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E—HTERSN. NMEREDLCODEREEEDZNENDRENZE DD E RIS EAEAH D HEIL
SnEllc. EERERAII. AMEZRETDIERDER. NMELZEEI DEXDEEZMN <R
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BREDAET1— - T4 VDIV ADEFHBEANEDLSICEASNDENERLTNET,

NFOEEZZITTODMHICENTREEZTOREN. BltShcAET1I— TAUDITUX
ZIOBAICERY—ILFY MIRISIIEE T, XY—=ILFY MI. BEEDR X EANEICETD
D—F2 00 —TDREITADT. rEDOEF I T AWRIPERZEBLIELRNL DN
ICERRLE7 7O0—FZ2RaZ L2 RELET,

EEEERAICADEERNERDRZICEATEY . BEDAETI— T4 U TV IARDS
NDLDICHBOTNE T, BFEIT. BEDODEXEHICEHET DAEEREZTHL. AEL. KEE
ISR BHEZRETDENOERDERICHD—IRELT. £5 LISEREDHE EMETAKRD
BNTNET,

RE2EFRERUAEICEAT S2EHEER (The Voluntary Principles on Security and
Human Rights)

ZLRERUAEICHTSEEEA (BXHA) 3. DEEIRANFRENDEYE 10 UL
HID 2000 FICRRENE LTco SERAICIE BEANEF1UT 1 EAMEICET DY 2 EHEL.
BT DHOERETY KTSHT A ADRENTNET, BRI, EEEERAIOT1—-
FAUSIUADT IO—FOREERT, CEOBEHDLF 1T« HEORESHHIE
PELTIIRE REELTET,

2A2BWEETD1—T - wF21 )T - O — - HNF R -5 — (DCAF) &kt
FEBREES= (ICRO) (3. EFICHEWBERAAZOT7TATDATH—NN—=ThY . EHIBE
FRADHEEICADTCERBEDEF 1 T4 2 BETD/-HDEERARNLEFIIEZRHET D0,
2014 EH'B 2016 FEICMTTY—=IbF Y FZEBELFZ Uz, FERY—ILF Y NOIER EBRETIC
HFNTIF. BERAZOT7FTOHIFAN—ELTOERADEREE BT EZRET DENDT
IYMAVID—IRELT., A RBEHODMBENLEZEZZITTINE T, XY—ILF U MI.
BE TS AMF1—2 HDNIFBEEBEOUHEEZBHT. 2TOREETRICERINTI\D
—AC. EOEF 1T EBNVEETRADEEICEEICEHTDIEERDDRAT—IRILT —
ICE#EBERITDEDTY,

BREEMBS ISV A IMEHI SOMBMOEEH DY TSAFI -0
MDOECD Fa—-Fa4VIxT R - 545> X (OECD Due Diligence Guidance
for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk
Areas)

EIRIRE. F/cld. ZOMARREBEEEZTOEII—HBEDA 7 FIICENTIE. 2Fa
T4, AMET1— - TAUDT 2V ADHECDICODBHDHRZKEL T, FTIIRHNDEX
DICHEDOTNNET, 2011 &, BEBNFEREEE (OECD) 3. BENAEZEEL. BHOILYH
EZEL CHFICNIBI DI L2EITDIDH. [MFREMBSIOS) X UMEN DI DEE
HoTTSAFIT—2DIHDOED F1— - FA4JIIT VR - FIAF 2 (OECD A5V R) ]
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EHERJLE LIz, OECD ATV US. eI 5 —ICBWTERUYDH DY TS F T — 20D
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DEDICTDELFFIC, FIBEMEININF AEERE. ARELRROREE LD EZHIELET,
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FRIIRBOERRHEE RN T OIDBEDH D2 COEEE. XANTSUT A IABHIZEDED
ELIEOBERADAVN—ICBDIEZHBLTNNE T, ZOENDEODIC.AY—)LFY M.
TBENOECD HA TV ADTA1— T4 ) DTV ZADBHEAERT DDICR/IEE T, F/e. AT
ERIRIE S KIRBIRBESOY T4 F T —UICBNT. EF1UTABEDIY R TS07+4
ANETFSFBERDOTOTSLICRI ANDN, ZNODIEKEE. HER. BEDFENWESND
FORERICETONDSEDEFHFICEIC L TNE T,

E A 8% (International Humanitarian Law)

RY—=)LFY bI. BRAEERICEEDNTESY, IFHBEOCZD X IDHDMH TERZITD
ERICHFICEEDHDEDTY, BRABEIT. BROAEST . FFEREME. Bo5UIC. BO#H
FHICEAETOARMDHDEF 2T OBA (EXOREEBOREESE) 2LHARLIT. AlZIS.
ROnICEEBS T EBZTO>2COEMR. £E. BEAL. BREANEZEZETI DI EARD
SNTNET . XY—ILFY M. BRABEOREZBAHLAA EENANEEZBTI DI TH
HOBEDEF1 T A BEBEZTOLDDRECTY RTZIT 4 A= BN LTNET,

BI)=IbFY FDOWWRIZ?

3 S

RY=)ILFY bOWRIT. FICEXEZBELTENMNTHSY . BICATOL SEEFICEY A%
RETTDRICHRIEE T,

m AHERE (BIB) LANVORFGERY—)ILF Y bMI. BEFHOREICEET DIERERML.
T1— - TAVDIVZADTOCRODF I VIV MELTESZENAIRETY ., BEICLD
MEICERB LT 1) T EEOXEIRRELETDICHODEEL L THHISILEEHETE
9. SUERMBLANILTIE, BRI Y N TSIT7 R8BI ET, £F1 T+
BHEEECRBLNIVDR Y Y THRIBTOERBNIEEERRS E2 R - BRI DDICH
AVAST: S I

" RROBM TV T EEEAREEOBBEOWRICIE. EF 1T 0859 (BF). 331
ZTAIVT=IUAUN FRTFEYT A/ CRO AT SAT VR EH. IS
BHNITED XX ENBZFIE T DREFIEE. HLLEFIAEHLY T,

" BRABEBOER : X)L+ Y MM REEPHNEEZECHOPDIEROER. SEFE
®E . X1V T EANEOBEICEEL CODERERICHSLTNET,

 RERERUVEAEICHTIEEEN (BEXEH) OFRE: ~Y— )L+ Y ~MI. BERADE
BODEOOBEMNBHAY I ERHFELTNET, Zhid. BERAAZFFTOHLIA
UN—EICEDTIIRIRRB Y= ThHhdDEBRIC. BEDAVN—BEICIIEDTIE.
LWEBEHICHIET DT 1T ABITEHBRINTSO0T 4 DR FY—0E L THER
INBDRETY,

" EMARIETCTERETOER XYL+ bI. EICEMASEERIET. 94005 B
MFEOXLELZZITTODEDIME., DS FERBEZEBRIDLCHIC V-0 T4
U] BARFTRG. BLULWHSEBERRICHDIEDCHBETIVBRELLIREICERZEL
TWh&E9d,

Yy—=JlbFvy hioWvT | 11
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BFS. BEPYTSAFI—22RBLTC. BEDEHEATORETHICEES 2ESZFIETD
CEMBERATNE T, Lieh' 2T EF1 )T EEBEANEORBEICRIBTOICIT. BFBEGR
FEDOAIY bXY N EBBNLBESHARITRTTY,

