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Guide (Global Compact and twentyfifty 2014)
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OECD Due Diligence Guidance for Meaningful Stakeholder Engagement (OECD 2017)
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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https://businessandsecurity.dcaf.ch/en/commitment-impact-experience-local-working-groups-business-security-and-human-rights
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https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
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TR R T I B E B AYIR R, XK EAE

B ORI —ARTEMRETY, EATEFENANRSEERIREN - BRELRFD
A IR B R BE R A AT AR NG, FHET SRR X LN,
EAAX. fEE. TAMEMEFERFREREXERENEERA.
RAREHBRLERERETIENEALT. E2AETHERNBERLT, R THARESEREBI
No BRI, RDUREBIWIHRA; XEEHEARTRMAZIL EARRN/HEMFHEE
(RIES B IRTAAERM ) o

B FIENY, RPRRAINTE,

WREWSE5HRANI B FRERAN, A NEREEWVREAHRAOE M@, Flm, b

MUEETR, $EMKMBEBTANREERSETH LN ABXTENFEENNM,

Bk

N (IEel. ANMFAREEXE: WETH) (KEEARSEEATMEMITRH
Al a) BT {E4H, 20204 ) Business, Human Rights and Conflict-Affected Regions:
Towards Heightened Action (UN Working Group on Business and Human Rights 2020)

N EEARSEHRIELNER. EEFEFKNELRE) (Triponel Consulting, 20214 )

The Role for Business in Human Rights in Myanmar: Confronting Dilemmas and Improving

Outcomes (Triponel Consulting 2021)

N (EXREEHNTE: HTABSHER, FLECHAARKSESHE) (HRA
JB, 20214F) Total’s CEO Cites Humanitarian Reasons for Continuing Myanmar Gas
Production (World Oil 2021)

KIBYR:
N (BTIEEEF BFITLLBHUXEZEANRSEERNER) (FRREXRAHEH
4A40 . EEEMEFRR AL, 20164 ) Should | Stay or Should | Go? Exploring the Role

of Disengagement in Human Rights Due Diligence (SOMO: Centre for Research on

Multinational Corporations 2016)
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https://digitallibrary.un.org/record/3879218?ln=zh_CN
https://digitallibrary.un.org/record/3879218?ln=zh_CN
https://undocs.org/Home/Mobile?FinalSymbol=A%2F75%2F212&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2F75%2F212&Language=E&DeviceType=Desktop&LangRequested=False
https://triponelconsulting.com/2021/05/12/the-role-for-business-in-human-rights-in-myanmar-confronting-dilemmas-and-improving-outcomes/
https://triponelconsulting.com/2021/05/12/the-role-for-business-in-human-rights-in-myanmar-confronting-dilemmas-and-improving-outcomes/
https://triponelconsulting.com/2021/05/12/the-role-for-business-in-human-rights-in-myanmar-confronting-dilemmas-and-improving-outcomes/
https://www.worldoil.com/news/2021/4/5/total-s-ceo-cites-humanitarian-reasons-for-continuing-myanmar-gas-production
https://www.worldoil.com/news/2021/4/5/total-s-ceo-cites-humanitarian-reasons-for-continuing-myanmar-gas-production
https://www.worldoil.com/news/2021/4/5/total-s-ceo-cites-humanitarian-reasons-for-continuing-myanmar-gas-production
https://www.somo.nl/should-i-stay-or-should-i-go-2/
https://www.somo.nl/should-i-stay-or-should-i-go-2/
https://www.somo.nl/should-i-stay-or-should-i-go-2/
https://www.somo.nl/should-i-stay-or-should-i-go-2/
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B. RiEWEWHFHRRZZERE: EBBESR
REF3CEE™

BXRTAEMEAZMRIEAANABRNEFERLP, AMAEHEH (DAREE

EH) .

REFEMLFERRRERE, SRR ITABAFIRI.

Gz ARl e . RiBAIERE) , M ao)RH9:6 (EFRZEHR, 20054 ) Conflict Sensitive

Business Practice: Guidance for Extractive Industries, flashpoint issue 9:6 (International Alert

2005)

W% AR A R B U E — MR £ W BUR .

Vs FEEEKIEER. BXMNER ( REEFMESE ) X THEEMERAEREN.
RAGRB NN EMNEEREREF— N REEZ. XEETEE. SRR ETIERARPI
o (FEZ MRS 5 KUK 3 X 01 S5 (E Ryl SERR3ERT . AN RESE) . F155 (B
EE£KIEY, HEEHFEN, 20104) Guidance on Responsible Business in Conflict-
Affected and High-Risk Areas: A Resource for Companies and Investors, p.15 (UN Global

<X

compact and Principles for Responsible Investment 2010)

v RABEEZENREAHEBAZFORI, C(hRGBRAEI . REWHERE) . #ai
29:6 (EPrZEHR, 20054 ) Conflict Sensitive Business Practice: Guidance for Extractive
Industries, flashpoint issue 9:6 (International Alert 2005) 3EX A BT E R INE D
M &SHRERFIR, HRARFLENERE T I FLHFEIZH Publish What You Pay,

v ERREMIMEBANRI, FAMF. AR, NERNESHRELLHZED
RMMAR. ChREUREEI . RIFAER) , Haim@l:6 (EfFE#H, 20054)
Conflict-Sensitive Business Practice: Guidance for Extractive Industries, flashpoint issue 1:6
(International Alert 2005)

v OWMRBE, A CRKBEVERERERIN) NXEE, FMAEERAZHEBEXT N,

RERIE:

N AFMIFH Publish What You Pay

N REAEREENRE:. (Al XASHT ERERFEEMNEHIZA) CRIBAIER
BE{BiX, 20194 ) The EITI Standard: The Global Standard for the Good Governance of
Qil, Gas and Mineral Resources (Extractive Industries Transparency Initiative 2019)
RIEWMEMRITE (BEEEEIKIL) Anti-Corruption Collective Action (UN Global Compact)
RIEMITEHEN (BKREEE£FK3EZ) Anti-Corruption Call to Action (UN Global Compact)
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https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.securityhumanrightshub.org/node/118
https://www.securityhumanrightshub.org/node/118
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.pwyp.org
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries-en
https://www.pwyp.org
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.unglobalcompact.org/take-action/action/anti-corruption-collective-action
https://www.unglobalcompact.org/take-action/action/anti-corruption-call-to-action
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SHIR:

& (IREEEHAMFR) (ZEALMBEEESRIILEEDFMNE, 20134) Anti-
Corruption Ethics and Compliance Handbook for Business (OECD and UN Office on Drugs and
Crime 2013)

£ (BFEESEXRALXTREZT MRS R KIS AR S S AN R
) (&4, 20164) OECD Due Diligence Guidance for Responsible Supply Chains
of Minerals from Conflict-Affected and High-Risk Areas (OECD 2016)

& MR PRt SE R RS MANEIE XS ) ($2A4HL, 20214F) How to Address Corruption
and Bribery Risks in Mineral Supply Chains (OECD 2021)

& (AZERKEIMEYR. REMERTHFMR BEREESKEL, 20214) Uniting Against
Corruption: A Playbook on Anti-Corruption Collective Action (UN Global Compact 2021)

RIFSCRRSEHI -

N (EisfsiER . THNBHRE) (Bi%/R, 20164) Businessntegrity Guide: Understanding
and Preventing Risks (Total 2016)

HESFEEBMFORAXEP, #2400 SEREERESENERRRESE.

v ESFEEBMITIZAMIA/ERBEESET, IAN-NERAREFR. SFEEBRFTH
E, EAEWMESHBLMZEXMAFEHT, BXTHR. BERKIETHMEEHNES
BA CFENET , FXIATT .

v BRFREEBUFES W EAR S — B R XA/ T B, iLERMBXIUKIE,
P 77 2 B XX LR A 6 A T 33 o

v E#HSESMEFXELEHEER (BM)

SHIR:

& RIBUFERAEENIRE: (AH. XASHT TEERFLENEHIFLE) , EX4 (RiE
AERRE(EIN, 20194 ) The EITI Standard: The Global Standard for the Good Governance
of QOil, Gas and Mineral Resources, requirement 4 (Extractive Industries Transparency

Initiative 2019)

S5NHBAM EWEZEWAHERTE.

vV IHFREEBFZENEE. Xk, MTHIMEREXAMESRAENERE. REBBEANEEE
MERER, BREE (REMIIHEESRARESURA) , £22T1 (BREEHHFNEITE
&8, 20124F) UN Security Sector Reform Integrated Technical Guidance Notes, p. 22 (UN
Department of Peacekeeping 2012) #E[EE5WSZRASEIKAR, THRMAMNETREEL
BENTEMNABMEIRR,

v EMBAEEFMETHBAELEN, EHE ‘IFARERNOVEEERN (BFET
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https://www.oecd.org/corruption/anti-corruption-ethics-and-compliance-handbook-for-business.htm
https://www.oecd.org/corruption/anti-corruption-ethics-and-compliance-handbook-for-business.htm
https://www.oecd.org/corruption/anti-corruption-ethics-and-compliance-handbook-for-business.htm
https://www.oecd.org/daf/inv/mne/DDG-Chinese-web.pdf
https://www.oecd.org/daf/inv/mne/DDG-Chinese-web.pdf
https://www.oecd.org/corporate/mne/mining.htm
https://www.oecd.org/corporate/mne/mining.htm
https://mneguidelines.oecd.org/faq-how-to-address-bribery-and-corruption-risks-in-mineral-supply-chains.pdf
https://mneguidelines.oecd.org/faq-how-to-address-bribery-and-corruption-risks-in-mineral-supply-chains.pdf
https://www.unglobalcompact.org/library/5896
https://www.unglobalcompact.org/library/5896
https://sustainable-performance.totalenergies.com/sites/g/files/wompnd2346/f/atoms/files/total_guide_integrite_en_0.pdf
https://sustainable-performance.totalenergies.com/sites/g/files/wompnd2346/f/atoms/files/total_guide_integrite_en_0.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi06eOPi-75AhVy_rsIHWHHCT4QFnoECBQQAQ&url=https%3A%2F%2Feiti.org%2Fsites%2Fdefault%2Ffiles%2Fattachments%2Feiti_factsheet_en_08.2020.pdf&usg=AOvVaw27tcadEcgGLXcHjgL4PqK9
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf

HEAFLMZEEETAS

— XU ENRBEHARERVBEREBAMSRAESEINSITIT. BitRAMECRAE) " 897
F. BAE (X£MIBMEESEARIESIHAY , F2371 (KEEHFFITEHEL, 2012
#£) UN Security Sector Reform Integrated Technical Guidance Notes, p. 23 (UN Department

of Peacekeeping 2012

v BHEXERNMIAR—URBEEZZANL2EEENSE (NMINEZERE. R EEN
MEF ) — W2 HERFRRHTEE,

v BEMHSEZFGEBEXRTHE, XEHABREERMNEREEASY 5BFHIERERE R
FREFERHERE, TERBRXELEREREIN (ET) SFEHEXTEE, (EZHRINE
SE XX G R EE SRR . tWigHEESE) , F17H (KEGELKIY, %
E3EEN], 20104E) Guidance on Responsible Business in Conflict Affected and High
Risk Areas: A Resource for Companies and Investors, p. 17 (UN Global Compact and
Principles for Responsible Investment Initiative 2010)F1 (o RAY Ell e . KR Is
B) , #&E5 (EFFZR, 20054 ) Conflict-Sensitive Business Practice: Guidance
for Extractive Industries, flashpoint issue 5 (International Alert 2005)

v SINEIE BN EETE, MBEESREANREBEZRTTaAN-Corruption Collective Action

R EEMATEHERF Call to Action,,

IFREMSARESTNEAERTLR, NREZEFNIINERETEREER.

RHBMBFEATENT ZSE5MAKRER, RAXTUBIINEAXRT BEREELWVIZE

BB TTEOaSHRE, EFMEAPHIEREETENTIS. KEE (Z2BIIHELRS

BAESIHIA) , #5237 (BEASE%EHFEIThES, 20124 ) UN Security Sector Reform

Integrated Technical Guidance Notes, p.23 (UN Department of Peacekeeping 2012)

AN

SHATH:

& FRAGEREENIRE: (Fill. RASHET =ER
BAE(EIN) , 20194 ) The EITI Standard: The Global Standard for the Good Governance of Qll,
Gas and Mineral Resources, Requirement 4 (Extractive Industries Transparency Initiative 2019)

RBER:

N REWMEERTH (BEEELBKEEL) Anti-Corruption Collective Action (UN Global Compact)
N EEWITHENF (BEELBEY) Anti-Corruption Call to Action (UN Global Compact)
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https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://www.securityhumanrightshub.org/node/118
https://www.securityhumanrightshub.org/node/118
https://www.securityhumanrightshub.org/node/118
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.unglobalcompact.org/take-action/action/anti-corruption-collective-action
https://www.unglobalcompact.org/take-action/action/anti-corruption-call-to-action
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://eiti.org/sites/default/files/attachments/eiti_factsheet_en_08.2020.pdf
https://eiti.org/sites/default/files/attachments/eiti_factsheet_en_08.2020.pdf
https://eiti.org/sites/default/files/attachments/eiti_factsheet_en_08.2020.pdf
https://www.unglobalcompact.org/take-action/action/anti-corruption-collective-action
https://www.unglobalcompact.org/take-action/action/anti-corruption-call-to-action
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C. TUWHMAARIAZMKREEBAF: ZFFEHEFLHHA

RiFscik”

SEEAEWSS5RAENAFTEHES.

v
v

BFRBFREBDBLWS SRR HYNMH B X TIERRER BIESEEEMSBHETIZ,
AS L XZERN, BN ARMRE N ZRERMBNORL . MRTHE, EXLE
RN IE A #1TRY ISR A HAAE TE,

XFREEBMANZEdRNEREENERES.

v

v

v

BARGCVEREEBFNEZEEEEREMDENE, CLVBSKRNFER B EERT S
BXTT (AIARREFELVSE, TEREMSER. X, ENME. BEF) 0= £
EESHER. BEE (RLBIBESEESHEARESUREY , £13-16T71 (BREEHEHFHITE
1TEhEB, 20124 ) UN Security Sector Reform Integrated Technical Guidance Notes, p.13-
16 (UN Department of Peacekeeping 2012) #nRit /A RS SHEFMAL, MITMESEEE
HEZNFBELLAZERERN, BEAWRAENAREYMEINALEZm,

EOTERT, IREEBFRELERES, MARBRIIEY . XTNHRRERNES
R, MEBFER. ZESESCENHE-—THRERNLEESHER, FIHHERMNEE
B, (ZRES5ANBEEN: EXTHMEETIREAG) , £V-3R (HRRITEANL
R WA TF, 20084) The Voluntary Principles on Security and Human Rights: An
Implementation Toolkit for Major Project Sites, p. V-3 (World Bank Group and Anvil Mining
2008)

S5BNEENS (FIHRREREZERS ) 61F, BRAEVLEEWEIGE BSR4
HE,

IRBNENERE S FARWEEAN T E—FMBdRE—LEMEZE, BRFEREN
THRERVIM,

S5REME5FBIFEYXR, UARFEEBRMGES, RERFEGE (1
1.2.a.) .
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https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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D. M RXBRDERAIERS: HFTRERS (R4.6.)

RiFscik”

B AHRH AR R SZHEDARIHT (RARNZTER) .

v DHBREREAHBRSMRPERRFTENENNRE, ZRFIRIEE DT ENEM
ZEEMFENBEANE, (AAESZE:. CUESREERGEAMEFE) . F490
(AR SE Iz, 20114) From Red to Green Flags: The Corporate Responsibility
to Respect Human Rights in High-Risk Countries, p.49 (Institute for Human Rights and
Business 2011)

v ESMPEREESH T HRARSHESLKRE (fim, RIBAMEBREN) , FUAEL
HRFATE RN ESBEHRTFHH.

v —EESNEVEENREALRS (K. BE. Bh) FENEN, FIIAELI
B, XBRHZRAVHIZIMEFENRERE MW, Flm, MRILRSVES I ERE EE
FRRERN, XURSTHKNABRENFEREZN, BEMELVHHBEEMELE
MENSEE RS,

SRBEMNmEXAREN, BRAEREHEREELLS. RUASBRITORRDLS
Z5 L lER.

SHREEBFEFRERLEmRH#IIAHERS.

v ORMRAER, MMRBUSASUREMHSREHEN . (AEWSH KRG IRERE)I . T H#ESE
FRAEIEY (EFFERINERRRT REBihS . 20144) Learning from Company-Community
Conflicts: Understanding Practical Dilemmas (International Alert and International Council on
Mining and Metals 2014)

v REA4AVHBERESN, EBFRRNEHHRARBRE—E, 1T EREBUFMRENR
SHENZEEMER. (EMTE: FEl-HRXXRAZIZEER) . 81450 (Luc Zandvliet
FiMary B. Andersonz, &M H iR+t [Greenleaf Publishing] 20094 HHiR) Getting It Right:
Making Corporate-Community Relations Work, p.145 (Luc Zandvliet and Mary B Anderson,
Greenleaf Publishing 2009)

v SBFMEHHRER=TEEKHEXR, EREET—TENEAIE R, BRYZT
MABMRTAEERTER, RR(FEEIFLEABUESEN) FRIE, (EMIT
. Fol-HRXEZLIZEEARY , 514671 (Luc Zandvliet #1Mary B. AndersonZ , 40t
H kit [Greenleaf Publishing] 20094 k) Getting It Right: Making Corporate-Community
Relations Work p.146 (Luc Zandvliet and Mary B Anderson, Greenleaf Publishing 2009)
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https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.icmm.com/en-gb/guidance/social-performance/2015/understanding-company-community-relations-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/2015/understanding-company-community-relations-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/2015/understanding-company-community-relations-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/2015/understanding-company-community-relations-toolkit
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
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£5RGaEEN. IHFFRAEHFEMNERREZENSN (R1.2a.) .

HirHSFWRFAHBRAFTHEN, AS5SBHEERLR

v

v

MAZENRRNNIMER IR EZREN S, HZRANYREE. #HEy. DEREN/SHEF
TTHNRENAZ, FERABLEVESFEKRARMIEREHXRIE, 7
BITFOHRBREAMNEZRKFEHENENLEAZZ, AERFYENXET, SYMEXEHE
TR, LEMEEHSFVRATE, °

Srd XM ATBFEREGE, BREOVHAHSFVRASHRARITMNLGHHX LR
T —%8, MARRERE. (EZHRENSE XK R EE SSiiarm . Sl FE
5%) , F26m (BAEEL¥KILLY, GiRERFAEN, 20104) Guidance on Responsible
Business in Conflict Affected and High-Risk Areas: A Resource for Companies and Investors, p.

26 (UN Global Compact and Principles for Responsible Investment 2010)

BITBHSEURBENER —NER. REMNRERE, HAREEYHBHXABFER
MWEMSS5TRBEEME (MARTENRY ) . (EZHRZINSE R X 5 S E L
SSEkferE . AN RESE) |, F26T1 (REELKEY, AFERFMEN, 20104)

Guidance on Responsible Business in Conflict Affected and High-Risk Areas: A Resource

for Companies and Investors, p.26 (UN Global Compact and Principles for Responsible
Investment 2010) Xk E, HHFFEXTHIAMN—FEHNTMEE —FHEASER,
WIETME MR E RN ERSFVRAMB AR, CPREUREIREI . R
P FErg ) ¥ m s (EFREHR, 20054F) Conflict-Sensitive Business Practice: Guidance
for Extractive Industries, flashpoint issue 5 (International Alert 2005)
ZRIARM R ZRIPNH KB R, HRKEARDMNEERMEZEERIK, FiEm L
M SEFRRE. WRHILES WX Z 8wt TR B BdEHE RN R AL ER
W Mt S ER TS BE.

RBAR:

(X% RMIERE) (ERFEAHIIFERPIS, 20194) Community Development
Agreements Guidance (IPIECA 2019)

(EERTIE) , £23F (HEERVFRIEEIN, 20184 ) IRMA Standard for Responsible
Mining, chapter 2.3 (Initiative for Responsible Mining Assurance 2018)
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https://www.securityhumanrightshub.org/node/118
https://www.securityhumanrightshub.org/node/118
https://www.unpri.org/download?ac=1724
https://www.unpri.org/download?ac=1724
https://www.unpri.org/download?ac=1724
https://www.securityhumanrightshub.org/node/118
https://www.securityhumanrightshub.org/node/118
https://www.unpri.org/download?ac=1724
https://www.unpri.org/download?ac=1724
https://www.unpri.org/download?ac=1724
https://www.unpri.org/download?ac=1724
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.ipieca.org/resources/good-practice/community-development-agreements-guidance/
https://www.ipieca.org/resources/good-practice/community-development-agreements-guidance/
https://www.ipieca.org/resources/good-practice/community-development-agreements-guidance/
https://responsiblemining.net/wp-content/uploads/2018/07/IRMA_STANDARD_v.1.0_FINAL_2018-1.pdf
https://responsiblemining.net/wp-content/uploads/2018/07/IRMA_STANDARD_v.1.0_FINAL_2018-1.pdf
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1.3. ABKY]

A. XTFREMANBBFREITIS: BixihihE o=
R&FCEe”

HE—TMABEUEEZFNEEARBER (DARSTHEE) .

vV (BKEEIRLSATHESEN ) H165KEHTFRRIE, SWHARBREY.

B FIIdtVESEERNHE,
B KRR EBF/FIMBE T HIRFE
MECIYNRZT. HUKFMERZE. & RERSEEXKOEMTT AN,
F AR LG AIMASNTAAE DA BALKHENEMAE KT,
FRAEENTHLVHNEEBRMERT.

(BREEIFWSANIEEEN) , £155FfMFE 165 UN Guiding Principles on Business and
Human Rights, no.15 and 16

v BRI (RESAREBERN ) R ERKE.
v VR ARBER N BERRAEEEREERAOANARITE, ZPNEREUTAR:

B (HRANES) o

B (RARBAFMBUARFIERAA) o

B (&5 HSMXURFIERLAAY .

B (ERFIARXTIEREARUFTARIES) .
SATH:

& (TElise: AEIEAMEK? ) (BREESEKEEZ, 20154) Guide onHow to Develop
a Human Rights Policy (United Nations Global Compact 2015)
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https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.unglobalcompact.org/library/22
https://www.unglobalcompact.org/library/22

AEERLMZLEETAG

W BR R HAER R AREFRFH X SEB

WV BEREEEANGRENENTTH. UTEETEB6,

HEXFEEMR (Anglo American) AMUEUE X E Fr A ARAERIIA T .
EMNBEEANNKECTERIANTEEROINIANR, HARMUTEIRAA. ESTAE
FRHEMAN: (EFREARAY) (B8F (HRANES) . (2ARNFRECEHEFRA
Q) MEF. e XURFERFLAA) ) ;3 (EfRFRFTARXFTIERERRUFRF
TFE) ; TEAMERAEX,

BREEEATF (Barrick) ABERX T 5 TRF TIEZHPIRF B E :
EFNRARAFERAEL. MI. 85T, MRIFALTREIER, HEF (EFFL
AAXRTIEFEARVNANFNES ) o EFNZATFEREME. KRE. M. R K
. BESEFEART, TEAFEREABHEANRT. EMNRXKIANEERTMASE S
FEEMANARNER, HEERTIHNZEMER,

BETEHTgEIR /A B (Kosmos Energy) AMUBIRX TRERFHME:
BINBES—IBNERBECHBEZENERIE (RES5ANBREENY , B
EABMNZEEENEM, BIMNBI KT BEBENIRAARBENE R, H7HERNNT
H (BEBNORESEE) TOSERINEIRXEFHE, BIMNBEEHBRARMNNZERE
ZEREMAR: BEZEERESS5RLANNEFE; FUHELE; REEFEARAN, #F
AEINFEARNANSEERNTE; BEADN,; SARTINEEMA, BIERARE. £
BN EFXREEMHNFEMRER, FENSEHNBER, BEFXRERCR.

AYMFERARLE (Repsol) AMEHRXRBEKEPRTHRXRMNE:

PR E R AEAS AT

B HASEEEHHXHAN

B OHEMEREVEENHSMEFHE, MRAIZISEERNEXEMNRARE, FH2HEH
BHA

B RAFEERRHSNTMEER; HEAXUSHENE,; HRNBERRNTRNEE; MU
AR EFEIBIAHSBREIANA,

B ETEE. XAHERM. WE. FTE EH. ERSESENAERNRY, Sl 5E %~
TR NN KB HARR,
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https://www.angloamerican.com/~/media/Files/A/Anglo-American-Group/PLC/sustainability/approach-and-policies/social/hr-policy-document-english.pdf
https://cceac.ca/wp-content/uploads/2019/02/Barrick-Human-Rights-Policy.pdf
https://www.kosmosenergy.com/responsibility/pdf/Kosmos-Human-Rights-Policy.pdf
https://www.repsol.com/en/sustainability/policies/human-rights-and-community-relations-policy/index.cshtml
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B AEAFZREENEMLE, AMBNASNENESEAHNESNER, MEN., WXMES
LM, (Rt SHXBHMRIRAZE,

B NMEMBE—F 6, ESEEEEBIFNG, NWEXLWVHE~MRMNBEE (BR.
HEE. REH. HRIEEAFE=77 ) EEZ WA @ AT ERAHA S BIRERT
RER AR BN o LA IR R 45 A SR PR LE I i SLA S E RSN R IFALE], AR ANLER
FEORERMNEE.

B BEAGVIHEMAFEEERNBTEFER. HEHEDMIFRIPHE TR, RA0
URBEEEHN S, FleHEHROHEEMEMTHELR,

B DEEVNESEHXUARMERNATN, ALVIBEME~FWEERN, SHREMFRE
BRI ZEMOHX R,

B ORKAHEELTZE BENRERNBEMER. TRREEAANLIWEZESERNERILE,
WY RBERATLEMERT TARE1695 AL, FINFEEMAANNF . MBI E
o WHI, FEMRRONF, KR, HAR, 2FNHcEs, MERRERERT
HITEH. FEMAMBENEONT, FE, A7TRESEBITHEIALS ETINLHNEFEEE
AXRMER, IMIEHEIELINERF, BrRBIERRVMHET, HENTREEY
m &)X EFE R A SRS TR T IR &

iBfEEAE (Norsk Hydro) AMEEHXTEEBRZEHN—BENRE:
AXHERTHEEERE (Norsk Hydro ASA ) REEHEFHAVMAMERTL, BFEMEIR
I, BaMEMRRERETENAR, BERTELRLVMNRT, RFELELVAIE
ENMHALETE. N TEERERAAEENZBERENNEALE, HESSHHAMEE
PR ERERTE S NBRA R RUMIRAE,

AR (Hess) AR X THESETER -—BMHNNR:
BMNBOTEI—MEAMEZITH. ABTERABMNELH AL XM HIRRTTI B 7
B EWE, RNALXEFTNHEFTEERMNNEREKIE. (FLTAENSEE]
) MR, BR. REMHSTE) REXRBEK,

FEine e (Cerrejon) ABERHF X FAUAREEITZEBER—BMENARNA.
FIHESNAHANBERS (FEHESER) (Cerrejon Way ) . UK (THEZLRER)
R WHHEMBERAF -8, il CEENE) . (HEFIHE) M(BR. 22 &
BMAEX ) o XE (HERFRD) . (FEmeMEa) MBNPIRENDFTERT KEO—5D
o, FREBTRET. FaMSERNER.
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https://www.hydro.com/globalassets/08-about-hydro/corporate-governance/hydros-human-rights-policy.pdf
https://www.hess.com/sustainability/social-responsibility/human-rights/human-rights-policy
https://www.cerrejon.com/en/sustainability/standards-and-human-rights
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o] BREREA N AR SR B L fth 10l -

KT HHNNE (R4.5.a.)

NEERMZE (KE—SERIFRNEEBH. FEMABRABEN) o
S5BFERZE.

KTV AR, B KHFMEMEXTHHENNE.

KT B K EERERNER.

REETTIR -

(Trdksrg: SMAHEIEANUEBER? ) (BREEL2FKIEL), 20155) How to Develop a Human
Rights Policy: A Guide for Business (UN Global Compact 2015)

MN—FIe5REEBAFEE, RFEAAEWMHARHE,

v

v

SEREBEEMRXER, BFEREASH L. REMANNRIFLBRZBNEKR, 320
RBFEXBETERADIRAE, MNSEXLERAE,

S WA ARBERMXN B 5 AREWAAKE, FHPEPLVEENTR ML AEE
RREZEZLANFARENERL LM, R2IAS VXY S REEBAZX B (201
GHENRENE) ZHNEKER,

BSHUESEFRAPGRERRTROERER, (MAEREE. CUEFSKREEXEE
ARBIEE) . $4277 (AWM SEEFZAT. 20114E) From Red to Green Flags: The
Corporate Responsibility to Respect Human Rights in High Risk Countries, p.42 (Institute
for Human Rights and Business 2011) FEIF 4 A RIEEMINER R EREEEN X4 E
BT B B F 3%

ERMESEREREERNS 5SS ELIS, EREERT, BEFEPHERAN, @
eBIEHMAERLEXEA, flBESx RIFIVES LIRS TE LR,

iR B RIET, WBUNEARTTEIRRE 717 LU,

BEARBAXRWUFRAANSFREEDBFEITHREFHFIELERP.

v

v

FINGBRBRMNOENERXH, 0 (KEEIFLSABIESEN) . (X25A)AE

BENY . Bfrm TARFEANNNERESRASSIRE,

BREREEBFOHMILEGIE L EBNEFLENIZRBERRERTT, LHE.

