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Policy Brief

This Policy Brief explains why integrating a gender perspective is important to the regulation of private military and security 
companies (PMSCs) and provides guidance to States on doing so in national legislation, contracting and procurement 
SROLFLHV��DV�ZHOO�DV�FHUWLˉFDWLRQ��RYHUVLJKW�DQG�DFFRXQWDELOLW\�IUDPHZRUNV�IRU�306&V�

The Policy Brief:

 Ê outlines what PMSCs are and the role of States in their regulation 

 Ê explains why a gender perspective is needed for effective regulation of PMSCs

 Ê SUHVHQWV�D�UDQJH�RI�SULRULWLHV�DQG�HQWU\�SRLQWV�IRU�6WDWHV�WR�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�UHJXODWLRQ�RI�306&V�

7KLV�3ROLF\�%ULHI�LV�DLPHG�DW�OHJLVODWRUV�DQG�SROLF\�PDNHUV�ZKR�VHHN�WR�VWUHQJWKHQ�WKHLU�QDWLRQDO�UHJXODWRU\�IUDPHZRUNV�
IRU� WKH�306&� LQGXVWU\�� ,W� LV�DOVR� LQWHQGHG� WR� VXSSRUW�PLQLVWULHV�DQG�RWKHU� VWDWXWRU\�RIˉFHV� UHVSRQVLEOH� IRU� FRQWUDFWLQJ��
SURFXUHPHQW�DQG�FHUWLˉFDWLRQ��DV�ZHOO�DV�RYHUVLJKW�DQG�DFFRXQWDELOLW\�RI�306&V��7KLV�%ULHI�ZLOO�DOVR�EH�XVHIXO� IRU�FLYLO�
VRFLHW\� DFWRUV�PRQLWRULQJ� WKH� LPSDFWV�RI�306&VȠ� RSHUDWLRQV�� LQFOXGLQJ�KXPDQ� ULJKWV�GHIHQGHUV� DQG�JURXSV�ZRUNLQJ� WR�
DFKLHYH�WKH�JRDOV�RI�WKH�:RPHQ��3HDFH�DQG�6HFXULW\�$JHQGD��0RUHRYHU��WKLV�3ROLF\�%ULHI�FDQ�EH�XVHG�E\�306&V�WKHPVHOYHV�
WR�FKHFN�DQG�LPSURYH�WKHLU�SROLFLHV�DQG�SURFHGXUHV�UHODWHG�WR�JHQGHU�HTXDOLW\��

6LQFH�WKH�����V��WKHUH�KDV�EHHQ�VLJQLˉFDQW�JURZWK�LQ�WKH�RXWVRXUFLQJ�RI�6WDWH�VHFXULW\�IXQFWLRQV�WR�306&V��FUHDWLQJ�DQ�
LQGXVWU\�YDOXHG�DW�RYHU�86�����ELOOLRQ�SHU�\HDU�1�,Q�PDQ\�UHVSHFWV��WKLV�KDV�UHLQIRUFHG�DQG�FRPSOHPHQWHG�6WDWH�VHFXULW\��
+RZHYHU��VRPH�306&V�DQG�WKHLU�SHUVRQQHO�KDYH�HQJDJHG�LQ�FULPLQDO�FRQGXFW�DQG�DEXVH�RI�KXPDQ�ULJKWV��6XFK�FRQGXFW�
KDV�EHHQ�UHFRUGHG� LQ�FRPPXQLWLHV�ZLWKLQ�ZKLFK�306&V�RSHUDWH�� IRU�H[DPSOH�VH[XDO�YLROHQFH�DJDLQVW�ZRPHQ�DQG�PHQ�
E\�SHUVRQQHO�DVVLJQHG�WR�H[WUDFWLYH�PLQLQJ�VLWHV�2�LQWLPLGDWLRQ��KDUDVVPHQW�DQG�PXUGHU�RI�KXPDQ�ULJKWV�GHIHQGHUV�3 and 
LQYROYHPHQW�RI�306&�SHUVRQQHO�LQ�KXPDQ�WUDIˉFNLQJ�4�0LVFRQGXFW�DQG�DEXVH�ZLWKLQ�306&V��LQFOXGLQJ�PLVWUHDWPHQW�DQG�
VH[XDO�KDUDVVPHQW�E\�PDQDJHUV��KDYH�DOVR�EHHQ�UHFRUGHG�5�:KHUH�DEXVH�RFFXUV��FRPSDQLHV�DQG�WKHLU�SHUVRQQHO�DUH�RIWHQ�
QRW�KHOG�DFFRXQWDEOH��OHDGLQJ�WR�D�SHUFHSWLRQ�RI�LPSXQLW\�UHJDUGLQJ�WKH�LQGXVWU\�6 Gender is an important dimension in 
XQGHUVWDQGLQJ�DQG�DGGUHVVLQJ�VXFK�FRQGXFW�E\�306&V�DQG�WKHLU�SHUVRQQHO��DQG�KXPDQ�ULJKWV�YLRODWLRQV�DV�DQ�HIIHFW�RI�
306&VȠ�RSHUDWLRQV��EHFDXVH�ZRPHQ��PHQ��JLUOV�DQG�ER\V�DUH�GLIIHUHQWO\�YXOQHUDEOH�WR�DQG�DIIHFWHG�E\�WKHP��

