DQG�UHVSRQVLEOH�VHFXULW\�PDQDJHPHQW��
DQG�FRQÀLFW�VHQVLWLYLW\�

 ! engagement with stakeholders in, and related to, CAHRAs.

 ! VWHSV�WDNHQ�E\�WKH�FRPSDQ\�WR�PDQDJH�DQ\�LGHQWL¿HG�DFWXDO�RU�SRWHQWLDO�
negative impacts in CAHRAs.

 ! any agreements made with public or private security providers, and whether 
WKHVH�LQFOXGH�SURYLVLRQV�DURXQG�UHVSRQVLEOH�VHFXULW\�DQG�UHVSHFW�IRU�,+/�
and human rights standards.

,I�WKH�FRPSDQ\�RSHUDWHV�LQ�D�&$+5$�RU�KDV�VLJQL¿FDQW�LQYHVWPHQWV�LQ�D�&$+5$��
and a heightened human rights due diligence process was not conducted, 
reporting should detail the reasons.
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Topic Standards

Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 203: 
Indirect 
Economic 
Impacts

Disclosure 203-1: Infrastructure investments and services 
supported

The reporting organization shall report the extent of 
GHYHORSPHQW�RI�VLJQL¿FDQW�LQIUDVWUXFWXUH�LQYHVWPHQWV�DQG�
services supported, and the current or expected impacts on 
communities and local economies, including positive and 
negative impacts where relevant.

Disclosure 203-2: Significant indirect economic impacts

7KH�UHSRUWLQJ�RUJDQL]DWLRQ�VKDOO�UHSRUW�H[DPSOHV�RI�VLJQL¿FDQW�
LGHQWL¿HG�LQGLUHFW�HFRQRPLF�LPSDFWV�RI�WKH�RUJDQL]DWLRQ��
including positive and negative impacts.

,QIUDVWUXFWXUH�LV�RIWHQ�WDUJHWHG��GHVWUR\HG�DQG�RU�FR�RSWHG�LQ�&$+5$V�1 
Reporting under this topic should include:

 ! a company’s contributions to developing infrastructure in CAHRAs should 
be included in the reporting under this topic, and its current or expected 
impacts on local communities.

 ! describe any events involving company property or assets being targeted or 
damaged due to hostilities or violence by external forces.

A company’s presence in CAHRAs may have both positive and negative 
economic impacts on the local communities and economies.2 Reporting under 
this disclosure should include:

 ! D�VHFWLRQ�RQ�WKH�HFRQRPLF�LPSDFWV�RI�WKH�FRPSDQ\�VSHFL¿FDOO\�LQ�&$+5$V��
LQFOXGLQJ�ORFDO�FRPPXQLWLHV�DFFHVV�WR�HVVHQWLDO�SURGXFWV�VHUYLFHV�DQG�
employment.

 ! an assessment of the consequences of those economics impacts on 
FRQÀLFW�G\QDPLFV�DQG�EURDGHU�VHFXULW\�VLWXDWLRQ�

GRI 204: 
Procurement 
Practices

Disclosure 204-1: Proportion of spending on local 
suppliers

The reporting organization shall report the percentage of the 
SURFXUHPHQW�EXGJHW�XVHG�IRU�VLJQL¿FDQW�ORFDWLRQV�RI�RSHUDWLRQ�
that is spent on suppliers local to that operation (such as 
percentage of products and services purchased locally).

Supporting local businesses becomes even more important in CAHRAs, where 
social welfare services and government infrastructure are often inadequate. 
Economic development is linked to less of a likelihood of a community 
H[SHULHQFH�FRQÀLFW�RU�LQVHFXULW\�3 Contributions of the company to assist local 
VXSSOLHUV�EXVLQHVVHV�PD\�KDYH�EHHQ�VLJQL¿FDQW�LQ�&$+5$V�

Reporting should include a section on spending on local suppliers in such 
regions.

GRI 205: Anti-
corruption

Disclosure 205-1 Operations assessed for risks related to 
corruption

The reporting organization shall report the number and 
percentage of operations assessed for risks related to 
corruption and detail what those risks are.