KY—=ILFY MIHDTYRTSO0T42DZL|I. BEEHFBEREN. BIFEEEEDNEE
BLANROREIEE L CRUJBETHEZRELTCNET, [RBBEFEDEE] XU ARSI
EDEEE] D2DNEIF. CORICEZEFBEFZRIDEDTT, £Y—ILF Y NTIE. BIFHBEICK
LT, BF21UT A EANEICETOEELEEBTIDIOKRDDIEEHBLTNNET, /. &1
LNIZHBITHDEF21 )T ERBICDONT., PENHFEEELRZEMNTELYZIFDOIET. A
EEEBRANEEDEELEBILIDELOICERBELTNET, DT Y RTSUFT 4R TIE. [EDRR
ENE] & SUBREVVAZRESFPAREDERDCZFD 7 TO—F2HFEUDIIDIETRIRTED. B
ERBERMREZRESNCLTHNET, BY—=I)LF Y MI. BREDPZFOEOBRVJEAIITST S
FEICDNT, WD DT7A TP ERBRLTINET,

mR#4EEII1ZT4a

iR S IUCEBRNLEMREMSE#IS. CEICEOTHRICEELR/N— M —F @7 RS -7
9, MEMZMEREIET. 2LDBEE. ZLDOFRY NI=0UHFD EBROBIITDHEZDT7 VI —ThY.
A - EF1UT a0 BEOREICBRLTCNE T, . 2LDBE. EENBHOBEREED
FEEZITCNWDAI 1T A LERYUREZF DILOOBOZREITDFECELHIET, &Y—
WY MIHDTY RTZ0T 4 I EEISTRMASEBEEE L CEENBERAITDEF1) T4
EANEDRBEICHRT D EZBMLTNET, oo BY—ILFY MI. mRUESEBIREL
WEEERET Y R TS0T A ADREEBRZRET DHEEREI DI EICRISET,

V—=ILFY FDfEN
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ERNY—I:

& Host Country Security Assessment Guide (IRithEZ2REFLMA A K) (IPIECA. ICRCH KLU
DCAF) (2017 %)

# Voluntary Principles on Security and Human Rights; Implementation Guidance Tools, module 1
(Z2RERUAEICEATEEHERA : BEAAT V=), EZa1—)L1). ICMM, ICRC,
IFC KU IPIECA (2011 £F)
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EoXZ, EFa1UT0 EANEICBEBIDZ2ERTTOCRZRET D/-HODBERELRAEDZ &
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https://www.ipieca.org/resources/good-practice/host-country-security-assessment-guide/
https://www.ipieca.org/resources/good-practice/host-country-security-assessment-guide/
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.globalnaps.org/
https://www.globalnaps.org/
https://www.voluntaryprinciples.org/implementation/
https://www.voluntaryprinciples.org/implementation/
https://businessandsecurity.dcaf.ch/en/commitment-impact-experience-local-working-groups-business-security-and-human-rights
https://businessandsecurity.dcaf.ch/en/commitment-impact-experience-local-working-groups-business-security-and-human-rights
https://businessandsecurity.dcaf.ch/en/commitment-impact-experience-local-working-groups-business-security-and-human-rights
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& African Societal Analysis: The African Security Sector Network Think Tank: Resources on security
and development governance challenges in Africa (72 ) h#EDH : 77 IBARERFE R Y
ND—=D22005200 7ITINIETELERESIUREL/NTVADOREBICET DER)

E Marsad Observatories: Resources on security sector governance in Egypt, Libya, Palestine and
Tunisia (see 1.3.a.) (VLY RERFT : T b, UEZ. NSLRFF. FAZITICBITDAE
ZEFIANNF O RICETDER) (1.3.a2HK)

& Private Security Governance Observatory: Country-specific resources (e.g. baseline studies) on

the regulation and challenges of private security companies (EEE{#/\F > ZBAIFT : B
ERSHORBBLUORBICETDIN—ATA V2T A IREDEBIER)
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TOTSLANDHA. Ffeld. BAREPRDENERERZE) . RBICKEBEZESXDHOHES
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DFIELTE]Y EITonDAEEMEA DY T, CORICDNTIE. EE [RE. BERURE]
BiA. EEEERAI. OECD ZEFERFXTEIE. EEIO—/NUL - A2V b HFDOED
FRAENEICETDERITEFENSELDHOPDTI Y AU M ol RERERUA
EICBYT 2B EFEA. ERTEIREHS (ICoCA) . IREINERZERMEAZ27F 7 (EIT) BED
NIWFRT—=ORINET— - TSV " ITA—LEEBERTDVENDUET,
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http://www.africansecuritynetwork.org/assn/our-think-tank/
http://www.africansecuritynetwork.org/assn/our-think-tank/
http://www.africansecuritynetwork.org/assn/our-think-tank/
https://issat.dcaf.ch/Learn/Resource-Library/Links/Marsad-Egypt
https://issat.dcaf.ch/Learn/Resource-Library/Links/Marsad-Libya
https://www.dcaf.ch/marsad-palestine
https://www.dcaf.ch/marsad-tunisia
https://issat.dcaf.ch/Learn/Resource-Library/Links/Marsad-Egypt
https://issat.dcaf.ch/Learn/Resource-Library/Links/Marsad-Libya
https://www.dcaf.ch/marsad-palestine
https://www.dcaf.ch/marsad-tunisia
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
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B FIUTAEANEICEATDA T MY —ILEBER L. (IMERRDERIRRICESINT
SELEELLAVOTY M ERE.

B OAOVEPTOMREIOSFDANIINARBIED/NYT I VIR, ZERERUAEICETDH
FRABELOT1— - T )TV ADEEEBL TEIZREEHINZE D,

RMBREEOEHE | 25


https://cmecolombia.co/
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DEBELENEZONT T,

ERNY—I:

# Host Country Security Assessment Guide (IR ith[EH
DCAF (2017 %)

ST A 1), IPIECA, ICRC LU

FBEEEH

A Voluntary Principles on Security and Human Rights; Implementation Guidance Tools, annex F (&
2RERUVAEICBAIZEIREA : ERAAMT XY=L, F8F). ICMM, ICRC, IFCHXTV
IPIECA (2011 &)
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https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
http://info.worldbank.org/governance/wgi/Home/Reports
https://www.controlrisks.com/core/core-political
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M Due Diligence Guidance for Responsible Business Conduct, Due Diligence Process, no. 5 (&1E
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EERDOFFEHIME, BXO. SOICLBEHBICHSITIREAAICHIDRNZRICHFHELE T,

v BIOEZETRICTT LR PAERIT. EENEBOCTHDIEZTRIERBSIN. EDRE
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 Human Rights Due Diligence in Conflict-Affected Settings: Guidance for Extractive Industries (§
HFEDEELEZITBINRRICHITDAET 1 — - TAUDI VR FREE AT R) A5~
FT3aFI-F7>—h (2018 )

M Due Diligence Guidance for Responsible Business Conduct, Due Diligence Process (BfH 51
®#FE0EHOT1I— - TF4US IR - HA4F > R). OECD (2018 £)

M Business, Human Right and Conflict-Affected Regions: Towards Heightened Action (#ys&DE
E45F|5ETOES R RICBIIDAETI— - T4 YT T Z2MHE) . UN Working Group
on Business and Human Rights (E#EE A EAEICEATDT—F>2JT)—F) (2020 %)

M Business and Armed Non-State Actors: Dilemmas, Challenges, and a Way Forward (E2 32 &
FERREEMR : L2V, FBE. ZLTELNEE), CDA (2014 )
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https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://undocs.org/Home/Mobile?FinalSymbol=A%2F75%2F212&Language=E&DeviceType=Desktop
https://undocs.org/Home/Mobile?FinalSymbol=A%2F75%2F212&Language=E&DeviceType=Desktop
https://undocs.org/Home/Mobile?FinalSymbol=A%2F75%2F212&Language=E&DeviceType=Desktop
https://www.cdacollaborative.org/wp-content/uploads/2016/07/Business-and-Armed-Non-State-Actors-2016.pdf
https://www.cdacollaborative.org/wp-content/uploads/2016/07/Business-and-Armed-Non-State-Actors-2016.pdf
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FIC, RODKRRERBEZBEL TITONDWELED, BRESNLCHSPDEMRICEHAL THE
a5z, BRERRICLD. FRID. TALBRICEDHRLGEABENDENAEENI T,

FXEEFZBLIcHEHD—EBM4, NorskHydro (/JILRD - N1 RO%t) DAERSHHS !