B (BAEITZARMNFIESZ) UN Declaration on the Rights of Indigenous Peoples,

B EFEEIAL (TZEMPEARLY) , 19894 International Labour Organization
Indigenous and Tribal Peoples Convention, 1989,

B EFEeAE (EREE7. TEFER) Performance Standard 7 - Indigenous Peoples,

B ERERAS (ERRAES: THMEAFIdERETER) Performance Standard 5 - Land
Acquisition and Involuntary Resettlement,
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https://www.ohchr.org/sites/default/files/Documents/Issues/Business/guide-business-hr-policy.pdf
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/guide-business-hr-policy.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.ihrb.org/pdf/from_red_to_green_flags/complete_report.pdf
https://www.un.org/zh/documents/treaty/A-RES-61-295
https://undocs.org/Home/Mobile?FinalSymbol=A%2FRES%2F61%2F295&Language=E&DeviceType=Desktop&LangRequested=False
https://www.un.org/zh/documents/treaty/OHCHR-1989
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312314
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312314
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwijy7z9kvD5AhXAh_0HHc0XC3QQFnoECAMQAQ&url=https%3A%2F%2Fwww.ifc.org%2Fwps%2Fwcm%2Fconnect%2F6486bcf4-7b0a-4f57-bc34-8c1667ce72a2%2FPS7_Chinese_2012.pdf%3FMOD%3DAJPERES%26CVID%3DjqeBmB3&usg=AOvVaw2W8WhT44s6lNnpcG_EvI9F
https://www.ifc.org/wps/wcm/connect/3274df05-7597-4cd3-83d9-2aca293e69ab/PS7_English_2012.pdf?MOD=AJPERES&CVID=jiVQI.D%20(
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4
https://www.ifc.org/wps/wcm/connect/5da71772-f470-488f-bdd5-85d3ae0c3eec/PS5_Chinese_2012.pdf?MOD=AJPERES&CVID=jnaibT4

HEAFLMZEEETAS

B ChRSURAIEIEE. R ISE) . Paa@i2:6 (EFFZEHR, 20055 ) Conflict-
Sensitive Business Practice: Guidance for Extractive Industries, flashpoint issue 2:6
(International Alert 2005)

SHpFREXFEE, AARKEEBFREZEFIANEE (H4.3.50144.) .

v FRFSEEXABEIER, BEEERITS50VEENREMAN BB XENES, FImE
XABREBERRFEE TNARREEERFNENARSS (H11.a.)

v S5HMMVEE, SHR—ERAKEXRT., B, WMETILLENDVERBEFTRRS
FA B A E A B Lo

v SEREHSAREGE. REAMSELESRENE. BN FREMXAEESR, EBIIET
EEMMIEERABA. (Z25ANBEREN: LHEESTHR)Y . 187 (HFEXT S5
£EBEES. dt+FERERS. BREHARMERFAMIWIFERPHS, 2011F)

Voluntary Principles on Security and Human Right: Implementation Guidance Tools, p.18

(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)

v S5HEBFNEE. SEBRFTMENRREEBUNEEHAEMITEHRENENENRE,
(ZE5ANBEERN. LEESTARY , £18% (AFERXT S£EEES. I+FERF
ZR%. B R nERAa# T RERPHS, 20114) Voluntary Principles on
Security and Human Right: Implementation Guidance Tools, p.18 (International Council

on Mining and Metals, International Committee of the Red Cross, International Finance
Corporation and IPIECA 2011) ¥ 5 E# T @3 MR L B EFIGIE B ( BlanER; .
EfRFR. SMXES ) BRI MY ESIE R .

v SRREEBRNZS5HRHEASNERSRIG (Nt RRTHERSHAE ) Z1E, MH
Bl JHER ARG IGIE, SRANREMAN BN RFAE,

v By MHMERZRERIE, AXFRAEMZHRIE, UHERLEZE S5 AN E#, ZRENE
BREMFBRTHRE, MERZLHARRRLLEERZMHBEERNEZASATIRE, Z
Bt T MRE— A TREM K22 RANE G (LERNIEL) .

v BB —SMBR AR TTE W N, ZNATEYEENSS SEFFREZEMARE
BN IE, BET ORISR B EMIFIE R RIFSLBRMEIF 2, 2/ NAN BIFEREEBAIA
AEENTEEXTT (MAENFERSER. BFRBUAR ) , MEAABHBHEE (nEd%
MREREHEEHXARAARAOAEFLVIES ) BBHA, (ZE5ANBEEREN. £
BESTA) , £210 (EERXUS5&BEES. A+FEFERES. B ARNE

A m DAV RiFihS, 2011

Implementation Guidance Tools, p. 21 (International Council of Mining and Metals, International

Committee of the Red Cross, International Finance corporation, and IPIECA 2011)

SHIR:

F (FEERLSTHEER) (BRESHAAMERAHTIVRERPHS. I+FEFERS
FEREERFELZLEEF, 20174) Host Country Security Assessment Guide (IPIECA,
International Committee of the Red Cross and DCAF 2017)
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https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.international-alert.org/publications/conflict-sensitive-business-practice-guidance-extractive-industries/
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
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IERtFmAXFTEIER.

v IRREMSESNIERATE N, FASEEMRNEADEI. HIRE. BEMFME.
BURBWEEMRG T EReE (14.2.714.3.) ,

vV XHEAXRERERZE, TRENEMIESARNES. s, TRER. HRIEEE
BEUREENNTT, XEEEENTUBHLVESEEERXANREMAN@E L, 54
MBEXFREXATRUER, THRYMWEANTRHAERENAREXZARNRREEZN,
PERERBURZARZMAMX , HibitXaREEFHE Al EREEFEANTIRFH
A TRFEAENNEERE (04.2.0.)

v IEFHMGBRF. REMSAF[NEFARMEERTNENE . (ZE5ANEEEMN) , £
571 ( {BEREM) {8i%) Voluntary Principles on Security and Human Rights, p.5 (Voluntary
Principles Initiative)

v OIRREE L IR BVS MV N ZARIVZEE . XL YA B IELENAS.
AN, BEAVE. BERAPYIME. REZASTARINZEHBIIESTME, FRER
B 1 iX e 36T,

KREFR:
N AERFREEWEL Private Security Governance Observatory
RN (AmifEiEESTAHE) . SRME. “REMTHE" (FZARHRAR. 2020

££) Human Rights Impact Assessment Guidance and Toolbox, Phase 5: Reporting and

Evaluation (Danish Institute for Human Rights 2020)

OfEfE (Marsad) L4

DFEERLNENRHEH—RIINGARNTE S, XEMBRENMREFEXERRTLSTEE
2 (SSG) WahsMR 2PN E (SSR) FHRMNEBES. AT MsHUAEES MEBHFIBR
., XEFEOEBXENMERTE. WMo, MEBEXLEAEEERBRSE.

BuR U DEEREENMG T NXFHERLES5H ZBNHE. XEFA MG A FEHE%
MHESHECE (BR(REEANBERN) £R ) RE—NRTFE. DFEEHRERBILHHN
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MAEMDFEEL TSN EE,

OfEER K Marsad Egypt OFEEFR| L Marsad Libya
OiEEE & e Marsad Palestine FE{EZ B B Marsad Tunisia
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加强其他利益相关方的作用。
u加强民间社会组织的作用和能力。特别是着重加强改善人权倡议、数据收集、监督和评估、政策建议起草和报告方面的技能（见4.2.和4.3.）。

u支持公众传播宣传运动，可通过以当地语言开展的活动、研讨会、广播信息、印刷媒体传播以及信息的网页。这些宣传活动可以帮助企业在与其运营有关的安全和人权问题上，与当地有关利益相关方建立联系。了解当地情况对于确定最佳的公共宣传方式是很重要的，特别是在脆弱以及受冲突影响的地区。当地社区的不同群体——特别是最脆弱群体和不识字的人——可能需要不同的的宣传策略（见4.1.b.）。

u支持其他政府、民间社会组织和国际组织加强国家机构的努力。《安全与人权自愿原则》，第5页（《自愿原则》倡议） Voluntary Principles on Security and Human Rights, p. 5 (Voluntary Principles Initiative)
u识别正在实施的支持监督机制和独立机构能力发展的举措。这些机制和机构包括立法机构、司法机构、监察员机构、国家人权机构、反腐委员会和独立的安全部门督导机构。寻求途径助力这些举措。


关键资源：
私营安保治理观察站 Private Security Governance Observatory
《人权影响评估指南与工具箱》，第五阶段，“报告和评估”（丹麦人权研究所，2020年） Human Rights Impact Assessment Guidance and Toolbox, Phase 5: Reporting and Evaluation (Danish Institute for Human Rights 2020)
加强其他利益相关方的作用。
u加强民间社会组织的作用和能力。特别是着重加强改善人权倡议、数据收集、监督和评估、政策建议起草和报告方面的技能（见4.2.和4.3.）。

u支持公众传播宣传运动，可通过以当地语言开展的活动、研讨会、广播信息、印刷媒体传播以及信息的网页。这些宣传活动可以帮助企业在与其运营有关的安全和人权问题上，与当地有关利益相关方建立联系。了解当地情况对于确定最佳的公共宣传方式是很重要的，特别是在脆弱以及受冲突影响的地区。当地社区的不同群体——特别是最脆弱群体和不识字的人——可能需要不同的的宣传策略（见4.1.b.）。

u支持其他政府、民间社会组织和国际组织加强国家机构的努力。《安全与人权自愿原则》，第5页（《自愿原则》倡议） Voluntary Principles on Security and Human Rights, p. 5 (Voluntary Principles Initiative)
u识别正在实施的支持监督机制和独立机构能力发展的举措。这些机制和机构包括立法机构、司法机构、监察员机构、国家人权机构、反腐委员会和独立的安全部门督导机构。寻求途径助力这些举措。


关键资源：
私营安保治理观察站 Private Security Governance Observatory
《人权影响评估指南与工具箱》，第五阶段，“报告和评估”（丹麦人权研究所，2020年） Human Rights Impact Assessment Guidance and Toolbox, Phase 5: Reporting and Evaluation (Danish Institute for Human Rights 2020)
加强其他利益相关方的作用。
u加强民间社会组织的作用和能力。特别是着重加强改善人权倡议、数据收集、监督和评估、政策建议起草和报告方面的技能（见4.2.和4.3.）。

u支持公众传播宣传运动，可通过以当地语言开展的活动、研讨会、广播信息、印刷媒体传播以及信息的网页。这些宣传活动可以帮助企业在与其运营有关的安全和人权问题上，与当地有关利益相关方建立联系。了解当地情况对于确定最佳的公共宣传方式是很重要的，特别是在脆弱以及受冲突影响的地区。当地社区的不同群体——特别是最脆弱群体和不识字的人——可能需要不同的的宣传策略（见4.1.b.）。

u支持其他政府、民间社会组织和国际组织加强国家机构的努力。《安全与人权自愿原则》，第5页（《自愿原则》倡议） Voluntary Principles on Security and Human Rights, p. 5 (Voluntary Principles Initiative)
u识别正在实施的支持监督机制和独立机构能力发展的举措。这些机制和机构包括立法机构、司法机构、监察员机构、国家人权机构、反腐委员会和独立的安全部门督导机构。寻求途径助力这些举措。


关键资源：
私营安保治理观察站 Private Security Governance Observatory
《人权影响评估指南与工具箱》，第五阶段，“报告和评估”（丹麦人权研究所，2020年） Human Rights Impact Assessment Guidance and Toolbox, Phase 5: Reporting and Evaluation (Danish Institute for Human Rights 2020)
https://www.observatoire-securite-privee.org/en/content/observatory
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://marsad-egypt.info/en/
https://www.marsad.ly/en/
https://www.marsad.ps/en/?doing_wp_cron=1661506789.3683929443359375000000
https://www.observatoire-securite.tn/fr/
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B. BMABXYSEEALXE: FIARENIMELEFAR

RYFSeEx™

FRAAREHLEBEAREE, HNiEREHEN (RB1.2a.)

v MR4VRZEmES, WSEATEFENSVHZEN . ANFENZEDTIBEZMAE
kigpn, plandid ZFEERXTEN, HEEXBFLEREENDBRKIEMER . 2w
TRESRERT A A EE, AERVMNEEMNERR, BESY SREEBFRITHMILE, 18
FERRAHN, °

v S5HMABSEXAXET—0EGEBN. bt REMHSHR. AR4ERPE. BERAN
MAAMHMEXRZFEERT, HEMAF —ERREEBFREREMAN @, REtE4A
LMARENERSTENRFEERE, TRUARYHF AEZ A INREEA D TRRRG
FE. ATHREXLESEKERIIRMXE, tIVERFREERFARTAFPZR, NIAL
HEFRBHEXANENESREAMSELANERE. WREY, FS5HEXFBEXTERT —
B, AN RITEMRPEEERENSH.

A R00E 37

REBEE (BEANM AR FE: B MEHERE) United Nations’ guidance on the cor
responsibility to respect human rights.

=ML (TRt l. BFREBRF) 8 ‘'m0’ TeRR—IMHEZNEER, Fla
VIZERREE —ERENEERT);
W 5iZEEz BN E RS
A FEIZ KR &5 PR & ER
W ERKLSE. REFE. BN RERETH, ﬁﬁﬁ%%&ikﬂﬁﬁm
S VEENRSIZEEFENTL, NREFXAEANEFENR
tYBIHEMEHHE ﬁ%ﬁhu%ﬁ .ﬁmﬁﬁﬁliﬂ\ﬂﬁkﬂﬁm%%
U HE AT RBEFSS, XiEkE. BN, fIRFHEE, ERIZIEHREANK
MEYBE S0
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https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwj-w9zIl-T5AhWX87sIHUjNArgQFnoECAYQAQ&url=https%3A%2F%2Fwww.ohchr.org%2Fzh%2Fpublications%2Fspecial-issue-publications%2Fcorporate-responsibility-respect-human-rights-interpretive&usg=AOvVaw1hWC0S6kHQZRQ2DMIZcR1x
https://www.ohchr.org/sites/default/files/documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/hr.pub.12.2_en.pdf

AEERLMZLEETAG

KRBT

N (BESEIFLSASEESEN) , #19%&83%8 UN Guiding Principles on Business and

Human Rights, commentary for no.19

W (Zemll e 2 A A S0 F1 PEAR A AU )

(Shift, 20134) Using Leverage in Business

Relationships to Reduce Human Rights Risks (Shift 2013)

N ZAZmA (&BRABMFEIEI) Using Leverage (Global Business Initiative on Human

Rights)

MRAFREBXFAELRIE N RBEREFERLARITABHIME, 0RT
17, EFEENFFARRMRE, BRELESZEFEHXRE (B1.2a.) .

(BFAEIFLSABESENY , $#19%& UN Guiding Principles on Business and Human

Rights, no.19

(@)

48

B RIFREIAFRHEAE, FEHERNEET - RORF AL IFELRETT, ARLES KL,

SR CEEENY THRERE ( St TR i
BERS, 20145 ) , ®RESXNCMEMEEETR,
FRLLTRT FEREZEASHNENE AT, HEREN
U RA. MRTREZHEXAXERWNELS, EH
@] CMER i .,

BBGARE. SMEES. EfAE. BERANFERAE X
MEL. EEHENTRETENRTSE. BREE. #
BERREBHAE,

(R2=FMEZTEHIENTARETR) (HRNEERK

L4288, 20174) Top 10 Programming Tools

for Security and Justice Sector Reform (DCAF 2017)
(B SEERRKETAHE:. FE. REKMETHZ

&) , 52151 (Ben Miller, Dost Bardouille and Sarah

Cechvala, CDA 20144 ) Business and Armed Non-

State Actors — Dilemmas, Challenges and a Way

Forward, p. 21 (Ben Miller, Dost Bardouille and Sarah

Cechvala, CDA 2014)
(AMMRASITUWEE<BEETEHL S5 AUESEN

| SREEBHFEE

>¥5/) , 46T (AMFIELARSAT, ShiftfnEx2BE R
£, 20134F) Oil and Gas Sector Guide on Implementing
the UN Guiding Principles on Business and Human

Rights, p. 46 (Institute for Human Rights and Business,

Shift and the European Commission 2013)
(EIEHZME) (BR/R - KEFMEE - RERK, (5
#EliTe) , 20114kR) Creating Shared Value (Michael
Porter and Mark Kramer, Harvard Business Review 2011)
(HXAXBRIEG)Y , $£2371 (EERERXTS5E£EEE
£, 20124) Community Development Toolkit, p. 23
(International Council on Mining and Metals 2012)
CrhRERNAVNE—ERENNNE) . 5364
Tl (Luc Zandvliet, Berghof Handbook for Conflict

Transformation, 20114) Conflict Transformation and

the Corporate Agenda — Opportunities for Synergy,
p.364 (Luc Zandvliet, Berghof Handbook for Conflict
Transformation 2011)



https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://cmecolombia.co/principios-voluntarios-2/
https://cmecolombia.co/principios-voluntarios-2/
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://issat.dcaf.ch/Learn/Resource-Library/Tools/Top-10-Programming-Tools-for-Security-and-Justice-Sector-Reform
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://www.cdacollaborative.org/publication/business-and-armed-non-state-actors-dilemmas-challenges-and-a-way-forward/
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://op.europa.eu/en/publication-detail/-/publication/e05fc065-f35c-4c0d-91e9-7e500374ee0f
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://hbr.org/2011/01/the-big-idea-creating-shared-value
https://www.icmm.com/en-gb/guidance/social-performance/2012/community-development-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/2012/community-development-toolkit
https://www.icmm.com/en-gb/guidance/social-performance/2012/community-development-toolkit
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/
https://gsdrc.org/document-library/opportunities-for-synergy-conflict-transformation-and-the-corporate-agenda/

W ok

/ | ;4..". Y LRETL ..
Aol i B '-‘.. :l*n' ot - .j.;.= -"".".’:'-. s i =
o ". VTSNS Ty RN T T -

2. 5ARRTENECE

\




AEERLMZLEETAG

2.1. Z&IEHE

A REFGERSHNAXZLENE.: EBTHEAHARE
£. AEFIFOFTIE A B W F0 R &l

REF3CEx™

S5EX. X/ FERIXLLENENERETRRERNE.

v ES5ERLHEMNRH, REAXAHZENETANERTE, LENERELZEN
tl, RENEFRFERESTE (R 5ANEBEREN) . BIEBBNLAHLLHENTE
MBEN SAAEIRAEMER. (RES5ANBERN) , $45 Voluntary Principles on
Security and Human Rights, p. 4R ER Y HAE, BREAEEE, AXEBEVBXFEE
EhE, NRBAFENHH#ATEDIIE, FARREEBHNRE,

v ORAFUERERAMENREA LR NENRERRRERFNIEAC, REAES VAT
B EEHTEHENRN; F32, HEREBEAHTANFEREIEINSOR DA REBE Y
HFEF. SARHLENENEERRARR EX LR,

vV REEXRZEBIFETE, AFEERFBREZUET AHLENERRERKN B R
MNHERT, TERKANBLAEZENE, (X5 ANBEEN: EXHBEMEHET
B8) (MHRRITERAFLLE/RFY LT, 20084) The Voluntary Principles on Security
and Human Rights: An Implementation Toolkit for Major Project Sites, p.llI-8 (World Bank
Group and Anvil Mining 2008)

v ERERBEBEMBHNALLZENEDR, AN EZ. AXUTREZ THUEN
A, ASPXMILENENREEN, BTFBTMMHHENAXE,

vV WHEEAHZRENESERRENR MG ( FIINTEANRY ) EEX T REERASm M
RIHMNE

S5RREHN2HRENENRRRBEDNEKER.

v FRBEBFNXE, NEMIAHZENENERIER. (Z£5ANBEEN: £
BESTA) , £1471 (XU S5&BEER. A+FEFERE. EFEMARNE
Brm il TAVEREEfRIPIS, 20114F) Voluntary Principles on Security and Human Rights:
Implementation Guidance Tools, p.14 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

v S5EZMERRRREBEVRR, SEESAZNARRIREER. (Z£5AREER
W. ESXTEMEHETRE) , Fl-1457 (HRPITEAFALYE/RT W AF, 20084) The
Voluntary Principles on Security and Human Rights: An Implementation Toolkit for Major Project
Sites, p.lll-14 (World Bank Group and Anvil Mining 2008) 5 4 th & g2 2R A F1/3 /A 24 5

50 | 5A#Re&NES


https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90

HEAFLMZEEETAS

2 (EX) BYRRAXER, MRFHEERB, FERSE—1MEERES (12.3b.)
vV BYEAHZRENELEFERRN, MEBSEINNYBRE XY, (RE25ANEERN.
LiEESIR) . $440 (AFEXT 5€EEES. d+FEFERS. EiFEHA R
E AT SRS, 20114) Voluntary Principles on Security and Human Rights:
Implementation Guidance Tools, p.44 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

v BRAHZRENEMEMFMBEXRTEIER. G—NREMDBIE, DUBERFLTFENR
K, (ZE5ANBERN: LEESTA) , $44451 (AFERT E5EEESESR.
d+FERZERS. BiremfAAfERARIWIRERPAS. 20114) Voluntary
Principles on Security and Human Rights: Implementation Guidance Tools, p.4, 44

(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)

vV BRAESAHRENENSWELTRRRR, FRSVIERPRETEE,

v HREVHRRESEERRNGZE (FlnmARMIRE. 5iEs. FARA) B2tV ARE
HEEREAR, NIIRAERNIEER. RMBHEXTEEMEARNMEAE,

v APRRAEZLEASVUALVIEZEN, NWIBRCVSEAXHLZLRUSTZEMXR, Wit
RBITNLERT W ASBER, “WOAHZRLEFEHRAFZNOTZWREERZESRRG, F
BEBRT7TAVELMIEREEFNMA, XEEBERERNAME T CVEERNEN, £
YRRITUEREIE, MSRINERKEY, MBASHMEFEESENDA, ~ (X5
ARBEREN. SATEHMEETEG) , $F-1277 (HRB|ITERA DB FHERNAE
L4 Ry AT, 20084) The Voluntary Principles on Security and Human Rights:
An Implementation Toolkit for Major Project Sites, p.llI-12 (World Bank Group and Anvil

Mining 2008)

S5RREFESERHAXZLENEITI—MIUTRBEER (R2.3.) .

v 5RHRehEaRFR—E, FE—TRENRITEEESR, MRENRMERAHZENER
MM RMRELAAIEIR, FEEXNRTERFPILEBFEEXTSE5HS, nt
TEB. AKX, HAREHSARM T VIASHRER,

v FAMGVRENETIYXE, S TERERGTXTAARE HENRENITAT
ERRFAN, XLEHMNNFEEREE (iEARITAFU) UN Code of Conduct for
Law Enforcement Officials. BEEE (Bt ARERARNFANSEMEAREN Y UN Basic
Principles on the Use of Force and Firearms by Law Enforcement Officials &% (&£ 5A
WEEEN)Y Voluntary Principles on Security and Human Rightsfdf#i &, X— ST X1E
WV mELAEE,

v BRFREEBNELEEENICRNARAR, RIEEFETFRNLEXY., (Z25A
WEEREN)Y , 451 Voluntary Principles on Security and Human Rights, p.4

v EEEDNSIREESEN, SMARENHNEIERESRRRRR B, B UEEN—LE
BlFHRFBRE, MABRRN)Y BN AEMAY ( BEAERBIEEENLL )
Z (B P BN B TRSE R Ko
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.un.org/zh/documents/treaty/A-RES-34-169
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
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KERR:
N (ERESHE. 1T EERBISZE) (EFFEEF/AE, 20174) Use of Security Forces:

Assessing and Managing Risks and Impacts (International Finance Corporation 2017)

RN REAREARNIABHELEN) (BEEANESERERNEL, 19904) UN

Basic Principles on the Use of Force and Firearms by Law Enforcement Officials

N BAE EARITATI) (BREEANESSRERNEAL, 19794) UN Code of Conduct
for Law Enforcement Officials (UN Office of the High Commissioner for Human Rights 1979)

SHATIR:

& (ZRESANBEEREN: BFRLMBASATZEARESABMYHTESER) ((BEE
iy 1838, 20164E) Voluntary Principles on Security and Human Rights: Model Clauses

for Agreements Between Government Security Forces and Companies with Respect to

Security and Human Rights (Voluntary Principles Initiative 2016)

XFEAEZENERENTERAEEFNNES (B25.)



https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.un.org/zh/documents/treaty/A-RES-34-169
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.securityhumanrightshub.org/node/412
https://www.securityhumanrightshub.org/node/412
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/

B. #iRkEBEWESERNAHZLNE: BIEEHHEEING
ERBHAR
REFSCEE”

SITEEINE, EAHARNEFR, RIEFEFINEREARIFEEZN—8BS (B
4.2.a.FIABRRFEE) . THEHMPSFIRME.

v FARARST, WTBEMARNBRARE. s, S57FMMR, M s IR EU%
MARNIEE, ARDITENITFEAREEFTEFANMERAEERENREE, (E25AN
BERENY , 55 Voluntary Principles on Security and Human Rights, p. 5
B ARFARERT, EFRAEERAENTINEEXSBER,

B AREARISHEHERLT, FERARBUNANRTEE (AEXKE) . (F
REPBFIAEY) (XEXE¥. TREMBFHEEFRLF. A+FEREREMEBARE
[F&43481 iy, 20214) Conflict Prevention Tool (Queen’s University, Anglo Gold
Ashanti, International Committee of the Red Cross and Geneva Centre for Security

Sector Governance 2021)
v ARAEW (e ARMKE, REMAS ) BN NEMYHMRERAOXE, (&
£5AWMBEREN) , 825 Voluntary Principles on Security and Human Rights, p.2
vV BRREERSHEDE, BEEIFRZENEEEN—NEEXRE, (Z25ANBEE
W. XHEESTHRY , 207 (BFEXTS5eEESES. A+FERKERS. EFESH#A
FIERABE IR ERPIRS, 20114 ) Voluntary Principles on Security and Human
Rights: Implementation Guidance Tools, p. 20 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA

2011)

v HRAASBHGEILENFHEERIMNE (L42a),
v IER, RENRIFERE ZHANRTEENAMIBD
SHTIA:

& (ERRENE. T, EEREISNE) , o5 (EFEERMAF, 20174) Use of Security
Forces: Assessing and Managing Risks and Impacts, Chapter Il (International Finance Corporation

2017)

5A#RE&NESE | 53


https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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XEER M B B R EI DA

v BHRETATRIPIE DM REETH EATRERES, BHIHNRIRFTENEF
7o {(=ZE£E5ANBEEN . EXTIEMEHETAEG) . F-1971 (HFRITE l'#u;c
# /R AT, 20084E) The Voluntary Principles on Security and Human Rights: An
Implementation Toolkit for Major Project Sites, p.lI-19 (World Bank Group and Anvil Mining
2008)

SAIA:

& (ESTHE—RRERIIRE) (HAREERREEERONI+FEFERS, 201845)
Training Curriculum on General Standards for Policing (Geneva Centre for Security Sector
Governance and International Committee of the Red Cross 2018)

& (ERRENE. iTE. BBERWINEME) (EFFEF/AE, 20174) Use of Security Forces:
Assessing and Managing Risks and Impacts (International Finance Corporation 2017)

SR

N (RETEHEXH1S: FlS5R2TENE) (BRNEERFXLIBERL,. 20154)

Security Sector Reform paper 13 - Business and Security Sector Reform (Geneva Centre

for Security Sector Governance 2015)
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https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.businessandsecurity.dcaf.ch/sites/default/files/uploads/Business%20%26%20SSR_The%20case%20for%20CSR.pdf
https://www.businessandsecurity.dcaf.ch/sites/default/files/uploads/Business%20%26%20SSR_The%20case%20for%20CSR.pdf
https://www.businessandsecurity.dcaf.ch/sites/default/files/uploads/Business%20%26%20SSR_The%20case%20for%20CSR.pdf

AEERLMZLEETAG

D. ZffAXAHZLNEMRIN (MEF/CY): RIRSHEH
ERREZ2R

REFsCEe”

iR SRIE BB AT R L FI4A 7R iE B BUFRI (1 F0EEA.

v ERFRERER, tVN FERMATmAE, INSBNNAARMBERFER" . (PR
B seE. EIRAISE) , $A0E9:6 (EFFER, 20054 ) Conflict Sensitive Business
Practice: Guidance for Extractive Industries, flashpoint issue 9:6 (International Alert 2005)

v EXNRBUFAIET B RIS 9 SRS h /S s EFIEE, #RX LT FENTR
BRBER, BXREFIETENESLAFLEINZH Publish What You Pay /i,

SFREEBMFEEEE, REEWZARMEREMNSEHE.

v BMHE-TERVSREER TREEREALERZERH, REERFTEE, FXFT
U —NELC, BEAFREMSARMEMUETT N HHAITE LD,

v SHAMMVEE, RS IRENHBRERAE,

v S5HMtVEE, BESEEREEMKNERE, N/HAFREEBUFARNERE,

e e
W 20194 ARV IFERABE{EIERfE The EITI Standard 2019; 421K 5B 3 4R 18 E B A 43K 42

HigS

XA, REHSARNSDIEHIREZETESRMTEARMINE .

v GERNHMERE®T, 25ZMNEHXTER, MXELFEREEN. EREHRR, “X
ERESERNNAEERRN. BfRemiE. REE. REESER. TLRRHBEU
REFEAALERNNEMAVEE, BHBRRILENARBMAEEXHMARENE
B, 7 (OhREBBIE . RBAIERE) . Han@1:6 (EFEH#H, 20054)
Conflict Sensitive Business Practice: Guidance for Extractive Industries, flashpoint issue
1:6 (International Alert 2005)

vV BEXHURAANATERARERNEENZTE TN ETE.

62 | 5A#RLNES


https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.pwyp.org
https://eiti.org/collections/eiti-standard
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf

HEAFLMZEEETAS

BEVHAEZEERENHE (R4.2.b.FIARNZHTER) .

v MR ERAEER, AEHENESNACLSAHTENEEMMHIL. S
EERFMITARIM, CPREBMAEI TR . RBA R , HaEfE1:6 (EFE

R, 20054) Conflict Sensitive Business Practice: Guidance for Extractive Industries,

flashpoint issue 1:6 (International Alert 2005)

v EMEMKERZMEAM T RI—NAXERE®L, FEIAET LG X T4
WizEMBB, BA—BHEKERKER, (PRE[BEFIIE. REWIEE) , Ao
1:6 (EFrZ$R, 20054 ) Conflict Sensitive Business Practice: Guidance for Extractive
Industries, flashpoint issue 1:6 (International Alert 2005)



https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf
https://www.connectingbusiness.org/system/files/2019-07/Economy_2005_CSBPGuidanceForExtractives_All_EN_v2013.pdf

AEERLMZLEETAG

2.2.