&RUUXSWLRQ�IUHTXHQWO\�JRHV�KDQG�LQ�KDQG�ZLWK�IUDJLOH�JRYHUQDQFH�DQG�FRQÀLFW�4 
&RUUXSWLRQ�FDQ�H[DFHUEDWH�RU�IXHO�DUPHG�FRQÀLFWV��&RQYHUVHO\��QR�RU�ORZ�OHYHOV�
RI�FRUUXSWLRQ�DUH�SDWKZD\V�RXW�RI�FRQÀLFW�5
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 205: Anti-
corruption

Disclosure 205-2 Communication and training about anti-
corruption policies and procedures

The reporting organization shall report the extent of that the 
RUJDQL]DWLRQ¶V�DQWL�FRUUXSWLRQ�SROLFLHV�DQG�SURFHGXUHV�KDYH�
been communicated to – inside and outside the company – 
broken down by region.

Disclosure 205-3 Confirmed incidents of corruption and 
actions taken

The reporting organization shall report the number and nature 
RI�FRQ¿UPHG�LQFLGHQWV�RI�FRUUXSWLRQ�

Reporting under this topic should include:

 ! D�VHFWLRQ�VSHFL¿FDOO\�RQ�WKH�ULVNV�UHODWHG�WR�FRUUXSWLRQ�LQ�&$+5$V�WKH�
company operates in.

 ! OLVW�RI�FRQ¿UPHG�LQFLGHQWV�RI�FRUUXSWLRQ�LQ�&$+5$6��7KLV�VKRXOG�LQFOXGH�
GHWDLOV�RI�WKH�OLNHO\�LPSDFW�RQ�FRQÀLFW�VHFXULW\�G\QDPLFV�RI�WKH�LQFLGHQW�DQG�
any actions taken by the company in response.

 ! GHWDLOV�RI�SD\PHQWV�PDGH�E\�WKH�FRPSDQ\�WR�JRYHUQPHQW��TXDVL�
JRYHUQPHQW��DQG�PLOLWDU\�RI¿FLDOV�LQ�&$+5$V�

GRI 301: 
Materials

Disclosure 301-1: Materials used by weight and volume

The reporting organization shall report the total weight or 
YROXPH�RI�UHQHZDEOH�DQG�QRQ�UHQHZDEOH�PDWHULDOV�WKDW�DUH�
used to produce and package the organization’s primary 
products and services during the reporting period.

The production of raw materials that are used to company products – across 
a whole range of sectors, from clothing to technology, cars to cosmetics, are 
sometimes sourced from CAHRAs.6�6RPH��VXFK�DV�FREDOW�DQG�FRQÀLFW�PLQHUDOV�
KDYH�EHHQ�LPSOLFDWHG�LQ�SHUSHWXDWLRQ�RI�LQVHFXULW\�DQG�DUPHG�FRQÀLFW�LQ�FHQWUDO�
Africa.7

While the focus of this Standard is about the use of recycled and renewable 
materials, companies should also include the place of origin of their raw 
materials, noting if it is a CAHRA.

GRI 401: 
Employment

Disclosure 401-1: New employee hires and employee 
turnover

The reporting organization shall report the number and rate 
of new employee hires during the reporting period, by age 
group, gender, and region.

0LJUDWLRQ�ÀRZV�DQG�PDVV�PRYHPHQW�RI�SHRSOH��LQFOXGLQJ�UHIXJHHV�DQG�LQWHUQDOO\�
GLVSODFHG�SHRSOHV��DUH�FRPPRQ�FRQVHTXHQFH�RI�DFWXDO��SRWHQWLDO�DUPHG�FRQÀLFW�
DQG�LQ�IUDJLOH�DW�ULVN�FRQWH[WV��9XOQHUDEOH�JURXSV��LQFOXGLQJ�PLQRULWLHV��LQ�VXFK�
areas also frequently suffer from discrimination and lack of economic opportunity. 
3RSXODWLRQ�ÀRZV�LQ�IUDJLOH�FRQWH[WV�PD\�DOVR�FRQWULEXWH�WR�IXUWKHU�GHVWDELOL]DWLRQ��
creating tensions and grievances between groups.
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 401: 
Employment

Reporting under this topic should include:

 ! number and rate of new employee hires and turnover in CAHRAS are 
UHSRUWHG��7KLV�VKRXOG�DOVR�LQFOXGH�D�EUHDNGRZQ�RI�VHFXULW\�UHODWHG�
employees.