,QDGHTXDWH�UHJXODWLRQ�RI�306&V�FDQ�FRQWULEXWH�WR�DEXVHV��WR�YLRODWLRQV�RI�LQWHUQDWLRQDO�KXPDQ�ULJKWV�ODZ�DQG�LQWHUQDWLRQDO�
KXPDQLWDULDQ� ODZ�� DQG� WR� LQHIIHFWLYH� RYHUVLJKW�� WKXV� WR� D� ODFN� RI� DFFRXQWDELOLW\��:H� VHH� WKLV� ZKHUH� WKHUH� DUH�ZHDN� RU�
DUELWUDU\� SURFHVVHV� IRU� VHOHFWLRQ� DQG� YHWWLQJ� RI� 306&� SHUVRQQHO�� LQDGHTXDWH� WUDLQLQJ� UHTXLUHPHQWV�� DPELYDOHQW� UXOHV�
RQ�WKH�XVH�RI�IRUFH��RU�GLVRUGHUHG�FHUWLˉFDWLRQ��PRQLWRULQJ�DQG�DFFRXQWDELOLW\�RI�FRPSDQLHV��(DFK�RI�WKHVH�HOHPHQWV�RI�
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306&VȠ�UHJXODWLRQ�VKRXOG�EH�FRQVLGHUHG�ZLWK�D�JHQGHU�SHUVSHFWLYH�WR�HQVXUH�WKDW�UHJXODWLRQ�DGGUHVVHV�WKH�H[SHULHQFHV�
DQG�FRQFHUQV�RI�ERWK�PHQ�DQG�ZRPHQ��7KH�81�&RPPLWWHH�RYHUVHHLQJ�WKH�&RQYHQWLRQ�RQ�WKH�(OLPLQDWLRQ�RI�$OO�)RUPV�RI�
'LVFULPLQDWLRQ�DJDLQVW�:RPHQ��&('$:��KDV�KLJKOLJKWHG�WKH�GXW\�RI�6WDWHV�WR�UHJXODWH�WKH�DFWLYLWLHV�RI�QRQ�6WDWH�DFWRUV�
RSHUDWLQJ�H[WUDWHUULWRULDOO\�� VSHFLˉFDOO\� UHIHUULQJ� WR� WKH�RSHUDWLRQV�RI�306&V�DQG� WKH� LPSDFW� WKDW� WKH\�KDYH�RQ�ZRPHQ�
DQG�JLUOV�7�<HW��WKHUH�LV�OLWWOH�JXLGDQFH�IRU�6WDWHV�IRU�LQFOXGLQJ�D�JHQGHU�SHUVSHFWLYH�ZKHQ�UHJXODWLQJ�WKH�306&�LQGXVWU\��
0RUHRYHU��WKHUH�LV�OLWWOH�JXLGDQFH�IRU�6WDWHV�RQ�UHJXODWLQJ�WKH�ODERXU�SUDFWLFHV�RI�WKH�306&�LQGXVWU\��LQ�SDUWLFXODU�UHJDUGLQJ�
GLVFULPLQDWLRQ�RQ�WKH�EDVLV�RI�VH[��RU�RQ�WKH�EDVLV�RI�VH[XDO�RULHQWDWLRQ�RU�JHQGHU�LGHQWLW\�RU�H[SUHVVLRQ�


7KLV� 3ROLF\�%ULHI� SUHVHQWV� DQ� DSSURDFK� IRU� 6WDWHV� WR� LQWHJUDWH� D� JHQGHU� SHUVSHFWLYH� LQ� DOO� DVSHFWV� RI� WKHLU� REOLJDWLRQV�
DQG� DXWKRULW\� LQ� UHJXODWLQJ� DQG� RYHUVHHLQJ� 306&V�� DV� ZHOO� DV� LQ� KROGLQJ� WKHP� DFFRXQWDEOH� IRU� WKHLU� RSHUDWLRQV�� 7KH�
UHFRPPHQGDWLRQV� LQFOXGHG� LQ� WKLV� 3ROLF\� %ULHI� DUH� QRQ�SUHVFULSWLYH� DQG� GR� QRW� SUHVHQW� D� ȢRQH�VL]H�ˉWV�DOOȣ� DSSURDFK��
,QWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�UHJXODWLRQ�RI�306&V�DORQH�FDQQRW�UHPHG\�DOO�RI�WKH�FKDOOHQJHV�IDFHG�E\�6WDWHV�
DQG� FRPSDQLHV� LQ� WKH� LQGXVWU\�� 5DWKHU�� WKLV� 3ROLF\�%ULHI� FRPSOHPHQWV� D� UDQJH� RI� WRROV� GHYHORSHG� WR� VXSSRUW� 6WDWHV� LQ�
VWUHQJWKHQLQJ�WKHLU�UHJXODWRU\�IUDPHZRUN�IRU�306&V�ȝ�WRROV�ZKLFK�WKHPVHOYHV�VKRXOG�EH�XVHG�ZLWK�D�JHQGHU�SHUVSHFWLYH��

PMSCs and their regulation�  
306&V� DUH� SULYDWH� EXVLQHVV� HQWLWLHV� WKDW� SURYLGH� PLOLWDU\� DQG�RU� VHFXULW\� VHUYLFHV�� LUUHVSHFWLYH� RI� KRZ� WKH\� GHVFULEH�
WKHPVHOYHV��7KH�WHUP�Ȣ306&ȣ�LQFOXGHV�D�VSHFWUXP�RI�FRPSDQLHV�ZLWK�D�EURDG�UDQJH�RI�IXQFWLRQV��IURP�GRPHVWLF�XQDUPHG�
VHFXULW\�JXDUG�FRPSDQLHV�WR�LQWHUQDWLRQDO�PLOLWDU\�VXSSRUW�VHUYLFH�FRQWUDFWRUV��306&V�RSHUDWH�LQ�SHDFHWLPH��VLWXDWLRQV�RI�
DUPHG�YLROHQFH��FRPSOH[�HQYLURQPHQWV�ZKHUH�6WDWH�RYHUVLJKW�LV�ZHDN��DV�ZHOO�DV�LQ�DUPHG�FRQˊLFW�HQYLURQPHQWV��&OLHQWV�
of PMSCs may include States, private individuals, large (multinational) corporations, such as oil and gas companies, and 
KXPDQLWDULDQ�RUJDQL]DWLRQV�

7KH�VHUYLFHV�SURYLGHG�E\�306&V�LQFOXGH�XQDUPHG�DQG�DUPHG�JXDUGLQJ��SURWHFWLRQ�RI�SHUVRQV�DQG�RI�REMHFWV�VXFK�DV�FULWLFDO�
LQIUDVWUXFWXUH��RLO�DQG�JDV�H[WUDFWLYH�RSHUDWLRQV��EXVLQHVVHV��FRQYR\V�DQG�RWKHU�LQIUDVWUXFWXUH�RU�ORFDWLRQV��LQYHVWLJDWLRQ�
DQG�LQWHOOLJHQFH�JDWKHULQJ��PDLQWHQDQFH�DQG�RSHUDWLRQ�RI�ZHDSRQV�V\VWHPV��SULVRQHU�GHWHQWLRQ�DQG�WUDQVSRUW��DGYLFH�WR�
RU� WUDLQLQJ�RI� ORFDO� IRUFHV�DQG�VHFXULW\�SHUVRQQHO��DQG� ORJLVWLFDO�RU� ULVN�DGYLVRU\�VXSSRUW� WR� UHJXODU�DUPHG� IRUFHV�8 The 
PLOLWDU\�DQG�VHFXULW\�VHUYLFHV�SURYLGHG�E\�306&V�DUH�VLJQLˉFDQWO\�GLYHUVH�GXH�WR�WKHLU�FOLHQWV�DQG�WKH�QDWXUH�RI�DFWLYLWLHV�
WKH\�SHUIRUP��%\�FRQVHTXHQFH��DQ\�QHJDWLYH�LPSDFWV�WKDW�RFFXU�EHFDXVH�RI�306&V�ZLOO�QHFHVVDULO\�GLIIHU�GHSHQGLQJ�RQ�WKH�
QDWXUH�RI�WKHLU�RSHUDWLRQV��)RU�H[DPSOH��D�FRPSDQ\�RIIHULQJ�KLJK�WHFK�HOHFWURQLF�VXUYHLOODQFH�VHUYLFHV�PD\�KDYH�DQ�LPSDFW�
WKDW�LV�OHVV�YLVLEOH�WKDQ�D�FRPSDQ\�SURYLGLQJ�VHFXULW\�WR�D�GHWHQWLRQ�FHQWUH��7KLV�PHDQV�WKDW�WKHUH�ZLOO�EH�PDQ\�ZD\V�WR�
DGGUHVV�WKHVH�LVVXHV��

6HFXULW\�VHFWRU�JRYHUQDQFH��66*��LV�D�NH\�IDFWRU�IRU�WKH�SURPRWLRQ�RI�SHDFH�DQG�VWDELOLW\�ERWK�DW�QDWLRQDO�DQG�DW�UHJLRQDO�
OHYHOV�� ,W� LV� LPSRUWDQW� WR� QRWH� WKDW� WKH� SULYDWL]DWLRQ� DQG� RXWVRXUFLQJ� RI� VHFXULW\� KDYH� VLJQLˉFDQW� FRQVHTXHQFHV� IRU� DQ�
HIIHFWLYH�� GHPRFUDWLFDOO\� DFFRXQWDEOH� VHFXULW\� VHFWRU� DQG� LWV� RSSRUWXQLWLHV� IRU� UHIRUP�� 7KHUHIRUH�� JRRG� JRYHUQDQFH� RI�
WKH� SULYDWH� VHFXULW\� VHFWRU� EHFRPHV� HVVHQWLDO� LQVRIDU� DV� LW� WUDQVODWHV� LQWR� WKH� DSSOLFDWLRQ� RI� NH\� SULQFLSOHV� RI� 66*�5��
ZKLFK�HQFRPSDVV� UHVSHFW� IRU�KXPDQ� ULJKWV�� LQFOXGLQJ�JHQGHU�HTXDOLW\�� DELGDQFH�E\� WKH� UXOH�RI� ODZ��GHPRFUDWLF� FRQWURO�
DQG�DFFRXQWDELOLW\�� UHSUHVHQWDWLYHQHVV��HIIHFWLYHQHVV�DQG�HIˉFLHQF\�� ,I�306&V�DUH�QRW�JRYHUQHG�E\� WKHVH�SULQFLSOHV�DQG�
KHOG�DFFRXQWDEOH� WR� WKHP��6WDWHV�ZLOO�QRW�RQO\� IDLO�RSHUDWLRQDOO\�DQG�VXIIHU� FUHGLELOLW\�EORZV�EXW�ZLOO�QRW�FRPSO\�ZLWK�
LQWHUQDWLRQDO�OHJDO�IUDPHZRUNV��

6WDWHV�KDYH�GLIIHUHQW�UROHV�DV�UHJXODWRUV�RI�WKH�SULYDWH�VHFXULW\�DQG�PLOLWDU\�LQGXVWU\��6WDWHV�PD\�DFW�DV�Contracting States 
(States who hire or contract PMSCs), Territorial States (States on whose territory PMSCs operate) and Home States (where 
306&V�DUH�KHDGTXDUWHUHG���$Q\�6WDWH�PD\�EH�DFWLQJ�LQ�RQH�RU�DOO�RI�WKHVH�UROHV�DW�DQ\�JLYHQ�WLPH��


�$V�\HW��WKHUH�LV�OLWWOH�GDWD�DYDLODEOH�RQ�KRZ�LQFOXVLYH�306&V�DUH�IRU�/*%7,�SHRSOH��RU�KRZ�/*%7,�SHRSOH�PLJKW�EH�GLVWLQFWO\�LPSDFWHG�E\�306&VȠ�DFWLYLWLHV��7KH�

SDUWLFXODU�VHFXULW\�WKUHDWV�DQG�EDUULHUV�RIWHQ�IDFHG�E\�/*%7,�SHRSOH�DUH��KRZHYHU��GLVFXVVHG�LQ�RWKHU�SDUWV�RI�WKH Gender and Security Toolkit, most prominently in 

Tool 1 on “6HFXULW\�6HFWRU�*RYHUQDQFH��6HFXULW\�6HFWRU�5HIRUP�DQG�*HQGHUȣ��7RRO���RQ�ȢPolicing and Genderȣ��7RRO���RQ�ȢJustice and Genderȣ��7RRO���RQ�ȢPlaces of 