R 2T/

A. AEWAG. GENFTRUZEREHALZENE: F
HrWVEELZeNABH LS

4
N

REFcEk”

HRSALZENEZITHERRSHEXRYBMEN NERE . X, BIEEIE
WiRERSE, TABSRBREAELZEARHSE.

HE—H2EMNXTELE, ARHEXAPEWER (14.6.) .

v XTRIPIE T EHMAMBEH K ZBHXR, FIERXEN, AHAfZENEM
HERFRREHBHNACMIRRT,

S5A#RENENVERRREFHBTHEIWNEI, HERZFHABIRR
BRI ERHER (B3.7.) .

v S5HEXLBABINOABTMICRELML. HIESSFENUTER: AR BFRAEZE. #
Fh. FEARNNAN, AREE. BAEREMAHKEF (H2.5.b.),

SHATIA:

A RS REARMFBEMEE (((BEREN) {8, 20184) Training Module 3: Roles

and Responsibilities of Security Personnel (Voluntary Principles Initiative 2018)

EHREFREHEHRLLER, FHASDELAXRENETHN-FKGZE (B
4.6.) ,

v ZR(R&e5ANEBERN) , E5HXHEHN, BRXLEENEN. (RE5ANEE
EN. XEESTR) . F190 (BFERT 5€BEES. d+FEKRERS. Bir&fad
FE Pram T IR ERIPS, 20114) Voluntary Principles on Security and Human Rights:

Implementation Guidance Tools, p.19 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

v BUFEHXRARBEHRZEREEREXTIOIG (Fn, BLEnNee 5 ANERNTLE
AH),

v HRRABERGEES 5L,
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https://www.voluntaryprinciples.org/wp-content/uploads/2019/12/Module3UserGuide-RolesandResponsibilitiesofSecurityPersonnel.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2019/12/Module3UserGuide-RolesandResponsibilitiesofSecurityPersonnel.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf

HEAFLMZEEETAS

HIREWEEETHRIFGH R FT AL EESHREARVITH, BiEEFLE
REUEFRBITA.

v RIE (BEESEIfLSAPEESEN) , §29-324 UN Guiding Principles on Business
and Human Rights, (n0.29-32) 1 (ZHHEARFTERUITAREEERER) (R&4
£0, 20184 ) OECD Due Diligence Guidance for Responsible Business Conduct (OECD
2018) (14.2.e.#12.8.d. ) Firfk, ZZRANRTEEN—PRKEBD .

v B VEIFNE, RATEZREREILARITA. BWRIZVLE T OB T JLAHTT IR
F: (R£E5A\NBERN. EXTEMEETAEA) , F-1651 (H#FRITEFAME
HRH AT, 20084E) The Voluntary Principles on Security and Human Rights: An
Implementation Toolkit for Major Project Sites, p.llI-16 (World Bank Group and Anvil

Mining 2008)
RN R4, TBRERITRIENAEEEEM,

B REMNBETHE XREENEERFINER.

B B, RTEEBHERMANREL, HETWEEMOEREH, FERAT@ES
BAERESR. BABRWSHHEHMES

B AMERIFASERRIFROEEDAE, BRIZDAZETHERBRERFARG. N
REEXFZMHRHNELEARBARATEEHZAORE, WEKR TERSZHXE
A, FRtITREAIFER.
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https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjcoa3Twe35AhW4h_0HHWlPC0gQFnoECBYQAQ&url=https%3A%2F%2Fmneguidelines.oecd.org%2FFlyer-RBC-Due-Diligence-Chinese.pdf&usg=AOvVaw0kKYD-238OL5oWlRno549Z
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjcoa3Twe35AhW4h_0HHWlPC0gQFnoECBYQAQ&url=https%3A%2F%2Fmneguidelines.oecd.org%2FFlyer-RBC-Due-Diligence-Chinese.pdf&usg=AOvVaw0kKYD-238OL5oWlRno549Z
http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf?_ga=2.12157424.552933907.1620820527-302736610.1606749426
http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf?_ga=2.12157424.552933907.1620820527-302736610.1606749426
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90

AEERLMZLEETAG

2.3.

(IFEETR) (MoU)

A HE—# (FRESR) : EMREEBMAFZHEXAOIEE
HANRESER kK

REFScik”

HHEXKFEEBFHREXRFTPRIEE, AEFTARELN (FREER) BE

Editi,

v
v

TR REEBAMAEEXTNERRRE, KENENTIAS (Rlla),

PR OEBESX) NFEECERRAENEMZ £, XTRUE# LA F SRIRFK
o

¥ (ORBESE) N ES RN VBV EERFESA RS AN EEHTMHEEMN T
—&R5, MARXNRiEEBFEMNINBIRS . BN ESREFMEIFE. Bk, 7R
MEEER, ST

MEREBEF. EEFAR. REMSEAANMMXAANTE (RBESE) XF. (X
é'ﬁkﬂﬁﬁf?’ﬂ] XiEESIR) . $45T0 (AFRT 5€EEES. 4+FEFER

ra sl TAVIRERIP<, 2011

and Human Rights: Implementation Guidance Tools, p.45 (International Council on Mining

and Metals, International Committee of the Red Cross, International Finance Corporation
and IPIECA 2011)

BRANDEANEFTBENEE—M (ERESK) , BA(RBEEX) JEERNEIRR
EEANREFIBEAN— M XBEER, (RE5ANBERN: HEESTHE) , $45T7
(EEFEXTS5eREEES. d+FERFERS. EiFEE 8 EFRA R T IRE R
th<, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.45 (International Council on Mining and Metals, International Committee

of the Red Cross, International Finance Corporation and IPIECA 2011)

MEHBEE (FREER) PESNATE.

v

NBENTAR:

B ETESE BuEARITASNY UN Code of Conduct for Law Enforcement Officials .
BASE (BuEARERRAFNEEHEAENY UN Basic Principles on the Use of Force
and Firearms by Law Enforcement Officials )M & { &5 ANBEEN )Y dHE (N E

B PHEREHEETFEIVHNLREBERNEF,
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.un.org/zh/documents/treaty/A-RES-34-169
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement

HEAFLMZEEETAS

B RUHEERF, MARECVREBRZENARFIEAREESESLRIEANHERE
PRAEENTTA (BPREXTTEHNER. FRARGIMPHIENEETDIAN) o
WmiEA, ERERPEVIEENA#ZEHEFRFZFIIME (H2.5.) .
BFERFLELHRMNEERESEILNNE (H2.6.),
WREWVHEBRMFM. VRSRS, WHEREHN TR ET X EEEHE
BERSLERENEERZRE, TPEELENRE M,
WiEA, RERATEEARMEFERAEENILRE BN EXR,
WBEXRTAHEZeHERN (FRESR) NERAMDIENG ., (ZE£5ANBEER
. SATEMEETAEE)Y , FI-55 (HRB|ITEAMZL/RT W LF, 2008
) The Voluntary Principles on Security and Human Rights: An Implementation
Toolkit for Major Project Sites, p. llI-5 (World Bank Group and Anvil Mining 2008)
volsh, VR EER (RE5ANEBERMY HXEED (EBESE) N4, (X2
SEANBEEN:. EXTEMEETREA) , F-57T (HRBITEAMZLERT LA
7], 20084F) The Voluntary Principles on Security and Human Rights: An Implementation
Toolkit for Major Project Sites, p.llI-5 (World Bank Group and Anvil Mining 2008)

ME—T (RRETR) HREERR, FRFEIDTEREITHE.

MR—FIEHRLULEHE (FRESR) , MAEEEXYE&ELEMAFE
iR, BIEImE, REBUNEUSEALLZENBZANTIEXR. BREEEH, L
XEHWCAEG, FIE—HLEN (RREER) .

R R T BETROFIERE.

v NIEMERWITHE, SHMAGWINEREFZRARFXE. MRFRES5ANERNIEAR
iz, XRAREEITENRES G, BXF, UWEBRSHMALIVHREMBFXRARE
THEHNRW, FRLLLEIRR,

SHATIA:

F (RES\NBEERN. BHREFISATZERE5ARUKREER) ((BEE
Yy 183, 20164E) Voluntary Principles on Security and Human Rights: Model Clauses

for Agreements Between Government Security Forces and Companies with Respect to

Security and Human Rights (Voluntary Principles Initiative 2016)
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https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/412
https://www.securityhumanrightshub.org/node/412
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/
https://respect.international/model-clauses-for-agreements-between-government-security-forces-and-companies-with-respect-to-security-and-human-rights/

AEERLMZLEETAG

B. A#ZLethidIsik: WHixbAEITEREEIHY
REF3CEx™

S5a#g&NENLATAREITRFEHNEIZEHXER.

v ENEDNBURWITR, BETENGEXTSSR, BHEA{REHENEHEEE.
PIVESREEEMRA. MERARREMHMRESHELRK, (Z£5ANEEEN: £
BESTA) , F40 (AR S5EEEES. A+FEKERES. EiREMARME
FrAEHE T IRE®RIPThS, 20114F) Voluntary Principles on Security and Human Rights:

Implementation Guidance Tools, p.41 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA
2011)
v ETEHSWUHRERRA, BEBAT, MNAUSWNEFTUERERHSWHEFT (Hl
BA—RK), BERI, tV. AR HENHMSETITURRSERHTIOR, HE
REXARMEFRANEETENXY, NEERESTHERA, (Z£5ANEEEN. =
HIESTAR) , $40-4171 (ERXY S£BEEES. d+FEKERS. Bl R
Frah T IRERIPIhS, 20114) Voluntary Principles on Security and Human Rights:
Implementation Guidance Tools, p.40-41 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA
2011)

BREERM, Blan BT ERERSER T EEEZHIEIERXXR,
AHBIFALRENETRENFHARSINMES, MEHTH, BYEE. (R25A
WEEERN. XBTREMLHETA) , $I-11571 (HFRRITEFAMELE R WLHF, 2008
#£) The Voluntary Principles on Security and Human Rights: An Implementation Toolkit
for Major Project Sites, p.llI-11 (World Bank Group and Anvil Mining 2008)

v BANE, BYXRABEMOHNRAN, IRITERFASLFLTY, REBSFEBRBHIN

( trickle-down effect )

v
v

RAMATELETERMBERAE, FEHARWHHE,

v E—PEBNBERER, RIE(BKEELIFLSABIESEN ) , ZBERERNKEMS
EaENHE, ERAECVHEERFUESEVIEZEEZRBEXNEMRTHARIE,
R IZBOR AT IMRIRE EHIME, (BREEIHLSABIESEN) . 8165 UN
Guiding Principles on Business and Human Rights, no. 16

vV ARBRNEBEN (RZ2E5ANBEREN) M/HEMBEXARMLeRENKE (1L
1.3.a.),

v S5pHER&EHENEHIFENTEIE, HANE(Re5ARBEEN) . 2R (BREN)
RYIRARELAVHEN, BEMTYASVHITWEEEAEELEIERAE KRR,
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf

HEAFLMZEEETAS

vV BEENEEXAMNBETMAE, EENEREE, MRENLZEXERITMEARIEESR
MAE ZHTEF, MEMAN—%EE, BRETSUSTFEIEES. (K£5ANE
BEN. KBTEMSEETE) . SII-1551 (HRPITERAMRYE /R T, 20084)
The Voluntary Principles on Security and Human Rights: An Implementation Toolkit for
Major Project Sites, p.llI-15 (World Bank Group and Anvil Mining 2008)

v EAHRRENENFREEE (iEARITATM) UN Code of Conduct for Law Enforcement
Officials. BA&E (Bt AR{EARDFUNMEREZREN) UN Basic Principles on the Use of
Force and Firearms by Law Enforcement OfficialsF1E fr A& A & M R 20 RIRE R
BB TN, B (R EANBERMNY (EAMESE, W TFXSHALHHR, &
EWHE, BRABNIAREEREZHIER,

v FAAHZEHERBINEMNIES, MiBEH “AR R “BRAER XFEOHS, BA
ZENETEAT BINANE . KEEVEE RSN ETIEAEMES “F8&iT31" K
“RELXER” ENMEN. (KEEZRLMBIIHESSEARIESHA) . F4TMEI7TH (B
EE%EHINFEITEhER, 20124F) UN Security Sector Reform Integrated Technical Guidance
Notes, p.41, 47 (UN Department of Peacekeeping 2012)

v IEBSR. MNABBRM S HRER G IES

EXFRFEELZEIBRHATAATHTEAZZMH NN (FEREER) .

v NFE, fEREFENHSEESNEENNRIETREER. PREREAMNMSEAER
T ERNARETTERNIH,

v BUFEEB-NEERRENIN. HRRTNRERT WATIAN, ZMUNTHL “EiE
ZERFNEFAIELABATHEXZETNEMS. B, XEHMTARE" . (Z£5A
WEEBEN. KBTEMEHTA) , F-67 (HFRRITEATNLLE R W/E, 2008
£#£) The Voluntary Principles on Security and Human Rights: An Implementation Toolkit
for Major Project Sites, p.llI-6 (World Bank Group and Anvil Mining 2008) b5k, “IE
BHERRBEN—MERARNONINL, BEAREQAITMAHLE HhENHRENNS, AL
SERASNZEXINMESE, FETESLATEARANIREES” . (Z25ANBE
FEn. XBTEMSEETAR) . $-35 (HFRRITEFAMLYE/RT /N E, 20084) The
Voluntary Principles on Security and Human Rights: An Implementation Toolkit for Major
Project Sites, p.llI-3 (World Bank Group and Anvil Mining 2008) il F AL HE
MRERRIREFHN HEMERFTHME PHRRE.

v BRPUSIRBESEVE LR BN, NETHOVMLAfRE I EHEAKERE
A ITRIBH TR BRMINERREM, WEHRXIERT DIRET RO T HTAE,

v B SREEBRRNITEENRBEHINETES. (ZR£5ANBEEN: XBT
fEMSEHET AY , FI-57 (HRPITEAMZLERT W/, 20084) The  Voluntary
Principles on Security and Human Rights: An Implementation Toolkit for Major Project
Sites, p.llI-5 (World Bank Group and Anvil Mining 2008)
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https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
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vV BEARTENENZIMEZLEREUTRA.
B ORERER, ERERFRARCE. BEREENERESTE,
B OREXEBEADHNA{XZENENERE. TE. E5HN, HRASBEHEESHE
tt, LRITAFEHATE,

B RHEARS. 2RENHNEN, EAMNMEE I RE. BRS. NG HERSNEE
s P

B WEARRENEELEPNRE X EURMXESETTE A,

B WARMEAEXT (MESVEESHETENF IR/NRIT TA) 895,

B ORXEHE. WE. BETMARN.

B XFERBITAMNERMEN (H2.5.b.) . (EFTHE—FINERIIRE) (BNEE

FRReaEd I+ FEEEREERS, 20184) Training Curriculum on General Standards
for Policing (Geneva Centre for Security Sector Governance and International Committee of
the Red Cross 2018)
PR X H iR & FHFKREE—DEMABUR (H2.6.) .
BANBSREEBRFNZNERHFTKRA, FRRXLEFHFEXTHEEH U REES
FHHA. (RE5AWNBEEN. XBTEMEHETAE) ., F-751 (HFRITEBAM
L4 RA ML T), 20084) The Voluntary Principles on Security and Human Rights: An
Implementation Toolkit for Major Project Sites, p. llI-7 (World Bank Group and Anvil Mining
2008)
v ENIEENS, MIRAMIEAZEFNER, —EXRMABTHUAIER, ZRISFREEEK
EA—EXBIT5,

AN

BRSAHRENESEERFEEFHENEEFIERNMXEANRAE.

v BEMHEEXTERER, BEAHZENENSRIERFENNBEXNIES (H1.1a ),

v ESSXEF/SBTEANALRENEREEERE., (ZE5ANEERN. KB TEH
TETHY , Fl-1157 (HFRRITERAFNLLE/RT A /F, 20084 ) The Voluntary Principles
on Security and Human Rights: An Implementation Toolkit for Major Project Sites, p.llI-11
(World Bank Group and Anvil Mining 2008)

v ETHREAT, RETEA#ZENBZEESLE, HMARHBRIL

SHMFIHEXLRE.

v BI—AMHBEXANG, SEERBEFG. REGKA[MEMEY, NZHARSHA
MIER.

KRR

N (ERREHE. T BRI (EFF2RAE, 20174 ) Use of Security Forces:
Assessing and Managing Risks and Impacts (International Finance Corporation 2017)
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https://securityhumanrightshub.org/node/90
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
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S EEEI—- AT ZHRETEDA.

v BY—AREIEA, EHEXBA—. BT ENTERENREMARB ., ETIE
AR PTHOEERE BB R AT R E RS HRAF 0,

v BIBFEREK. FAEEE. RABNER. —R2 LM RKzEREMmblinA

T4,

BIEREHSER/NAR, BREALXNETNFHENEEERRSE,

Bz TEAR, BRAEREEMNRARRFERXT B EEMRAZR. NETIL

B, BEPZARBE. TEFEUNE, IMTEATENTHHNSE, ERANERIE

BB EEMLIRZRABENEN.

AN

v HBERIFAEHARIW, FETANTRETHIE. FEWUE, FCRIWNER.

v EEREEIRFEW (FNA—2tREN—ZREMSARRRRKEGER) , MREIEA
AIIES M,

RBER:

N (WREBIRNE. Bl REMANTEAER) (BREERRSREFOSNTER
4, 20204F) From Commitment to Impact: A Guide for Working Groups on Business,
Security and Human Rights (DCAF and Fund for Peace 2020)

EATEHEMEFEN: SASEXAHRATNS5INERERR YT

BERENERNTHEDA (ICWG) MAFNTRERFENENSAES, REFETENIEL, 1%
THEARMIRZE—TBWEN, EFXEHREEE, RERA—NSFEEXFT IR, ALY
FIRERE,

20124F, BrUEH ey WM ERAS ( Tenke Fungurume Mining ) R g3t A4 Pact ( R
R) B TIZIER, EAESEETHNZAAEEXATSWHES, TREIMRE T VSR HIR
MREMANEYF, IESWHESERETARENRFLEIRMRANNES, XX HFE XE
A v EBET XS IS Lo

FE2014E BN E—MER, HM— P ANREMSHRJusticia ASBLEH KIS SR

BEEmMEREARMIEZNE, BINFEHESET VERHERATIISUIRETHENES,
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BRN£57. REHSARMAWETINSN.,

B AEBRAE, LEERE. EXERENSSFEARNELEENAESINTIZ TS,

B AN EHENREMSALANEREKGENRRIANMERERS KA (KRRE

B, MONUSCO ) &1 7 X1,
B BRTBRIFEHERT LEMERASN, BREHITHNMRBEMMGH R S FRuashid™ 2
T, i, RERRLINSREEARLFTRFMNNAISNM,

20154, fNfHiN4 (Katanga province ) A FIAMANK, KA T HOTEEN, XAERT
EAERRUBFEMMERSEAETR T — L3k, 2017F, BRFRERAR T —MEHARBXTE
MIFBHRER, INASIWAENZ T X T ESInvestissement Durable au Katanga ( IDAK ) #1750
wmUIE, BHRERZTEANTRHESEE., HE, ZTEASMUER. IDAKLEXREE I ATE X R B
i, MERIEANREXTREKNET LR,

MITSERE, SSEREFNSWHBE TEMRKNS S5, HHEHE LN INERBERA E
FE, MBNHCRETTXEZBANHR ZBHNTFZEKREE, SR, FRER TIEHREIEIE,
HRSFNS 57X (BREMN Y MIAIR,

EEEEANAR.

v AIRUEEEEAE. BRUTSAHZENENXREANAREITRE, TBEREEXL
BiR. EEZRMSHEMIES. (HEXEFGTREFEEARL—1A. )

vV BUARIRBEXER, FHRERGCIYREXERE-—FHEAEK (M—NHRTT. RYIKRBUEH
. FHHMBABUATES ) FRMOR . RENEFRIZEFREEEPEERURS,

EHEHFEFEH (FRESR) .
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HEAFLMZEEETAS

24. HE

A. MiESERFARGMNZIPHLIXLZLNEHITHEE: AR
ZHXERHNBATHAREREZE

RiFscik”

S58RAXRENERBBYIXRR, ARRIBN2SHBHHEEERF.
SHXBFSREE, RIS IPLHELFRE REZE.

BIEF, LHERSPHRELABNATERAELRBLZRRS.

v HERBESERFMA—NER, AELTRRILANKERABENARRFE LWV IRHELR
R, RRARABESATUHEEDITANER. FARGIBRHIIE. (XE25ANEBE
EN. LEESTA)Y . $450 (AFERT 5€BRESES. d+FERKRERS. Eir&fad
FEEAH T ERPBS, 20114) Voluntary Principles on Security and Human Rights:
Implementation Guidance Tools, p.45 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

v EEUENMELNERIEAM/LERERNEENIREN, EXRIRARBARAZ, B
FRIFEER, (RESANBERN:. EXTEMKETIAG) . FI-125 (HFRRITE
FAFnLHE/RA M4 Fl, 20084E) The Voluntary Principles on Security and Human Rights: An
Implementation Toolkit for Major Project Sites, p.lI-12 (World Bank Group and Anvil Mining 2008)

FIRSRMRERBMEXESR.

v O WEELERYT, ERESICE, ERAFEALERERSETESR. (KE£5ANBER
W. EXTEMEETEE)Y . FI-11577 (HRB|ITEAFALHE RFTWAF, 20084)
The Voluntary Principles on Security and Human Rights: An Implementation Toolkit for
Major Project Sites, p.lI-11 (World Bank Group and Anvil Mining 2008)
EEEMTERMNERLT, EEAHRETHEARMNIER,
EARUZERESTHN—ED, HRAEHXIEEXZEMNRIEANESH, MRLTEEN
FHRBARHLENER AN RBLRBRENVARNER, PEZBRAKRENENTA
B, ERXERETAFEITANEE. (RE5ANEEEN. EEESTA) |, §
38T (EfsRu 5&BEES. d+FEFRERS. EFE#ARME FRAm T IMERPH

£, 20114) Voluntary Principles on Security and Human Rights: Implementation Guidance

<X

Tools, p.38 (International Council on Mining and Metals, International Committee of the Red

Cross, International Finance Corporation and IPIECA 2011)
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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v NEMEFENR, MENESREREER. ARNKEEBRR=1H U LSS M
BRI, BEEERERUREE: WE. BEHEE. ERFRMGTIFEBFAR. KaERBAR.
Ht Wy, HRGMMLRE . AXAR°. M FEaE. SEXEE. TikihaF, (=
E5ANBEEN: LHEESTR) , $240 (AR S5&EEES. A+FERERS.
EfE& A R FE fFEAH T IMNERPS, 20114) Voluntary Principles on Security and
Human Rights: Implementation Guidance Tools, p.24 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
v HMEEERENRELE. EM X2 5ANEBERN . XEESTR) L, “F
LELREEREEENURSKAECETEREN, " (RE5ANEERN: EiEE
SIA) , $247 (AGERXT 5&EEES. 4+FERKERS. BRFEERARAMER
AT IFERPES, 20114) Voluntary Principles on Security and Human Rights:

Implementation Guidance Tools, p. 24 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA
2011) TR EIE AR EINE S M ARERR. flm, XMESN—3B0 KR LERAF
B, NEUVRAEHTHEN OB T BRELZHERTSIEANHMBLEET,

v BUFEERNLVERIFNE, BRAEXAHLTEHNRF (4.2.e./12.8.d.)

IMRES, BF—RLELMEASHELRERS.

v ERLER, TIINEBCENKEE. BAE. MIReFENRE A, RBEEMHTEL
U ReHIEIEENTEERIFE. N THREERMANEERIFNESEASME, 1§
RERELHML, (RESANBEEN: EAMBAMIHETAES) , $HI-1157 (HFRIT
R4 /RE 4N E], 20084E) The Voluntary Principles on Security and Human Rights:
An Implementation Toolkit for Major Project Sites, p.ll-11 (World Bank Group and Anvil

Mining 2008)

S5HABHEIGHFEER.

v By rEHSHEMAY. REMSARMBXERDZEENHE,

XFBR. REdSEKNSHHAMEERIANIE (B2.1.c.) .

(R£5AEEENY , 8557 ( (BERENY {§i) Voluntary Principles on Security and
Human Rights, p.5 (Voluntary Principles Initiative)

v RAEBHAELALARESNEFENLTEWENEME, FREIFUEEHNTTH.

v BEEVMEEREEIHNETIEABER, NARRENENIFNEH “EBEB. #iA.
Gk, BEAMRYAR EMAE. BN, BH. FEAMES ARNBRMALEK” o F53
BRIIEMHNETMEALXPIARENENTE ., BEE (RE£MIIBESERRIESIHR
BEY , $£1057 (BREEYEFMEITEER, 20124 ) UN Security Sector Reform Integrated
Technical Guidance Notes, P.105 (UN Department of Peacekeeping 2012)

v RAlEmAfLehEFRNFIIMBREXFNITE (25, ,
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf
https://peacekeeping.un.org/sites/default/files/un_integrated_technical_guidance_notes_on_ssr_1.pdf

HEAFLMZEEETAS

2.5. 1Zi)l

A ARTLNBRETE: BI-FEARERERAR
NHEREERIEE

RiFscik”

FRRESH, EBFBFEARRENENGEN. BAXMEEHERDRDTT,
BRMRETEE, BARXZIRTHELIITIIHRIKE.

v THEARZTENENFIR. BEEMED.

v mEaYr, BEEAOMKERHENZE, I ZNRKERARE, HEZIEMEREHN
HRo

v BEIY—AMEENG, BREAKZENERHRN, EBRISFEMEHRSHTLENRE,

NERRFEEBART T BHFHERIFIFK.

v AESHEEEBRANEEXRTETNSNLE, BEFTERSARLZENENZIIRE, NUKE
HARNEEMNEFANEEZNEFERL. EHBERS (Re5ANEREN) AEH
XN, HrRIERE (BREN) BUARENELT. RTOER BHRERER
BFERAN. BERRNEEZNEMFERNXS, FRIBAXEXSNEASAHLZERK,

v SREEBFHBINNRHRTERMERE. FIRREEENTRA:

B ARKERER, BRERATUE. BEREEMERESTE,

B OREXBRZNAHLENENER. JE. EGFANN, FRASBEHREESHE
tb, ER7TEFEFAKE,

B HHEARS. 2RENHNEN, EAMNMEE RS, BRS. KBRS NEEE

AR o

W EA#RENEEEFNRE X EUNRHXESETEE,

MABFEARTT (AESWIZEBIIE TENF IH/NERT TA ) A5,

HREH. . LENMTBRIFM,

B MEERKITHMETITMLE (H2.5.b.)

BE R ARERFNEERFHTHEE,

(ESTE—FIVERIIRE) (BNEERRSRERLML+FEEFERS, 20184)

Training Curriculum on General Standards for Policing (Geneva Centre for Security Sector

AN

Governance and International Committee of the Red Cross 2018)
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v SREFWMAONF@EEXRT (PINERBUERHEIHESIH. FEBN. REEIAR.
EFFAR ) (xHF, WRRFEEBFAEEZRIIREZ LWV EERKNARZENENR
Fo B, KESANERIFATMUREERNTE, SRKEEBFRBIIZE. ZFM
A SRR TR,

XFHEFREFIImAE.

v SHEXEE (FIMABESERE ) ZE, NWHELCVNETESHAEALRENENAN
FERAEEZ I flan, SUaTRANAENERZITERERMESEEHIF.

v XEFERFINIMENTHFEITE, FEZRNBZRINNTE, FRINERFLBEANLHLE
BEIASIRIEA T %

Sk TR FIgEEZE RS (CME) Colombian Mining and Energy Committee (CME) 2—
MEIHEREE, TETERESFRLETEF. REMSHLMNSVENFABRREXAZETFRE
MESEE, XLEMBBRXFINRP. BRANBEERLHRMANENE, (X FCMENEZE
A, B1.1.b.)

AT XFERSHINARMERABEER, FREIRT MEEZERASRESEVRE T —RS]
B, itV EEMTAANSE:

W UEEREEHHAMESSR, FARRERHTASTEINIR, EHTIEFIIN
R, BHUSENREZEREW, PTEEFRAEZEXRNES, FIRBNERHI,

AT AREEGRIN—BMN, FARENENGTEIFNEVEPRE, NizTZEHE
B IIMHBRRE, YR ETH.

REHERDE RNEMMERIDAAZRE T HEEBMBORRHEET.
HARLENENAREREIERAEEZESTARNEER, SV EEFERIREHE
W, UERARXEEZE,

W FESZEITHNHNAHLE T

EX%RenEEE


https://cmecolombia.co

HEAFLMZEEETAS

MUFFINRBE #ITRE, HSEMFIREXTEE.

RABKEE. B7. REHSARMEMIET LN E AMEFRABEZYITE

S Fr ot E 5= T A/30 b 77 R T AR E R A B A SR 0 B A9 TAE.