 ! description of hiring criteria and processes in CAHRAs, and any steps taken 
to ensure there is no discrimination based on ethnicity, nationality, gender, 
religion, sexual orientation, or political beliefs.

GRI 403: 
Occupational 
Health and 
Safety

Disclosure 403-1: Occupational health and safety 
management system

The reporting organization shall report whether an 
occupational health and safety management system has 
been implemented, along with a description of it and the 
scope of workers and activities covered.

Disclosure 403-2: Hazard identification, risk assessment, 
and incident investigation

The reporting organization shall describe processes used to 
LGHQWLI\�ZRUN�UHODWHG�KD]DUGV�DQG�DVVHVV�ULVNV�RQ�D�URXWLQH�
DQG�QRQ�URXWLQH�EDVLV��SURFHVVHV�IRU�ZRUNHUV�WR�UHSRUW�ZRUN�
related hazards and hazardous situations, and to remove 
themselves from dangerous situations and processes used to 
LQYHVWLJDWH�ZRUN�UHODWHG�LQFLGHQWV�

Disclosure 403-7: Prevention and mitigation of 
occupational health and safety impacts directly linked by 
business relationships

The reporting organization shall report its approach to 
SUHYHQWLQJ�RU�PLWLJDWLQJ�VLJQL¿FDQW�QHJDWLYH�RFFXSDWLRQDO�
health and safety impact.

Disclosure 403-9: Work-related injuries

Operating in CAHRAs gives rise to the possibility of OHS risks not encountered 
in peaceful, stable contexts. In particular, fragile security settings may give rise to 
violence and threats against personnel’s safety.

Reporting under this topic should include:

 ! OHS risks to workers arising in particular from CAHRA in which they 
operate.

 ! D�VHFWLRQ�RQ�VHFXULW\�OLQNHG�2+6�ULVNV��ZLWK�SDUWLFXODU�DWWHQWLRQ�WR�ULVNV�WR�
VHFXULW\�SHUVRQQHO�DQG�IURQW�OLQH�ZRUNHUV�LQ�&$+5$V�DQG�WKH�UHVSRQVHV�WR�
ameliorate those risks.

 ! a list of any violent event involving security personnel (public or private) 
DQG�IURQW�OLQH�ZRUNHUV�LQ�&$+5$V��DQG�DQ\�HYHQW�LQYROYLQJ�DQ\�VWDII�RU�
contractor being targeted, injured, or killed due to fragile security situation, 
YLROHQFH��RU�FRQÀLFW�

 ! OLVW�RI�ZRUN�SODFH�LQMXULHV�LQFOXGHV�D�VHFWLRQ�RQ�LQMXULHV�VXVWDLQHG�GXH�WR�
IUDJLOH�VHFXULW\�VLWXDWLRQ��YLROHQFH��RU�FRQÀLFW�

The report should include a section on prevention and mitigation strategies for 
FRQÀLFW�UHODWHG�2+6�ULVNV��LQFOXGLQJ�ULVNV�WR�WKH�SK\VLFDO�DQG�PHQWDO�ZHOOEHLQJ�RI�
employees and workers directly linked to the company.
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 404: 
Training and 
Education

Disclosure 404-1: Average hours of training per year per 
employee

Disclosure 404-2: Programs for upgrading employee skills 
and transition assistance programs

The reporting organization shall report the average hours of 
training that the organization’s employees have undertaken, 
by gender and employee category, the type and scope of 
programs implemented to upgrade employee skills and 
facilitate continued employability.