'HSULYDWLRQ�RI�/LEHUW\�DQG�*HQGHUȣ��DQG�7RRO����RQ�Ȣ,QWHOOLJHQFH�DQG�*HQGHUȣ�

��)RU�PRUH�JHQHUDO�JXLGDQFH�RQ�UHJXODWLRQ�RI�306&V��VHH�WKH�WRRONLWV�DQG�KDQGERRNV�OLVWHG�DV�$GGLWLRQDO�5HVRXUFHV�DW�WKH�HQG�RI�WKLV�%ULHI��DQG�WKH�'&$)�

%XVLQHVV�DQG�6HFXULW\�+XE�:HEVLWH��ZZZ�EXVLQHVVDQGVHFXULW\�GFDI�FK�

https://www.dcaf.ch/gender-and-security-toolkit
https://www.dcaf.ch/tool-1-security-sector-governance-security-sector-reform-and-gender
https://www.dcaf.ch/node/13591
https://www.dcaf.ch/node/13592
https://www.dcaf.ch/node/13593
https://www.dcaf.ch/node/13593
https://www.dcaf.ch/tool-14-intelligence-and-gender
http://www.businessandsecurity.dcaf.ch
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8QGHUVWDQGLQJ�ȢD�JHQGHU�SHUVSHFWLYHȣ�RQ�306&V
Integrating a gender perspective means seeing or analysing the impact of gender roles, gender stereotypes and gendered 
SRZHU�VWUXFWXUHV�LQ�VRFLHW\�DQG�LQ�LQVWLWXWLRQV��%\�ȢJHQGHUȣ�LV�PHDQW�WKH�UROHV��EHKDYLRXUV��DFWLYLWLHV��DWWULEXWHV�DQG�QRUPV�
WKDW�D�JLYHQ�VRFLHW\��DW�D�JLYHQ�WLPH��FRQVLGHUV�DSSURSULDWH�IRU�PHQ�DQG�ZRPHQ��,QWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�HQDEOHV�
RQH�WR�PDNH�ZRPHQȠV�DV�ZHOO�DV�PHQȠV�FRQFHUQV�DQG�H[SHULHQFHV�DQ�LQWHJUDO�GLPHQVLRQ�RI�WKH�GHVLJQ��LPSOHPHQWDWLRQ��
PRQLWRULQJ�DQG�HYDOXDWLRQ�RI�SROLFLHV�DQG�SURJUDPPHV�� VR� WKDW�ZRPHQ�DQG�PHQ�EHQHˉW�HTXDOO\�� DQG� LQHTXDOLW\� LV�QRW�
SHUSHWXDWHG�9�,W�LV�D�VWUDWHJ\�E\�ZKLFK�WR�DFKLHYH�gender equality��ZKLFK�FDQ�EH�XQGHUVWRRG�DV�ȢWKH�DEVHQFH�RI�GLVFULPLQDWLRQ�
RQ�WKH�EDVLV�RI�D�SHUVRQȠV�VH[�LQ�RSSRUWXQLWLHV��WKH�DOORFDWLRQ�RI�UHVRXUFHV�RU�EHQHˉWV��RU�LQ�DFFHVV�WR�VHUYLFHV�ȣ10 A gender 
SHUVSHFWLYH�VKRXOG�DOVR�UHFRJQL]H�WKDW�KRZ�D�SHUVRQȠV�JHQGHU�DIIHFWV�WKHLU�RSSRUWXQLWLHV�LV�VKDSHG�E\�IDFWRUV�VXFK�DV�WKHLU�
ethnicity, religion, age, social class, sexual orientation, gender identity and expression, marital status, race, ethnicity and 
GLVDELOLW\�


,QWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�UHJXODWLRQ�RI�306&V�PHDQV�ERWK�analysing the potential and actual impact of PMSCs’ 
operations� RQ� GLIIHUHQW� JURXSV� RI�PHQ��ZRPHQ�� ER\V� DQG�JLUOV�� DQG� DOVR�making women’s as well as men’s concerns and 
experiences�DQ�LQWHJUDO�GLPHQVLRQ�RI�WKH�GHVLJQ��LPSOHPHQWDWLRQ��PRQLWRULQJ�DQG�HYDOXDWLRQ�RI�SULYDWH�VHFXULW\�UHJXODWLRQ��

7KH�DFWLYLWLHV�RI�306&V�DQG�WKHLU�SHUVRQQHO�DIIHFW�YDULRXV�SDUWV�RI�FRPPXQLWLHV�GLIIHUHQWO\��:RPHQ�DQG�JLUOV��LQ�SDUWLFXODU��
IDFH�GLVFULPLQDWLRQ�DQG�EDUULHUV�WR�VHHNLQJ�HIIHFWLYH�UHPHGLHV�11�6H[XDO�YLROHQFH��DQG�RWKHU�IRUPV�RI�JHQGHU�EDVHG�YLROHQFH�
�*%9���GLVSURSRUWLRQDOO\�DIIHFW�ZRPHQ�DQG�JLUOV���$EXVH�E\�VHFXULW\�JXDUGV�LQ�WKH�H[WUDFWLYH�LQGXVWU\�ZDV�LGHQWLˉHG�E\�WKH�
81�LQ�PXOWL�VWDNHKROGHU�FRQVXOWDWLRQV�DV�D�VLJQLˉFDQW�FKDOOHQJH�12�7KH�ULVN�RI�ˉUHDUPV�EHLQJ�XVHG�LQ�GRPHVWLF�YLROHQFH�
PXUGHUV� LV� LQFUHDVHG�ZKHUH�SULYDWH�VHFXULW\�SHUVRQQHO�DUH�DXWKRULVHG�WR�FDUU\�VPDOO�DUPV�DQG� OLJKW�ZHDSRQV�� ,Q� ,VUDHO��
RQH�VWXG\�IRXQG�WKDW�WKH�LQFUHDVLQJ�UDWH�RI�IHPDOH�KRPLFLGH�ZDV�SDUWLDOO\�FDXVHG�E\�ˉUHDUPV�RZQHG�E\�LQWLPDWH�SDUWQHUV�
ZKR�ZHUH�SULYDWH�VHFXULW\�SHUVRQQHO�13�,Q�6RXWK�$IULFD��D�VWXG\�UHYHDOHG�WKDW�HDV\�DFFHVV�WR�ˉUHDUPV�ZDV�D�ULVN�IDFWRU�IRU�
LQWLPDWH�SDUWQHU�IHPLFLGH�DPRQJ�VHFXULW\�IRUFHV��ZKLFK�LQFOXGHG�SULYDWH�VHFXULW\�SHUVRQQHO�14