ARFARBE S, SU+FEFRZRAIHEMRFIATF AT HAMIRMELE B EIIRS
RHFEITELE . BXMMNEDOLVZERNAFKRENERHERABEZ. WRTT,
S5EXERMETLERXE, BREVEEMNAEA#ZENERBRGITFEREZERR
s B Al A T A9t I BR S5 R 77 2 0 A9 IL

v RESEAHZENERMBIINZETELEERHTEREIKR,

<X

MREVWBBTFFEZEAALARENEREMAIZI, TLIEE2.5.b.pHEHR
bF3CER .
XATIHR:

& (CESTE—RIFEZIRE) (ANEEFRESRETONL+FEFERS, 20184)
Training Curriculum on General Standards for Policing (Geneva Centre for Security Sector

Governance and International Committee of the Red Cross 2018)

& (RESAREEEN) $HIiRE (HEEMMEN, 20184) Voluntary Principles on Security
and Human Rights Training Course (Voluntary Principles Initiative 2018). S#F AN, £ AR
M AEMITEURERR N FRR
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BN ERSERIFELEET WRBARABRENAEZENWEFRIEI

ERRETHFE, 7 ILEE (Police des Mines et Hydrocarbures ) 22— #IEE R FET X E
BUEshM oL e g, HRREERRTEMKEF, THEMAKE, MIRBEFERY LEERHEES
BN, 2FEREHNMETVIRTEAkK, ENREAMERFRFERAR (IOM) EEFRHER, &
FERMRHARET ARG T 255, SEREERTESHREEARNEI,
20124F, XEAHBEREZHELHT A3 (Freeport-McMoRan ) EEB TAREHFHTHNE L
SARZHHBRATSWERT, BRI EEKRIRERZEM, ZASDERERKRREAEE, K
REBRINEHEBT LRNBRADEED—RRRFHEXMESANREGHT X—HNAHEZLENE
REANEZI, FXIER, Z2—NMEFESIMBARAR, HETXMAREKICHTEALRENEE
ZEEMNARIELENEAT R, FIXTHNAEFE (F11-1578F L) LEKE, ZzEMEHt
EE’]E%—-LBU\EE/J?O
—XREBYIF2012F 217, FEETXE. FHARN. BEANMBEEENMNMRNFE N, 125
iJll%Vé (RES5ANBERNY , BIEACEREWMESESY, FEREINATRNRALFLENSE
#, LLMAEBR R NN, BIZREFETLUER, BLEE. BEXERPIIRK. @EENAE
AR, BRI FLERTLENERATIEAMNAEH. REMSAR, NEXSHHEHEXTLEE5AN
WS 57, KRR EARET TN, ROlFETEBT VEMAERASNZRREHRT REM
B R IMHIFIR .
XRBINRENREAMBINFEER/T WENERAS BB IKFRXRAOERM, FHEZX
BAVAFEREIHEZEMN AL NEZ BB THMNIIEXR,
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HEAFLMZEEETAS

EEFE (BRERND) E#H%FH

201445, ERFIEMAIHABXRT RS T —AEHEFM, NFHHEBHNTEZMATRN (£
SAREEEREMN) FHill, EHLTREE. KB/ EEZESTRKSEALXENIHET, EHNIERE
HEBLAPRAWARES T XAEHZEFM, HETEBFNTETANNESZ, ZFIRBERBTEE
= 7R BR BE it 3238 <7 B PR A AR AR/ AR5

FHOEZMAFIE TREAMNTENTHTEE (RE5ANEBREMN) (9XBIR, Fi.

A RUBE B4 -
B ARKEE/EBEICH: —HEIBERKENER, MHXLEROFEREBHETEMEX .
B NRATESERERMESMEIE: BRI TEERANNE KRR ERERN —DMEE,

HEWSERENHXR:

. EFEADIEENRER

BA2020FF120215F, BN EERFRZEAEH OFPRAWAREXEEE, mEBFTHAERN
RAEFRXXEHEFMAOEMERX CBEEREUNY 9478,

S5XA#RENEEE | 79



AEERLMZLEETAG

B. AXZLNENZTEMANEBREEIANRTTHERR: 25
MREREWEERF AL LT LN ERIE

REFCEE”

FRRESH, SEFEHEAHLLNENEN. IHWERAFHIERETT, (B
W RETEEF LA, BAXRIRITEHEIEIINIE I REAE.

v THENEA L E TERFENMIA. BEEMES,
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https://www.un.org/zh/documents/treaty/A-RES-34-169
https://www.un.org/zh/documents/treaty/A-RES-34-169
https://www.ohchr.org/en/instruments-mechanisms/instruments/code-conduct-law-enforcement-officials
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/sites/default/files/Issues/Documents/other_instruments/45.PDF
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
https://www.ohchr.org/en/instruments-mechanisms/instruments/basic-principles-use-force-and-firearms-law-enforcement
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p.77 (International Council on Mining and Metals, International Committee of the Red
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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Training Curriculum on General Standards for Policing (Geneva Centre for Security Sector

Governance and International Committee of the Red Cross 2018)

(&5 ANBREEN) EiIRE (BEEMEN, 20184 ) Voluntary Principles on Security
and Human Rights Training Course (Voluntary Principles Initiative 2018). B3iF A &SR, 24
ARMACSTRERRNRFERR RS,

(KRB TMBEFENSCHETR) (HRRITEHF, 20084) VPs Implementation Toolkit
for Major Project Sites (World Bank Group 2008)

(REE5RF: EATERMLLMUAMANSAER) (A+FERFRERS. 20204)

To Serve and to Protect: Human Rights and Humanitarian Law for Police and Security

Forces (International Committee of the Red Cross 2020)



https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/training_curriculum_final_e_with_hsd_logo.pdf
https://www.voluntaryprinciples.org/training-resources/
https://www.voluntaryprinciples.org/training-resources/
https://www.securityhumanrightshub.org/sites/default/files/2020-03/vpshr_toolkit_v3.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-03/vpshr_toolkit_v3.pdf
https://shop.icrc.org/download/ebook?sku=0698/006-ebook
https://www.icrc.org/en/publication/0698-serve-and-protect-human-rights-and-humanitarian-law-police-and-security-forces
https://www.icrc.org/en/publication/0698-serve-and-protect-human-rights-and-humanitarian-law-police-and-security-forces
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Voluntary Principles on Security and Human Rights, p.3
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Cross, International Finance Corporation and IPIECA 2011)
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https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://www.ohchr.org/sites/default/files/Documents/Publications/HR_PUB_12_02_ch.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/HR_PUB_12_02_ch.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.ohchr.org/sites/default/files/Documents/publications/hr.puB.12.2_en.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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Metals, International Committee of the Red Cross, International Finance Corporation and
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7], 20084 ) The Voluntary Principles on Security and Human Rights: An Implementation
Toolkit for Major Project Sites, p.8 (World Bank Group and Anvil Mining 2008)
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Finance Corporation and IPIECA 2011)
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#£) Voluntary Principles on Security and Human Rights: Implementation Guidance Tools,

p.47 (International Council on Mining and Metals, International Committee of the Red

Cross, International Finance Corporation and IPIECA 2011)
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https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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The Voluntary Principles on Security and Human Rights: An Implementation Toolkit for
Major Project Sites, p.llI-10 (World Bank Group and Anvil Mining 2008)

v RTE, BREMREZICVAEDNARLENEFRANA—INAENA, MAZER
BAFEMEDIIE, BRALLRENEFEENTBTIANIEHREELEN., (£
SARBEEN. EXHEMEETIEG) , F-957 (HRRPITEFAMZLE RFT WL
], 20084E) The Voluntary Principles on Security and Human Rights: An Implementation
Toolkit for Major Project Sites, p.llI-9 (World Bank Group and Anvil Mining 2008)
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XFReWEnNEmRE (B2.1.c.) .

v BEEVMEREHHETERSMEVS 5 TAENREREHNENE, XEHER
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Technical Guidance Notes, p.105 (UN Department of Peacekeeping 2012)
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Toolkit for Major Project Sites, p.llI-18 (World Bank Group and Anvil Mining 2008)
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BEARMBL A ZWEROFEEXTT, FHAZEHELRAR (NFROEBFAR.
BERE) . (RESANEERN: XHEESTEY , F470 (BERXTS5EEESE

2. d+FEKERS . B mMEFAHITIWIRERPIHS, 20114) Voluntary
Principles on Security and Human Rights: Implementation Guidance Tools, p.47 (International

Council on Mining and Metals, International Committee of the Red Cross, International
Finance Corporation and IPIECA 2011)
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£ (BEETE—RIPESIIRE) (BREERFRSEERONI+TFERERS, 20184)

Training Curriculum on General Standards for Policing (Geneva Centre for Security Sector

Governance and International Committee of the Red Cross 2018)

& (ERRENE. . EEREIEMm) (EFFEFAF. 20174) Use of Security Forces:
Assessing and Managing Risks and Impacts (International Finance Corporation 2017)

& (RESANEEEN) HEIIRE ( (BEEM) {8, 20184F) Voluntary Principles on
Security and Human Rights Training Course (Voluntary Principles Initiative 2018) . A& A
RRR . REARNABSTERR. NEREAR DR,

REBBTR:
N (BEEXFESEPEREBGERBHANIEE) (BEEAREEERER, 2020

££) Guidance on Less-Lethal Weapons in Law Enforcement (UN High Commissioner for
Human Rights 2020)

N (BHS5ERARNY (A+=FEEFEERS, 20114) Violence and the Use of Force (International
Committee of the Red Cross 2011)

N (RE5A\NEEEREN. EATEMEETAE) (#FHRTT, 20084 ) Voluntary
Principles Implementation Toolkit for Major Project Sites (World Bank Group 2008)
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v HE—MPRRAOBKRAER, ZBERFANGIAVRSERRAHAE, XMFEXETITMRA
15, FHET AU AHLZEHENANTE, ZBRAEREN T U M, FEFH. Rkt
TR pfERehE (R1.3.a. ) . FRLEAKEEIFLEANESEN) A—MER
AE. (BEEIFLSABEESEN) , $16T1 UN Guiding Principles on Business and

Human Rights, no.16

v EA#TENEBRBRAFENRZREMARTENERN, TMUBE (ZE5 ANERERN) 1

RER R, (BERN) NEXREVEENLVEHNFER, EXEMTYEEBREN.

v BIFAIREARTANTEEENATE A VRBZERS. (REE5ANBER

M» , 45 Voluntary Principles on Security and Human Rights, p.4

v (RE5ANBEEERNY BESY “EHEFEANERENERN, FreBEaE (HiE
R1TASMY) UN Code of Conduct for Law Enforcement OfficialsFIBX & E (#iEAR

FERARAFAEREREN ) UN Basic Principles on the Use of Force and Firearms by

Law Enforcement Officials R BESHIA RN o W IENARFNRBEFE EfrAEE
AR IR T TR, (&S ANBEREN)Y , $451Voluntary Principles on Security

and Human Rights, p.4

v EBXRYH, SESREEBRSZITHNERF/IMUFAENRL, (Z£5ANBEEREN:

LEESIR) . B4 (BFEXT 5€RESES. d+FERKERS. BRERAFM

A T SR ERP S, 2011

Implementation Guidance Tools, p.41 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
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B BRLEARBEGEHEPREFERENZEETMHNESRR, BREREDREGUHH A3

ZENBEEE (MREF ), UERBATNERRAHZENENHEXIAST.

B SARARESE5RELET. LE-DEINTERRERFVSGNTITA ( FlBdiEE
HRGRESRENARMEF I RZRMNELE) o (RESANBEEN: ZXBE ML

TEE) , FN-1477 (HFRPITEFAFRE/RT 2T, 20084 ) The Voluntary Principles on

Security and Human Rights: An Implementation Toolkit for Major Project Sites, p.llI-14 (World

Bank Group and Anvil Mining 2008)
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XEESIR) , FUT (BFEXV 5€BESEs. d+FERKRERS. BB AFM
El fraia T IrERIPS, 20114) Voluntary Principles on Security and Human Rights:
Implementation Guidance Tooals, p.41 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

SRR NERITER. F—HXRIABENG ., (ZE£5ANBEREN. LEHEST
8) , £1451 (BFEX S5€BEES. 41FEFERS. Elir&iio s nEFaHTI
ERPHES, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.14 (International Council on Mining and Metals, International Committee

of the Red Cross, International Finance Corporation and IPIECA 2011)

WEMDPNEARSEBFARN FEAREEHNRENRE, NWXFRHTEFBREFR
WEMNER, (XE5ANBEEN:. EXTEMEETAG) . FI-1857 (HFRITE
HAFn L4 RA 2T, 20084E) The Voluntary Principles on Security and Human Rights:
An Implementation Toolkit for Major Project Sites, p. IlI-18 (World Bank Group and Anvil

Mining 2008)
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BRI EB—MEE LN IRRE ST, HRBRITHRERYT WASIAK, ZMINNIT
B “EENZEERFMEBRIESERLT, MESTNEE. B2 XEMTARE” . It
s, “BENERZ2ER—MEAEARNDOML, PHAEELMAHZENENTENX
%, HOVERASHEEXNMEE, HETEER TEFANIEIES. " (KE25AN
BEEN. EXTHEMEETAGA) , $-65 (HFRRPITERAMLYE/RY WAE, 20084 )
The Voluntary Principles on Security and Human Rights: An Implementation Toolkit for Major
Project Sites, p.llI-6 (World Bank Group and Anvil Mining 2008)
FMALVRHNEALDIFEARZES, SEXRTARLENENFBNIT AN AHMA
W, (Z£5ANBEEN. EXTEMEETER) . $I-70 (HRBITEANLYERT
A4y E], 20084E) The Voluntary Principles on Security and Human Rights: An Implementation
Toolkit for Major Project Sites, p.llI-7 (World Bank Group and Anvil Mining 2008)
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(L5 AWMBEEN)Y , #47 Voluntary Principles on Security and Human Rights, p. 4
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ZRe. BiRefoRAFERAHmIWIRMNERIP<. 20114) Voluntary Principles on
Security and Human Rights: Implementation Guidance Tools, p.18 (International Council

on Mining and Metals, International Committee of the Red Cross, International Finance
Corporation and IPIECA 2011)
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Voluntary Principles on Security and Human Rights: Implementation Guidance Tools, p.44
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(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)
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Guidance Notes, p.105 (UN Department of Peacekeeping 2012)
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Anvil Mining 2008)
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Assistance Committee Handbook on Security System Reform: Supporting Security and
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££) OECD Development Assistance Committee Handbook on Security System Reform:
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Supporting Security and Justice, p.33 (OECD 2007); Voluntary Principles on Security and

Human Rights: Implementation Guidance Tools, p.41 (International Council on Mining and

Metals, International Committee of the Red Cross, International Finance Corporation and
IPIECA 2011)
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£57%) , 12471 (20074 ) OECD Development Assistance Committee Handbook
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on Security System Reform: Supporting Security and Justice, p.124 (OECD 2007) th&R 2

RMER, NERRBECEADINARBIELSNFIIMNESR, UTZHES

XFEARRENEFRANNERAEEMEIIHE (12.5.) .

v ESAHZRENETINHLPIN-—TRE, BBRRFFREZCVAAEBNA RS

HEAREZANMERAELZEIN, (Z25ANEEEN. LEESTHEH) , $45
N (EEXTS5EBEEES. 4tFERZRS. BRSO RAMERGHBIWIHRER

i<, 20114E) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.45 (International Council on Mining and Metals, International Committee

of the Red Cross, International Finance Corporation and IPIECA 2011)

XBAPHZENENFIBRMAZNIME . MR, BREREMNZIIFZEN, B
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v EFENUFREIHA#HZENERIEANNETHEIENS,
v BEFEEMSERIARER. REHSER/MEMRERERXANNE“EMNESR,
vV THEARZENEBSLXARBERNTENR, FIEEEERNRNNE,

RBUR:

N (ERZRENE. 1T BIEREIEME) (EFREHMAT, 20174) Use of Security Forces:
Assessing and Managing Risks and Impacts (International Finance Corporation 2017)

SExRMFGH/EE.

v S5RHZEHERRIEETNEXNIEE (BREEXHE) XF. 8 (RFELEGFE—
R) EHRMNEHAHLE NENRREZTEIWN. (ZL25ANBERN . =X HEMEHE
TEAY , HU-11571 (HRPITEFAMZH/RT A/ F], 20084 ) The Voluntary Principles
on Security and Human Rights: An Implementation Toolkit for Major Project Sites, p.llI-11
(World Bank Group and Anvil Mining 2008) # 2 &I AR AN H, REHRIEARAKE

F5i08
v IFREEBRFHXE, WEEMISEAHZEER, SHINTRA#ZENERIEANDN
TA.

WRFS/MEIFRREICVEEDNALLENE,

S5EBNAREE, REBEREANNEENERERAEENTH. (Z25ANBE
EN. XEHESTHRE)Y , £1871 (EREXT 52BEES. 4+FERERE. Bifs
BN RFEFFEAE R T IRERIPhS, 20114) Voluntary Principles on  Security and
Human Rights: Implementation Guidance Tools, p.18 (International Council on Mining

AN

and Metals, International Committee of the Red Cross, International Finance Corporation
and IPIECA 2011) iR BIRRLF B AR TREMFERAXTEN TR, X2 —MEURDE,
FTA W EFEREFERET L, MBRFEBFERTEXIRE, BRESHEESR
B, FEXEMMERY. (REEANEEEN: LHEHESTHR)Y , F1750 (AEFEXT S
eBEES. d+FEKRERS. BB RMERAHTIVIRERPHS, 20114F)

Voluntary Principles on Security and Human Rights: Implementation Guidance Tools, p.17

(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)
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5a#%zeNnE&HE | 107


https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://securityhumanrightshub.org/node/90
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf

AEERLMZLEETAG

108 |
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v BEEENMERERTRELEREMELYSENTHAENREWENENE, XEZEDR

B “XFHETHAMNBENG. BETME. FESHMERANFEE/MERE A RNEIENE
BB, XFAESHRRMMERER, " BREaE (R£MIBMEEEEAESHA) . &£
10571 (B EE4EHHEITEER, 20124) UN Security Sector Reform Integrated Technical
Guidance Notes, p.105 (UN Department of Peacekeeping 2012)
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(BEEEIHISEABEESENY , §15-214 UN Guiding Principles, no.15-21

v ARBFEE A W A ERUE R PG AR SR FTE A AR RIS 0, AR ST ETER

B PANERREREITFENER (1B3.1.) .

B OBRENHEEXRTHNELRREK. EMERTBEL, XENEEXTEEMX. &
YXE. BAZS5HMAMITEZELENZImAAR.

B ETFNEERENOT, BRERIEANRNEE. LEEFEMRRDT (MMRET7F
EEKBHE) .

RIBERXRITEN: WM. ERMBRIEALGIBENT M, BEFTEEE (REBENE.

SEEFAATTHEE AN ) , RBREZSREELLERLER m,

BERT B3R, WRTHTERER, BNRPZIEENSH, UBILERETH

YRR M SE] 7 A,

WRFANBERBE (WILE. ZFA. RERMEKX ) FENFmET T Wb,

PHRANRREEREF:

B REAVBRESEBSENURERSMENAEANE N, RE(BEEEIHYSA
PIESEMNY , XBHE “EHEFULXASHLYE. FRSRSEREXKNAEAR
g, BIMEFECMNERTHEZW” o, “VEy &z’ RIETAMARTAHZ
£, (BEEIFWLSAMEEESEN)Y , §14-155 UN Guiding Principles, no.14-15

B EAVHAE. FEPEANEBANEUR ZEHRAIERNARMEERE LH
FiAE. (BREEImlSAEESEM) . $175 Guiding Principles on Business
and Human Rights, no.17

B REGEER, KAANNG TN EERSEA VAV SMIZETRMNETHmEE
o (BXEEIFWSANISEEN) , $1751 Guiding Principles on Business and
Human Rights, no.17

v OHEEMIEERICANEGNE S, FRHELENBATR, RE(Ze5ANEBERNY ,
RGN % 8 S e S AT S A EEEWENF AER TIHRIEARMER
EFRANEZNARBRFTENEN” o« (RESANBEEM) , $F55 Voluntary Principles
on Security and Human Rights, p.5
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A RN

KRBT :

N (ZEEAGREFWTARSEIFER) (Z&4H4, 20184 ) OECD Guidance on Responsible
Business Conduct (OECD 2018)
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N (BAEIFWLEABIESENY UN Guiding Principles on Business and Human Rights

N (CAEIETEEREITERE)  (FEAMERRAT, 20164) Human Rights Impact Assessment
Guidance and Toolbox (Danish Institute for Human Rights 2016)

N (FhREMFETHARREEE. XELIERE) (EFFEH, 20184) Human Rights
Due Diligence in Conflict-Affected Settings: Guidance for Extractive Industries (International

Alert 2018)

58X, tRMFHERE.

v 5RBEEBRMNRREFTRLISN. WXETRRE, BEMUEERENTRARE-—IZE2H
SEZE, SECVHTEFER. (RE5ANEEEN: EXTEMEETIAE) , §
VI-5T1 (4R ITERFNZHE /R /AT, 20084) The Voluntary Principles on Security
and Human Rights: An Implementation Toolkit for Major Project Sites, p.VI-5 (World Bank
Group and Anvil Mining 2008)

v FBRFWEOBESELXEFRNOIEANEZW, (KEEIHLEARIESEN) BE
R, “flm, STREHBIA AL AHTRAOBRIEMBAERE, KSHMTAZEERN
wBEMA, " (BEEEIFLSABIEEEM) , 521-2277 Guiding Principles on Business
and Human Rights, no. 22

RBAR:

N «EELERPRBEMAPMEEAMREEY (Shift, 20134£) Using Leverage in Business
Relationships to Reduce Human Rights Risks (Shift 2013)

N EZEAEEH (EFKAMEI{EIN) Using Leverage (Global Business Initiative on Human Rights)

S5EENZ R M FNEAEXFIRERTIHE.

v ESHRBHET, DAXTFREMARNERXNITE,. (KEEIFHLEAUESEN)
32, FRMETENE “EREAHTHEIITERIES MEMEERS . (KEET
B S ABEESEN) , 52051 Guiding Principles on Business and Human Rights, no.20

v EXENET, 35ENESOFERRMRNERNBLURERER. FIREXTHSE5EA
WRRERIEFRELBRN— N RBAMTY (H1.1.a.504.2b.)

FRENEEMFZ WA LT,

v BIE—IRVER, HERTIEARTENEFRRIBANE ZRBTHEE.
v ELVSFEEBNEITHNRBRESKPIRRLI - MEERSE., (RES5ANEERN:
LiEESTAY , F4571 (AFXT SEBEES. d+FEKERS. BRI

E RAH TR EEPHES, 2011

Implementation Guidance Tools, p.45 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)

5z NEEHE


https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/economy_humanrightsduediligenceguidance_en_2018.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://shiftproject.org/resource/using-leverage-in-business-relationships-to-reduce-human-rights-risks/
https://gbihr.org/business-practice-portal/using-leverage
https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf

HEAFLMZEEETAS

v EXRFBERE. BRB|@ENRIFEFAE 7T NEAUREBE. MREXTENTRICRKEIL
AT HIIER, MRINEAEEHRZSD VRTINS, (Z25ANBEEN: EX
DEMSEETEE) , -9 (HFRRITERAMLYE/RY /25, 20084) The Voluntary
Principles on Security and Human Rights: An Implementation Toolkit for Major Project Sites,
p.l11-9 (World Bank Group and Anvil Mining 2008)

v BRIEETE, RIE(Z25AREREN) , “NRE—UEHBERAERLEARGEEKREN
ERAEXTE, HFETIUEMIER" . (RE5ANBEREN) , $E55Voluntary Principles
on Security and Human Rights, p.5

v BRI — MR s R TR/ VA, BB B e AR5,

B (RE5ANEAERN: XEESIRE) R, CUYNEZNAR “MAEARZTERME
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(B 5€BESES. 4+FEKFERS. EFEEARMERA M IWIRERE
<, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.47 (International Council on Mining and Metals, International

Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
B HREBERSS5HENG. THEENZ, BRAXTREREANRBHHANT
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B & EEFAEWISEE MBI AR R AR, NENMKREDBLEFEE
2

(BFEEIFLSAPEESEN)Y , §22%& UN Guiding Principles on Business and Human
Rights, no.22
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RiTh. ANRREHANE, BEMEARRNIEEA-—EELRE/INT RNA®ZETH, B
—RERYT WV HHENFFRT X, m%ﬁiﬁﬂlm%ﬁﬁﬂﬁxxEm%l%%ﬁéﬁ,W
RERERRIL T —NEMNHBI—F UMRELEVERE TERXT A,

20204, iz XM—EY LEABLXET U TEH.
B —EZFETHAHRXARGAKRBRBERT X, #— 27 Z5 R,

B —RENFERT XABFEART EETHERE, A ERE— RV EEEENHSTERT
gl

B FETHRT HHHEXMNZERA ST AT, SEHEXARSREME, FXIHIW
EIEFERTRS,

XTLid=f, BEATEAEHEBBLNAST, RETTENFERLARGTH, FHREE
REEMRF KB HTOH#TT 2. ETIEANEST, FEEEERER. TIEERAERTE
EART JLRZHERXTSIN, ST LATITRBRXENH, XOMETEANTIEAMNRE ZH
ZH@BEXTZ SN ERNMTRM.

S5a#ReNEEHE



HEAFLMZEEETAS

BI—NMZEEEMRIFNG, EMAEBEZFREMARRITH (Rb.2..) .
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(B, TEMEBRNAEL) o
v O EERIMUT—EFMERKFAR: (X£E5ANBEEN:. EXTIE#ESETEG) , §
-1657 (HRERITEF LY RF /T, 20084E) The Voluntary Principles on Security
and Human Rights: An Implementation Toolkit for Major Project Sites, p.llI-16 (World Bank
Group and Anvil Mining 2008)
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BEEANESSRERANELBER, CUNFERIFVHN “BRFEEXTTREMNE
FE” o (MRIPANHLRERE: BEEER) . £540 (REEANEESREADE
b, 20124) Corporate Responsibility to Protect Human Rights: An interpretive Guide,
p.54 (UN Office of the High Commissioner for Human Rights 2012)
v AR, BIMEIR T RN T RS S MAE X, FEMTHAGURD B ERE EMBRIX LR
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Resolving Local-level Concerns and Grievances (International Council on Mining and

Metals 2019)
# (FRIETALARFLARME RIS A T RiIFHLED)  (EFR{TASTMHES, 2018

#£) Developing and Operating Fair and Accessible Company Grievance Mechanisms

(International Code of Conduct Association 2018)

£ (AHMEASTUMTREFNE) (EfFEHA AMERARIVRERIPHhS, 2015
££) Community Grievance Mechanisms in the Oil and Gas Industry (IPIECA 2015)

& (IFHiFERE) (nExF s, 20154) Site-Level Grievance Guide (Mining Association
Canada 2015)
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HFHXEARHXEMIESBEESHRAZIAE AT R, RGBT ZHFEFEHE
XA ERAE BN RR

T HA S HTRUBS A8 M R4

HBRVERRIRERS 5REXTEF,

S iz E X B B R 2 B4 AR X BRI I o

SagE 2R BAEANEMAMR . RABEFENEBEERTIR, 7TREMNES
IEF A RBE SR, EMPMOEEESTE, MAIXTd Lk ASUKBS TR 89 R X 8 i % 2
mif, &%,

SHATIAR.:

/4

’

’

/4

(EFARENENRTFEEFM. T, SEXEFEN—FXHIFERFAE NI IE
&) (EfESEASFtt 548474 F, 20174) Good Practice Handbook: Use of Security
Forces: Assessing and Managing Risks and Impacts: Guidance for the Private Sector in

Emerging Markets (International Finance Corporation and World Bank Group 2017)

(Imgdedl. AMRANZrsR@imKis: mseiTah) (BREEANSEENRMEMT #HE
Aeje] B T{E2H, 20204 ) Business, human rights and conflict-affected regions: towards
heightened action (UNWG 2020)

(FHREMIETWARRREIE. FIMLIER)  (EFEHR, 20182) Human rights due
diligence in conflict-affected settings International Alert 2018

ChRFBETE: SIEZFIMBEXFHEE) (XEXF. EREMHEESFRAF. 4+
FEFERSHENEEFEZ S4B d(y, 20214 ) Conflict Prevention Tool: Developing
Multistakeholder Strategies, Queens University, AngloGold Ashanti, ICRC, DCAF 2021)
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https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://digitallibrary.un.org/record/3879218?ln=zh_CN
https://digitallibrary.un.org/record/3879218?ln=zh_CN
https://www.ohchr.org/en/business-and-human-rights/business-human-rights-and-conflict-affected-regions-project
https://www.ohchr.org/en/business-and-human-rights/business-human-rights-and-conflict-affected-regions-project
https://www.international-alert.org/wp-content/uploads/2021/08/Economy-Human-Rights-Due-Diligence-Guidance-EN-2018.pdf
https://www.international-alert.org/wp-content/uploads/2021/08/Economy-Human-Rights-Due-Diligence-Guidance-EN-2018.pdf
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
https://securityhumanrightshub.org/node/422
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AT R RIBARITARE LR R SR FERERA RS

& IMEIfVEZRER (FEAMFHZEH) Human Rights and Business Country Guides
(Danish Institute for Human Rights)

© EFRFRELAERTTHERRE (EFEERELZ) Amnesty International Country Pages
and International Report (Amnesty International)

€ XTIFUMANETYIRENVEEY (FFHtSFEERHS) Reports and Primers on
Business and Human Rights Topics (BSR)

& CEMANERS]” HiRE (BAEANEZSERERNEL) Universal Human Rights Index
Database (Office of the UN High Commissioner for Human Rights)

& (2EHEERYE)Y (BHZZEK) Freedom in the World (Freedom House)

& (A RUEHRIRLS) (AWEELEZE) Human Rights Watch World Report (Human Rights Watch)

& TIWRE (LEEEWITE) Visualize Risk (Responsible Sourcing Tool)

HEEWHREFR, HFERNRORETFESEROEM EEE—GESTH (B
ABRREH) .

v NEEXABIRENEFARANGRNE M EER#ATES, FHRAEEXLLET]—
BIRANLEFR, flEeitil. IRBEEETENTHERRZ —BM., (KEET
Bl SAMEEEEN) , $205 UN Guiding Principles on Business and Human Rights,
no.20

v BEEERERBENTENE, UBFRESLRFNRERNEW, MRLEETEEM,
TTE XS BTN TR 05 SR S S ME RIS XSS I+ (AT bisE
MITEME) . FME "HMEHMEE" , FEANARAH Phase 4, Impact Mitigation
and Management, of the Human Rights Impact Assessment Guidance and Toolbox, Danish

Institute for Human Rights,

v RERX (WAXERNLEHED. WHEFENNKRETE ) REENBENKE. (K&
BTV SADIESRN) BmwisE, PERESREZMANR. SCENATRE M ( BIR
o ) kAR (W (BXEELEWSAMIESEMN) , $1557 UN Guiding Principles
on Business and Human Rights, no.15)

v FREEWENEFFIMERE L - DM ELEEXNTMLHERIE . RENREFEDREX U

W, EATEREBATRES AT THRAMNESHMHRARFXR, BEXFEETHL

TR (WAL EHE. WERRKRRMEY. AVPLRMLERE ) NHE,

LIPS ERERAMES (WAHEREE ) N LE RN 2K,

ZEREREFEFWALHNREEEBR,

WRMEFNEFEIR X, Flm, FTEReIE. BEVGMBIFVENRRSEEERAE

MRREERFER (LHHF4.5.a.)

v BN—ANEE. UHREB. TN, FE. SERANAFRENRIFNE, I5MBEFXRAXE
PRz imiR g, (BXEETI @S AMIESEMY . 8335 UN Guiding Principles on
Business and Human Rights, no.33, J&, XMHEFTERYMERESL, FARBURER
FMAFFAEXTAAE (3.10.a.f14.2.a. ) ,

<KX
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https://globalnaps.org/human-rights-and-business-country-guides/
https://globalnaps.org/human-rights-and-business-country-guides/
https://www.amnesty.org/en/countries/
https://www.amnesty.org/en/countries/
https://www.bsr.org/en/our-insights/reports
https://www.bsr.org/en/our-insights/reports
https://uhri.ohchr.org/zh/
https://uhri.ohchr.org/en/
https://uhri.ohchr.org/en/
https://freedomhouse.org/report/freedom-world
https://www.hrw.org/zh-hans/world-report/2021
https://www.hrw.org/world-report/2021
https://www.responsiblesourcingtool.org/visualizerisk
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udgivelser/hria_toolbox_2020/eng/dihr_hria_guidance_and_toolbox_2020_eng.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
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v BRERETRETERINGEN, FEXIMBIRGER. (RO WHBFERME. HAE, HEMEFHE

E) (fEFETIESS, 20214) Harmful Impacts of Mining: When Extraction Harms
People, Environments and Economies (Responsible Mining Foundation 2021)

MRLEUERZEZVERRBRSZERA, ELELUTRIFLER.