7KLV�WRSLF�LV�IRFXVHG�RQ�WUDLQLQJ�IRU�VNLOOV�HQKDQFHPHQW�DQG�WUDQVLWLRQ�
DVVLVWDQFH��1HYHUWKHOHVV��WUDLQLQJ�DQG�HGXFDWLRQ�RI�FRPSDQ\�SHUVRQQHO�LQ�
the risks and responsibilities of doing business in CAHRAs is vital to ensuring 
a company’s responsibilities, and to avoid negative impacts in such areas.8 
Therefore, when reporting under this topic, a company should detail:

 ! ZKDW�VHFXULW\�RU�FRQÀLFW�VSHFL¿F�WUDLQLQJ�ZDV�FRQGXFWHG�DQG�WR�ZKRP�

 ! ZKHWKHU�UHVSRQVLEOH�VHFXULW\�SUDFWLFHV��FRQÀLFW�VHQVLWLYLW\�DQG�,+/�ZHUH�
included, alongside human right law and policies.

 ! any 3rd party providers of that training.

 ! the authoritative tools used to develop that training.

GRI 405: 
Diversity 
and Equal 
Opportunity

Disclosure 405-1: Diversity of governance bodies and 
employees

The reporting organization shall report the percentage of 
employees and individuals with its governance bodies broken 
down by gender, age group and other indicators of diversity, 
such as minority or vulnerable groups where relevant.

There is growing body of evidence to suggest the presence of women is crucial 
to peacebuilding. Their presence reduces tensions and likelihood of peaceful 
resolution of disputes.9

A company reporting under this topic should include:

 ! number and ration of women amongst security personnel engaged by the 
company.

6WHSV�WDNHQ�WR�HQVXUH�D�JHQGHU�VHQVLWLYH�DSSURDFK�DPRQJVW�VHFXULW\�SHUVRQQHO�

GRI 408: Child 
Labor

Disclosure 408-1: Operations and suppliers at significant 
risk for incidents of child labor

The reporting organization shall report details of operations 
DQG�VXSSOLHUV�FRQVLGHUHG�WR�KDYH�VLJQL¿FDQW�ULVN�IRU�LQFLGHQWV�
of child labor or exposure of young workers to hazardous 
work, as well as what measures were taken to contribute to 
the effective abolition of child labor.

7KH�SUHYDOHQFH�RI�FKLOG�ODERXU�LQ�&$+5$V�LV�ZHOO�HVWDEOLVKHG��)RU�H[DPSOH��LOOLFLW�
mining operations in some CAHRAs have been known to involved child labour. 
0RUHRYHU��FKLOG�VROGLHULQJ�LV�FRQVLGHUHG�RQH�RI�WKH�ZRUVW�IRUPV�RI�FKLOG�ODERXU�±�
and a war crime.10

Corporate reporting under this topic should have a particular emphasis on 
documenting instances of child labour in CAHRAs in their operations and supply 
chains, and what measures they are taking to address them.
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 409: 
Forced or 
Compulsory 
Labor

Disclosure 409-1: Operations and suppliers at significant 
risk for incidents of forced or compulsory labor

The reporting organization shall report details of operations 
DQG�VXSSOLHUV�FRQVLGHUHG�WR�KDYH�VLJQL¿FDQW�ULVN�IRU�LQFLGHQWV�
of forced or compulsory labor, as well as what measures were 
taken to contribute to the elimination of all forms of forced or 
compulsory labor.

7KH�SUHYDOHQFH�RI�IRUFHG�ODERXU�LQ�&$+5$V�LV�ZHOO�HVWDEOLVKHG��0RUHRYHU��
IRUFHG�ODERXU�KDV�DOVR�EHHQ�OLQNHG�WR�KXPDQ�ULJKWV�DEXVHV�DQG�,+/�YLRODWLRQV�LQ�
such areas.11

When reporting under this topic, companies should have a particular emphasis 
on documenting instances of forced labour in CAHRAs in their operations and 
supply chains, and what measures they are taking to address them.