:RPHQ�DQG�PHQ�DOVR� IDFH� LQHTXDOLW\� LQ�RSSRUWXQLWLHV� WR�ZRUN�ZLWKLQ�306&V��:KLOH� UHOLDEOH�GDWD�DERXW� WKH�QXPEHU�RI�
ZRPHQ�ZRUNLQJ�LQ�WKH�306&�LQGXVWU\�JOREDOO\�LV�VFDUFH��HYLGHQFH�VXJJHVWV�WKDW�ZRPHQ�URXWLQHO\�H[SHULHQFH�GLVFULPLQDWLRQ��
DUH� RYHUZKHOPLQJO\� HPSOR\HG� LQ�PDUJLQDO� UROHV�� DUH� RYHUORRNHG�RU� GLVUHJDUGHG� LQ� FRPSDQ\�SROLFLHV�� DQG�KDYH� OLPLWHG�
DFFHVV�WR�PDQDJHULDO�UROHV�15�,Q�PDQ\�(XURSHDQ�FRXQWULHV��ZRPHQ�UHSUHVHQW�D�PHUH����SHU�FHQW�RI�306&�SHUVRQQHO�16�,Q�
6RXWK�$IULFD��LQ�D�FDVH�ZKHUH����IHPDOH�VHFXULW\�JXDUGV�ZHUH�GLVPLVVHG�E\�WKHLU�HPSOR\HU�XQGHU�WKH�JXLVH�RI�WKH�FOLHQWȠV�
RSHUDWLRQDO�UHTXLUHPHQWV��WKH�/DERXU�&RXUW�IRXQG�WKDW�ZRPHQ�KDG�EHHQ�GLVPLVVHG�VROHO\�RQ�WKH�EDVLV�RI�WKHLU�JHQGHU�17 
:KHUH�HPSOR\HG�E\�LQWHUQDWLRQDO�306&V�DV�Ȣ7KLUG�&RXQWU\�1DWLRQDOVȣ�RU�Ȣ/RFDO�1DWLRQDOVȣ��ZRPHQ�DUH�RIWHQ�DVVLJQHG�RQO\�
WR�FOHULFDO�ZRUN��FOHDQLQJ�DQG�FRRNLQJ�18

1RQHWKHOHVV�� LQ�PDQ\�FRXQWULHV�� WKH�SULYDWH�VHFXULW\� LQGXVWU\� LV� VHHQ�DV�DQ� LPSRUWDQW� VRXUFH�RI�HPSOR\PHQW� IRU�\RXQJ�
JUDGXDWHV��LQFOXGLQJ�IRU�\RXQJ�ZRPHQ�19�,Q�VRPH��WKH�QXPEHU�RI�ZRPHQ�LQ�WKH�SULYDWH�VHFXULW\�LQGXVWU\�KDV�LQFUHDVHG��LQ�
7ULQLGDG�DQG�7REDJR��IRU�H[DPSOH�����SHU�FHQW�RI�SULYDWH�VHFXULW\�RIˉFHUV�DUH�UHSRUWHGO\�IHPDOH��ZLWK�FOLHQWV�OLNH�PHGLFDO�
FHQWUHV�DQG�VFKRROV�SUHIHUULQJ�WR�KLUH�ZRPHQ�DV�JXDUGV�20�([SHULHQFH�IURP�WKH�6WDWH�VHFXULW\�VHFWRU�WHVWLˉHV�WR�WKH�IDFW�
WKDW�D�PRUH�GLYHUVH�ZRUNIRUFH�LV�PRUH�HIIHFWLYH��DQG�WKDW�ZRPHQ�FDQ�EULQJ�SDUWLFXODU�VNLOOV�WR�VHFXULW\�ZRUN�



,QWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LV�JRRG�IRU�WKH�SULYDWH�VHFXULW\�LQGXVWU\
,QWHJUDWLQJ� D� JHQGHU� SHUVSHFWLYH� LQWR� WKH� UHJXODWLRQ� RI� 306&V� LV� D� ZLQ�ZLQ� IRU� ERWK� WKH� LQGXVWU\� DQG� JRYHUQPHQWV��
&RPSDQLHV�LPSOHPHQWLQJ�SRVLWLYH�FKDQJHV�LQ�SROLFLHV�DQG�LQVWLWXWLRQDO� �RU�ZRUNSODFH��FXOWXUH�DUH�EHWWHU�DEOH�WR�UHWDLQ�
D�GLYHUVH�DQG�LQFOXVLYH�ZRUNIRUFH��,Q�WKH�ORQJ�WHUP��WKLV�VLJQLˉFDQWO\�VXSSRUWV�FRPSDQLHV�LQ�PDQDJLQJ�WKH�FRVW�RI�WKHLU�
SHUVRQQHO�DQG�KXPDQ�UHVRXUFH�SURFHGXUHV��3ROLFLHV�ZLWK�VWURQJ�FRQVLGHUDWLRQ�RI� WKH�JHQGHUHG�QHHGV�RI�SHUVRQQHO�FDQ�


�)RU�EURDGHU�JXLGDQFH�RQ�LQWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�VHFXULW\�DQG�MXVWLFH�VHFWRU��LQFOXGLQJ�WKH�FRQFHSWV�RI�JHQGHU�DQG�LQWHUVHFWLRQDO�GLVFULPLQDWLRQ��

read Tool 1 on “6HFXULW\�6HFWRU�*RYHUQDQFH��6HFXULW\�6HFWRU�5HIRUP�DQG�*HQGHUȣ�

��7KH�SKUDVH�ȢJHQGHU�EDVHG�YLROHQFHȣ��*%9��LV�DQ�XPEUHOOD�WHUP�IRU�DQ\�KDUPIXO�DFW�WKDW�LV�SHUSHWUDWHG�DJDLQVW�D�SHUVRQȠV�ZLOO�DQG�LV�EDVHG�RQ�VRFLDOO\�DVFULEHG�

�JHQGHU��GLIIHUHQFHV�EHWZHHQ�IHPDOHV�DQG�PDOHV��7KH�QDWXUH�DQG�H[WHQW�RI�VSHFLILF�W\SHV�RI�*%9�YDU\�DFURVV�FXOWXUHV��FRXQWULHV�DQG�UHJLRQV��([DPSOHV�LQFOXGH�

VH[XDO�YLROHQFH��WUDIILFNLQJ�IRU�VH[XDO�H[SORLWDWLRQ��GRPHVWLF�YLROHQFH��IRUFHG�HDUO\�PDUULDJH��KDUPIXO�WUDGLWLRQDO�SUDFWLFHV�VXFK�DV�IHPDOH�JHQLWDO�PXWLODWLRQ��

KRQRXU�NLOOLQJV��ZLGRZ�LQKHULWDQFH��DQG�KRPRSKRELF�DQG�WUDQVSKRELF�YLROHQFH�



�(YLGHQFH�DQG�H[DPSOHV�DUH�SUHVHQWHG�WKURXJKRXW�WKH�Gender and Security Toolkit��VHH��LQ�SDUWLFXODU��7RRO���RQ�ȢPolicing and Genderȣ�

https://www.dcaf.ch/tool-1-security-sector-governance-security-sector-reform-and-gender
https://www.dcaf.ch/gender-and-security-toolkit
https://www.dcaf.ch/node/13591
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FRQWULEXWH�WR�PRUH�VDWLVˉHG�HPSOR\HHV�� OLPLWLQJ�DEVHQWHHLVP�RU�VWDII�WXUQRYHU��&RPSDQLHVȠ�UHSXWDWLRQV�FDQ�DOVR�EHQHˉW�
GLUHFWO\�� ZLWK� 306&V�PDUNHWLQJ� WKHPVHOYHV� DV� XSKROGLQJ� WKH� KLJKHVW� VWDQGDUGV� LQ� FRUSRUDWH� VRFLDO� UHVSRQVLELOLW\� DQG�
DYRLGLQJ�WKH�QHJDWLYH�UHSXWDWLRQDO�GDPDJH�RI�DVVRFLDWLRQ�ZLWK�PLVFRQGXFW��VHH�%R[�����0HDQZKLOH��JRYHUQPHQWV�DUH�DEOH�
WR�LQFUHDVH�SURIHVVLRQDOLVP�LQ�WKH�LQGXVWU\�DQG�SUHYHQW�DEXVHV��

Currently, in many PMSCs there is a need for more systematic and mainstreamed gender training for management and 
staff, gender-responsive policies, gender-sensitive occupational health and safety regulations, and other policies that 
VXSSRUW� ZRPHQ� DQG�PHQ� LQ� EDODQFLQJ�ZRUN� DQG� IDPLO\� OLIH�21� 6WDWHV� DUH� UHVSRQVLEOH� IRU� LPSOHPHQWLQJ� DQG� HQIRUFLQJ�
UHJXODWLRQ�� LQFOXGLQJ� ODERXU� OHJLVODWLRQ�� WR� HQVXUH� WKDW� DOO� HPSOR\HHV� RI� 306&V��PHQ� DQG�ZRPHQ�� DUH� SURWHFWHG� IURP�
GLVFULPLQDWRU\� SUDFWLFHV� DQG� EHKDYLRXUV�� ,QWHJUDWLQJ� D� JHQGHU� SHUVSHFWLYH� LQ� WKH� GHYHORSPHQW�� LPSOHPHQWDWLRQ� DQG�
PRQLWRULQJ�RI�UHJXODWLRQ��DV�ZHOO�DV�LQ�RYHUVLJKW��FDQ�DVVLVW�LQ�XSKROGLQJ�WKLV�UHVSRQVLELOLW\�

1DWLRQDO��UHJLRQDO�DQG�LQWHUQDWLRQDO�OHJDO�IUDPHZRUNV�IRU�JHQGHU�HTXDOLW\�DSSO\�WR�6WDWH�UHJXODWLRQ�RI�
PMSCs
*HQGHU�HTXDOLW\�HPERGLHV�WKH�LGHD�WKDW�KXPDQ�ULJKWV�FDQQRW�EH�DFKLHYHG�ZLWKRXW�JXDUDQWHHLQJ�WKDW�ZRPHQ�HQMR\�IXOO�DQG�
HTXDO�ULJKWV��DQG�HTXDO�DFFHVV�WR�UHVSRQVLELOLWLHV�DQG�RSSRUWXQLWLHV��,Q�PRVW�FRXQWULHV��ZRPHQȠV�ULJKWV�WR�HTXDOLW\�DQG�RU�
QRQ�GLVFULPLQDWLRQ�DUH�JXDUDQWHHG�XQGHU�WKH�FRQVWLWXWLRQ��1XPHURXV�LQWHUQDWLRQDO�DQG�UHJLRQDO�KXPDQ�ULJKWV�FRQYHQWLRQV��
FRPPLWPHQWV�DQG�QRUPV�UHTXLUH�6WDWHV�WR�SURPRWH�JHQGHU�HTXDOLW\�DQG�SUHYHQW�JHQGHU�EDVHG�GLVFULPLQDWLRQ�
�.H\�DPRQJVW�
WKHVH�LV�&('$:��$V�KLJKOLJKWHG�HDUOLHU�LQ�WKLV�3ROLF\�%ULHI��WKH�&('$:�&RPPLWWHH�KDV�GLUHFWHG�6WDWHV�WR�UHJXODWH�306&VȠ�
RSHUDWLRQV�ZLWK�UHJDUG�WR�WKH�LPSDFW�WKH\�KDYH�RQ�ZRPHQ�DQG�JLUOV�22