HENRHZ IR, BRUATEMEZRSIE LT,

B RERRREFESECNBSHFRT ARG,

B ERVELRE X E B EREE,

B EERERRTLYNERANERR, FIRLELREH#FRIEARMNEREFRFA
BEET ARG,

B HSEENETBERANBERRREREINEZE, FHEHRXNLREHRTNEEZNS L
RIBEITARASCUOBUR M (T BAR, Bt RH. SNEAN. EMBEEEER) .
(Z&EH5ANBERN: LEESTHR) , £500 (EFXT SEBEES. 41TFE
FERE. EirEiiesFE A m T IRERIPHS, 20114) Voluntary Principles
on Security and Human Rights: Implementation Guidance Tools, p.50 (International

Council on Mining and Metals, International Committee of the Red Cross, International
Finance Corporation and IPIECA 2011)

B ONERRESRENDEMLSHG, FAREVLERRSIE S SHHRXAEKXE,
FREAB GRS~ EFNG . EEEABERT, REBBBN MMM, REAR
AENFEFTTEINZEEER. NNZEeERETRAMBEHTEALE, 1IN,
ERLEER, REEXNZENE, RERRARTEETHERENRS. KRHHH, 0
ERERT, DVHEERENUTEEERENLERR. EEEERT, AR—XE
ERRNEBGNNIHENATRATRIAAELRERRARSREIRE, EEMBERLT, BA
ZEMMETURRELELRARNGE TR, RFERFNRTAEDWARAEAR
712, MARITHEREERKFTEN N E2ERHNEHAIIEERIN

B EARERROEE ™ SE N A H A A KB F S,

RHRFEESRFRNESEBNMERRREMY, EREEXHZIMNIVERRIEHRE.

WBREANLZEZATERERZRRHET. (Z25ANBEEN: LHEHESTH) . 5§50

N (BT S5€RBEES. A+FERKERS. EiFE A = ME KRR HI L IRER

i<, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.50 (International Council on Mining and Metals, International Committee

of the Red Cross, International Finance Corporation and IPIECA 2011)

v WENBEVELFREHRFHNES, FHEBRGFE (K3.2.a.)
v HREVHREERASMENEE R,
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https://www.responsibleminingfoundation.org/app/uploads/RMF_Harmful_Impacts_Report_ZH.pdf
https://www.responsibleminingfoundation.org/app/uploads/RMF_Harmful_Impacts_Report_ZH.pdf
https://www.responsibleminingfoundation.org/app/uploads/RMF_Harmful_Impacts_Report_EN.pdf
https://www.responsibleminingfoundation.org/app/uploads/RMF_Harmful_Impacts_Report_EN.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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HHRETTIONE, ELELRITILIFGP R LAY 0

MBIFAE R RITLARE b LA R KSR AR REN A WL?
EREMMNMATARUEINT? WAL T T3 L KNI
PRLBUFMES I ES SIERRO W NERMAS (MBS, L5580, TUE. NBEL) ?
WVESHRAEM T E A A IRE RENRE?
HWELRRARNAREENHREMITEE ARG H ZRAE?
RERREVHIEARZEGHHRILE (BREINRNREEZRS ) , REEAXEHXH
HAKATIF?

BWRLE B BT AT, TUaMERAE?

RERZRBSHRMTTEZEEERMINE, EESRERMERNILIHNANER?

B ARERREHBNENONASNEATNS, =6FERERS?

Kl -

(AREDZASLZLZZWETFHN:. IHLL5RZE) . $2130 (ZFGHA, 20074)
Development Assistance Committee Handbook on Security System Reform: Supporting Security
and Justice, p.213 (OECD 2007)

SHATIA:

& REXEFM. (FHAREHE. T EERNRMPIM—F N HIaERAE IS
) (g ittt FiRITER, 20174) Good Practice Handbook: Use of Security

Forces: Assessing and Managing Risks and Impacts: Guidance for the Private Sector in

Emerging Markets (International Finance Corporation and World Bank Group 2017)

RBAR:

N ERAELZFEEATR FAER{EEIEMEL) National Baseline Studies on Private Security
(Private Security Governance Observatory)

N EXARELRRENEIER (RERFAIENELL) National Private Security Regulation
Mapping (Private Security Governance Observatory)

N (ETAEESENRREATSTEERBREERSLENLSHAR) (BEEANESERE
RHEL, ERZEBEIT{ELE, 20174 ) Global Study on National Regulatory Framework and
Legislation on Private Military and Security Companies (UN Office of the High Commissioner

for Human Rights, Working Group on Mercenaries 2017)
N AEREEENEE (HREEPREEESL) Private Security Governance Database (DCAF)
N (REE5ANBEEREN. THiESTHR) , #34 (BRI 5¢BESES. 4+FEGRER
= . EfreptRiE A H T IMNERIPS, 20114) Voluntary Principles on Security and
Human Rights: Implementation Guidance Tools, module 4 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
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https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
https://www.observatoire-securite-privee.org/en/content/publications
https://www.observatoire-securite-privee.org/en/content/publications
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F36%2F47&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F36%2F47&Language=E&DeviceType=Desktop&LangRequested=False
https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016
https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016
https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016
https://www.businessandsecurity.dcaf.ch/en/private-security-governance-database
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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ZMAEE: ERZEFRTATUHSHRMTLREMENIAERRIZEHS

EERTATUHEE— PR T2013FNLHEBERTEIN, SERRLERRRFERFTEE
ARFINEZ . ZARR ABELXRRSEEFERT AT ) (UREMEENS . KRREERT
AFUHSIATOTEFRE (R TXER ) RFZTFUAINE. I, HEMARMRR LS TAM
58, MXHHBIENEANBBERMLEK.

EERTATUHSBIIZRRE. BFMEREURERZLBRATHIBESE, YRA#TEE,
MEHREMSER/ARRA LT NEHSBRERENERT A Wi, THUEBSRZRF, EEHE
MRBERFN, FUEERMRERFREEFESWHFNG, BHsBLEYABHITELELE
REEX—BRHKIEEL.

FITEREAZNERTATFUNSHANVERRRERY, HIEEREVHHMERREMR
BHRAFTEERE, BEELTNRIENMERFREABFTHADKES —ERENEIRNEE,

INERE T 0T ITAL AR AERTIA T :

B ANSI-ASIS PSC.1-2012; AEZRRAVIZEREEEE, HEEERTENSTER= L
REZSHE,
ISO 18788: HERRZEEEMAER, AERIFELARTIE,
ISO 28007 HIZMUM LARFRARELZRAZRNRBAE LRV HEHEN, BHERRR
HBRFE,

Fil

E 17 A5 NiH< International Code of Conduct Association

AERREVIZEREEEEHZR (EEFIRELFES, 20174) Management System for Quality
of Private Security Company Operations Standard (ASIS International 2017)

ISO18788: 2015 AERIRIEZE =IBAZ (EfstrfELALR, 20214) ISO 18788:2015 Management
System for Private Security Operations (International Organization for Standardization 2021)
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https://icoca.ch
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://www.iso.org/standard/63380.html
https://www.iso.org/standard/63380.html

HEAFLMZEEETAS

EIFFAHEREIFIZAEX TG ST R EABRETRE (RARRTER) .

v HIEAMZUTEENER: ReEARE, s, SENEHRR, BXEMEE, Edil
BERMAL. HXEEXRBHIEFTLR/IRESF M,

v (BKEEIFLSAPIESEN ) 2IF, MNEERARZHHITRREANRITEEN—
MRBEER (MABRRFREE) . (REEIHLSAMUESEN) , $1750 UN Guiding
Principles on Business and Human Rights, no.17

v HBREBRUBHEFRIARKR, FEEEHMERNARER (07 E8. BIR. Mu) ,
FULMIEFRMA, (KEEI@MLSAMEESENY , 52351 UN Guiding Principles on
Business and Human Rights, no.23

v REER, EARF/SIIMEEXTEBGTHAVEERMTELEXNRK, (BKEEIREL
S5ABEEEEN) , #2351 UN Guiding Principles on Business and Human Rights, no. 23

v ERSEZBKEENHMMSVSE “BEREBN o

EHFERERRERNB N, SEEHMTIEBERNLESREEED. IES
HRERLHEE.

(BEEIFLSAIESEN) , §22-2351 UN Guiding Principles on Business and Human
Rights, no.22-23

v ORETE TIER N AR AR 0 R XTSI R B TR — AR (LARRHE
HE) .

vV NRREEHAEAGAERARTYN, FEELOETFENEITR, T RIEHR
ERHRE . RHES MR,

v RRBHERIIAAS EORB LT,
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https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
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REF3CE*

RIBERZFEFREER, FELEZRIREE.

v

v

AN

B ERELRREFEXNERNERAENIE, ABEHEEFENERNE (FiMm, BR
ETRAAT LR LERRELE ) , WERBUFHEETEEROAIARERN, (BE
EIflS5AMIEEEN) , #8255 UN Guiding Principles on Business and Human Rights,
no.25

EREXRPERBEETERENKERFRER, TRIREFESMAERTAH S U
%, URREHRBEFANERNFTLARA ( ZANS-ASIS PSC-1. I1SO 18788ISO 28007 )
INEMIXFRIN . MNAFENES Y, ZEDEBRAES L AREBIRIRS &R R AT AN
BT,

WRAMELERRARNANFMEFRANEFICKELSHEE (3.5, )
HEMERRREFTRIRINEESNNS, EZTANHNERAEES, £REFARS
BEMABROBERTRESALER (3.6.) .

ES" 3t
v EXBREZRIITELRE: ZAMGE (HARERZSEES L, 20214) Mapping

v

v
v

of National Private Security Sectors Regulation and Overview (DCAF 2021)
(FAERRBERHEEERIT AT SREFK)Y (ERFTAFUHS, 20214)
International Code of Conduct for Private Security Service Providers: Membership (ICoCA 2021)

A®miEE$ (RP) , HIESSHAXMHRFENPRERE. I—dEENH
M Ex B ) e Ml 4535 T FREARY A SR

BIRBRBEFZTERRELRER; ARRDNBEEEELSRANEE .
BB EH: NRRMAEHRENRAREL,; BNBUEREABBOHRIFE MRS
W EHRTARRE S XA PIRRE,
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https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://icoca.ch/membership/
https://icoca.ch/membership/
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(ZITAEZESENRERZEGEMNESTIRE) (HNEEFZRLAER L, 20174F) the
Contract Guidance Tool for Private Military and Security Services (DCAF 2017) #2277 BB+
FERDNNXBEENR—MREZFE, BRAREX—AL, BEERSTIRENEEZENLRREH
HWERREHFEITAESENER, EEFNRATERTEENTRERRBREHNL,

B FIFHy: BAFALBTRLNKOE:

1.1, RSEFR B/ ENE L

HEBIRB N UL BT #HTH — 2 BRI AR, HHEERE S RERFREHREY] STTRSERM
FRME M, BRFEEERBIHERERNNE, MREELNREEE, RNERTLENT,
o, T—IENANTHREANELEE, MIEERENTBENIIGEENAR, EEILERE
B, RMER, ALATFRENEANBIRBOMNIRERTEEBNRIKRERE, FESERER
Tk o

BB ERENRFTAREH IR AR
RTTHIE X :
B EHRER, BREMERSHNEXE, REREK, FTEBEMNARARMUEE, NUEMEHHIE
ARG (RAX) 5
BRE%KMK, BEEXBPMNIR;
ITEFE. MAERUEBERASHRITHEEES;
BRORMERRT . ZYEREMNEEKE. BSKE. NERHMAFEOKESR T LIIR;

MK
B OEREEK,
1.2. HEBR#R A

A —ZH R, B A AR K QW T AT A 3 G AR E (B RAR A REH AL
HtR R BUH LA

Rt = DB

B FERLRCERIEMIEE, ERFESBRAEREFIAARERNERERABESRE
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Ao hUENHEMEZETRERFRERFINIANTEARALEERNXR, NELE
B AT 1T R R AR RS A Z AL

588 REXRREHFEFELSHBLREMET, HBEBRAFTIHUEIEINE, £
VEHEFEMLESER, wMNMEFRETm, WM—TINERRT, UMERRSINHNEILZN
AN E TR

MR B ERMNLELREHFTREACVZERXNEERATHRET KE
iR AU REFEANLRERRRETES IMEEROLERRIBHEFALREEX
iR,

EERREHREESE



HEAFLMZEEETAS

EERRANEEN, ZERLLARMENIABERERZE, ERNBRREVAEL I ERERR
REFNERZADLE BN —EXREAN T, SEMELSSREN, S MV AIUEET B
BERTHNGTTEE, BRNHENEE, PORAISCYNEANKERREEFIZEHTARF X RE T
ABRT, RZTF R

EAEENENERE, ARRLRBSHREREFCLI Y, IRNHAEXER, ZULERER
REHFEREAMNNEL Y ZEMESIHITNIIE, EFMEEAME], BREEEH. ANHEFED
L&D

PERFREFTESIHERMRLKE, HIEARRLYH “NE” —fMNEESEHRE
BKE, HEESINBETE, R, ERVELREEFEATEL BT ERSMHERARNNS
F/BXTERTW, FEEEN—RE, DWATRRENMERFHRXR, FRUEEHRS
SR ERRREHFERANLEMERETES,

MREVRELRREHBREGHALLE, CWNATHERREZLARNRE. bV ATEHE
5, BRAERFEEFHFEFATESERIIEREAY. RILHEBHMEABAMRELILER, M
B BREGREFESFREAXXUMEATD ML,

ML MNERRRBFEENERENS, WEEEAY, TSSOV ERARTHERTEN
oo EIE, BIGHILFERFRE SN, 78 EXRAHOEEANEE,

Bz, AL LARELZREHBARMNEAEEN TEHRKEFHXTENEETERXIMIIST
HEXRTZ BB, ARPLVRRBENET N, DAGEE LREERBRRENSHERE
HTZEEE,
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3.3.

S

Chn g

A. IERFREBABHERRNE: BRESINE

i

R&Fcik”

BERNEFEBEMALELZRITL. REELESINAFEHICR. FIH
. BEAFEHENLAEZREANSH (B3.1.a.513.4.a.) .

sl

ERFEIEPEIEBNTIAANSE, SREAPHFREN—BS (HB3.2.4.)

v OWEREKME, BRFRANKRM (RERES558EH. mEEs) « BRFE. TEXK
. R TIERE. BSEHNE, (XTRAERZARRXRUWHNFRAEZERESA) . &
6T (ZERFERNEHI/REEFIERESE I, 20064 ) The Sarajevo Client Guidelines
for the Procurement of Private Security Companies, p.6 (South Eastern and Eastern Europe

Clearinghouse for the Control of Small Arms and Light Weapons 2006)
vV RERIRBEITAR. (REARBHEFTHN) BRFAEZE. ROTARERD. BHEAEE
MEALRRRTT . A REVHRE 6 AR & HAth e sE T A Ay R I
v HERERREEFNBERMNINE, 8FB5FTEABR. ANBK. RRBK. REEEM
RBGTHESEE . LEREF. BRAIRLBR. FENIBRBEXNBERESEK, 5%, BHLE
MEILAMRRS . REFRPEES (BELEERATEMNEE ) BXOMAHISURER,
AR AR AP HBUR
PHRVDERREUFMFRTINANREERE, SRBEISGHNEENHFERSE,
BRREBERIIMBIIANEBE T K EBH M,
KRERKEBEUNBZREZRRRSA~ENEXNE ., HPaEIERARBRORE, MUEXHA
FRABREF. HIFMNHRREATHEZMATEZANRE. (RERREVIEZEEREE
BARE—=Kk51ES) ., £15T71 (EE~I&RLFL, 20124) Management System for
Quality of Private Security Company Operations — Requirements with Guidance, p.15 (ASIS

<X

International 2012)
v BEELEZANIERE, FIRESHMEZENEN . (XTIRERRATAXRMIFENHEE
PiESAEH) . £40 CRERIERE I NRBNEKEFES P10, 20064) The Sarajevo

Client Guidelines for the Procurement of Private Security Companies, p. 4 (South Eastern

and Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons 2006)

SHATH:

F (KITREFZENRARSADMNESIE) (HAEERREAESD, 20174) A
Contract Guidance Tool for Private Military and Security Services (DCAF 2017)
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https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf

HEAFLMZEEETAS

& (ERRAERFEEHETMNEN) (SociosPeru, BtiTFARESS . U+FEREERSH
HREERERZLSEEH, 20154 ) Recommendations for Hiring Private Security Providers
(SociosPeru, PeaceNexus Foundation, International Committee of the Red Cross and DCAF 2015)

ERAESAPIANER, ERVDERRREHBBRBLTILS.

v BFARERRRSERUFERTATUY . (ERFRFIAAX T TERERRERNNFE
=) MERTEXTaNE, FTAEBXNETHN RRESVBRMREF ( 0BEFREII)
H, FERERRREEFEARBERN—DFERM, XEBERON SIEEMEHEXME
(BEAZERMANRIMG) FHFMURE, (RERRBRFEEBERITATNY , 552
£ International Code of Conduct for Private Security Service Providers, par. 52

v BRERIBRMNERAMES PRELEEERNES., (RERRBRSRUEEFTA

SENY) , 8524 International Code of Conduct for Private Security Service Providers,

par. 52 FEAESHIAR, RAARTIRE—MEEEASE, JIREBNZRMEZME. MR

TXHKERR, BENHAMEN (0900 ) RBEXEES, TERRXEEEULEMIES

"R, (XTFRERZARARMBFENAZTEFIESH) . $£4T1 CRERMERE /)

BRENREREEE P, 20064 ) The Sarajevo Client Guidelines for the Procurement of

Private Security Companies, p.4 (South Eastern and Eastern Europe Clearinghouse for

the Control of Small Arms and Light Weapons 2006)

§SRIAZTERAERERMEERT AL, °

HEHATAMESEBEXHNE,

BAMWELRFRARNIE, BIEME. RUMBARIE. IAERFEXTARTRKINE

MEERIE; MRENEREERABNFLNE, RERREREFNE H5RMEMEE

AR — 2

v EEEMARIXMAAFHRMAES ( ZEXTAFIANERERIFATE ) , BRR
BEERINARIRMEFKESEREMITEZHENT. BRFMEFEET LS. |
EHNERELFER, MEGNABAODES (M. Rk, Mk, 28 ) BARER, ©

v ER, —EFHMPANRBFEBERUEEMUAINENR, EELERPUEERENM, RI\LV SR
MBEKENBEAHBKRTEEBELED, FEATREEEMH. MEIRKEABDEREmH
REMMERESEHE BN, FREBATEZEAESNEERRS, TJSIEAR
wiELE, SRR, VYR EFRIXLEER, FLEERER, URRISAE,

vV ARCEIRHENMABPAL (OBHREE O, R2E 0. FEEHSF) . BREPVARBES
FEATEXMHIEAR,

v REEFTFREMAZFRRE. BRARTIEIEIEFITRERNETAEAXNERHETEN
Rig, (XFRERRARRXMMFERNAZTEAIESAEH) . F4T1 CREBRIRERE S/
BREFNRREEE P, 20064) The Sarajevo Client Guidelines for the Procurement of
Private Security Companies, p.4 (South Eastern and Eastern Europe Clearinghouse for
the Control of Small Arms and Light Weapons 2006)

v BRRERTIMDARTIEG, MRTEES (FlanERETE @ AT M E SR
BAT), NBRXRTEMFTNRELENEANRE, (MELXRRSRUHEEEFITAT
mpy , $E545%&F$E675 International Code of Conduct for Private Security Service Providers,

par. 54 and 67

<KX
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https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
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vV MERRREUFEAEATBIRENWZBEN/SEEAENEZD, EATITFAETFAN
*. BRREANEE. BRE. Sl P UF/SE R EMRERN R, S FXMiTAZRBEL,
(GAERERESIEHFEETASNY , $26&F567% International Code of Conduct
for Private Security Service Providers, par. 26 and 67

v HYNFERAE=AFFSAKLAFEMHPHBR, NBERAEEBREMRETHHUNE, BRFS

KL ATKWEIRIES, WAMBRTIES. X< TIEha. ERAXMY. FAEXZRELH

XMA7TH, REMT—BHER.

BEATAIEZENNF,

EERIZREER. YHMRAFTRURERANENELE, EBBENREHARRHN—TEEK

=B,

<L

RBAR:

N (AEREREZFEHBEFRTASMY (20104) International Code of Conduct for Private
Security Service Providers (2010)

ERAVERRARRBESH G, SSHURTEA.

v FEHFARENE. AREELT, HEEANSIHANE ST EMRHFERIEM, B
R RA RZ BRI ABEK KR

WIREWRT, RERRAGSMAXTLIERBIFNH (13.10.a.) . F

T X E BB REARBITA.

5

v RE(EEEIFLSATUESEN) M (ZEERABEECYAEN) , BIFNHEANRIRE
EEMNXERY, CRENTEEANMNE 2oV TE (H2.8.dH4.2.e.)
v ED, pUARIFNFH USRS, MATERSFRRILANNT . REEAT6E
B!
B OUERERN i, TBERITRIESRREEEEM,
B RENBETHE. NXEENEERAENEZR,
BRUME. ®BRTEEBZHMANREL, HEGMWMEBWNEARE, #RATEE
FRAEZRER. RABWHHMER ., (RESANEEEN:. EXTEMBELHET
868) , $-1651 (#FRITEFALNIHFERMAFRLERT W 2T, 20084 )

Multilateral Investment Guarantee Agency Voluntary Principles Implementation Toolkit

for Major Project Sites, IlI-16 (World Bank Group Multilateral Investment Guarantee
Agency and Anvil Mining 2008)
B ARTESN “REEAR" . IRRAIEGVHRELRIBHFEERRL XV,
X MBE TS/ EANS (MRER ) FMENHIEZIN,
B MEBRIFASERRIFROMRNDAE, BRIZDLAEETREEERIFAXG, @
RBEZXZMHRARLEANRBRLEIHZALE, WNRR THERSIZEX#E
&, ARt ARBRIFER,

EXRREHEEE


https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90

AN

HEAFLMZEEETAS

B EMARPIE, BERNEERIFENRF
ELUYHARERPIEERE “BEAN" , EENTULERZ, flm, KEAFREHEAN
REBINIEAR, MREL-REEREAR, TRFTLERF.
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3.4. SRRy
A SHIUERREGRE: EERFEORSIEEE
RAFIER"

BREREZRATEA S MILELRIBEFHBIRS.

WERMEFHBIEMLERRITL. HEELER. BRGE. RERRENR
LA ERFRREREHIERIANSHT (R3.1.a.)

v RS RSP ERREHRBRILANEMMNES . FBUFARTHEBBRERRERE,

v IE—EERESTREANMEREFABENLRERFRERIN RS, AERRE
ZREEHOITEIEPEMZEZE, FNEEERNBNHBRHNIAE (KH3.2.a.)

vV THEERA-REBAERREHFNELENE, HER MR, NEALREZRAR
e U A IEIMBRA RIS X

HEBK, BEFFER, MAERRREEEHASTMTHITSRE (R3.2.c.) .

v ARBREERTFRAEAR. BLKkFEMERZE. “RliRFEBRRXANEMET, XE
HRELELRRRSXER (3.2.c.f11.3.a.) ,

v S5HEXHMAEXRT (NEMEY, AHRENENLHHRX ) PZLVHNREBRE

o RUEBIBAXLMEMREN. EFARNHAVMEREEIENEFNER.

FIEX TR R ( MEEHEANRE. ARGEPEMER B ) (R EBR.

M\ (BERFRBSEVET SRR E IS ESFER) (ERTAFUHE, 2020

#£) Guidelines for Private Security Providers on Preventing and Addressing Sexual

Exploitation and Abuse (International Code of Conduct Association 2020),

AN
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https://www.voluntaryprinciples.org/wp-content/uploads/2021/08/ICoCA_PSEA_Guidelines_A4_zh_web.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2021/08/ICoCA_PSEA_Guidelines_A4_zh_web.pdf
https://icoca.ch/wp-content/uploads/2020/07/ICoCA_PSEA_Guidelines_A4_web_1.pdf
https://icoca.ch/wp-content/uploads/2020/07/ICoCA_PSEA_Guidelines_A4_web_1.pdf

HEAFLMZEEETAS

A A ERSC T HER RO R SR 1T A A

BE— N TAST, EHRA.

B MIETHEGREFERILEARNGTH, MAREARETRTRE, AREBATESER
EFRANEEME
REE AU MM EFERRNETMARILRE, TR 5IEMNERE.
(RERRRSEHBERT AT ) HBKELFIAURE, HhBETE, TREE
EEHRERE.

B BMNRIWEXSETLIVTATN, FHEDEEERBHERDEERE M EFTA
Wi, BERERXEAMNXY], FRERIMBIAE, EARXE R ERF WM™
EXRLTH, BETLUYHMEYR, FURRECUVNEE, Rit, XEBFRTAKIE™
BRI, BIRRE,

B OBV RTATUEERR T IERNAREESH TS,

EEMEZRRUEFTETEERITATUHSH CUESMELWL) &5, °F
EREFZREFGEDT CAE LT ERI M X\ ThY I E V5 E 8 H b o5& B4R
., FIELELFRITIEER Private Security Regulatory Authority of South
Africa, °ANSI/ASIS PSC.1-2012"°5§;#8<ISO#x4 (4n187885528007) ,

RBEAR:

N EHERTHENHL International Code of Conduct Association

ERAERPARRGE, SEBNSTEBEXNITENRMLENR.

v EZERIMTEER.
B TERBOEE. BIIMERKFE. ZEEEHE BT S VRENFTOMEVIKRIRHA
B, #AENRTEFPEKF, RBINKIRBOBEZRARTRKEBEANZRR
R, MELEZFINOARTEH AR AR,
LB S REEKTE

Xt L IERA T R
S5HMHRXMXER, BRELEBERSKEREHK. Mk, REERFHNRRARZE
R RRK R,

B 52 ARITRETUANHERH R,
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https://www.psira.co.za
https://www.psira.co.za
https://icoca.ch
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AZmfEEe, HPaE: WRFIREETENHRER; BaBUHREANSFE
B EE:; SEUWRERTIORSE. REFXOPHEFEE (I3.2a.)

REEES, SERRREHBUE—BER. SANITHASAZRRNBEAHE
X, LHREHILVELRRSHRBEHEEEXENZ. BRAEENAUE.

v SHERREHEBINIEXLEED, BRETBREINGNER (H3.2.c.)

v NMRBEZRERFELESETINEFETARNTAHTY (N (RERRRSREHRS
EFRfTASTUN) o U FENTLERREMRBTATUM/REMBRRE ) X—FK, WK
SHEVXER, SUREFELALLEAEXRR, eV BRIEAFERAE, ERERRIERZUH
BMBER, WERUATITE:

FAEMM ERAETRHE, FXF-TEELESAEKR,
ERBRIARBRZA, EMAERPHERRM.
RBPGEEREFAERR, REEFANESTIRI, BNEHRTHIEX,
£ SRMERREHRBOXER,

v BEESRATRERFRSIANMNEMIR, MHEEANMERANEE. HXOBRBER

ER2ECT
RIB G R SRR HIE H T iS5
B WESEENHM.
B S5REZARENNS,
B EEMEARBIERE,
SEATIH:

F (TREEFSNRERESEEAMESIR) (ANEEFRLAREFRD, 20174) A

Contract Guidance Tool for Private Military and Security Services (DCAF 2017)

F (ERAERFIEMEAZEIN) (SociosPeru, B+MEAHERES . A+FEFERSM

HAEREEREZLEES(, 20154 ) Recommendations for Hiring Private Security Providers

(SociosPeru, PeaceNexus Foundation, International Committee of the Red Cross and DCAF

2015

RIZINFTRSH, FHRERARFEEWZEBHIAERRAGREATZI (R

&&a)o

HERFRXTEHNRHNSRERARDEROGEIN, LIRRFIEENSEERR

HaysEil.