GRI 410: 
Security 
Practices

Disclosure 410-1: Security personnel trained in human 
rights policies or procedures

The reporting organization shall report the percentage of 
security personnel who have received formal training in the 
RUJDQL]DWLRQ¶V�KXPDQ�ULJKWV�SROLFLHV�RU�VSHFL¿F�SURFHGXUHV�
and their application to security, and whether training 
UHTXLUHPHQWV�DOVR�DSSO\�WR�WKLUG�SDUW\�RUJDQL]DWLRQV�SURYLGLQJ�
security personnel.

7KLV�LV�D�VLJQL¿FDQW�WRSLF�VWDQGDUG�IRU�FRPSDQLHV�ZLWK�EXVLQHVV�RU�EXVLQHVV�
relationships in CAHRAs to be reporting on. Indeed, if doing business in 
CAHRAs, the reporting under this Standard should be a focus of corporate 
reporting. Public and private security personnel are often engaged by a company 
LQ�&$+5$V��,QFLGHQWV�RI�,+/�YLRODWLRQV�DQG�KXPDQ�ULJKWV�DEXVHV�DW�WKH�KDQGV�RI�
security personnel related to companies are possible, and have occurred in the 
past.12 Oftentimes, companies with business in CAHRAS also interact with public 
security personnel (e.g. formal police and military forces of the local, regional, or 
national government). Regardless of their status, the reporting company should 
conduct appropriate due diligence regarding their engagement with these forces 
in CAHRAs.

Reporting should go beyond merely addressing the number of personnel who 
undertook relevant training and provide insight into the level of vetting and due 
diligence conducted by the company, and the management of security incidents 
as they arise.
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 410: 
Security 
Practices

Reporting should detail:

 ! number and breakdown by region of security personnel, and details of their 
responsible security management training.

 ! details of the training provided. This should include:

 ! ZKHWKHU� FRQÀLFW�VHQVLWLYLW\� DQG� NQRZOHGJH� RI� ,+/� DUH� LQFOXGHG� LQ�
VHFXULW\�SHUVRQQHO�WUDLQLQJ�

 ! ZKHWKHU�RWKHU�VSHFL¿F�FRQFHUQV�SHUWLQHQW� WR�VHFXULW\�SHUVRQQHO� LQ�
CAHRAs are included in such training, including sexual violence, 
UXOHV�RI�HQJDJHPHQW�IRU�WKH�XVH�RI�IRUFH��GH�HVFDODWLRQ��DQG�FURZG�
control skills.

 ! who provides the training for security personnel, including whether 
LW�LV�KRVW�JRYHUQPHQW�RU�WKLUG�SDUW\�SURYLGHU�

 ! list of authoritative instruments or guidance used and referenced in 
training of security personnel.

 ! extent of collaboration with other stakeholders to ensure quality and 
effectiveness of training.

 ! details of how training quality and effectiveness is monitored and 
maintained.

Further, reporting under this standard should include a focus on a vetting of 
security personnel (both public and private), and include:

 ! VWHSV�WDNHQ�WR�HQVXUH�VHFXULW\�SHUVRQQHO�KDYH�WKH�UHTXLVLWH�TXDOL¿FDWLRQV�
DV�GH¿QHG�E\�WKH�DSSOLFDEOH�FRQWUDFW��DSSOLFDEOH�QDWLRQDO�ODZ��DQG�LQGXVWU\�
standards to minimise the risk of human rights violations.

 ! if public security personnel were used by the company, whether the 
FRPSDQ\�LQYHVWLJDWHG�DQG�VFUHHQHG�WKH�OHYHO�RI�FRQÀLFW�VHQVLWLYLW\�DQG�,+/�
WUDLQLQJ�RI�WKRVH�IRUFHV��DQG�DQ\�DOOHJDWLRQV�RI�KLVWRULFDO�FRQWHPSRUDU\�

 ! ,+/�DQG�KXPDQ�ULJKWV�YLRODWLRQV�
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 410: 
Security 
Practices

Beyond the initial training and vetting, it is appropriate for a company 
WR�HQVXUH�VHFXULW\�SHUVRQQHO�ZKLFK�LW�HQJDJHV�PDLQWDLQV�D�KLJK�OHYHO�RI�
professionalism and responds appropriately to security incidents. Therefore, 
reporting should include:

 ! KRZ�WKH�FRPSDQ\�FRQGXFWV�VHFXULW\�DQG�FRQÀLFW�ULVN�DVVHVVPHQWV�RQ�DQ�
ongoing basis.