AREIF. JIWRAT - NA FOREZDREFZHTHHIT D, BIFMLE. AFILE AN
1 FOHDOREPRARE L TOREZRCI MDA ZEL. ETCORESICEELF T, I,
ZOHEEAICHNT, —BFAIEEEDOBREBRBICK O TARINT\DIHFEIT. HBEERDR
EBICEBRLE T, /N1 ROUHLERIED 100%KREEBETDEADBEIL. MHREE
SEOEERBICHITD/NA FOHDRRE T, FEORASIOEREICROIBNZELFT,
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Zfid. FEREBMOII 1T 4 ICHBENICEMT 2LV OHEHOBEZZ A5, BETS
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TEDIMRDHED—E M, Cerrején (EL-2 3 %) DAESEHHS :
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https://www.hydro.com/globalassets/08-about-hydro/corporate-governance/hydros-human-rights-policy.pdf
https://www.hess.com/sustainability/social-responsibility/human-rights/human-rights-policy
https://www.cerrejon.com/en/sustainability/standards-and-human-rights
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AEHBHICHATHICEGC I EDTEIENMESR: :
= UTUI—ICEIBRE (452.23R).

= EARBAOIIY MAYV S (BHEBEICEKD. FRID. +HEBHRICEDKERDRRIZS
SICEEL. TRICEEINELED),

= HAFRERE & DXIER,

B EES. BBk, FOMOBESEICHIDEEDHRSEIEICEET DRE,
B RECLDITIY MY NDOERSZEICE T DIER,

FHEEEH

M How to Develop a Human Rights Policy : A Guide for Business (A#ESEDEESZE : EICE
=44 B). EEFO—/%0 - A>Tk (2015 %)

IRMIEAT & DIEERRREIFN S, EROAEICET SHGRIREMEICEDHXT,

v BEOREEZEZSRL. EDOXX EF1UT A EANEICBEBIDERNEE T Y R TS0 T4
AEDEEMZBERLI T, BIS. BEVEBRNGABRREICERLTHDBEIE. 2hod
BEICDNWVTCERLTLESY,

v BEDANESIE, ESHRAEAMEAZITPFIADIIY b AV MIERL, CEOFTHZ
FEBBUEHRBLE T, BEOREND, NRYT, BEOHIARTLRERBOLS
SOV CHRICENS T, REOBSEREBROBLOSDAY (+HICHEES AR
HHLEE) EOmEEEALET.

v EENLGAEEZICEMIDIEREOHNEZEERIEL £ 9, From Red to Green Flags, The

Corporate Responsibility to Respect Human Rights in High Risk Countries (B&LNILAH%E
LRI BUZOEIICBETDAEEEDODEEDERE) 42 R—2, ANEES X I
(2011 &) SEHDIHABEABRERDICODERHZERICIT DI EICDNNT, HIFOBSH &S
FxET,

v BRHRFBEREOHBZWSEEEZFENE T, WRICK DTS AEICDNTHEICIIERET.
B AR EE PHEEREEDETICDOIVCERIDLLE,. BETIBELZRETDRIDS
FERDIT2ANRINMGEN DY T,

v BEZREIDOHIC. BFOAEICE T SEENEHRJEAZROHEI T,

ABICET SRIAZRIBEFE EOHRBEREPEHRRAICHARHET

v BEEEEFEE. Z2RBRUAEICET2EEFRA. BRSEME (L0) ORRIFEY, EE
RN (FQ) ONTH—V VR - 52— REEBE, L<BOONEBEADERER
ERRIBHET

v BHBFEOBEIC. LIRBEBEEN. FICUTOEBREEICAIDOTRBESND I AR
EZndLoICLEY,
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https://www.ohchr.org/Documents/Issues/Business/guide-business-hr-policy.pdf
https://www.ohchr.org/Documents/Issues/Business/guide-business-hr-policy.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
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= UN Declaration on the Right of Indigenous Peoples (e RiEDIEFICEETIEEES)

= |nternational Labour Organization Indigenous and Tribal Peoples Convention (ILO BEER
UEEERY) (1989 #F)

® |nternational Finance Corporation Performance Standard 7 — Indigenous Peoples (IFC /¥
A=V VR - RZ VI —RT7 - %ERK)

® |nternational Finance Corporation Performance Standard 5 — Land Acquisition and
Involuntary Resettlement (IFC/NT 74—V X - A5 —R5 — HiWEWERUIEEENE
E1E)

= Conflict-Sensitive Business Practice: Guidance for Extractive Industries, flashpoint issue 2:6
(= ciE U -SEET NEXHAI R NEBEE26) 15—+ 3-S5 —
k (2005 )

X1V TFAEAEDREZRINBFICIRET /0. DR T—IRIVT—LE
#HLET (43.54L044. 288),

v AT=URIEI—TvEYIEFABL. EF1 T4 EAEDOBEICBL T, BENEETE
SEBLMWREEZRELT T AT —IRIVI—YVEVTIE. KULBLBAETI— - T4
UL VRFIEDREICARTREHLATY (1.1a. ZBHR),

v HBICHITOHRBOREHEICEEATHLT DLHITEEL T T, F1) T4 EANEDRE
ICBALT. RENBBICEZICTTO-—FIDLUE HEATHTBHITDANMRNLIBEEELH
&9,

v TRUAZHEBESEELT T, MRASHEBIS. ERERSE. BE. /13 Bito3dI3I 1=
TAEWEZEITOLEDIC. BEERWRBECHNEDHREIZR/-T I A AEET I, Voluntary
Principles on Security and Human Rights; Implementation Guidance Tools (Z£{RERUAMEIC
B9 3FXEA:EEAHATI V=)L) 18 R—J ICMMICRCIFC KTV IPIECA (2011 )

v BEHFEELELE YT, BEBFIE. BHEMGICS U CHESEZTA. REZREI DD
DEEG/NA THRELTOREERI-T I ENTEE Y, ARBARBE L H/NFT 2V IOBE (b
. BREE. AFLLE) ICBLTEERNLGNEESESEZIF OBERFOEISERBELEDOBRZ
RESEDIENEINET,

v tF1UT EANEOBEZSD. FRUEARECTY RANFT U AZEETRET D,
REOIFEICESZRM I DEREMEE (HWRIRTOPEBRERAMLTLE) EWELET,

v EF1UTAEANEOREICEATHRTDLHIC. 31Tl EF2UT1ICEBT DN
SEDBERIL. Fold. BEOWREDBEZXEL I T, JOWEDBICIE. EF21UT 1I1CFE
TDRT—URINT—DREEE, RESILIIFHROEF 1T BRBICLDOXEZRTDH
DD T I —TDRENOD) —F —PRREEZZTCNETT, ZOLAWEDZIF. I3
ZTADEF1)T A BEZRET SLOICHMRNABBICERIEET ERT—FTI)I—
Ta28),

v NBBDRT—ORIVY —HBBEETDHRILZREILFT. BEERIF. EF21 )T 1 EAED
BEDE=5) T BREOWEICER T, Ifc. MOKRICEET DIV RTSIT 1
APEMNA TP FIEREIDIEEARELY I, BEERICIE. BHBFEAESE
BADAT—URIVY — EENILBICHDRELSSUOLIBIDER BERBUARE E) LD UIC,
AES5741L5ICHhDEN (AEDMEBTRERLEROFEEHICERL T\ D2XESIUER
BRIEGE) DERICELVWALXZSDDINETT,

EARANY—I:

#/ Host Country Security Assessment Guide (RitEZEERESEMATA K). IPIECA. ICRCH LU
DCAF (2017 )
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https://undocs.org/A/RES/61/295
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312314
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312314
https://www.ifc.org/wps/wcm/connect/3274df05-7597-4cd3-83d9-2aca293e69ab/PS7_English_2012.pdf?MOD=AJPERES&CVID=jiVQI.D%20(
https://www.ifc.org/wps/wcm/connect/3274df05-7597-4cd3-83d9-2aca293e69ab/PS7_English_2012.pdf?MOD=AJPERES&CVID=jiVQI.D%20(
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
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DR T—OHRIVT—DREIEBELET,

v TRHZO/REIEENZBELIT, IS, AMEEHE. T—YN&E. TEZFV T EFHE. B
RIREEPHEEDEFZO LT EDRAFILDELICERZETIET (43. 5LV 44.22R) .