Box 1: The economic impacts of GBV
,Q�DGGLWLRQ�WR�LWV�ZHOO�NQRZQ�HQRUPRXV�SK\VLFDO��SV\FKRORJLFDO��HPRWLRQDO�DQG�VRFLDO�LPSDFW��*%9�KDV�QHJDWLYH�HFRQRPLF�
LPSDFWV�RQ�EURDGHU�FRPPXQLWLHV��(IIRUWV�WR�TXDQWLI\�WKH�ˉQDQFLDO�FRVWV�RI�*%9�LOOXVWUDWH�WKH�ORQJ�WHUP�FRVWV�RI�ORVW�RXWSXW�
DQG�GHFUHDVHG�SURGXFWLYLW\�RI�HPSOR\HHV��ORZHU�HDUQLQJV��DQG�RI�VHUYLFHV�SURYLGHG�WR�YLFWLPV��,Q�1LFDUDJXD�DQG�&KLOH��
LQWLPDWH�SDUWQHU�YLROHQFH�LV�HVWLPDWHG�WR�KDYH�FRVW�WKH�HFRQRP\�����SHU�FHQW�DQG�����SHU�FHQW�RI�*'3�UHVSHFWLYHO\��86������
PLOOLRQ�DQG�86������ELOOLRQ��0RUULVRQ�	�2UODQGR���������,Q�3HUX��FRPSDQLHV�ORVH�WKH�HTXLYDOHQW�RI�����SHU�FHQW�RI�*'3��
PRUH�WKDQ�86�����ELOOLRQ�D�\HDU��LQ�SURGXFWLYLW\�GXH�WR�YLROHQFH�DJDLQVW�ZRPHQ��9DUD�+RUQD���������

$GGLWLRQDO�HFRQRPLF�LPSDFWV�RI�*%9�ˊRZ�IURP�ˉQDQFLDO�DQG�UHSXWDWLRQDO�GDPDJH�WR�FOLHQWV��7KH�IRUPHU�6SHFLDO�
5HSUHVHQWDWLYH�IRU�%XVLQHVV�DQG�+XPDQ�5LJKWV�-RKQ�5XJJLH�KDV�GUDZQ�DWWHQWLRQ�WR�WKH�FRVW�RI�XQUHVROYHG�FRPPXQLW\ȝ
FRPSDQ\�FRQˊLFWV��+H�GHVFULEHG�DEXVHV�E\�VHFXULW\�SURYLGHUV�DV�ȢORVH�ORVH�ORVH�VLWXDWLRQVȣ�ȝ�ZKHUH�KXPDQ�ULJKWV�DUH�
DGYHUVHO\�LPSDFWHG��VHULRXV�FRUSRUDWH�YDOXH�HURVLRQ�RFFXUV��DQG�FRPSDQLHV�IDFH�OHJDO�SURFHHGLQJV��5XJJLH���������7KH�
GLUHFW�DQG�LQGLUHFW�FRVWV�WR�WKH�HFRQRP\�DQG�6WDWHV�LQYROYHG�FDQ�EH�VLJQLˉFDQW��,Q�3DSXD�1HZ�*XLQHD��IRU�H[DPSOH��RQH�
PLQLQJ�FRPSDQ\�FRQWUDFWHG�SULYDWH�VHFXULW\�JXDUGV�ZLWK�PLOLWDU\�DQG�SROLFH�EDFNJURXQGV��%HWZHHQ������DQG�������WKH�
SHUVRQQHO�FRPPLWWHG�YLROHQW�DWWDFNV�RQ�FRPPXQLWLHV��LQFOXGLQJ�DFWV�RI�VH[XDO�DEXVH�DQG�PXUGHUV�RI�PHQ�DQG�ZRPHQ��
0RUH�WKDQ�����FODLPV�RI�KXPDQ�ULJKWV�DEXVHV�ZHUH�ˉOHG�DJDLQVW�WKH�FRPSDQ\��+XPDQ�5LJKWV�:DWFK���������)XUWKHUPRUH��
&DQDGD��DV�WKH�+RPH�6WDWH�RI�WKH�PLQLQJ�FRPSDQ\��ZDV�KHDYLO\�FULWLFL]HG�E\�LQGXVWU\�ZDWFKGRJV�IRU�V\VWHPLF�IDLOXUHV�WR�
UHJXODWH�WKH�RYHUVHDV�DFWLYLWLHV�RI�LWV�FRPSDQLHV��$OELQ�/DFNH\��������

Sources: A. Morrison and M.B. Orlando (1999) “Social and economic costs of domestic violence: Chile and Nicaragua”, in A. Morrison and M.L. Biehl (eds) 
“Too Close to Home. Domestic Violence in the Americas”, Washington, DC: Inter-American Development Bank: pp. 51–80; UN Human Rights Council, John 
Ruggie (2010) “Report of the Special Representative of the Secretary General on the issue of human rights and transnational corporations and other business 
enterprises”, A/HRC/14/27, 9 April 2010; A.A. Vara-Horna (2014) “9LROHQFH�DJDLQVW�ZRPHQ�DQG�LWV�ˉQDQFLDO�FRQVHTXHQFHV�IRU�EXVLQHVV�LQ�3HUX”, Lima: University 
of San Martin de Porres; Human Rights Watch (2011) “Gold’s costly dividend: Human rights impacts of Papua New Guinea’s Porgera gold mine”, February 2011; 
C. Albin-Lackey (2011) “Papua New Guinea : Serious abuses at Barrick gold mine: Systemic failures underscore need for Canadian government regulation”, 
Human Rights Watch, 1 February 2011.