 ! details of any incidents involving the discharge of weapons by security 
personnel and the company’s

 ! management of such incidents.

GRI 411: 
Rights of 
Indigenous 
Peoples

Disclosure 411-1: Incidents of violations involving rights of 
indigenous peoples

The reporting organization shall report incidents violating the 
rights of Indigenous peoples and actions taken in response.

6RPH�FRQÀLFWV��IUDJLOH�VHFXULW\�RU�KLJK�ULVN�VLWXDWLRQV�LQYROYH�DQG�RU�LPSDFW�
LQGLJHQRXV�SHRSOHV��/LNH�RWKHU�YXOQHUDEOH�JURXSV��LQGLJHQRXV�SHRSOH�RIWHQ�
GLVSURSRUWLRQDWHO\�IHHO�DGYHUVH�LPSDFWV�RI�FRQÀLFW�DQG�IUDJLOH�VHFXULW\�
situations.13

Reporting under this topic should include:

 ! GHWDLOHG�DVVHVVPHQWV�RI�LQGLJHQRXV�SHRSOH¶V�LQYROYHPHQW�LQ�WKH�FRQÀLFW�RU�
fragile security context.

 ! steps taken by the company to safeguard indigenous rights and respond to 
concerns of indigenous peoples, including through meaningful consultation 
and community engagement.

 ! KRZ�WKH�FRPSDQ\�DQG�LWV�VHFXULW\�SURYLGHUV�FRQVLGHUHG�WKH�VSHFL¿F�FXOWXUDO�
characteristics, governance structures and traditional ways of interacting.

GRI 413: Local 
Communities

Disclosure 413-1 Operations with local community 
engagement, impact assessments, and development 
programs

The reporting organization shall report the percentage of 
operations with implemented local community engagement, 
LPSDFW�DVVHVVPHQWV��DQG�RU�GHYHORSPHQW�SURJUDPV�

This topic standard suggests a focus of reporting should be on the impact on 
vulnerable local groups and communities.

&RPPXQLWLHV�LQ�&$+5$V�DUH�IUHTXHQWO\�DW�ULVN�IURP�H[SHULHQFLQJ�SRWHQWLDO�
negative impacts of companies and their security providers.
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 413: Local 
Communities

Disclosure 413-2 Operations with significant actual and 
potential negative impacts on local communities

The reporting organization shall report operations with 
VLJQL¿FDQW�DFWXDO�DQG�SRWHQWLDO�QHJDWLYH�LPSDFWV�RQ�ORFDO�
communities.

When reporting in line with these disclosures, place a special emphasis on 
FRPPXQLWLHV�LQ�&$+5$V��ERWK�LQ�WHUPV�RI�FRPPXQLW\�HQJDJHPHQW���������DQG�
DGYHUVH�LPSDFWV���������

GRI 414: 
Supplier 
Social 
Assessment

Disclosure 414-1: New suppliers that were screened using 
social criteria

The reporting organization shall report the percentage of new 
suppliers that were screened using social criteria.

Disclosure 414-2: Negative social impacts in the supply 
chain and actions taken

The reporting organization shall report the number of 
suppliers assessed for social impacts, and what the response 
was to any actual or potential negative social impacts.

The social criteria are not articulated in this standard, and instead companies 
are encouraged to include topics covered by other GRI Topic standards. When 
reporting under this topic, a reporting company should place an emphasis on 
VXSSOLHUV¶�LQ�&$+5$V�ZKHQ�GHWDLOLQJ�WKH�FRPSDQ\¶V�UHVSRQVHV�WR�¿QGLQJ�DFWXDO�
or potential negative social impacts amongst suppliers.