vV ANV BIFT— SUFARXVE=D HIRIAT 4 7 OEHR. RIBBTELNNLIBERERD
DD TITHA b EEEBLT, —BAREAITOERF ¥ R—2EXELEIT, INHD
FroR=—VIE, BEROFFEEHICHEI D EF 1V T4 EAEOEEICDNT, BROHD
WHLNIVDRT ORIV —EDEREUICRIEE T, 5. MRSBLEHNFEGICHS T,
—MHRZENRELIZT O N —FEBOREDFREZHFEI DLHICIE. HBOERZIER
TDHIENEETY, EHHEDETEIEHRIN T, BIIRLRB CHASEDTER Y
W—TI2I3. BBDT70 N ) —FEHERNBENE LNEEA (4.2b. 2B,

v EXR#EEZBRET DICHOIC. OB, TRAR. EFERICEDMIEAZZELET., &
2RERV AE&E@T%EIJ@EU BR—, AEEAIA = FFT

v EBR. B AT UK. ERAERES. FE&BEJJ:%%% U IEiaREFES
HEZEC. EERBSIVOBIIKBOENREEZIET DH. EITHOA 2 7F 25
EL&ET, & INoDAZ2F7F 7| :?%Téﬁ%’&’fﬁ%ﬂbi?o

FHEEEH :
M Private Security Governance Observatory (ERRSZ{E S/ \F > X EHIF)

M Human Rights Impact Assessment Guidance and Toolbox; Phase 5: Reporting and Evaluation (A
EANDEEFMOFS|IEEY—IVRY IR, TI—X5  HEFELFE) . T Vv—0 AERFR
(2020 %)

VIV RAREPSEARTIS. EZBREMFIA/NFT R (SSG) DFAF I VR E BEHFITNE (SSR) DA
“IPFIICETHERIBHRZNEL. BEL TS J@O)'?I7*7L4’ hCY, 2CHOVITTHA MTEE

S8, BOUIC, RFBFLWEF TS VIAEBENERSNTEY . BREPIFA/NFT 2 XBEEDREICDINT,
RADZ1—REH. BRE. 2. WS b?%ikéﬂ'(b\é\t?o

NIV RERFRICEUL DT T4 bZILS LTI EICEY . BRRERET VY —BOHRAEZIET

HIENFRETY ., ZDEOBY A MI. Z2RERUVAEICEBIZEERAZSE. BEIZIETH
PEREEERTOEBNICTSY NI A—LERBRUBET, VIY FOREEIS. BHINTNDETORSE

SVPDMICONT, DA BRIDECEHIL. BEONEZVIY MRET—LIOEY . BHZRRY
DTEHTEET,
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https://www.voluntaryprinciples.org/
https://www.voluntaryprinciples.org/
https://www.observatoire-securite-privee.org/en/content/observatory
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://marsad-egypt.info/en/
http://www.marsad.ly/en/
https://www.marsad.ps/en/?doing_wp_cron=1661506789.3683929443359375000000
https://www.observatoire-securite.tn/fr/
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B. ABANDRBEZICAATIMVMEA: EF1VTFrEAEZELETD
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IJYRTSOFAR*

AEANDBEANDIIN, LENEFHDIHEDERDI-H. BREFEOXENZITEL
9 (1.2a.Z2EH8),

v EEDODEEBNIATRTHDIEE. TNZEHDIFHEICONVTRELE T, AMEICET OEE
Hig BIZE. YIVFRT—=ORIVT— - A Z2T7F T ZBUIEE. BET DHMAHEAND
BENEEDMDA T4 TORMBICEOT. SHONDHEMNDHY T, FEHIIFE
c‘:c‘:%bi?ﬁﬁg/\ ERENVFTROBEZRBIT EHRT DPOBPRERBERICRESIDI LN
ZLHIET

v BF1UTAEANEOBEZREL. BHEFICRET S/HIC. DX T—IRILY— (B
EHA. X mR4S. ABREE. EXRAERE. BEISVILFIT—IRILT— -
AZFFTRE) EXNFELET, TRHIEAEREE IS, AMEOBEZBEZENCTD
FEDDITRICEAT DERREICERLBRREMHRECTI, INOD/N\=hF—IIWTDIRT
ZEET DD, RIBBAFICY LU TCERBZLIRIIC. B3| M\?Bﬁ@?ék’@#ﬁ EEPHERM
SHEBOERZROD I ENBETT, BUNDBERTDIRT—IRILY—DEABNHDIHE.
AREEREKRICIERFEZTOENE L TLES ),

United Nations’ guidance on the corporate responsibility to respect human rights

BOEDEELICEIDHAIVR) 1D .

B (B, BEIFXISEBR) ANO [£E0] 1S3, MTOERNRBRESN TSR B 7,

ERICLDHFBREICT T 2HDREDERDIENFEIDNEDH
B3R & UFHEBOBDIRREI DM
EENUZEHICEODIBEDES

SENLUTARICTL T, FROEB, FHEDAU Y b, ENBRZELEIBEL. ARICETSRE
DAEZBE DS 57)

LSRROTHICE ST LELBET BT LR, FZOBRIKDNIGEICZOFHICRITTE
pu

EDXRZABBRPCERDODRT—IRINT—ICEDA 2 FPFIZBLTITHONDEDEEH. BEN fid
RILISHEBICAEICRET OREZUNEIT DL OBHDITDN

BEN HHEIISHRBAFZEN LT, REIDIMET. BR. SIHLEZE U THEMBHIC KD AEICE
TORBOWEZRDDIENTEDN

ibili ights: An interpretive Guide (AtEICECE T DEHEDEMF : IR
DF3|E). BEANESEAKEERHF (2012 %

MK EDERE | 47


https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
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FBEEEH
N EEESEFER 19 X5 —

M Using Leverage in Business Relationships to Reduce Human Rights Risks (A XV &FS T
= DEEIBERICHITDEENDITHE) . Shift £ (2013 £F)

M Using Leverage (B2 MD171E) . Global Business Initiative on Human Rights (A{gEICBE 955 0—
NV - ESRR - AZF7FT)

ABRENIHESVRVEBRETIEHIC. EROEENEMRNICITETELE
a3, BENBAEANDEDREEZEREL. RRFAIETHNISHETFHLDOMEZ
BHOOEDILZREILET (1.2.a. 2ER),

EEEERAI 19

*ENSDTY RTS507 1 XUt HMERIGEDTIIB Y Ftho BHDHEDRIICH T, ENSHERTEE
THBN. BHETHED. MEADERICEL TSN EFMISEEIFE. EEI—V—ICEESATHE T,

1. Summary of the Colombia VPs Process Report (1 6. Qil and Gas Sector Guide on Implementing the UN

O>E7 VP JOEAHEEDOHE) . CME (2014
F) MEZEDENIE. (MEQO T TYA RTH
BARETY,

CME DERSIIRRINTHY ., HoWDEFFDE
L O>THEREINDZEEEZBNELTLVET,
CME MIREICEAI D MICDINTIE. CMEDD T
THAREZBEL TS

AOVETBIXRBEFEER. HHE. BiFE.
KA -HLT7OJZ L BERESASESIVT
OVET7EE. BXRER. RAZEREES

. Top 10 Programming Tools for Security and

Justice Sector Reform (Z£REFH & U BIESS
R EDEHDEBEY—I by 7 10). DCAF
(2017 &)

Business and Armed Non-State Actors -
Dilemmas, Challenges and a Way Forward ( &
DXRAEFERREER: DLV, BB F
LTELREE), 21 R—, Ben Miller, Dost
Bardouille, Sarah Cechvala, CDA (2014 %)
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Guiding Principles on Business and Human Rights,
p.46 (AEE R EANEICRIT DIEBRAIDE
EICEEdTSAM - TRAEIT—FHAR), 46 R—
. AMEE R AMF A, Shift ft, MMNEES
(2014 %)

Creating Shared Value (X @ i 8 D &l 1 ).
Michael Porter. Mark Kramer. Harvard Business
Review (2011 )

Community Development Toolkit (I 1 =5«
Eﬁ%‘y_)b$ ‘y |\) LN 23 /\o_:)\ ICMM (201 2 E)