WIRFRRFHHNFAREIFN, FHHIRXTFRERRARINTSHERK

REAEIEI.
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https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf
https://securityhumanrightshub.org/sites/default/files/2020-04/recommendations_for_hiring_private_security_providers.pdf

HEAFLMZEEETAS

SHIA:
& BEMRIEFMESMN ALY (EFRTASUIE, 20214) Online Training Prevention

of Sexual Exploitation and Abuse (International Code of Conduct Association 2021)

MREAHEBIARRENILERFRERE, WERBLTHE:

v THEREREEAESENRIBA, FHRRIEAETEHEXBERTEFTEREHMIMEIIS .

B EAERERREEFEITHUN—H7, ARAERENERMEZEBLHFZFIImME X
M—%8 (H3.6.a.) . (XE5ANBERN. XEESIHE) B, EXMERLT,

Wy “SREFHRBIMBER -, FREEREANER, " (Z£5A18
BEN: XEESTRY , F57HN (AEXT S€EEES. 4+FEFERS.

fr& /N A E fRa R T IRESEIPS, 20114) Voluntary Principles on Security

and Human Rights: Implementation Guidance Tools, p.57 (International Council on

Mining and Metals, International Committee of the Red Cross, International Finance
Corporation and IPIECA 2011)

B SHMAMVEE, oA ERRREEFARANN (REPREHHTH) NEX
BI#TRAN. (RESANBERMN: LEESTAR) , 570 (BFEXTSEE
B d+FEFRERS. Eir&aiamnEFamTWRERPHS, 201145)

Voluntary Principles on Security and Human Rights: Implementation Guidance Tools,

p.57 (International Council on Mining and Metals, International Committee of the Red

Cross, International Finance Corporation and IPIECA 2011)

B AEEAMEAT, 8K “HF L (25 ANEEEREN) . AT AN,
(RERRBRSREFTERTAFNY MEARXAANNES, EREMELELRRA
R, BMERRNFEAEENEMIES, NMEBNSENIRE, (Z25ANBER
W, EXMBEMEETREE) , FIV-371 (#FRRITERAZ DI FHRYGIZLE R
# 4y E], 20084 ) Multilateral Investment Guarantee Agency Voluntary Principles

Implementation Toolkit for Major Project Sites, IV-3 (World Bank Group Multilateral

Investment Guarantee Agency and Anvil Mining 2008)

B ARG EEANNE R

v MREZRFN—LZELZBEFIMINRZFHFBRURM, WEELSHENEZE, &
BN EHEMHREENMRELRREFZITGR. RS, WARMEREREZERE, HE
— VI AT TR M E e, RXPIRBIAM AN FEES W (H3.1.a.)

v WRFEBKZBERREENRERREMRE, EXNERALAHRRAR, TUEEREM
HMHABLRAR, WEAREREIMAELFENBINZEFSHFEIE,

v ENHBRERHEFNRSENFRN, EEAFRRRRELIEBEFLERREEFNY
BIELREHRFHTTMHE,

v EERTDURHS Y X AN EMIER AR I,
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https://icoca.ch/2021/04/12/online-training-now-available-the-prevention-of-sexual-exploitation-and-abuse/
https://icoca.ch/2021/04/12/online-training-now-available-the-prevention-of-sexual-exploitation-and-abuse/
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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EHSRUELELRBRZIHABHSN, BHITLELTEE:

v

v

REBAVER., AREKR. (Z25ANEBERMN)Y . dUTAFU. (BRELRRSRMY
B ERRT AN Y MR ERMERAEFANE R LA ERAIREE,

HELRRRERUFIRAZAENINARBTHEE, INCRFEFRIE, ERAXRERE
7. BEARERSER. HKER. METESNARN, BRTBSIEXNE DTN
Boo, HEOUTMBERT, ARERNAKEEEY, MtKRE, ARRRNEEFRIHRE.
(Z£5ANBEREN. SXTAMEHETIEG) , FIV-571 (HRRITEFAZDKHFE
FEiaFndE RTy AT, 20084 ) Multilateral Investment Guarantee Agency Voluntary
Principles Implementation Toolkit for Major Project Sites, IV-5 (World Bank Group

Multilateral Investment Guarantee Agency and Anvil Mining 2008)

RERREBEMNE T EENNER, REFTENME R LR ER BT E NPT RERLE
TR (BlankTix&EAREIN) o
PELRRRHFZBEREREDERFRARRBERXEE (OFH#HERE. PABPAR. D
AZERERELHIRR. KRFHEH )

BEMAXTRIEARTHNIEE, HFIVRERRARRBETAGIDAN, SXFEFH
PMAERRNONFABERRLHTRAE, WHBRATATEMAEREXIE, A LEEHEK
Ve AFTARSE, HUBERAMTLEBRE, (ZE£5ANBEEN: EXTEM
LT AEY , $FIV-51 (HRPITEF S D FBRNAIIRLE /R W AF], 20084F)
Multilateral Investment Guarantee Agency Voluntary Principles Implementation Toolkit for

Major Project Sites, IV-5 (World Bank Group Multilateral Investment Guarantee Agency
and Anvil Mining 2008)
HEMHXMEMFSEXTRF, UBHEBEXNMASHEBRIERE. tRRFN HA A
IEHLEI NS S A 2E,
FEFENEBRTRAIETRENERRE. (Z25ANBEEN: EXTEMSE
BIEG) ., FIV-57 (HRARITEAZ D FHRNAILYE /RFT W NF, 20084)

Multilateral Investment Guarantee Agency Voluntary Principles Implementation Toolkit for

Major Project Sites, V-5 (World Bank Group Multilateral Investment Guarantee Agency
and Anvil Mining 2008)

BEHELZEBIIAEREEERERTHEHRE, MALAERREH#EHR
PHTES. BREMIE=F, WEFRTATNHSF/ZIAENE (B3.1.a.) , Xt

LEFLIEMNE .
BEBEEIANER.
v BXEHTA, EEE (BT EEENLRRESENIESIA) Guidance Tool for

v

Contracting Private Military and Security Services, #2.4%,

FEAREBRMEIETR, HFEXTFAEEEN, ZEZENEEHR, FESHERRREEHD
HITNE. (ZESANBERN: EXTBEMEETRE) , FIV-1H (HARITEAS
B3 EEENAFIRYE /RA L4 F], 20084) Multilateral Investment Guarantee Agency
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https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://businessandsecurity.dcaf.ch/en/contract-guidance-tool
https://businessandsecurity.dcaf.ch/en/contract-guidance-tool
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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Voluntary Principles Implementation Toolkit for Major Project Sites, IV-1 (World Bank

Group Multilateral Investment Guarantee Agency and Anvil Mining 2008)4%ix 35 %R 5 43

EERED, WEBRREN/HERLL,

(X TFIERRARRMPFHAETEREST

§t) , 8T (REIERFNRERE I/ \KAFFEKRFE S F 0, 20064 ) The Sarajevo Client

Guidelines for the Procurement of Private Security Companies, p.8 (South Eastern and

Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons 2006)

v RIBERINTEGFENEE, RERMEZENTESR, SRFMINMEMIT, (R

E5ANBERN: XEESTAR) . £550 (BFERXT S5&EBEES.

A+FEEER

= . Efrepio w0 EFrA W TV EREERIP <, 20114) Voluntary Principles on Security

and Human Rights: Implementation Guidance Tools, p.55 (International Council on Mining

and Metals, International Committee of the Red Cross, International Finance Corporation

and IPIECA 2011)

v REBRLBIFNEHHEGOR EROFEHNRERRREREFORF. TRABXTRESR

RARRILARETES

v BRIMPEEAMURERE, EEEBELETH. HPEEGEE U EMG EHEESENT

AWML, MEREBXAEE[EEBIEENERF.

(ZE25ANBERM) , $6R

Voluntary Principles on Security and Human Rights, p.6

FERKRA RGNS

BERNGIEIR T RE R

o RENE,

B RREEAREIRL,

 EEWEREM,

m EIGE . FHIRTASZINFXRBL,
B ABFNE=TIF

B RAORAHRFARE, GFEXS[EIMNEKA
B 54X, AL NhEHHMFISERXTENKE,
B EBEREERER

B FRERAEEFEIEAN,

B ERAGBRERRTLNERESERE.
B ErAVETITAFUSREREE,

B fREEFIFE. GREBRIFHREER,
B ERAEREHK

Kl -
(X TFRERRARRMHFRAER A IESHEH)

(RERMEREH/NRBNERFES P

il», 20064F) The Sarajevo Client Guidelines for the Procurement of Private Security Companies (South

Eastern and Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons 2006)
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https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2011/guidance_voluntary-principles-on-security-and-human-rights.pdf
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
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HEEK: ARAAANHNTHERESNTELT, B2
SEZREHEHEKBXEE

RiFscik”

il

¢

EAREEFE e —8S, BRERUTRSHXTFZEREZRITUNER,.
FIRXFLURMELZREHREH EENIERAMER (B3.1.a) ,

v
v

AN

FHREENSERNLEE. Hfihl, REMSEARMLHTX,

MALHRE, MEFTFENERAR. ZHEEXTEN. REHSALNMERESHRE
TR

RETEANMRERFREEMHEMERERER, BHIEERNELHR. ®&FTIEME)I
EBHFEHER, XTI YNRERRERE T BEZFNESSHEE—ERIAXMHF
HURLETRE

RAH R EMAERFRERFRIEANEHHNES,

M B A EMESIRIEARN/HEREFRABENRERREHRFOER, BEER
RERFRREHBEEHEI RS BsiHRFEN—2 (H3.2.a.)
EPRELRRREABTREEEEETER, LHRERAHZEMIIRELBRIEARTHH/HE
REFRABETANRET,

SRATIAR:

’

(ERZEHE. TEMEBEREMNHE—INTIFEXAERIHERE) (e

7, 20174 ) Use of Security Forces: Assessing and Managing Risks and Impacts: Guidance

for the Private Sector in Emerging Markets (International Finance Corporation 2017)

eSS R

ERIELFREERR FAERFEEEMEL,) National Baseline Studies on Private Security
(Private Security Governance Observatory)
ERAEREENENEE FAEREEIENELN,L) National Private Security Regulation Mapping
(Private Security Governance Observatory)
IELRFRABHIEE (HAEEFRSIREH () Private Security Governance Database
(DCAF)

(XTFREZENZRLAFTHEXREEERSTENEKAR) (BREEANESZERE
RAER, BEEERBT{ELH, 20174) Global Study on National Regulatory Framework and
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https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_securityforces
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_securityforces
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_securityforces
https://www.observatoire-securite-privee.org/en/content/publications
https://www.observatoire-securite-privee.org/en/content/publications
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.observatoire-securite-privee.org/en/content/national-regulations-and-overview
https://www.businessandsecurity.dcaf.ch/en/private-security-governance-database
https://www.businessandsecurity.dcaf.ch/en/private-security-governance-database
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F36%2F47&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F36%2F47&Language=E&DeviceType=Desktop&LangRequested=False
https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016

HEAFLMZEEETAS

Legislation on Private Military and Security Companies (UN Office of the High Commissioner

for Human Rights, Working Group on Mercenaries 2017)

N DlrEEEEROSISHTER Business and Human Rights Resource Centre Company

Dashboards

HE—TEES, EXEIMRFEARHERER (R3.2.a.) . XEERHBHE
FRUWFRERER, EREF—ETWKFENRHEE, HEE—HEINER.

(FITREFEFENREBESESEAMESTIER)Y (HNRERRSAEG L, 20174) AContract

Guidance Tool for Private Military and Security Services (DCAF 2017)

v HELERREUFABENXRERNERE.

FAESEMNREETERANERNEREZRENMELEZEWVRR. EMH. FH. &)X
St A
FANERFREHBAREEEAEMENMAELZHR. M. 5. ZNSHE,
IERAZREMRBESEEXEF, ERARSHAELEFEARNTMLE.
IERARAEEREMNRE. ®iE. TRMEMERE, MWERN. HeETIRFTNTED IR,
IERAE B E RFME L7 A T T IE RO T IR,
VEERTAFUDS. BERTLEENS. ATl haM/5HEmEXTEYF
AR R AR RIFEE

A fE S, BREEBEEAEHNEEDSE, BRARTVFILE. NEERRENURKNE
WHER (WREH) .

AR EHIAENEE,

S it ] o A ] PR A o Y PR BB BUSR I B b M 47 4 < I o
FRARMAEZE, B, RSEMAROER, NESHAEREIIIER,

ZERBEPPAENERFGRSR (1B3.2.a.) . MHRGE, PHREE. %
ARLR RSB EREHRRNK.

(TR EZEENREBZSEENESTIR) , $1.2% (HARERFRZEEEPL, 20174F)

A Contract Guidance Tool for Private Military and Security Services, part 1.2 (DCAF 2017)

v SHEEMEOERIER S

FERILFCRIEMIEE, IREESATREIIEARBTXANERERAEER
RIARBITA, EEXNKP, A\RREERFEESCENERETAERMELE. &
REFRRE. RIBEFRADESE R ERAEENTEIER,
BUERIERACVSERTHFAEERLYTAARSE,

REREMEROXHENELS, HREZEBRIN/IIRSHEER

TR #HEBIRBIIRBENR,

BRI B E NG . s E Mt Famh R,
ZIFAES5BURER ., (KTAAERTLAFARMHFENHREEFESAH) . $6R
(R EEI/NREEFER RSS2y, 20064) The Sarajevo Client Guidelines
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https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016
https://www.ohchr.org/en/special-procedures/wg-mercenaries/global-study-national-regulatory-framework-and-legislation-pmscs-2013-2016
https://www.business-humanrights.org/en/companies/
https://www.business-humanrights.org/en/companies/
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
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for the Procurement of Private Security Companies, p.6 (South Eastern and Eastern

Europe Clearinghouse for the Control of Small Arms and Light Weapons 2006)
v SAREBEXNFIRFENE RS AFE. HIMEER T ENREFMERTE,
MEEEEATEAINE, REZNIFEERTE:
B BEMNIESE (BRLEFE. ANNERABETEAREE. BRAYKE. (OIER
T, MEREFEBMN AL IR ERRRSPRBRENER) . AXTRERRL
AR FENAEEFIES ) . $60 CREMMERES/MRFMERKRFEE P

il», 20064E) The Sarajevo Client Guidelines for the Procurement of Private Security

Companies, p.6 (South Eastern and Eastern Europe Clearinghouse for the Control of
Small Arms and Light Weapons 2006)

B REEBAREZR (BEATIEE. TUER. NEEFERAAMELFSHNER) .
(XTFRERLTLRARMUFNAEEPIESAEH) . F6T (FREERMAREH /MR
SKFniz R EEd, 20064) The Sarajevo Client Guidelines for the Procurement of
Private Security Companies, p.6 (South Eastern and Eastern Europe Clearinghouse for
the Control of Small Arms and Light Weapons 2006)

B XTFAR (RENRFBHHH ) BfrAEBE. ROFKSFER. BHAEEE. ARLR
KIDKk H Ak ee (mEIRIOWAR ) B985,

B AXRERABEIMAPUENEGR, B XTEBRNMEMAOBIR, UKRBHTEHERK.
REBMMEAMILROBER, TFERITXLEBR. HIARMBRESHBEANFE. (B
KAAEFEBMLRREBFZFATNREFE) . $F289. F128 UA+FEREZERS
WTERREELRF, 20064) The Montreux Document on Private Military and Security
Companies, part 2, par.12 (International Committee of the Red Cross and Swiss

Directorate of International Law 2006)

B AMEN. BEEREFNG . (FXMREESNRARRIZ AT MH) . F28
o, 128 (A+FEGZERSTHLEREESS. 20065) The Montreux Document
on Private Military and Security Companies, part 2, par. 12 (International Committee of the

Red Cross and Swiss Directorate of International Law 2006)

B S ARNHEANERE, GRASLENERTE (MBS, Wk, %X, %) .
(ZITAEFEMLZRBRESESEAMNESIL) . F1.3f1.47 (HAERERZLRESF
if», 20174E) A Contract Guidance Tool for Private Military and Security Services,
section 1.3 and 1.4 (DCAF 2017)

HEREENILERRREEBERI—TAVHHEELR.

(RRERRBRFREGERTHFU) BRARBFENFENIE

Ha (BB sReEFERFATI)
45. BEFREMBASKBEEFEEMBMERT, AR IREINTMEFZMKPEIELER
H, EEFESARMBASIABUERNEEEXEE. WTEREE. TSRSz

A

=
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=a
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https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
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https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
https://www.montreuxdocument.org/pdf/contract-guidance-tool.pdf
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FRMFLE R BFHEEIA R
46. BEEFRREMBRIAFIRERAERAHI8E SN M ARBRRIRS
47. EEFLARMBASIBAMETHERZNBHERE R TRSREBATNRHRENHITES R
1, FEFHHINESRERTHARRIMBRENSGIERERES Mt
48. BEEFXARMEASIKFIITMET —ERNBERNEF, MHERREIRAIREERHE
BITRENBETRSE. RXTEEZPNEEAXENZTOTITA:
a. BWEFE, MNiRBEFSRERBASTMAIERLEH#RRERSH RIS
b. BWAIFHITER;
c. RAMEERAFUAHE -—MBLTRENMEBREMEALBRER; IR
d. REFUSENITE, SHEUSBHEETRSENARBRENEMTOSE,

EARYT, SBEAEARNFTEHRERRTEIT. ER. K BE. &84, HRIE. FER
L. WG, B, hik. B SR, REIREA A, EIFERKREN, XTRHEFELILRAES
EENEERERE, FRAFRHN, AT HRAEILEASEREIMNHETRE

49. REFRAEMBASBERFERKREEFRATTANEAZIERMBMNUNITNR L SR

MTRBHBFEXICE. XANEER, BREAER. ERIRERRRSERF TENE
AER, BEEFRARMEASBRBHAXRATEZOER, BERMERATRESSARBAE
MELREEREF, NRETEHRHETHNETLATEE, EXEZENBERER

5ERFRREBEITER: RIE (RIFe1XH) . SRAMNITH “SRFRTE
AEXR, URAR” RELERRBEZSVNAESENSEH “BHEXENE. BRFA
EZEFARE . SAERXRRHB TIECXEET, URHRETHESHEXBRF
(R3.2.c.) ,

(EXILEESZNLERSATNSES M) . F284, F148 UA+FEEFEERSNETE

BriEZEEE, 20064) The Montreux Document on Private Military and Security Companies, part 2,
par.14 (International Committee of the Red Cross and Swiss Directorate of International Law 2006)

BRI ERZRRHEEE-BXTHEAIXTANEPHES5RILARN/ZERERR
AEETAMIERFH,
(RESAMBEEREN: XHEESTH) , B0 (AEXTESEEEES. I+FEKER

2 HirgpA  HERA BRI IFEFEPhES, 20114) Voluntary Principles on Security and
Human Rights: Implementation Guidance Tools, p.57 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
v BERATIEWR, HERsid £ RBEEGTTH ‘mthﬁﬁz%?FD%A#?%ﬁ?ﬂ LR 17 8 AR 1E
(FAERREWIZEREEEFZ—ERGES) . F1971 (XEFIZEL£¥S, 2012
££) Management System for Quality of Private Secunty Company Operations — Requirements
with Guidance, p.19 (ASIS International 2012)
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https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
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3.6. 3l

A. RERRARBRZEDEII: RIREBDERBRITRRIRREN,
&R A ERANEZES N EFRITE R E

RIFCEe”
ESUERRBHELTARLAE, FRZVBRIHR.

RIEFERITER, SHERRREREGRFIHBER -, BiERHEEEI
BETMINRRS (AL, AERRREBXAEE=T) .
v HREELYFAED TIENERRERRARREHENZI.

v RIRNEFELEERENTI@E:
AR BEERANEZ (ERREPREMBEMHOER ) MERAE.

B MHRAEXES, SREMLEMREL. HEFIMEL.
B SEYHHER, FIREER. NRNEBEURE. RETMAMXALEESFEMA,
B FEAROMARAHNN, BEEZNERBRERI, LFRFY (FRERRRSREME

EBRITASEN) International Code of Conduct for Private Security Service Providers#l

(HEERERRREHEMNRNER: BXESTR) (HAEERZSREHL, 2019
4£) Guidance Tool: Regulating the Use of Force by Private Security Providers (DCAF
2019), HEKERMXNMTEREREN, FRENNBIIENEEEEE TR
A RR SN EARBFHZIL FIHRREAAHLL NENMRELRREFEXH
RKAOTHNZER.

B HRARNER. (REXRRSEHEERTATU) HE, “EEFSRAERMERL
SERERATIAEBEHINEEAAN, BRELTEREIARPEMARRZBENZE IR
B, AEFELSFEARNATRL. EEAHLETERP THRM R BESHLEILEZ
B o ARERRRSEEFEFRTATM) , $34% International Code of Conduct
for Private Security Service Providers, par. 34 FRE#BEYN ZF] “ABFER” &8
NF, “HRBITADISEMERANEEZSE TR . (AERRRSREEEERT
A5FMY , 334 International Code of Conduct for Private Security Service Providers,
par.33
EEL 25,

ERNHEH, UMBRETXHARREFIENHMER,
PELRRREFEPIREEMNNEMF. ahil (M2EBFRE. SEMIEERI. &
T. PRUPMARBEZFHE ) HIRFNRE, BRILERENTIAS 5 0 #2S
HEMNIRFTHEPR,
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https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://icoca.ch/the-code/
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B RIS R B MR,
B EEXEBRERIRIFNBIFEFTER. (AXMEZEMRRRS QKNS
Xy , 285y, $10K (U+FEREIASMInLERESESF, 20064) The

Montreux Document on Private Military and Security Companies, part 2, par. 10

(International Committee of the Red Cross and Swiss Directorate of International Law
2006)
v BERE, BRMAEBENLRERRA RBIE AL BEZR XA, IR
BRNEEAFENRZERS.
v ZEH (M8FE—XH—FERKX) ARERERRARSENHEER, KB MNETH
AR
v BARBINEHEF, MRR—EEANTL, FRRTFEZONEFHMIREE SN
ZER.
v BB BN FAEENEGMAERERREAFTEIINEGR.

SHIR:

F (REXFEEMERMERRRSHOBMERGEMITIERY GRLBIB, B

TEB, 20174F) Training Requirements According to the Federal Act on Private Security

Services Abroad (Swiss Confederation, Federal Department of Foreign Affairs 2017) , 31+
BARBRAEZEZREFE. ZthHFe (RERRRSEHFERFRTHFN ) MEEBRRE,
F (AERRRSHEETPSAEEREINEEFER) (BRTATUNS. 20204)
Guidelines for Private Security Providers on Preventing and Addressing Sexual Exploitation
and Abuse ICoCA 2020
£ (MERERREHEMNRAER: EXESTH) (HAEEFRSEEHL, 20194)
Guidance Tool: Regulating the Use of Force by Private Security Providers (DCAF 2019)

HIRF R B BREILIIIRE A XM,

v BREBINABREFANE R, XUKEMESZMABE,

v SN HMBEXEEMTRRENBINEFARIGRRSG, —MAEEXA “H—B. £—
W, f—B" BARN: BAMAEESMAEEEASER; WEIMHRTHTIHE; SACKHER
E-EBMLERRGENREEMH, HARTEANLLRT L AE2RE, “WRELN
BRINEHRAGIE, EERERMNERENEYH, UXMBNKRAEHR. 7 (ZE£5A
BEEREN. EXTEMEETAS) , F-971 (#FRRITERA S BT F BRGNS
RE AT, 20084) Multilateral Investment Guarantee Agency Voluntary Principles

Implementation Toolkit for Major Project Sites, 1lI-9 (World Bank Group Multilateral

Investment Guarantee Agency and Anvil Mining 2008)
v BRHARA LR NE. RELXREUFNABLZRAAREWEERS RS (2T
HAERERR ) . —RWE, IERENBEEFHANTTENSINER, 81
B REMEERN (WEAXDRN) o
B RHER,
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https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.icrc.org/zh/doc/assets/files/publications/icrc-006-0996.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/voelkerrecht/20192511-montreux-document_EN.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/sicherheitspolitik/2017-und-aelter/Ausbildungsanforderungen-BPS_en.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/sicherheitspolitik/2017-und-aelter/Ausbildungsanforderungen-BPS_en.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/sicherheitspolitik/2017-und-aelter/Ausbildungsanforderungen-BPS_en.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2021/08/ICoCA_PSEA_Guidelines_A4_zh_web.pdf
https://icoca.ch/wp-content/uploads/2020/07/ICoCA_PSEA_Guidelines_A4_web_1.pdf
https://icoca.ch/wp-content/uploads/2020/07/ICoCA_PSEA_Guidelines_A4_web_1.pdf
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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BE,

FEarELIABAK,

BEE T,

fRREM

WEFE, RHEETRM (MEE) .

BEEHNEREBII.

REREMRE, (ZE5ANEEEN. EXTEMEHETREGA) , $I-O5 (HFR
1TER &0 AR R4 RE 4 F], 20084 ) Multilateral Investment Guarantee
Agency Voluntary Principles Implementation Toolkit for Major Project Sites, IlI-9 (World

Bank Group Multilateral Investment Guarantee Agency and Anvil Mining 2008)
v MXERGHRESHNERIIN, RAMBAEXER. REMRTHSF.

AMEENREFFE, WEINI0 T E-MF0ER, 0:

v WRERRARBONREZI, FEABLVER, FH2EWALEY. BERAMER (M0
IFNAREMZERCRERF ) o FROTERNSAZIMEBER. NREINFENBX TR
HPBELRBREOERENERZE, MEHRXAEHBAXRNELXRNE.

v OEHXNEETEMNEI, MESEETERXNER. REFEEZ W, (RERREWIE
EREEBGRZEF——EXRE5HES) . 1:21 (EEFULRL%¥S, 20124) Management
System for Quality of Private Security Company Operations — Requirements with Guidance,
1:21 (ASIS International 2012)

v FEARBITERREERE, EANBEVHEN (BRERRRSEEFTERTATU) 69

v REHBME (N BRAEARVNEEFMRNEH ) o

BESY, PERRFAEEREMIIMEII.

v EHRAREE, MEIFINTRZMAMNKZERENATREIE, B, SEHHEXA
R, THEBIZREBERARERREE.

ERRAGFENERR, FRREEEZIN P EMART,

DENFFRIIME, UENHE—FF R

AN

SHttEWEE, ERSBURELRRREEBFRANMANEE (EREKRAREY
HEHER) HNHEEHITRA.
(Z&SAMBEERN: XHESTIA)  F57H (AFEXT5EERES. A+FEGER

= BHiE£EAFMEFEA R I ERIPIHS, 20114) Voluntary Principles on Security and
Human Rights: Implementation Guidance Tools, p.57 (International Council on Mining and Metals,

International Committee of the Red Cross, International Finance Corporation and IPIECA 2011)
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https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://store.asisonline.org/management-system-for-quality-of-private-security-company-operations-standard-softcover.html
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
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REF3CE™

SEERE (RABRRTHER) , HEBUTESR:

v EEMEFMXUMEESR (NETFR. 155, IBF) AHEKPHAXTRE, Sixk

FHAZ B R MR T REME

REFRER (HSLFHETRMAE) sy, “FHEEmnRNN—FxE5Ea9 ik 1 i

FATER B AN BV , ERETRER. »

IMERIFEN B AT REIE RS, ©

FEMFES, MBS, A MERED,

LR FEM5ETERL ©°

REBAREEW, NRNEEMDGURE (WAXMEER ) B9800,

WA EMBEAARMENESBUAER.