Reporting under this topic should:

 ! GHWDLO�ZKHWKHU�FRQÀLFW�VHQVLWLYLW\��LQFOXGLQJ�GHPRQVWUDEOH�UHVSHFW�IRU�,+/�
and responsible security practices are included in social criteria when 
evaluating suppliers (new and existing) situated in CAHRAs. Evidence 
could include policy commitments, levels of training and membership in 
LQWHUJRYHUQPHQWDO�PXOWL�VWDNHKROGHU�LQLWLDWLYHV��VXFK�DV�WKH�9ROXQWDU\�
Principles on Security and Human Rights.

 ! number and breakdown of suppliers from CAHRAs, including details such 
DV�VL]H��ORFDWLRQ��ZRUNIRUFH�DQG�ZKHWKHU�WKH\�DUH�ORFDOO\�RZQHG�

 ! details of how company undertook due diligence and vetting on such 
suppliers in CAHRAs.

 ! details of how actual or potential negative social impacts were adequately 
addressed.

GRI 415: 
Public Policy

Disclosure 415-1: Political contributions

7KH�UHSRUWLQJ�RUJDQL]DWLRQ�VKDOO�UHSRUW�¿QDQFLDO�DQG�LQ�NLQG�
political contributions made directly and indirectly by the 
RUJDQL]DWLRQ�E\�FRXQWU\�DQG�UHFLSLHQW�EHQH¿FLDU\�

CAHRAs are frequently politically unstable situations, where corporate 
SROLWLFDO�FRQWULEXWLRQV�FRXOG�KDYH�D�VLJQL¿FDQW�LPSDFW�RQ�WKH�VHFXULW\�VLWXDWLRQ��
Initiatives such as the Extractive Industries Transparency Initiative has sought 
to constructively address this linkage through public sharing of political 
contributions.14
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Standard Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 415: Public 
Policy

Reporting on this topic should highlight which countries are considered 
CAHRAs where political contributions were made. Such reporting should 
DOVR�LQFOXGH�ZKHWKHU�D�FRQÀLFW�VHQVLWLYLW\�DVVHVVPHQW�ZDV�FRQGXFWHG�SULRU�WR�
making the contribution.

GRI 417: 
Marketing and 
Labelling

Disclosure 417-1: Requirements for product and service 
information and labelling

The reporting organization shall report pertinent information 
required to be placed on products and labelling including the 
sourcing of components.

:KHQ�D�FRPSDQ\¶V�SURGXFW�V��VHUYLFH�V��RU�FRPSRQHQWV�WKHUHRI�DUH�VRXUFHG�IURP�
a CAHRA, reporting under this topic should include:

 ! OLVW�RI�&$+5$�VRXUFHG�LWHPV�DQG�WKHLU�RULJLQV�

 ! details of steps company took to ensure they were produced or sourced in a 
FRQÀLFW�VHQVLWLYH�PDQQHU�

Sector Standards

Sector 
Standards Disclosure Supplementary good practice guidance for CAHRAs reporting

GRI 11: Oil and 
Gas Sector Topic 11.18: Conflict and security Please refer to Supplemental guidance for GRI 410 and other Topic Standards.

GRI 12: Coal 
Sector Topic 12.12: Conflict and security Please refer to Supplemental guidance for GRI 410 and other Topic Standards.

GRI 13: 
Agriculture 
Aquaculture 
and Fishing 
Sectors

:KLOH�WKLV�VHFWRU�VWDQGDUG�GRHV�QRW�LQFOXGH�6HFXULW\�RU�FRQÀLFW�UHODWHG�WRSLF�
standards, companies reporting under this sector standard with business 
activities or relationships in CAHRAs should refer to Supplemental guidance for 
GRI 410 and other Topic Standards.

GRI 14: Mining 
Sector

Topic 14.14: Security Practices

Topic 14.25: Conflict-Affected and High-Risk Areas

Please refer to Supplemental guidance for GRI 410 and other Topic standards.

Please refer to Supplemental guidance for GRI 410 and other Topic Standards.
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