Conflict Transformation and the Corporate
Agenda - Opportunities for Synergy ( #} 5 #x #
CREDREEFE-HEWROKE), 364 X—2
(Luc Zandvliet. Berghof Handbook for Conflict
Transformation (NI R— 7SRO FS|X)
(2011 )



https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://gbihr.org/business-practice-portal/using-leverage
https://gbihr.org/business-practice-portal/using-leverage
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://cmecolombia.co/principios-voluntarios-2/
http://cmecolombia.co/
http://cmecolombia.co/
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://www.icmm.com/en-gb/guidance/social-performance/community-development-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/community-development-toolkit
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
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2.1. BF21UTA4¥XE
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El. XS LANIVORRBROEEEL EF 1T WRICONTERL
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v BRIEBEDFELEWNIHINT, BEEFOTHICEATOIEBREEZRY EITET, FI. &K
RO —TCEXZITOEEICDNTIE. £2 LIEZI(C Voluntary Principles on Security and
Human Rights (Z2RERVAEICEATOEERE) HMEFNE T, BERSNDELHBHDE
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v EERKREN EX&%—A’@ FEEFHDORIBNEBHICHDIZDAREHAEET DL TONN
BENET X288 ICRY. ARBHOEBEFEEEEL T, The Voluntary Principles on
Security and Human Rights: An Implementation Toolkit for Major Project Sites (Z£{REKRUA
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https://www.psira.co.za/
https://www.psira.co.za/
https://icoca.ch/
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https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
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ETOTSLIIDNWTERRHEELESE] INSIEEZRRLTNEY ., RERERUARE
BT BEFRAIEBAHAY Y —)L. 57 X— ICMM.ICRC. IFC £ T IPIECA (2011
3}

= ROREEREHRBZNRE L. AMESSUAEERICETDHE (HOMFORR) (C
RETDIHIC, MEREFELIT, RERERUAEICEISEEREA : RBEA(T
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https://icoca.ch/2021/04/12/online-training-now-available-the-prevention-of-sexual-exploitation-and-abuse/
https://icoca.ch/2021/04/12/online-training-now-available-the-prevention-of-sexual-exploitation-and-abuse/
file:/\\Pitt\Users\sarahtucker\Downloads\Recommendations%20for%20Hiring%20Private%20Security%20Providers%20%28SociosPERU%2C%20PeaceNexus%20Foundation%2C%20ICRC%2C%20DCAF%29
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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ABEHFZ TV 7MINREL. BBAEICLTEREN D) T, AFRH/IT. Z2IC. #
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https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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v BBREANZILEZDOMOBERFEZEL CTHRESN. REAZERREZICHNTOIETOE
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https://businessandsecurity.dcaf.ch/en/contract-guidance-tool
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.icmm.com/en-gb/guidance/social-performance/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/voluntary-principles
https://www.voluntaryprinciples.org/
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
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https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_securityforces
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_securityforces
https://www.observatoire-securite-privee.org/en/content/publications
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.businessandsecurity.dcaf.ch/en/private-security-governance-database
https://www.ohchr.org/en/Issues/Mercenaries/WGMercenaries/Pages/NationalLegislationSurvey.aspx
https://www.ohchr.org/en/Issues/Mercenaries/WGMercenaries/Pages/NationalLegislationSurvey.aspx
https://www.business-humanrights.org/en/companies/
https://www.business-humanrights.org/en/companies/
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https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf

BFIUTAEAEY-LFY b

= BUREBNOBESHEIRINTI DI L, REBRSHOBEDLHOY S THRBERHA R
FAV. BR=T, PMRBESIUVBENBEORFID/HDORE - RI—OV/N-I2UFUT
ND R (2006 %)

v ASZEE[CEETOELEEICII. BEEOETE. HE. BEROLOICEENBALTI\DFIE
BLUBEMGH., B5UIC, BEICERBERSNIEEZEEIDRENHII T, FIC. D
TORNERELYET,

" KA BERE PRESEE. \ERSECEBRABREREE. EYEA. 2HNILEIRE
DERREHENSORE. DIEEMREZST). EBABRBSHOBEDLODY S TRE
BHARSAY, 6= BB IUBNEOREIDIHDEREE - RI—Ov/N- T
72 JNDR (2006 %)

n BEOFIER (REEORE. ERTORR. ZWICHELEBRZ20). EEEHE
SHOBEDEOHDY ST HRBEAARSAY, 6X=T, INKBHIUBNBROREHID:
SHOERFE - RIA—OW/N- 27 TINIR (2006 £F)

= A BRAEE (ROBFORRTICENT) RO EHEROER BFEREIE. IFILAURAM.
DZXFIVICET DHHE (BADHR. FHLELE),

n ERANEREANEARICET D, Fic. RAOCHBER. TS50, BN, B fthd
PBRICWT DHE, CNODHHERTICBL. BEICHEBZIT. IV TSA 7 2%
BIDREODURATLZFML Y, REEE - BESHOEICEITDIEY ML—XE.
28, £L121H, ICRCHESLUVRA ZEHNEE (2006 £F)

= NEER. BEE. SBRSE0HTiEA. REES - BEEZAOQESICETIES bIL—X&.
E28, FL121H, ICRCHESLUVRA ZEHNEE (2006 £F)

= K. #Hids. HEOEE. £A. RURNWZEETILHODHE (B, S22 5|1
BL. mxns), REAFEESIUVERY—EXADLEOORNAAT I —=Ib, &I
> 1.3 & 1.4, DCAF (2017 £)

BESh-EHEERRMBIFIDENLEEIOISLZELTNDI I LZERELE
ER

EEERRHEBOCOHOEIRNETERE : ERDOETLEE
REFZHIEHE D/ 0 DEFRRI L TEIREEH S DK

45. ZEEEHSIUBEREIT. RIIFELERECMENEEFTTIMZ2=C. EBEOREICDINT
DT1—-TAVIDIVAZRELE T, SEREELSIUEERXET. BRI, BHSNh
SENELLURAFE. CORBEICSINDIRAUICEDONDDELERZET DBEADAEZRE
RLE9,

46. ZEBXRBIUEERREIL. ERZTOLHIC. 18 mAREDBEAZERL I B A
47. SERESIUBEREIL. BENZOREORAICREVBBZRITI DIHD. ML ke

DAL, BERLE T, S/, BEN UL CHBZRTIDLHODBENEIVDIEBEER
Baimlc LTSI EZHRY DIHIC. ERNICEHEZTNE T,

150 | ERERREHMELDER


https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
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https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
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https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
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https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
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https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
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https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
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https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_understanding-company-community-relations.pdf
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IFLLERID  PELTAI I -T A OBERERESED/-0HIC. 204 X—, Luc Zandvliet
H XU Mary B Anderson, J1J—>1—JHkR (2009 &)

v dAI1-TADOBEELEDREEDF V) 7/INZUTHAAN., FROBE)—5F—EHED.
FOEYUTPOHRT, A31=Z74-JL—2 a3 TEOABEEI L TONDEDILET,
IEULIEETS pELTI 1T A OBERERESED/-60HIC. 203 X—2, Luc Zandvliet
B LU Mary B Anderson, J')—>1)—TJHkR (2009 %)

FHEEEH

N BEBLBRAT—IOKRINI— - T OF—=IXMDEODTFI—-FTIVIIT VR - HAT VR,
OECD (2017 %)

R SURIORRICBITDAET1— T D1 V2 EDHORERIEEL. Shift #+ (2015 F)

N EEEERABETIL—L0—0, Shift #EBLUVYH =)Lt (2015 F)
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https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.oecd-ilibrary.org/docserver/9789264252462-en.pdf?expires=1619010204&id=id&accname=guest&checksum=5EF0961E5FCDCFCFD45BDC8343BF01E5
https://www.oecd-ilibrary.org/docserver/9789264252462-en.pdf?expires=1619010204&id=id&accname=guest&checksum=5EF0961E5FCDCFCFD45BDC8343BF01E5
https://shiftproject.org/wp-content/uploads/2015/03/Shift_HRDDinhighriskcircumstances_Mar2015.pdf
https://www.ungpreporting.org/framework-guidance/