HAEH, FHRMSTXUER THARAEINAE, BRFKEME ZHXANF T TR

REBIRFIFNK 550 1

RERRER (HELFHETRE) ke, “FRHNMEFR, EhUReR5IRt

SERTENMEMLET R " 7

v EREXTS5EEEFERXTRERMXY HIEETAMBRN, “XHEHER, SFmLEs
IR R EFHTTE o °

<

CLLCCKKL

<

SHATIA:

£ (FEERLTEER: H£25EF) (EFaaIlRERFPHhs. +FEGERSM

BREEEFELZEEES, 20174 ) Host Country Security Assessment Guide — Social
Responsibility (IPIECA, International Committee of the Red Cross and DCAF 2017)

(k5 XXF: FltED (ERERTS5€EESES) Company-Community Relations:
Training Materials (International Council on Mining and Metals)

(RiFscietsm: RERSRY) (BRRV S5&EEES. 20154) Good Practice Guide:
Indigenous Peoples and Mining (International Council on Mining and Metals 2015)
AMEIFEZRIEE (AEAMRARER) Human Rights and Business Country Guides
(Danish Institute for Human Rights)

EFESRELEZRRS (EFRESRZELE) Amnesty International Country Reports (Amnesty
International

KT IRl FANEBRENNEZY (FEESSEERHS) Reports and Primers
on Business and Human Rights Topics (BSR)

EANES|" BiEE (BREEANEZSERERNEL)

Y Y Y N %
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https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.securityhumanrightshub.org/sites/default/files/2020-04/host_country_security_assessment_guide.pdf
https://www.icmm.com/en-gb/guidance/social-performance/2017/awareness-raising-packs
https://www.icmm.com/en-gb/guidance/social-performance/2017/awareness-raising-packs
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_indigenous-peoples-mining.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_indigenous-peoples-mining.pdf
https://globalnaps.org/human-rights-and-business-country-guides/
https://globalnaps.org/human-rights-and-business-country-guides/
https://www.amnesty.org/en/countries/
https://www.amnesty.org/en/countries/
https://www.bsr.org/en/our-insights/reports
https://www.bsr.org/en/our-insights/reports
https://uhri.ohchr.org/en/
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F (RIKEHERYSY (BEZZEK) Freedom in the World (Freedom House)

& (AP EHRREY (ABRWEHL) Human Rights Watch World Report (Human Rights
Watch)

& AR (AEERMTE) Visualize Risk (Responsible Sourcing Tool)

& BEERBFMRASIMIE (BAEAMERE) Indigenous Navigator (Danish Institute for Human
Rights)

HREWHARBERDES S RXERE (R1.3.a.514.2.b.) .,

v SRR, SEBEENESETFRE, FAIRBEEE (ndk. 4. FER. A4
&)

v EEHRAREHENABEE. MZXFWAGXRORA, XBENTIFHLIE. L. ®

%% ‘ﬁP?%E’ﬂlZz‘:ﬂli Hithfk, R NWESNE L, (R25ANEEREN.: XEEST

. 5051 (AR 5€BEES:. d+FERZERS. Bl RME FAHII

E/T\iﬂﬁ?)ﬁ’rj}*%, 20114 ) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p. 50 (International Council on Mining and Metals, International Committee

of the Red Cross, International Finance Corporation and IPIECA 2011)

v BN, LEMEPEXERF, BRIOERREVHTESHARTHBEARLEERRN LM
MERXE, BREABIRNERENEIEH. (RERREVIEEREEEHTRZ—EXK
58) , 1:21 (FEEFEIERSLES, 20124F) Management System for Quality of Private
Security Company Operations — Requirements with Guidance, 1:21 (ASIS International 2012)

vV ERATMLRERREHUFRMIEERAMTZE, ETERAEEME. 3. RB. Xk,
EESHTENRL. EXEEMNGRM. BERNAMES LHAREPETEHTEFRE
Mo BERTAETERNARRIENARR. REEXARFBUEM R RIBTHAFRIE
RANYNRNEES, LHESKIHMGBEEN, (XTRAERRAFARXRMAFNHTE
SA5) , $2-371 (FEERMERES/NKEFMEKIFESF 0, 2006%) The Sarajevo

Client Guidelines for the Procurement of Private Security Companies, p.2-3 (South Eastern

and Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons

2006)
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v HREVHREMH KRB EES EHRXIED.

v PAHAVZEE]. ABZRMBELFRERFESHHHRIETEANRE,

v EEXTSEREESHEER, tUF “NESAIETEN—BMEUESUREROKIE
B, MEZIXR. #iFEE" o °

ZRIULEMER (BRAXNEEREAR ) BHHEES SR IEBNER,
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https://freedomhouse.org/report/freedom-world
https://www.hrw.org/zh-hans/world-report/2021
https://www.hrw.org/world-report/2021
https://www.hrw.org/world-report/2021
https://www.responsiblesourcingtool.org/visualizerisk
https://indigenousnavigator.org
https://indigenousnavigator.org
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2020/08/Implementation-Guidance-Tools.pdf
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
https://www.files.ethz.ch/isn/124877/Procurement%20guidelines.pdf
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HBEFERRRUEE, TEIBIENESB THEHNEMEFRENSS,
HREAPHRFEN—BS (I3.2.a.) .

HEREEHLELRIRUBHIE T EE ST RMBERTIERF.

RIFER S RNENZIEFENERFELLER (B3.1.a.F3FTEE) .

v HREMTNEZHIEARESES, MRPHEHERSEVHNBURRIEN/SILEERS
THRRRIEX KGR, *°

v HRReER (MARRE ) F2REEENRE. MERIREKHEMELTERENDS
Ko

S5RERREBEHEMENBEER - (3.6.a.) .

v BERELZRARTBEHHE XK. FEMNERFEMERTTE, FEIARE

v REEGFRXTSEEEER, dUVF “REEINRESXUORMEMAISE AZIN ( MEEE
B WEFEMERNE. XULNAEETAFHENENL) " o

v UEHBHRAREFRSELBAE, HRIFDIEZMNNER.

S5 RERAS (DARSTHEE) .

RS S AR T RABITEMNT 2SN EEBBOG. SXUFERGURM.

f) 35 H A 25 AR K 7T B M (2R £ W R M E AN AR
DELEEBEENBERTETWAL, FERMERFREMRBFRITEH,
REG. EREARBBIRIHIT BN E.

PUTHE DS BRA X HREXY], FRBRELENZEZEER.

S5t X—RREN XY, RGN,

ERBY—NZHERRATRERE, IFAAENHKZEF 8 (RERTIEEL) .
WMREY, BIFEMERMNEERTT, T EEIAHRENE,

CLLCLCLCKKKKK

BIUSERFRBRIBEUEN PTG (DAL RFNEH, 4.2.e.5038.) ,

v MRMRXREBRTHIHMBARILE, FERLW A E 8BNS ERFF— M/ KR

#HFEo
v EEREHFEARIIMNRANM/HENERIE, MINsEd X &M IHE3F AR IFH
BN

v HBRBELFRELRETE T AR IFIE
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RN (REBEXTEENMMEHBERERRSHBEDERFATHENERY (GELBIB, B
328, 20174F) Training Requirements According to the Federal Act on Private Security

Services Abroad (Swiss Confederation, Federal Department of Foreign Affairs 2017), B+
B ZRAREZEE, XthFE (RERRRSEREFERT AT ) MFZERFRE,

SHATH:

£ (AREMITEEENTIAS)  SRAMKE, “RESTME" (FEARHARR, 2020

££) Human Rights Impact Assessment Guidance and Toolbox, Phase 5: Reporting and

Evaluation (Danish Institute for Human Rights 2020)
& (RIFEEER. BERSXY) (EEFEXT 54&EEES. 2015%) Good Practice Guide

Indigenous Peoples and Mining (International Council on Mining and Metals 2015)
£ (ERFM. FRIMETAFARFEREERABIEEN AT RIFNE)  (BEFTHF

<, 20184 ) Manual: Developing and Operating Fair and Accessible Company Grievance

Mechanisms that Offer Effective Remedies (International Code of Conduct Association 2018)
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https://www.eda.admin.ch/error.html
https://www.eda.admin.ch/error.html
https://www.eda.admin.ch/error.html
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox/phase-5-reporting-evaluation
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_indigenous-peoples-mining.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_indigenous-peoples-mining.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2021/11/Manual_Developing-Company-Grievance-Mechanisms_Chinese.pdf
https://www.voluntaryprinciples.org/wp-content/uploads/2021/11/Manual_Developing-Company-Grievance-Mechanisms_Chinese.pdf
https://icoca.ch/wp-content/uploads/2020/07/Manual.pdf
https://icoca.ch/wp-content/uploads/2020/07/Manual.pdf
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M\EFE

REFSCEE”

FAEZRBEDHEZIIHAHLLEANGRELERRIERENNE, EEHFHE
RENERFE.

HITREFRIRFMEE, BEMAAHRLAREILEZRIRBEEHMETE
R,

v IHEARZRENEEN . BUETRDIEATEER,

v AR ERRTULNERER, TR AR AREEIN DN RELRRREHREF T
5, BRBINEETA. WaE%E, NRRHEXNEENEEREIMZARE—NBMEIAR,

v EZERERSEPWHERAMNBARTHTZE, IRIELAHZEARBERERREHRE
1 & A A BN K U0/ 3B

BRAXAALZLNBRE—BEES, FRETAEXRARILERRRHEIE.

ESEZRRBEBRITERRAN, FRBIFTRSHT, FARESTERST
ERREHEHEFIINE, 8FAFIINE RS YUERRTE.

v EREEIT B EES.6.a. 5 MW, FRAIIMUTREE:

B PHZEAREMWELZRARERZMNTELHZER.

B PHEZEMPBERRNANRE, HHRECARNTARTE, — ENFRELRT
E, RNHKSEAAE. SURELRARSHITENLIELLARDAT BEATR
MUERRRS . PUETHIMNERENARBEP ARG 1731 ( ERABXEAE
) BTN, Fim, BARKEE (HEARTHFU) MRKEE (HEAREAR
NFXFEHERRN Y SRAHEZETHNXEXH, ERELREH#FHAAFHERN
R, MENEBFEREMNMANRE IR, M (RERRRSEREFERT U
o EEZEEN A(MEMELXREHBNENER: EXRESTEHE) (HNEERFRS
igIEd, 20194 ) Regulating the Use of Force by Private Security Providers: A
Guidance Tool for States (DCAF 2019),
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https://www.dcaf.ch/regulating-use-force-private-security-providers-guidance-tool-states
https://www.dcaf.ch/regulating-use-force-private-security-providers-guidance-tool-states
https://www.dcaf.ch/regulating-use-force-private-security-providers-guidance-tool-states
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RS EUTTENEARAFZII

B EBEEARNNGERR.

B ROERNIHER, SEN&RDNLERIBREMHIR IREREA,

B XA ER XS ME RSB,

B 5HMERR, 5REBEE.

B AHZENENRELRERRT. ANNRETENTEXH,

B HEIESRFRPMA, EBENTEGRE. RTEBH/IHSTRETEBRATERTH
BRATERARN. (RERREVIZEREEEXZ—EKRSES) . £24n (XH
EllgeEs, 201248) Management System for Quality of Private Security Company

Operations — Requirements with Guidance, p.24 (ASIS International 2012),
B AR EETRSOAARBENEGRFNEI,
B ARBFIARSFR,
MAKIRESZ, EHR BN BAXEEMURLENENES, MU EZETIREFIESE
K, AERMERRRHEMRLMEM. TERER. NETEERMFISEXTZIEITRE
HERNB, BAEESHNPERLALFER; RINTINEGNTRIEANTE; SREH
BE-EMNLZRRGEMNEESENH, AUTHESBELT, AR ARBRESINXLR
g4, XRBEHFATHBEAESFTHRHEEBRAENABMERR,
BElm B B HMEGIINEE,

REERIMERE A IE IR B 3E .

BREFEARBITERERERE, ERNB (L5 ANBREN) M (BERFRRFREM
BEFRIT AT ) B9 BERN,

REHEMME (MXTLUYRELRERFTTATUERREN/HHMBERIRENEL
Fit) o
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https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
https://www.securityhumanrightshub.org/node/273
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REAALZERUFT L ELRRAFTZEAHEE, HEXBEEEHRE. EH
iESEE, HFEEESERXMEAREERENR.

HERFAEELFRES TEMNILERRARIELERRIBEHEHELHIHAR.

v ZEIRNEBSAHZE ARNEIRBHE S, F5 TR, NERETENARSFAREHN
HAR, TEHEHREZIIMMALRZLARRTESNAMAR, (FAERFRERFSREFER
1TASENY |, §43% International Code of Conduct for Private Security Providers, par. 43

RIREEE B ZIMIAXLLERTRREE. NBSRGHEANEWAES.

KRBT :

N (MEREZREHENRAER: BRESIL) (AREERFREEEFRD, 20194)
Guidance on the Use of Force by Private Security Providers (DCAF 2019)
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https://icoca.ch/the-code/
https://icoca.ch/the-code/
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
https://www.dcaf.ch/sites/default/files/publications/documents/DCAF_Toolkit_Use%20of%20Force.pdf
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D RAHZENENEN. BITMNERIL,
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Fhz. ElReit, ERABIVIFERPHS . 20114) Voluntary Principles on

Security and Human Rights: Implementation Guidance Tools, p.54 (International Council

on Mining and Metals, International Committee of the Red Cross, International Finance

Corporation and IPIECA 2011)
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MERRFE (I (ZESAREERN) ) o
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https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles
https://www.icmm.com/en-gb/guidance/social-performance/2011/voluntary-principles

HEAFLMZEEETAS

PRAF TR AR EMEBERARENAR.
REPEFESAHLENERFEREAROMY, BARBAELVEEBRTESHAHZE
NE. RELREHBNLVYABLRLBDS MK E RS,

AN

v BPHEANAE. RRLKRER. BESAZEEERE,
v HREABEGERESHEEN TENSINE, S1F.

B REMFERN (SFEEHX BN )

B RHER,

 HE,

B EHRHELAK,
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Agency Voluntary Principles Implementation Toolkit for Major Project Sites, IlI-9 (World

Bank Group Multilateral Investment Guarantee Agency and Anvil Mining 2008)
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S5A#ZENENRERREHBHEERRATHAS (W8A—K) , Wig
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https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
https://www.securityhumanrightshub.org/node/90
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(XTFRERZLARMBFRAZTERIESAH) . £8T1 CRERMARE S NKFME
Re{EE )y, 20064 ) The Sarajevo Client Guidelines for the Procurement of Private Security
Companies, p.8 (South Eastern and Eastern Europe Clearinghouse for the Control of Small Arms
and Light Weapons 2006)

v BERYE=7TENLELRREFTNRIA. FTNEERHALAIEEXT (R25ANAE
BRIENY NIESXHPMBEEN, “HIUEMNMIEVARETEN, TAFEHEXT
RE—BINMNRE, ZTUARNEGREIARNNES, ZUMRSIH LR
ERE, BIEBERTAFUDSS RFEINEVMEINERN AW, BT IXTEE PR
FTAFUDSSOANEN M HET—ERENEENEN, ” (Z£5ANBEENEEHE
H: YEBEE) , 187 (ZEAHATF, 20084 ) Voluntary Principles on Security and
Human Rights Implementation Guideline: An Extended Summary, p.18 (BP 2008)

v O RBNRERMTEFENEE, FREFRMEENTETR, BRERIIMIIIFHMIR,
(ZE£5ARBEERN. LEESTAR) , $£557 (AR S£REES. +FER
ZR%. EfireronfEFA#HTIWIRERPHS, 20114) Voluntary Principles on
Security and Human Rights: Implementation Guidance Tools, p. 55 (International Council

on Mining and Metals, International Committee of the Red Cross, International Finance
Corporation and IPIECA 2011)

BiI—1"sEEENBIFIH, EMAGBEZBRFERTATEEEZTAH (B
3.10.a.) .,

(BEEEIFLSAIESEMN) , 315 UN Guiding Principles on Business and Human
Rights, no.31

MASEEFREE, AEEHRATRARXIABRERIEANTA (R3.104a.) .

SREEBAARE, REERMILERRFRBIIE

v EEREFEEASERENANARREARMER, WERAREHLEEEFRVINGALR,
R ER VAT RERE, *

BSHNE, EERNESERRERR, *

S5HREEBNMEEKFERILIR, ERIBARITA. SRERAEZTAUEERHR
fs (d1.3.a.) .

v
v

S5HMFBEXFEE, MEHLELRRE#HHEE,

vV XRZEQEMNNENE, AEELHNTIE ESNX—ORMARR, MnsEiaEMEE,
" EHFREEBAERANDE, BARERRTIWEDLEEROEEVNESEENH,
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BT AN,

B SR ERREEERANANEDRESE,

BRI H M FI AR TN RERRIBEFHTEE.

" PHMERREHFNAETRRE, HFAZbVASNRERRREREBTATU.

B SHAXFAEBEXRTEL—IMNE, BREBHEXNAREE (BHRRBHHE) 52
RARE, FHERARRILARITABXE MNP RRAOERZHRIES. ZEREEN
8] 4% 0 HIR MR RE 11335

B HHIEERIEANRE, tEXRRAEESHEY, RECVRFIFHOBEXER, Fit
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A AERREBEEHSLARTY: HERFNBELIRER
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HZNEFRMEERS, BRFABRNEFZEBFIAESSHT, AAUTHTHRGE
MEEB=HERIGL (W3.1.a.) .

v (Re5ANBRRNY BER, “EAZMIIEN—57, THEHMIEEREARITAN
BE, HRMEINBRTR., MR ERE RS MOEV XM= AT ESERENFH
ERATHRLANIEREFAEEZHARERRENE N, " (ZE5ANEEEN) ,
£ 371 Voluntary Principles on Security and Human Rights, p.3

ASHNMAERRRE#HGZITSAN, BREEFZBERZEZAENEM, HE&
SEEWHIRER, BX—ERMABHSP (H3.2.a.) ,

HERSHEZRREHREZITHESRABELUTEKRIFREF (R3.2.c.) .

v ERXTEARSD. ABRMERABENHER) (0EX) , SEEERSEHITENE
FRE Sk
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BAIEHRENF . PRERDELRREFTRERIEARS S, W CEHRATE
FEASERLRNTAES, SREFRTHEFER, RAXRE, KEMKE, BERMEAt
BA. AANESEEAENFFIE, RIBKIER, BEHEF TN, MFAR, BRHIMHH
#7, AAKiE, BRRISHRIKE, BT, SUEMIELRIEIMERL R, (AERR
RESIRAHEEERITASEN)Y , §225% International Code of Conduct for Private Security
Service Providers, par.22 AEB#E S| WU HNEBEXESEINE LRFTHMNIER,
FIEIBEMRIREEHNERF.
TERIHERPAFERILANSER NEXZTANELT, ANEUEEE. ENIIAFBRIETEE
25 5RILANEE R NEETHHA RIIEK.

v
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<X

KRBT

N (T EFZENRRBRISARMNESIE) (BAEERRSEBEHD, 20174F) A
Contract Guidance Tool for Private Military and Security Providers (DCAF 2017)
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Providers (SociosPeru, PeaceNexus Foundation, International Committee of the Red Cross
and DCAF 2015)

N (AEREREZFEHBERRTASMY (20104) International Code of Conduct for Private
Security Service Providers (2010)
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B EERREAREI, SN EIRA T ERIBANNER.
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PRPARITAHH ALK BERE. BERGHFARRTARBSEFAENEHEXTT,
B ERRGMIREMERENFRIANRIEART A,

v EHENARNERMNZE, S EERIES, FHERETHITW, WU EMEREH
RIRHIRE

v EERZEATHNELT, BERMFREEVERRREMST, MLEBME. HARBEAN
istE (BREER LRBEGL) /HEEHRRERE,

vV IEFEBHTERAHRBEEANBERRTINEE, (RREDZERSZTERZGHETFMH;.
TiERL5EE) , 215 (L4444, 20074) Development Assistance Committee
Handbook on Security System Reform: Supporting Security and Justice, p.215 (OECD 2007)
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I8 F5 1a) AR i RE 1 245

v Bt RERHTSHRZEFHTEIE, FITEEDIN. BRIIEABSS5TELER
EE. REMAABRFATENER. TENIEK. (ARBEMERSREZZNEFM.:
THEHEEE5R%E) , £215T1 (L5444, 20074 ) Development Assistance Committee
Handbook on Security System Reform: Supporting Security and Justice, p.215 (OECD 2007)
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B BERME. RTEEFBIERAMBREL, HETWEEBMNERER, #RATEHE
FRAEZESR. BRBUSHEMES. (REE5ANBERN: EXTIEMEHET
868) , $-1651 (#FRITEFALNIHFE RN RLERT W 2T, 20084 )

Multilateral Investment Guarantee Agency Voluntary Principles Implementation

Toolkit for Major Project Sites, lI-16 (World Bank Group Multilateral Investment

Guarantee Agency and Anvil Mining 2008)

B HATEEDN “REEAR” . TRRALEGVHRELRRREHRFEERRE XV,
X PBE TS/ EANS (MREM ) FMENHERINL,

B MERIFASERWFROMRDAE, BRIZDRAZETREERERIFARG. @
REBEEZZMHXNELAREATERHIZAAE, NN TEAESZHKE
&, b ARBRIFER,

R ITRIFYLEIN 5 L KR, MBHERIZVEIFHE X IR, BELHHXeEsn

B

PHREFRHRFALENRN. ZEE. B ZNELIIRHB N EIEE, SREMHLEL

EUEGBEHANRW . (AERRRSREBERITASTU) , $67% International Code

of Conduct for Private Security Service Providers, par. 67

By— RIS, FHARESAEN, mIERRRBAERNEHLEER,

B4R B IFALHI 7E [ B AR AR IEARIT A/ E R M iRER T A Z B sk o R a R R

(BEAMARSE: BEMEE) , $6871 (XGEANESZSRERNEL, 2012

f#£) The Corporate Responsibility to Respect Human Rights: An Interpretive Guide, p.68

(UN Office of The High Commissioner for Human Rights 2012)

WRFTAFREXT, 8RMKAR. @k, BEFEMNTA, BT BFESEHFNG.

AL, TEHMMXARSN, KESZNMNEMQF N EAHRIFNHAFEARBEL. (B

BEANMARSRE: BEMER) . $655 (KEEANESERERANEL, 20124F)

The Corporate Responsibility to Respect Human Rights: An Interpretive Guide, p.65 (UN

Office of The High Commissioner for Human Rights 2012)

RIPHBHERKIIBITHPOAR, HXBEERPBNEERE (HIUBILRERIER) o
(FAELRREZEMBEPFR{TASEN)Y , §F675 International Code of Conduct for Private

Security Service Providers, par. 67

LEXREEANRVERFRARREARITANIEE, TEEERHEF.

SHATH:

/v

(ERFM: FRMNIBITATRRHAFERBEIA IR RIFYLED  (EFRTAT
Ni#H<E, 20184) Developing and Operating Fair and Accessible Company Grievance

Mechanisms that Offer Effective Remedies (International Code of Conduct Association 2018)

ME{EEEH#ITAE, HFEEYBEATEAXIABRERLARITA.

v

REARERRRSERFERT AT , by “REMQEHSEREH#TEE, I
BHEERREM. " (FAELZRESRUEEFRTAFMY , $675 International Code of
Conduct for Private Security Service Providers, par.67
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v BERANMPRERELEES, MHEREREYE, 2AFEHTERBRE, (Z£5A
WEEEN: KEESTRY , $560 (EFEXT S€BESES. d+FEFERES. E
FE&En N B3 EBFEA M T IRME RIS, 20114) Voluntary Principles on Security and
Human Rights: Implementation Guidance Tools, p.56 (International Council on Mining and

Metals, International Committee of the Red Cross, International Finance Corporation and
IPIECA 2011)
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EOEMS: EARND. ROFAR. FRARS (e, BIIZRN. BRI, HEAR.
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(AELRIRZIEUBEEBR{TASEN) , 5635 International Code of Conduct for Private Security
Service Providers, par.63
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7], 20084F) Voluntary Principles on Security and Human Rights Implementation Guideline:
An Extended Summary, p.15 (BP 2008)
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Ho (FAERERZIBMBEFRITAHSNY , #3374 International Code of Conduct for
Private Security Service Providers, par.37
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Voluntary Principles on Security and Human Right: Implementation Guidance Tools, p. 56

AN

(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)

Bt = — S AR,

WREATRA, EHREAIGARREETRE. (R25ANBEREN) , $6%

Voluntary Principles on Security and Human Rights, p.6
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Voluntary Principles on Security and Human Right: Implementation Guidance Tools, p. 56
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(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)
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T3 Voluntary Principles on Security and Human Rights, p.6
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SFE, 20184F) Developing and Operating Fair and Accessible Company Grievance

Mechanisms that Offer Effective Remedies (International Code of Conduct Association 2018)

N (AELERZEHEEBTASNY (20104) International Code of Conduct for Private
Security Service Providers (2010)
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Corporate Responsibility to Protect Human Rights: An interpretive Guide, p.54 (UN Office
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Principles on Security and Human Right: Implementation Guidance Tools, p.56

(International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)

WMREY, ZEEHENZIIFHBIZEGHTERES.
EERERMEEIPMERXTT (MZFWHX. REMSERT ) SE5FHRKERNT
[ERIE s S

AN

FFREXAEAXGERELINALERER AR, Fi2MRESHSIKIM
BFREXRFHTEXTFAIRKE.

v (BREEIZFVYSABIESREN ) BIF, MM EDERANEmH#ATEEEANRTEEN—
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(B SERABEE: EiRAEETEb el ERFE S

XEENY (A+FEEFEERS, 20064) Business

and International Humanitarian Law: An Introduction

to the Rights and Obligations of Business Enterprises

Under international Humanitarian Law (International

Committee of the Red Cross 2006)
. EXEARABEFUALRFTERFH® - ERANER
BHRAS B S5 - KFKEE (Oliver Cushing, Head
of Business Development, Tsamota Natural Resources,
and Mark Camilleri, General Counsel, Tsamota Ltd. )
(ERRETHINSITATF) (BRFBRETHINS.
20204 ) International Stability Operations Association
Code of Conduct (International Stability Operations 2020)
(ERRETHINSITATIY (BRFBRETHHS.
20204E) International Stability Operations Association
Code of Conduct (International Stability Operations 2020)
(ERRETHINSITATIY (BRFBRETHHS.
20204 ) International Stability Operations Association
Code of Conduct (International Stability Operations 2020)
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EEFIREF IV ERREVEEREEERRBHE
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UN Basic Principles on the Use of Force and Firearms

by Law Enforcement Officials, par. 5
(HEEFTHTAME) H3hR, H134W (XEXFEE
#, 20124 ) Socio-Economic Assessment Toolbox,

version 3, p. 134 (AngloAmerican 2012)

(RY¥FEEism:. FERSXY) F470 (ARFEXT S
& BIHES, 20154 ) Good Practice Guide: Indigenous
Peoples and Mining, p.47 (International Council on
Mining and Metals 2015)

(RIFEEiEm: FERSXY) (ERXVS5£EESR
£, 20154 ) Good Practice Guide: Indigenous Peoples
and Mining (International Council on Mining and Metals
2015)

(RIFEEism: BERSXY) (BRXTVS5cEESE
£, 20154) Good Practice Guide: Indigenous Peoples and
Mining (International Council on Mining and Metals 2015)

| SRERREHESE

16

17

18

19

20

21

22

23

24

25

(REFEBiEm: RERSXY ) #5170 (BREXT S
& BIEES, 20154 ) Good Practice Guide: Indigenous
Peoples and Mining, p.51 (International Council on
Mining and Metals 2015)

(HE=LFF T ETAME) $3hR, $F133W (RERREE

A, 20124 ) Socio-Economic Assessment Toolbox,

version 3, p.134 (AngloAmerican 2012)

(RYFEiEm: RERSXY ) F4701 (ARERT S
& BIEES, 20154 ) Good Practice Guide: Indigenous
Peoples and Mining, p.47 (International Council on
Mining and Metals 2015)

(RIFcEkiEm:. RERSXT) £180 (HARFEXT S5
£RBIEES, 20154) Good Practice Guide: Indigenous
Peoples and Mining, p.18 (International Council on
Mining and Metals 2015)

(RIFscikisr:. EERSXRY) $H30W (EFRT 5
& BIEES, 20154 ) Good Practice Guide: Indigenous
Peoples and Mining, p.30 (International Council on
Mining and Metals 2015)

(RYFEikiErm: RERSXY ) $320 (ARFRXT S
& BIEES, 20154 ) Good Practice Guide: Indigenous
Peoples and Mining, p. 32 (International Council on
Mining and Metals 2015)

(HEZFITETAEME) $3hR, F138W (REHRREE
H#, 20124 ) Socio-Economic Assessment Toolbox,
version 3, p. 138 (AngloAmerican 2012)

(EEHABEMSLAN) E327 (£HHA, 2011
#£) OECD Guidelines for Multinational Enterprises, p.32
(OECD 2011)

CAAERIZE: BWESREEREEANBRE) £
AT (AW EEFFERET, 20114) From Red to Green
Flags: The Corporate Responsibility to Respect Human

Rights in High-Risk Countries, p.4 (Institute for Human
Rights and Business 2011)

CAAHEREZE: EUESKEERGEANAFED
(AMESEaFsEr, 20114) From Red to Green
Flags: The Corporate Responsibility to Respect Human

Rights in High-Risk Countries (Institute for Human
Rights and Business 2011)
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(Sustainable Business Council 2013)
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FANE, URMETREXFRE, HFAEEBARE,
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MF LA KGE, ERFFEFS LHRORERA DB IR RERXMLTETARE
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Hi: EFXHHARBUEDNSUIESFHR) . $14T (EFEHMAT, 20074)

Stakeholder Engagement: A Good Practice Handbook for Companies Doing Business in

Emerging Markets, p.14 (International Finance Corporation 2007)
v FEUAERRTHEBPLEHXNHKXAEFTEERX. HKEREEHHUE. FRAENBEZIUL
FRERAMEANBARIR (KH. KENRT ) . ZRBIHIEFERRGHTELNRRK,
v EZXFWMXEARASEEXTEREMNOTIE (420, AMREEE)

REBBTR:
N (AmitthismEinTAE) , F—MKR, “MUMEERE" (FEANBRA, 2020

££) Human Rights Impact Assessment Guidance and Toolbox, Phase 1: Planning and

Scoping (Danish Institute for Human Rights 2020)

HFEFHTER, FR—T2EFEIEATHLMRBHFES, LIEGARREESE
AR (RARRTHEE) .

v EHEFENDE, MHRRBTROAEE, WEFEEREEE. AFARKR. L5
EHE (At LM FRER AN ) « WAEMNEMRENRALRSRERENEE,

v E5FN-—REVKZERCVHBEERZEN, SRMITEYMMK 512170 2 8 XEN
B, LHRESGHELLYHNEINER,
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EREE (4.2.b.) . (BrIEEEREEPAEHSR. BREFMFLETAEG) , F8I
(CDAEEZ3], MEXBRESHLAEMSMEXH A SRS, 20124) Preventing
Conflict in Exploration: A Toolkit for Explorers and Developers, p.8 (CDA Collaborative

Learning Projects, Prospectors and Developers Association of Canada and World Vision

Canada 2012)
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p.5 (Shift 2015)

B BEBANTE. (SRERETHARSE: B STHAKR) . 355 (Shift, 2015
££) Human Rights Due Diligence in High Risk Circumstances: Practical Strategies
for Business, p.5 (Shift 2015)

196 | H5HE&EF


https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://issat.dcaf.ch/download/478/3015/OECD%20DAC%20Handbook%20on%20SSR.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwilyq6Bor75AhUChv0HHRFbCsEQFnoECAUQAQ&url=https%3A%2F%2Fwww.ifc.org%2Fwps%2Fwcm%2Fconnect%2Fa3a770f1-ff90-4fed-a1dc-d39960e948d5%2FIFC_StakeholderEngagement_Chinese.pdf%3FMOD%3DAJPERES%26CVID%3DjkD141w&usg=AOvVaw25GFaEKzr2oyPMzTMUTZ30
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwilyq6Bor75AhUChv0HHRFbCsEQFnoECAUQAQ&url=https%3A%2F%2Fwww.ifc.org%2Fwps%2Fwcm%2Fconnect%2Fa3a770f1-ff90-4fed-a1dc-d39960e948d5%2FIFC_StakeholderEngagement_Chinese.pdf%3FMOD%3DAJPERES%26CVID%3DjkD141w&usg=AOvVaw25GFaEKzr2oyPMzTMUTZ30
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://www.voluntaryprinciples.org
https://www.voluntaryprinciples.org
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/
https://shiftproject.org/resource/human-rights-due-diligence-in-high-risk-circumstances/

HEAFLMZEEETAS

v EREMREHHARARDN, EAXKENEN—EHS (H2.1.b.)