BFIUTAEAEY-NFY I

—BULERT—ORIVI—LDOEDY : FBTDHHPTOER
D [o] &

IJYRTSOFA4R*
2F— ORI —EDEFEERASEELET,

2T—=ORIVI—  TOF—=IA D FiRTIBTHREETSEEDLDODITY RTSOT 4 XN
VRTv4 103 =T IFC (2007 )

v RAT=URINT = TOT=D A MOMEICDNT, HBERZRDIT (44a.522R),

v RT=UORINT— T —=I A NEBRZHATHELI T, ECOEXEBMTHRZTHL .
EENZNICHUTHBE )Y —RZE<KERZEHRTIDENH U I T,

v ECOREEBICHL T, AMEICETDIEE. I 1271 COBRORE. EXOBEETDH
FHETOERICEATDMEETINE T,

u ﬁbhﬁ%ﬁ . dXaz T%@ﬁER%Téﬁﬁ%ﬁhiToﬁ%atm%@ﬁﬁk%b
[TNRNEIEE, LTILLRNTE] 22360, tMOBPEZXSIET D0, WHEER
Eé%#kﬁ?%éﬂ EXDEFEZEHBLE T, ELLEETD : m%tﬂ 1 —T14D
BEREMEESEDRHIC, 202 R—, Luc Zandvliet 5K Mary B Anderson, 1) — /1) —
kR (2009 )

B EBREOMEETNAI 17452 JRIVDERERBLIDTIIHBL . EDEF1 T
WL, BENLERBRAEEEEICEDLESIILEYT, ELLERTS  pEEOI1 -
Ii DEAFZRERES B D/=HIC. 202 R—, Luc Zandvliet 3K U Mary B Anderson, J1) —

~)—"7 kR (2009 %)

v AI1Z74/DBRHEN. BIIIHREN, TOTSLDHRFEBRBRAE. XU, BF2
DT AW RICENTEBINDLDICTDcH. BRiTTF—LEEMEZII 1T 1 EDXIEE
ICBMetEEd, £EEIII =T A DMILICEIT DA, ICMM (2015 )

v BRFEAI1274EDBRRICDONT. BXEDESE - BESHRZBL TCHRIMANSZONDLD
ICLET (44a.%22).

AT—=ORII—ICEDHD. HDINWIHEEZEXDIETORRRELFHICS VT,
EREFTES - AEZHELIT (44.0. 5LV 44.c 22R),
v BEEATHIETOERZREL. HILWRAT—IRIVT— - TT—I X MIBTDTY

RTSOT 4 REMIANE T MROBZT—IRILT—EDMNEIT. AEPEBRABED
EWHNLEEZXIEID LT, EBLEEREZRCIIENTEDZLZHBALI T,

m RESIHN BEOEEERO_—XZiHil. BRNEZETIDLOICLET,

" BEYSEM (E8H. LWEH. HNEERBLL) CORBLGRELGWNISNT, RT—
IRIVT —EDXEEICEIET DAIGEMDH AR, RFl. ZHLEDEHZRELET,

VvV RT=UORINT— -T2 —IA 2 NeED R AKEEE LTEEBLE Y, IFCICLDE. REIS.
[BRFE7/S— ﬁEODEﬂﬁﬁ 21—, PE. EERE] ZEOR. AT—0FRIVI— - T —
DAV RDEOIC, BE—DBREICERINCHEEZREINETY 42b. 28R, XT—2U
RIS — - 1/7 DAVN  HBRHIBTEEEATOSLEDEODIT Y RTSIOT 1 RNV R
Two, 8=, [FC (2007 £F)
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https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063

BFIUTAEAEY-LFY b

v

TACTI O MDA THAVIDHRT, AT—IHRIVI—  TT—I A MBBEERD
BERBRAVIERELI T, #ENRXT—IRIVI—EDOREZRET DN, Flew DK
SICHEEE DR AMBEDRRICRET DN ERELE T AT—=ORINYT— - T 5=2
A b HIEEIBTEEETOCEDIEDDITY RTISITARNRT YD, 99 R—=T,
IFC (2007 %)

" ABDRAT ORIV =T DEEDIAI AT -2 I VIC—BUZHEE T,

" XT—ORINT— - T DAY MIEEY DIERERLEL. BT DR T LEEIL
9,

= REDOIIYMAVIOEFEZMFER. #IFLI T, BRBICIE. THOBB#HMASIND
NETHY . BNEMEA. FEIF. F/cld. FigdDFE=F (BSICE DT FEESE.
NGO. F7cld. HAITEUERS) (CHEENEIWUHTONDNETT,

NEDEERE. FEESD. ERTOERICE DT, REDEE. FHLWWEE, 2L T, J§%K
& JJJ%E’JLJTFG?%JJ:'BL: LEd. EEESEREAI 21 il EREEEBANOBEZROL
R—hSAVDHEILEINT T, (44a.22R).

HIENEANZZLPRHEL AT L2520, AMERHOBENLEREZEETDAET—F
JON—T%RELET (42e.2ZBR),

MESPIREMRL T, ERZREL T T, Shift HDFHBICKDE. ZOXDLEHEKRIE. [AMHE
JZoE ZOEOBIRVZRELEERTDEETO IO M Z R ENICERI DI &
ZABEICLET . BURIDKRRICHITDAET I —FT )21 D A BRDICDDEREHEE,
OR—=2 Shift #t (2015 %)

TODI oM —2v—, BEITDIEMAR WEZECRBEIVOZIFRAE). AZ1°51-
JL—2arBLE EHFEOBT. [URITERE] 25 MTémﬁ%mﬁﬁﬁmﬁf&bi?o
RIEICHITDMETFRL RILEEBREEDLOHD Y —ILF Y b, 7= CDA #3
5 b W FIBEEREERESLUT—ILE - EYaY - AF4 (2012%F) COTOERICE
DE. UTFDZEETVET,

" EHEEEECERENISETEZFRL 9,

. FEEORRERS L. TNICEDNT. BOEEERLE. BEH T D/HODRRNT 70—
FEBELET (NET1I—-FUSIVRESR) %,

MNEICEEZRITITEEDEMN. ZOITHICHLTERZESSLDICLET,

JI31=F4-Ub—2arvXnBgEaERLET,

v

X127 4 - JLb—23 > ZADHeE%E DEFEN ORI —ERHEEAN] 0532087
MIERIEL Y, Thld. DI1="F 4 - UL—2 a3 XDOMEEN. BBEPRBICRSHNTSHD
TIIBST IWUBBHNEEREEZRL BAENSELDRIICBRINEZEAERLEY, O3
ZT4 - JL—2ar X AEBHEIIRES - EEENENEOAEEO. SEHICRHBTED
TEDOEEEZRBID-ODEFZEHELT I, ELKIEBRTD . pELOI 1T 1DBERK
ABEESERHIC. 201 R—, Luc Zandvliet 3£ U* Mary B Anderson, ') —> 1) —JH
hx (2009 %)

2TCOFRTOS IO MHAETLI— - FUISIVZAOFRERY . RiEgilCc. 31271 -
JL—2 3 ZEMICE O THRRICRBLETOILODHHEREL T, ELKERTD:
rELIII T A OBEGRERESEDSLHIC, 202 XR—T, Luc Zandvliet &KL T Mary B

Anderson, J')—>!1)—7Hkx (2009 &)

TEOIAZI1=-574 - JL—23 2 IFMEEF 1) FT48PBT. JZ12574 - JL—23
VAP EMIGEHEEDHSPDI R DT —HIVRA 2V NETDRALFIEEZERLF T,

234 | AZIa1ZFa1EDEH


https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://www.cdacollaborative.org/wp-content/uploads/2016/01/Preventing-Conflict-in-Exploration-A-Toolkit-for-Explorers-and-Developers.pdf
https://www.cdacollaborative.org/wp-content/uploads/2016/01/Preventing-Conflict-in-Exploration-A-Toolkit-for-Explorers-and-Developers.pdf
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/

BFIUTAEAEY-NFY I

B O3I2"54-J0L—23arIXAEBSF—LH. BIZ. REOEFT I T AH\@IICDNNTIE
HBEAFL. BIZ. FILWVEF 1T A BEN DI 1274 ICFEEZRIZITREEN H D5
Bld. BBEEDHETICES 5L DICLFT,

B O33Z54-YL—23 > ZXHBESF—LH., X1 T4 FEEDEDAESS. S
VIS, EF 1) T BEEOBSRIEPEBDH S PDEHDIHRESEICDNTERIBIT D60
(. D154 EWETEITDEOICLET 43.c&2H),

v JI1-TAEEEHARZREL. EEHABENII 1T 4ICHSN. P7IEBIATEDLD
ICLET Be. DI 1ZT 4 AVN=IE ABIDALR] EEET ZEZHTIBENHDIH.
AI32Z74 - JL—23 X &BS5F—LICIE. HTODAEZDITHEWAZRBESEDINE
T9,

B IO -TAEKABREDREIC. I 171 2B5ctEF9,

B O30 7 EREEEDLOIC. LB, WEE, BEIAFIICET DB EEELET,
TEEAIIZT 1A OMIICET DT, ICMM (2015 &)

= FCIE. BEANTI 1T ERAREIC [EEEZRRL TSI DERZF-ED] &
ZWBELTNET, [ThICIE. PBECHREAEFIC. RO —BHICITOZEDTET SRR
REE, BEADLERICSIESHSANEBDRAEDPELEADE] ELTNET, RT—=7
RIWT— - TOF=IRA D HIBHIBTEEETOREDLDDI Y RTSIOT 4RI\
RTwvo, 102 R—=2 IFC (2007 £)

= ERAREIC. BEIDIECOBREEXEIITVBLEREITDLDICKDHET,

v JI31Z574-JL—23 ZA0FEN RENTHDLOICLET, 2AE<EL ERNG
DATLETORNINEZELTFEZRRLE T, ELLIERTS  tELOI 1T OBEF
ZWEESBDLEOHICORBICHDEDIC. ZhIZE. TO—A)LAVF hAE. OZ1Z257 1
ERANZZL, D174 TOEBWEG (3ABZE) RHSE. WRNALHBELEFHE
BEINEENET, ELLERID PELII 1 - T OBEREHESEDHIC. 203 R—
<. Luc Zandvliet 33U Mary B Anderson, J')—>')—J kR (2009 £)

FHEEEH :
R BURIDKRCEFDAET 1 —-F) D1 2 EDTHDEBERIEEBE. Shift # (2015 )

M ELLKIERYID  PELOII-TADEFREHES T D/-6IC. Luc Zandvliet KU Mary B
Anderson, J')—>21)—7J kR (2009 4F)

EF1IVTAEABDIRIVEHETIHDTF—ID—NEE

1T EAEOBEICEET ST -3 BEDSISILHEINOBDIENTEIT., £
BOBPICEIMEEIL. SESIBEETAVERELILY. AV T U MNEZDERDANENDED
FEBEROIIIEVTDILICESLE T, COLOBELDIHEET. AMENOREEPII1I=T1D
BESFRICHUNTDSLET, ERLGREZRICTHEGLHIET,

Lich'o T, BHRA—THICRESND L DICL. BFEFAFABLYT. HETEDLDICL. 1B
HBARMBICH/I-DT. —BLTUNESNDBIENEETT ., TNICEKY. REIIBEICILC T, EM
XEEEENICRMT DI ENTEDLDICHEI FT,

INZEERTDOHIC, BEEFELDTTO—FZRALTEE L. RERRSFIEIS. HBANOEN

IEHATRHRENEL. —THICREFEIDZLICHIAIBE T, Fo. GENGT—INEEZIETD
NEDY T DI TN EFERT ST O-FEHUET,
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https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://shiftproject.org/wp-content/uploads/2015/03/Shift_HRDDinhighriskcircumstances_Mar2015.pdf
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
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236 |

NI FO—-ZHDEXFIVFATYVD - TSV MTA—L

BE11 B, MILIFI—Xxld. B8R+ ') X U5l (Auto-diagnostic + Risk Assessment :
ADRA) v R—=VEEELE T, COTOLRIIHBNT, bFILIFI—Z3d, X2V T+
EANEICBALTEEDIRVICEENESOINTVDEEZERELE T, ZOLOBEDERE(I.
2 - FHMEY —ILERITEY .. PhaFER LR TEEEFT 1) T BEEMISRXL. 751
IENET,

ZOTOERIIEDT. BURVDEESENDERZRDDIENTE, REPZIENELIE
BIC. XBERMIDIENTEZT, B V—ILADT—INEIEF. 2542 T5Y b TH—
LIZBITEN. —THICAS, RESNDLDICHUE LIz, TnICEW. ©EOEF1IITA4E
BEMEEOEF1UTAEBIER. BERICANDTTLEY-III7I7EIATE, BEREOBREVE
MEERIDIENTEET, CDFVIAVTSY M TH =LK I—H—(3. ADRA ++
INR=VRICRITE T -5 ZEL. EL. REITDIENTEET,

e e G A3 £



BFIUTAEAEY-NFY I

X1 T 4EBEESE  PEFHOERLEET
IJYRTSOFAR*

EBROVAVFHMECEFMD—IRELT. EF1UTFEREDRILEFH%Z
RELET (4.2.a. ZER),

O a2 3.2alCEDESY . REDERIREELZDEREICEHTIENLE
HEREKEE (RfP) ICEBWVRAAZZET,

v ERREHEBICHTOIEILEEICIE. UMTE2s8lenTEET,

= NERAGE ((TEIRRER) .

= ERNECERA FIC. AMEEREEBRAEERICEY DMHE.

" RELECOEERSACVRAZELTNDI L,

= EIESEHRE. FESRMG. A=,

" RENTHZRERFRTEDENLEASHEFEE (FBLEXNZILEE),

= BEDITEIE K.
2.

= @Y THY. BETDIENECTROONTIDIHESI. &b, NESIUBEANEEICEL T,
WELECDHAATZEL TS ENDEER.

EARNY—I:

# A Contract Guidance Tool for Private Military and Security Services(EBREE S LV0tEF1 T4
Y—EZXQEHOZHR AL TR Y=, 723> 13850 1.4, DCAF (2017 5F)

# Recommendations for Hiring Private Security Providers (REJDEERH#EDERICE T 2ES
Socios Peru. PeaceNexus Foundation (PeaceNexus i) . ICRC &340 DCAF (2015 %)

RESDFMICONT. B3 32alCEOON-—ENDEBEEZEEL. O3
ZTA4- V=23 A0F—LH. COTOCRICERICEMTDESICLET,

v BRAXEZEDERRRBEIC. OI1°Z74E0FE5. FEEE, BRAXEDETO—ZTHD
DFEDHD+REFELNESEINTNDZIEAZERLET, TICKY., BEESH. AL
FBALRIC, THEAHITDHIC. HEMNTA—TV U RICEWTCRLLRELAEEED &
DO NEDICT R ENTEZT 5,
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https://www.securityhumanrightshub.org/node/271
https://www.securityhumanrightshub.org/node/271
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf

BFIUTAEAEY-LFY b

ENEIhOFEFREL, A\ESIVERAEZICEATIRBEAREZZC. RN
DHERN&EHFUET (3.2.c. 2EM]),

v INBOFREICE. MTZETRETT,

= ENE. BRAER. AMEEDET,

" ZERERUAEICEIDEERA. $IL0. EEOERREEDI-ODEKRITEIREZZS .
EEDAEICE I DEEDSE,

B XT—URII—-EDOB5ICEY DEITEMS,

" PEBSSUBEXEOENZENO/RIIEEEICDONTHEICLE T, TNICIE. BEXEENER
RREZBRLUICIBS. hBHSEOMFRRICBI DHADEEFZHOILLEHE T,

BRERXEORIEEEBLEE. —B¥OHDIRT—IRIVI— - T5—I AV M
fEzRELEXT (4.2b.ZE8),

vV XUE—UD-—BHEBRIDELEEIC. —DOERICEEHT, MEHREELET,

v JTODI U MNEMEOREETEEEDRIEOBATRELZBITDEOHOII 1T BIEE
BFEICEELZT ?®, BYAIEE. TREEDEBUEA NI LEFHEOEHEHHE
F9, LHL. BIC. TEESED. EHSEEELBLYEZFDIFSIE. THEESEN. HE
ICHBET DEIBUE AN XL AR ONEBELH I FT (42 22R).,

v RIS, BMOBEEEEEDZNOFEMICONTHOSE., BHODKREEEE. BOUII.
X1 TABEEOHSPDIHFIBEDRSHEICDNTEHBLIET, IELLIERTS  p¥EET
AT 4OBREBESEDHIC, 102 R—, Luc Zandvliet 35K U Mary B Anderson.
JV)—=>1)—"7HhR (2009 %)