B e VEENRRHSHEN, BAXZIRANCWBEENERHE. REFTENK,

AR AR W S8 58 1Y 13 e El PR A B A R FE X 9 < 8 ¢

NHRAEEFHTHN, MERESHTNIHMAEAE. MINASLERIMERMIS

Hths 57 R XX ER,

B FERIFEMAXMBEESIKRERLEPROB, EBEERKEEARNER
T, AARRARTERFERKEN. FRAREZRIAEHMRBDFTELRFEHA
THEE, IFHEXREFI TG G, (BILEERRPEE MR, BREFAF
XETHEAY) , 1171 (COAGEZIME, mEXMEESHLREHBSIMEXH
HEIRS, 20124 ) Preventing Conflict in Exploration: A Toolkit for Explorers and
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X, FrfilRAxM=. KM, tl. FENXTEZEAEERRERNBELHINT FE, Lt
KM AR DA FEPNHES A HERENER, T EHENHKMRUABFIEERAR . It
sh, EMELRLET —ENEABANBREMENNEG. ZRKEBRMAR, RE, TEREHATH
HE MR Z B SERY TERN ST

BEOAERNIEAERTEEESNOLRER TR T XEEMF, ARBEKESE, THEAS
Ly EFAREE: BT ETEANARNXESHNIAR, XEEENALTIHTREENRE, FEX
EEREEHTRE, RE, —REEEHLER, MRERATRR, W, TEATEBTEEAR
TEMHEREXRTRIW, BIFEZRXELY. SHHRMTRENENRERSS, TRBRXEFEHX
a9k, ZHEMBEXRTZEONIERM T —IHNL 2L, BETHESE, FARHRFEERX
DIHRA T =08,

THEEANTRR—NENGIE, WAL T BXTTXNIEE BT HEI M X PrmE ia APk a9 R 75
£, APTRNNMVIEEERDHEREBNREMANL,

FIEEZ AR

E M4 X FO R fth Fll 248X 75 R AR M 3 BT BRI RO BB 1R R

(FIMMXAFBKFEE . EHXTFARBUFNNEWIESFR) (HEEHMRE, 2007

£F) Stakeholder Engagement: A Good Practice Handbook for Companies Doing Business in

Emerging Markets (International Finance Corporation 2007)

v NRMXREHOXVIZELRIE, VIPEZFE, MEH#TIEENE, GHXBREALXDHT
EXRENRE, IERERBMNEENEM EIHBRTE, ILBEANE=T. IMIETR
/XS 5K, TEAPTIHRXENYNIEEELEE. XERRENEZEHT
REENFETE. (EXIFERAMATETHXYIFEIR. XU MEBITLHAR) , $9
7 (ERFERET 54 EHEES, 20094 ) Handling and Resolving Local-Level Concerns and
Grievances: Human Rights in the Mining and Metals Sector, p.9 (International Council on
Mining and Metals 2009)

v MRZBIFNNETEBRRAE—RF, HPRIFATIKIMBER (M2 REHP A AR .

S5#HEREME


https://securityhumanrightshub.org/sites/default/files/2021-04/case%20study_twangiza.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism

FREFENEBRFARRKRFEE) 6
HE, LB HIZEENRIIA
(WEFHEEXAZRASTIRILIE RN
H) ISHBMREBINEF. (Rt
A A EEAXYIMEBF. XTMNE
BT AR , 518-197 (EHERXR

Fh (A EIELE AR SR
my %31%:

TSEREES. 2009%) Handling HRREERY, ERAFERES
and Resolving Local-Level Concerns S ER R R

and Grievances: Human Rights in the

=Pz

Mining and Metals Sector, p.18-19

RN
BTN

(International Council on Mining and

Metals 2009)

P
vy Y 4 AT == =] ﬁﬁﬁg
RERFERNEBIHEMNERERF .
48 4= 4+ H 3 LA 22
s N < B 5 5FHE
RIEERE, FRBFEFESH - !
GBIREBE AN
KBTI
N (FIAEEZRSHIFNHMENS THEMVEXHNEIEARIT AN E S, MESEERIAME

HIER)Y (BREEANEZSRERNELL, 20204 ) Improving Accountability and Access
to Remedy for Victims of Business-Related Human Rights Abuse through Non-State-Based

Grievance Mechanisms (UN Office of the High Commissioner for Human Rights 2020
(IEtASAR.: KEKEE “RP. EEFME ERESEN) PHIRESEIRME (B
EEANEEZESRERNER, 20174F) Access to Effective Remedies Under the Guiding

Principles on Business and Human Rights: Implementing the United Nations Protect, Respect

and Remedy Framework (UN Office of the High Commissioner for Human Rights 2017)

SHIA:

’

’

&

(RrxtFifg Rt T EEmAXIMEHEIE: RTMEBETUMAR) (EERXTS5£EESE

£, 20094F) Handling and Resolving Local-Level Concerns and Grievances: Human

Rights in the Mining and Metals Sector (International Council on Mining and Metals 2009)
(ERFM: FEFMIZITLFRAIRFEREERAEIEER LR BHIFNEDY (ERRITA
SFtE, 20184F) Developing and Operating Fair and Accessible Company Grievance

Mechanisms that Offer Effective Remedies (International Code of Conduct Association 2018)
(AEFMEASTLAEXBAIFNGED) (EFAmILIRERPHS . 20158) Community
Grievance Mechanisms in the Qil and Gas Industry (IPIECA 2015)
(IUZEIFIEED)Y  (mEXkF ks, 20154 ) Site-Level Grievance Guide (Mining Association

Canada 2015)
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https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F44%2F32&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F44%2F32&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F44%2F32&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2F44%2F32&Language=E&DeviceType=Desktop&LangRequested=False
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N17/218/64/PDF/N1721864.pdf?OpenElement
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N17/218/64/PDF/N1721864.pdf?OpenElement
https://undocs.org/Home/Mobile?FinalSymbol=A%2F72%2F162&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2F72%2F162&Language=E&DeviceType=Desktop&LangRequested=False
https://undocs.org/Home/Mobile?FinalSymbol=A%2F72%2F162&Language=E&DeviceType=Desktop&LangRequested=False
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://www.icmm.com/en-gb/guidance/social-performance/2019/grievance-mechanism
https://icoca.ch/wp-content/uploads/2020/07/Manual.pdf
https://icoca.ch/wp-content/uploads/2020/07/Manual.pdf
https://icoca.ch/wp-content/uploads/2020/07/Manual.pdf
https://www.ipieca.org/resources/good-practice/community-grievance-mechanisms-in-the-oil-and-gas-industry/
https://www.ipieca.org/resources/good-practice/community-grievance-mechanisms-in-the-oil-and-gas-industry/
https://mining.ca/resources/guides-manuals/site-level-grievance-and-community-response-mechanisms-guide/
https://mining.ca/resources/guides-manuals/site-level-grievance-and-community-response-mechanisms-guide/
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A hEEBRIAFEERFE: BieiRZHSEE T T E)

REF3CE*

BXRDAXThENRBERERAEK,

vV FHNRERESRERTEFTRMMLTE (H4.2.) , (RBFUABHEXAFEENIE
REEIEIEE) , £761 (L4544, 20174) Due Diligence Guidance for Meaningful
Stakeholder Engagement in the Extractive Sector, p.76 (OECD 2017)

v BHESHFERBRRMNEERER, (RELMHBXAEEXZEREZEEER) . $76
T (RE4HE, 20174 ) Due Diligence Guidance for Meaningful Stakeholder Engagement
in the Extractive Sector, p.76 (OECD 2017) tnR;xEEXR*EBEE, NAIMEKERERE
FRTIE, (RBUFBEXAEEXZERZTEEIER) . F7971 (LFHR, 20174)
Due Diligence Guidance for Meaningful Stakeholder Engagement in the Extractive Sector,
p.79 (OECD 2017) 17, RMEAHFELVIRFBRBNERER, AEIMNELELIREST
KRR ER, BBkt VNS EEFYT (H4.2d.) .

SHTIA:
F (XTHH. EATNABEEEMNEEIE) (EREAMITLHRERPHS. 20154)

International Instruments on Free, Prior and Informed Consent (IPIECA 2015)
& (EERTIRE) | F2EH2Y (HHEERIRIEIEIN. 20184) IRMA Standard for
Responsible Mining, chapter 2.2 (Initiative for Responsible Mining Assurance 2018)

BhmERBAFEITHESTIE.

v OR#ETBBFRSHNEXREDENHE, RAXEHHTESNRRELSHEHRRXTTH
RKAEFER,

B OWEAMLEMBRART IMIE, LT RLERE. BT LML, UREFERLE

TSP WAV SHHRKXROHRBRAGE, (RREXAFEKREED. FEH

M REWFESHRENESFM) , 5250 (ElrERH, 20074) Stakeholder

Engagement: A Good Practice Handbook for Companies Doing Business in Emerging

Markets, p.52 (International Finance Corporation 2007)
B RS EYEDARBFASHSFRBEXTONE, ITRAREMSEEBR—BEIR,
v EFEREBASRITREESIE (NERE ), UBKRHMNEE, HEBASHE. (KFoil
S5 XpRPHRY (EEET S5&EBEES, 20154) Research on Company-Community
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https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.ipieca.org/resources/awareness-briefing/international-instruments-on-fpic/
https://www.ipieca.org/resources/awareness-briefing/international-instruments-on-fpic/
https://responsiblemining.net/wp-content/uploads/2018/07/IRMA_STANDARD_v.1.0_FINAL_2018-1.pdf
https://responsiblemining.net/wp-content/uploads/2018/07/IRMA_STANDARD_v.1.0_FINAL_2018-1.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
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Conflicts (International Council on Mining and Metals 2015) AR EEXIF A4+ X F
HHMBFREE, BB, BEMEHXERE, dIVEEZNRSBEFERERWASHE

A\
Ae/Jo

EFHEANENHEERF, FEIEFTERILHERUREROKE.

v ShWEXREIIT—EREN AN E X, BRIESHEKFEHTHAERXONEZERA
M (H4.4.b.) o

v IR, ARV AATSRENANELT, JRCEHE=ZTHESHEBXTHT T H
o WMELRERNBUFRHABIMEHITONRE, HEMHIME XKRENIE TR
M. MRFLERRMEEKPTRONHE, TRELBMRER DM, (FImMXHEK
REH: XTI ARENENNEWIESFR)Y , $124T71 (EfFEm2E, 20074)

Stakeholder Engagement: A Good Practice Handbook for Companies Doing Business in

Emerging Markets, p.124 (International Finance Corporation 2007)
v 5 XEMAVHTRE, NTHBEMNNESIENTHESE, HBERBIER D&,

MRZBRBHTHE, WFRRR, RR0EaE, hEageasizh el 54
EFRESSITHNBEMRRRM.

v IERAFE, FNEECVZERFMAREWZMAROTI ARG RSB MMRRS
S5, HNFEARBNHIARTERETEE, (XFEl5HKMRMHARY (Eis
RV 5&EEES, 20154 ) Research on Company-Community Conflicts (International
Council on Mining and Metals 2015)

v MERAFHFENHEST, TRREMKBESHXRFDB, (EWHTE: EEIV-HRIXREL
EIER) , 81217 (Luc Zandvliet #1Mary B. Andersonz, £ H iRt [Greenleaf Publishing]
20094E HHAR) Getting It Right: Making Corporate-Community Relations Work, p.121 (Luc
Zandvliet and Mary B Anderson, Greenleaf Publishing 2009)

B SEAFUREALENITIITRAV-HRESHRENEZR,

B 5FIZGINTNRIE=TT (WEERNE. FBFAR. SIMBER. FAREF)
HITEE, WEXB=AFTNUBRREAXFLVHATHINAREE. FENANERER
Fo (EFRAIS5HXBRIHAZR) (EFRETIEEEES, 20154 ) Research on
Company-Community Conflicts (International Council on Mining and Metals 2015)

RBAR:

N (FISEEXAEENZERRAEIERE) (KA. 20174) Due Diligence Guidance for
Meaningful Stakeholder Engagement (OECD 2017)

N (TREVSHRXZTES) (EREXRTS5£BEHES, 2015%) Understanding Company-
Community Relations Toolkit (International Council on Mining and Metals 2015)
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https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.cdacollaborative.org/publication/getting-it-right-making-corporate-community-relations-work/
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_understanding-company-community-relations.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_understanding-company-community-relations.pdf
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AVELRK AT A BARA s R X TR MAAXER

B S5ESMEARTHTAR, mEFRAZNENMNEREXTRERDEIENAD. &
ANENEmEENER, MRS EAEERNRGR. ELAFHEIIRES, KEEZSA
IR KRB ENRE R (Fla, RREMW. ZEXW. HE2m. KR
2 ) o ML SHRERFTAFAIR, AP TEEGVIINRBIFHAMARARES
# (4.2.a.) .
BEHX AR, TREWHEEMBIERE, EHKEHXTHERANERMTEES.
BREENER. BRTARMBNGENRAME AW, AYXNRNAETESSE
HEARARESEHNERKBENMS AR, BEFEMDRPLVEBREMT A
ettt 4, ENMERXT S€BEESMBEN, XEMTREMBENEKRKXR
(g, BTV REAENARBEENR IS SBHAEKRKXR ), BAHAXM
ok “Bidibd R EF 7 @I E R UK AW BT B L H o) e E IR AL
SHRE, LMTHHXAMAEER” . (KFLUSHRMPRAAR) (EFREH
5&EBES, 20154 ) Research on Company-Community Conflicts (International
Council on Mining and Metals 2015)
BREARNSE, NRESENIESFRETEEMXFEMRSSHE,
BB B AR ER > A EME B, WRLE T Ui R Bt . (FImMKABRREES:
EFxTEARBLEHNNELIESFM) . $2870 (EF&HAF. 20074F)

Stakeholder Engagement: A Good Practice Handbook for Companies Doing Business

in Emerging Markets, p.28 (International Finance Corporation 2007)
ERPZERER, FANTHEMISGRAMSBHAHENESIEL, FTOZEETESH
XTI EAAKREERELRE, AMURELLYNEE, bBESHEBRXTARMENIA
I (l4.2.c.), (FIMMKXABKREES: EFXHHTRBALESNHEWVIESFR) |
5§ 2871 (EPfr&Et/NT]l, 2007 4£) Stakeholder Engagement: A Good Practice Handbook for
Companies Doing Business in Emerging Markets, p.28 (International Finance Corporation 2007)
BEEMERNEZFELLZRER, MBRESFERNER, (RELFBRBEXAFEFEX
FHREEIEIEE) , B54T7 (L4544, 20174) Due Diligence Guidance for Meaningful
Stakeholder Engagement in the Extractive Sector, p.54 (OECD 2017)
B WHEAE, FEMFREXTTEDEEEPRAMINNTE, NBRETT T BRItz
Bo (RBUFIBBRXAEENRERFEIEIER) , FO57H (FHHLHA, 20174) Due
Diligence Guidance for Meaningful Stakeholder Engagement in the Extractive Sector,
p.57 (OECD 2017)



https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.icmm.com/website/publications/pdfs/social-performance/2015/research_company-community-conflict.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_handbook_stakeholderengagement__wci__1319577185063
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
https://www.oecd-ilibrary.org/governance/oecd-due-diligence-guidance-for-meaningful-stakeholder-engagement-in-the-extractive-sector_9789264252462-en;jsessionid=Y7AMAhQhMt40QF88ZgZPwi_N.ip-10-240-5-170
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vV ESHERFREHEBEITERZE, THECACENRKHBERERRNELSEFEXLER
M MRS, (RE5ANBERN: KEESTAE) . $500 (BRERT S£EESE
2. 4+FEKEEREs. B AHEFABIWVIFERPHS, 20114) Voluntary
Principles on Security and Human Rights: Implementation Guidance Tools, p.50 (International

Council on Mining and Metals, ICRC, International Finance Corporation and IPIECA 2011)
HEORERAT, BAEXEERRARIXNIES, WETAZHEANEL,
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) , 537 (L4440, 20174 ) Due Diligence Guidance for Meaningful Stakeholder
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A) , #3871 (AR 5€RESEs. d+FERKERS. Eir&aia mMnEFRAamTI
IMERIPHAS, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.38 (International Council on Mining and Metals, International Finance
Corporation and IPIECA 2011) &% EZ|, ERFEBRENTEERITEIREMXBESE, N
MBI ARR RN, (RES5ANBEEN: LEHESTAR) , £2050 (EFEXR
T5eREES. A+FERFERS. B RNEFA BT RERPHS, 2011
££) Voluntary Principles on Security and Human Rights: Implementation Guidance Tools,

p.20 (International Council on Mining and Metals, International Committee of the Red Cross,

International Finance Corporation and IPIECA 2011)
v BRARLEENEEEBCHHRERA,

/,

AFEFEWEERZAEMHHFRHBNITA.

(AR ARIRIRZH P REBREREEIEFMY , $38m (IHTFAFLHL, 20134) Manual: Conflict
Sensitivity Due Diligence for Timber Companies in the Congo Basin, p.33 (Swisspeace 2013)

S5#RititweiEk (R4.3.c.f14.5.c.) ,
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RIPh<E, 20114) Voluntary Principles on Security and Human Rights: Implementation

Guidance Tools, p.41 (International Council on Mining and Metals, International Committee
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=, JEAH#ZEARREZNER THTRERM,

vV AR AR. PLYATMEMHRZEBARMZES, WERHENERS. KFLE
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BRERFIZRIAXHHIMBEE.

v BHENIE. ReEBEENEEVEARZRENEZBXANEE, #TTEHBENITME,
SRR T, £—BREEIR, SRIYEBERNEZ @ IXRIEESMY,
HEREEMEBEEONE (428 ) , (FHEMXARZEED: EFRATHFRBELENR
WIESFMY , $£108T1 (EfrEEiAF], 20074 ) Stakeholder Engagement: A Good
Practice Handbook for Companies Doing Business in Emerging Markets, p.108 (International

Finance Corporation 2007)
v FARFNGEREBRXY, BLEEMNAE (H4.2e.),
v BEMRFEENTEE=T, RANTHEHXXY]
v MRS VHERESEMOE, WSHEEXTHRSIE, THRER, FEiBRTE,

HEAMELEAHRLENEZEXRRZNEENXRER

ZENEBEXHEMMME (fim, EX/EHEEEENAH) .
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SHATH:

& (TREVEHRXZTES) (ERERTS5£BEEHES, 2015%) Understanding Company-
Community Relations Toolkit (International Council on Mining and Metals 2015): 5%t X S #&F7F(H

RAURIR

SR

N =0z, EEFEEEENTIEEMSNE - thiEEh Case Study: Impact Of The South Kivu
Voluntary Principles Working Group - Bitale
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FBFARMR BT ARHETHE .

EREAELVTENIZZMAEAXT (MFIRTIAN)
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S5EF TH/NUERE EARAH TEFREE,
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B S5FINAERTHERE, RNEEFTRELV—B2HFNESTFIXY, A
S FF RS EA R LS B R EEN/ ERT &,

B OHERAETE, BFIXT ERFHEFTANNE Tk, FEEEBEAERTT.

v SEFRMXEENEMALRE, HEWERLWERTL, NRRIHHNETTZREB, %
AEAER RREWAERL T,
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RRALZENENREZRAGEZT TR, MEEHRBREE#AELR
WERE, Minfases®, sEilNid R miaisXEeaeRE (512.5.703.6.) .

v EFTLEERET, BREEAREIE, MESFIR/NAERT EXEHEANDVRFFX,
PR SRY = et H A R, R,
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I E 28], RTBEATChemal5 YMRFT H X LKA T —ERimRNIER, BFEChemafiSRE
BARBWF IR EMAANRNERL.
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v XNTmE, BRERAFEERTHMEMNEE, DUKIEBRERXRNBET X, FAXE
FHEFETIL SR,

v RFFIHEXRTZETRGFENTFE AR, (EMRTE: FEU-HRXRALZEER) . £
2671 (Luc ZandvlietfniMary B. Andersonz&, Z¢M H R+t [Greenleaf Publishing] 20094
hR) Getting It Right: Making Corporate-Community Relations Work, p.26 (Luc Zandvliet
and Mary B Anderson, Greenleaf Publishing 2009)
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AT XERANTHE, SERMNNMEERNMBNEELEM TN . CRE
WHRIBEBEXAEEXREREEIRIER) , H56H (LEHL, 20174) Due Diligence
Guidance for Meaningful Stakeholder Engagement in the Extractive Sector, p.56 (OECD
2017)
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v RAEBHXUIEY, SUBMNENSERER. SHEERXBUERTHTESEEHH
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Engagement in the Extractive Sector, p.56 (OECD 2017)
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v ERN, HEZHXEENTEE=TTENERA,

SERIBMMFI/RE, BRERFR (B1.2d.) .
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(Fm+F0ELEELE, 20134) Manual: Conflict Sensitivity Due Diligence for Timber Companies in
the Congo Basin, p.36 (Swisspeace 2013)
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N (HREZERHY (EEAHEIWFERPHS. 20194) Community Development
Agreements (IPIECA 2019)
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, 20074)
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(International Finance Corporation 2007)
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Multi-Stakeholder Strategies (Queens University, Anglo Gold Ashanti, ICRC, DCAF 2021)
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RIFSEEETEHI:

T EAEZBNEHRM B RBEEEEENSY, EFTE5F ITF/NIERT X B F 4R
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B JIEREARTELSATBOFTFX;

B ZASSEFIFR/NERT EZ AN EEHTEDBAFENE,
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B (£HALFEAEEXMF IR AI4IEHE) Gold Fields' Group-wide approach
to artisanal and small-scale mining

B (mAMmFIMNAEST FR: A "TH3HE" EHIEE) (EERESEZRWR
B, 20164F) Artisanal and Small Scale Gold Mining in Ghana: Evidence to Inform an
‘Action Dialogue,’ International Institute for Environment and Development 2016.
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(FIFUNERT HLERESR) (IGF, 20184 ) Global Trends in ASM IGF 2018
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6 ANIEENRREMTESWEEATEARE, 20214, $217 Report of the Working Group on the issue of human rights and
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sy, 20184 Shared Space Under Pressure: Business Support for Civic Freedoms and
Human Rights Defenders, Guidance for Companies, BHRRC 2018

F (FRRAMMTES. BEEEANREEEN I EENREST A S EMREIT AN
BERERY , lEEZESL, 20214 Hearing the Human Ensuring Due Diligence
Legislation Effectively Amplifies The Voices Of Those Affected By Irresponsible Business,
BHRRC 2021
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N (ABEPETRRAA) (AERERTEES. 20204) Research Insight Human Rights

Defenders RMF 2020

N AgrE S EE N TEM TrdliE S T EARIRE) , 20214 Report of the Working
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N (ABUEPERNY (DA FEFIFEFL, 2020%) Human Rights Defenders Snapshot
BHRRC 2020

M BAE (ARgEIPESS) UN Declaration on Human Rights Defenders
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https://ishr.ch/wp-content/uploads/2021/07/shared_space_under_pressure_-_business_support_for_civic_freedoms_and_human_rights_defenders_1.pdf
https://www.responsibleminingfoundation.org/app/uploads/EN_Research-Insight_Human-Rights-Defenders_July2020.pdf
https://www.responsibleminingfoundation.org/app/uploads/EN_Research-Insight_Human-Rights-Defenders_July2020.pdf
https://undocs.org/A/HRC/47/39/Add.2
https://undocs.org/A/HRC/47/39/Add.2
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https://media.business-humanrights.org/media/documents/HRD_2020_Snapshot_EN_v9.pdf
https://media.business-humanrights.org/media/documents/HRD_2020_Snapshot_EN_v9.pdf
https://www.ohchr.org/zh/civic-space/declaration-human-rights-defenders
https://www.ohchr.org/EN/Issues/CivicSpace/Pages/DeclarationHumanRightsDefenders.aspx
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m ERFEERNFNER, IBHNEMEROEXITPANNTRFLBIIORE, (EAh
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HEENEELST/AEFERST AIMBEMNTHEERENERLIHE, REFERST A
IR BEZARSADNERMES K IZBERRUARER/EERK, 20135F, ARFAIMADLF
BESZET7T—HERS, RMEERTXEARNAIBRMAMIFHEHERRN L LEZEN, HE
BERST ATRT, HXFHHNGHIERF “ETEAHR. FEAMNBERENELN" , Bizr3HE
BEERHEAER. EENMEBERRE, 2013FEE2016FH)8, HREFERET AT S5HIRIERAE
REMA (ABEDREIEEEYFHES ) #T7IKRH, FERT —MEEHIN, F2013FEREBIUE
MABHREHRTTIE, 2013FENRAREEXRFEN. HXEENLZE., FEXMHXXT . #if
MHFHXERHLZEENK, 20165F, ARFLIRIE—NEBFALN (RESOLVE ) BETRA, *
REH. EANANBERRENMEXEE, FRAKFAISFEFRETRBENIFREEN, &
FRAMITERIF T XEEHR. FAMNMBERRENNEBMEHE, FEizrsRE T X FRRNEE
APERNBFEM X ZFXRESEH. FEMMBERBERNEFMESERNEN, X—3BWRS
ZASIXEHE. BEMAERERZENAEZHF MR X ZEME T 5T,
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B (RiFEREs:. FERSXRY W) (ERERY 5€EE%ES. 20154) , 551155 Good Practice
Guide : Indigenous Peoples and Mining (International Council on Mining and Metals 2015), p.115

B (ABUEETHMEH. BEMAMEEEERELN. kKEFEHRFAMAFTNZIZIY (RESOLVE
FPIC#E R A EXHE, 20174) Free, Prior and Informed Consent (FPIC) within a human rights
framework: Lessons from a Suriname Case Study (RESOLVE FPIC Solutions Dialogue 2017)

B A xRS ML Newmont Partnerships and Learning Network
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https://www.icmm.com/website/publications/pdfs/social-performance/2015/guidance_indigenous-peoples-mining.pdf
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Diligence Guidance for Meaningful Stakeholder Engagement in the Extractive Sector, Annex
B (OECD 2017)

& (GERERTIOE) , $228 (AEERTRIEEY, 20184 ) IRMA Standard for Responsible
Mining, chapter 2.2 (Institute for Responsible Mining Assurance 2018)

F (RFEEiEE: BERSXRT ) (BERTS52EEES, 2015%) Good Practice Guide:
Indigenous Peoples and Mining (International Council on Mining and Metals 2015)

F (BEREAEERTIR) (EfFamTIIrERPihs, 20154) Indigenous Peoples Mapping
Tool (IPIECA 2015)
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N (BAETZARNFIEE) (BAEXS, 20074) UN Declaration on the Rights of
Indigenous Peoples (UN General Assembly 2007)

N (ERFFTHEATEMBEREALA) (HEF5TIHL,. 19894) ILO Indigenous and Tribal
Peoples Convention (International Labour Organisation1989)

N (AEEETIRE) (AEEETEIEE, 20184 ) IRMA Standard for Responsible Mining,
(Initiative for Responsible Mining Assurance 2018)

N (EEH. SEMNBEMIMETHITLE) (AESHSSEERNES, 20124) Engaging
With Free, Prior, and Informed Consent (BSR 2012)

N ((THH. ZENABEAEENMNERH) (AFAHTLRERPHS. 20155)
International Instruments on FPIC (IPIECA 2015)

N (ErE7. TZER) , 870 (ERFESEAE, 20124) Performance Standard 7 -
Indigenous Peoples (International Finance Corporation 2012)

N (HH. FEMMNEREENSREL. FTWHEPESTEEA. BEMAEESEHaE
) (BfEMESZEWRAT, 20134 ) FPIC and the Extractive Industry: a Guide to Applying
the Spirit of Free, Prior, and Informed Consent in Industrial Projects (International Institute for

Environment and Development 2013)
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https://www.un.org/esa/socdev/unpfii/documents/DRIPS_zh.pdf
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https://undocs.org/Home/Mobile?FinalSymbol=A%2FRES%2F61%2F295&Language=E&DeviceType=Desktop&LangRequested=False
https://www.un.org/zh/documents/treaty/OHCHR-1989
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B Stora Enso ARUTEITEEEMPERE (FEAHRAIIHER B1Z20154) Stora Enso
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B E{Iff3%. Stora Enso. iRBIAMEMMMAES, $IEMAAE Case Study: Stora Enso
Human Rights Commitment through Prioritization (BSR 2018)
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Pauly and Isabelle W. Glimcher, Geneva Center for Business and Human Rights 2021)
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(FAREFMFEROAREEE. RMIIEE)  (FFFER, 20184) Human Rights Due
Diligence in Conflict-Affected Settings: Guidance for Extractive Industries (International Alert 2018)
BHEE . ARREEEMAREIETEGISE (I FFEZFFES() Database: Guidance on
Human Rights Due Diligence and Impact Assessment (Business and Human Rights Resource
Centre)

CAREIMEEPHEMESY (RiiS, 20154) Community Voice in Human Rights Impact
Assessments (Oxfam 2015)

(ZERARFERIITAREEIRER) (Z&4HH, 20185) OECD Due Diigence Guidance
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MERREN AT EIEE (BT ATUES, 20214) Guidance on Human Rights
Impact Assessment for Private Security Providers (International Code of Conduct Association

2021)
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