EXOEREICENLT, Y—EXRZRMUIDIENEFTHILHIC, BFEXRBICTIE
ZRMLET,

v BAREEZEN WROBEFIVTAETIAZTA - IT—AMDIZHDEITICHDT
EBaTOrOOBUERBEEZAFIVICETDMEZTIVE T,

vV RZANTSOTAZARHARSA2 BOUIL, URVFHBEEFETMCRESNLIBREH
BLET, ehoDBEEME, BAEEENEZOAHEZEOHEICDONT, ERAMN DI CICE
TRRELERCEHRABL 9,

RHNICHEOT, FEEZHICKLDIHEADIAIY MV MOREZERLET,

vV H#HEANDIIY MV IEEE. GESNCERZHAXEICERICET Y, ERIDER
ZEOBEAREZEDLIT,

v BREFEELIIIZTAEOBRICONCER I DICHDERZEZREL. TOZREICOI
“TARKREBEZBEIDILEZRIT LT, BIC, ERREENNDIZES, JI21 2714V
N=IIRDI/T, BRBEZHBEIDILZ2LT LERCBOBINEENHDZEITTRLE
T, BBRIEAN_ALZBUCRHLITCONEIIIZT A DBREFIEAICDNT, BIED
SRNMBEOSMIIEDLE LNBWVERIIARLAENEDICEEZLIELET, BHLIT,
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https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/

BF1UTEAEY-IFY b

v BREN OEMNEREEHICEBLETY,

v BEEBEAEEOREEOBICRANELBNELSICT DN, I 12T 1 DEBELEFIE
ARRILLEY, REIT BARESOEBUEAN - ILEREOHEMIRET D, HDE.
SUBYZIBEIE. BFEEENBETOREDEBRLIEAN-TL BIC, BEHRCBEER
BhUERDIBA) 2BLTNDILERTIENTEEY (42e.23R).

v RS, ROFEEEEORWOFHBI OV THSE, BODRECEE. EF1UF«
BN EBO|ESEIC DN THIBLET,

FREXED. RORFAEZETTELMESIE. UTOEREZRELIT,

v BFOEHORTI1—IUIDNTESLET,

v BEICHUTHAERIBANTONDI T, BYIICEDONLESY . IWWEREICL
ENER

v BITEHMERNEBROBERMFICL. EMNBEITOREL EHKIC, S OICEFMEIEE SHME
ZRMLEIT,

v BFLABVEEERELOBRZRTLET,

Z2RERUAEICEETDEERA : REAAT V=), 57 X=2, ICMM. ICRC, IFC &L
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https://www.cdacollaborative.org/wp-content/uploads/2016/07/Business-and-Armed-Non-State-Actors-2016.pdf
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://www.redcross.org.au/get-involved/take-action/take-action-on-an-issue/ihl-and-business
https://www.redcross.org.au/globalassets/cms-migration/documents/ihl--no-ihl/doing-responsible-business-in-armed-conflict-final-publication-web.pdf
https://www.redcross.org.au/globalassets/cms-migration/documents/news/7-indicators-of-corp-best-prac-final-2021.pdf
https://www.redcross.org.au/globalassets/cms-migration/documents/news/7-indicators-of-corp-best-prac-final-2021.pdf
https://ihlhub.kineoportal.com.au/
https://ihlhub.kineoportal.com.au/
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https://www.goldfields.com/reports/annual_report_2012/ana-case6.php
https://www.goldfields.com/reports/annual_report_2012/ana-case6.php
https://pubs.iied.org/sites/default/files/pdfs/migrate/16618IIED.pdf
https://pubs.iied.org/sites/default/files/pdfs/migrate/16618IIED.pdf
https://pubs.iied.org/sites/default/files/pdfs/migrate/16618IIED.pdf
https://daneshyari.com/article/preview/986290.pdf
https://daneshyari.com/article/preview/986290.pdf
https://daneshyari.com/article/preview/986290.pdf
https://daneshyari.com/article/preview/986290.pdf
https://securityhumanrightshub.org/node/467
https://securityhumanrightshub.org/node/467
https://securityhumanrightshub.org/node/467
https://gcbhr.org/focus/extractives/knowledge-hub/
https://www.securityhumanrightshub.org/sites/default/files/2020-10/Promoting_Coherence_OECD_VPs_PDF_0.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-10/Promoting_Coherence_OECD_VPs_PDF_0.pdf
http://www3.weforum.org/docs/WEF_Making_Mining_Safe_2020.pdf
http://www3.weforum.org/docs/WEF_Making_Mining_Safe_2020.pdf
https://www.iisd.org/system/files/publications/igf-asm-global-trends.pdf
https://www.iisd.org/system/files/publications/igf-asm-global-trends.pdf
https://www.responsiblemines.org/en/2020/10/craft_v2-0/
https://www.responsiblemines.org/en/2020/10/craft_v2-0/
https://www.responsiblemines.org/en/2020/10/craft_v2-0/
https://olc.worldbank.org/sites/default/files/WB_Nairobi_Notes_4_RD3_0.pdf
https://olc.worldbank.org/sites/default/files/WB_Nairobi_Notes_4_RD3_0.pdf
https://www.egcobalt-rdc.com/
https://www.gold.org/esg/artisanal-and-small-scale-gold-mining
https://www.gold.org/esg/artisanal-and-small-scale-gold-mining
https://www.gold.org/esg/artisanal-and-small-scale-gold-mining
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https://www.responsibleminingfoundation.org/app/uploads/EN_Research-Insight_Human-Rights-Defenders_July2020.pdf
https://www.responsibleminingfoundation.org/app/uploads/EN_Research-Insight_Human-Rights-Defenders_July2020.pdf
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https://ishr.ch/wp-content/uploads/2021/07/shared_space_under_pressure_-_business_support_for_civic_freedoms_and_human_rights_defenders_1.pdf
https://ishr.ch/wp-content/uploads/2021/07/shared_space_under_pressure_-_business_support_for_civic_freedoms_and_human_rights_defenders_1.pdf
https://ishr.ch/wp-content/uploads/2021/07/shared_space_under_pressure_-_business_support_for_civic_freedoms_and_human_rights_defenders_1.pdf
https://www.business-humanrights.org/en/from-us/briefings/hearing-the-human-ensuring-due-diligence-legislation-effectively-amplifies-the-voices-of-those-affected-by-irresponsible-business/
https://www.business-humanrights.org/en/from-us/briefings/hearing-the-human-ensuring-due-diligence-legislation-effectively-amplifies-the-voices-of-those-affected-by-irresponsible-business/
https://www.business-humanrights.org/en/from-us/briefings/hearing-the-human-ensuring-due-diligence-legislation-effectively-amplifies-the-voices-of-those-affected-by-irresponsible-business/
https://www.business-humanrights.org/en/from-us/briefings/hearing-the-human-ensuring-due-diligence-legislation-effectively-amplifies-the-voices-of-those-affected-by-irresponsible-business/
https://www.responsibleminingfoundation.org/app/uploads/EN_Research-Insight_Human-Rights-Defenders_July2020.pdf
https://undocs.org/A/HRC/47/39/Add.2
https://undocs.org/A/HRC/47/39/Add.2
https://undocs.org/A/HRC/47/39/Add.2
https://media.business-humanrights.org/media/documents/HRD_2020_Snapshot_EN_v9.pdf
https://media.business-humanrights.org/media/documents/HRD_2020_Snapshot_EN_v9.pdf
https://www.ohchr.org/EN/Issues/CivicSpace/Pages/DeclarationHumanRightsDefenders.aspx
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