�)RU�D�PRUH�GHWDLOHG�GLVFXVVLRQ�RI�LQWHUQDWLRQDO�ODZ�IUDPHZRUNV�FRQFHUQLQJ�JHQGHU�HTXDOLW\�DQG�VHFXULW\��UHIHU�WR�7RRO���RQ�ȢJustice and Genderȣ�DQG�WKH�

FRPSHQGLXP�RI�LQWHUQDWLRQDO�DQG�UHJLRQDO�OHJDO�LQVWUXPHQWV�SXEOLVKHG�RQOLQH�DV�SDUW�RI�WKLV�7RRONLW�

https://www.business-humanrights.org/sites/default/files/reports-and-materials/Ruggie-report-2010.pdf
https://www.business-humanrights.org/sites/default/files/reports-and-materials/Ruggie-report-2010.pdf
https://www.giz.de/en/downloads/giz2014-0251en-violence-women-financial-consequences-peru.pdf
file:///C:/Users/GPavone/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/GJCD8JHL/:%20https:/www.hrw.org/news/2011/02/01/papua-new-guinea-serious-abuses-barrick-gold-mine
https://www.dcaf.ch/node/13592
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,QWHUQDWLRQDO�KXPDQ�ULJKWV�ODZ�GRHV�QRW�LPSRVH�GLUHFW�OHJDO�REOLJDWLRQV�RQ�FRPSDQLHV�VXFK�DV�306&V��%XW��DV�DUWLFXODWHG�LQ�
the Montreux Document��6WDWHV�PXVW�LPSOHPHQW�WKHLU�REOLJDWLRQV�XQGHU�LQWHUQDWLRQDO�KXPDQ�ULJKWV�ODZ�WR�UHJXODWH�306&V��
LQFOXGLQJ�DV�UHJDUGV�WR�XQODZIXO�GLVFULPLQDWLRQ�DQG�VH[XDO�RIIHQFHV�
�0RUHRYHU��WKH�8QLWHG�1DWLRQV�*XLGLQJ�3ULQFLSOHV�RQ�
%XVLQHVV�DQG�+XPDQ�5LJKWV�RI������UHFRJQL]HV�WKDW�EXVLQHVV�HQWHUSULVHV�KDYH�UHVSRQVLELOLWLHV�WR�UHVSHFW�KXPDQ�ULJKWV�E\�
QRW�FDXVLQJ�RU�FRQWULEXWLQJ�WR�DGYHUVH�KXPDQ�ULJKWV�LPSDFWV��DQG�WR�DGGUHVV�VXFK�LPSDFWV�ZKHQ�WKH\�RFFXU��

,QGXVWU\�JRRG�SUDFWLFH�GHPDQGV�D�JHQGHU�SHUVSHFWLYH
Standards of good practice within the private security industry, such as the ,QWHUQDWLRQDO� &RGH�RI� &RQGXFW� IRU� 3ULYDWH�
Security Service Providers��,&R&���RXWOLQH�UHTXLUHPHQWV�RU�SULQFLSOHV�WR�SURWHFW�KXPDQ�ULJKWV�DQG�SUHYHQW�DOO�IRUPV�RI�*%9��
LQFOXGLQJ�VH[XDO�KDUDVVPHQW��DQG�VH[XDO�H[SORLWDWLRQ�DQG�DEXVH��6($���Ȣ6H[XDO�H[SORLWDWLRQȣ�E\�SULYDWH�VHFXULW\�SHUVRQQHO�
UHIHUV� WR� DFWXDO� RU� DWWHPSWHG� DEXVH� RI� D� SRVLWLRQ� RI� YXOQHUDELOLW\�� GLIIHUHQWLDO� SRZHU�� RU� WUXVW�� IRU� VH[XDO� SXUSRVHV�� ,W�
includes prostitution and other forms of exchanging money, employment, goods, services and other assistance for sex with 
ZRPHQ��PHQ��ER\V�RU�JLUOV�ZLWKLQ�WKH�ORFDO�SRSXODWLRQ�23

7KH�,&R&�UHTXLUHV�SULYDWH�VHFXULW\�FRPSDQLHV�WR��

��� SUHYHQW�WKH�HQJDJHPHQW�RI�WKHLU�SHUVRQQHO�LQ�6($��LQFOXGLQJ�SURVWLWXWLRQ��RU�*%9��LQFOXGLQJ�UDSH��VH[XDO�KDUDVVPHQW��
RU�DQ\�RWKHU�IRUP�RI�VH[XDO�DEXVH�RU�YLROHQFH���

��� HQVXUH�WKDW�WKH\�RU�WKHLU�SHUVRQQHO�GR�QRW�EHQHˉW�IURP�6($��LQFOXGLQJ�SURVWLWXWLRQ��RU�*%9��

��� UHPDLQ�YLJLODQW�IRU�DOO�LQVWDQFHV�RI�6($�RU�*%9��DQG�

��� UHSRUW�LQVWDQFHV�RI�6($�RU�*%9�WR�FRPSHWHQW�DXWKRULWLHV�

How can States integrate a gender perspective in the regulation of PMSCs?  
7KH�HIIHFWLYH�UHJXODWLRQ�RI�306&V�ODUJHO\�GHSHQGV�XSRQ�WKH�FDSDFLWLHV�RI�QDWLRQDO�DXWKRULWLHV��1DWLRQDO�DXWKRULWLHV�DQG�
ODZPDNHUV�DUH�DW�WKH�IRUHIURQW�RI�DGGUHVVLQJ�TXHVWLRQV�DERXW�KRZ�WKH�6WDWH�VKRXOG�PRQLWRU�DQG�RYHUVHH�WKH�DFWLYLWLHV�
RI�306&V�� DQG�KRZ� WKH�6WDWH� VKRXOG� UHVSRQG� WR�KXPDQ� ULJKWV�YLRODWLRQV�ȝ� LQFOXGLQJ�6($�DQG�*%9�ȝ�ZKHQ� WKH\�RFFXU��
3DUOLDPHQWV�DQG�1DWLRQDO�+XPDQ�5LJKWV�,QVWLWXWLRQV�ZLWK�UHOHYDQW�RYHUVLJKW�UROHV��DUH�LQ�D�XQLTXH�SRVLWLRQ�WR�HQVXUH�WKDW�
GHPRFUDWLF�UHJXODWLRQ�DQG�RYHUVLJKW�DUH�HVWDEOLVKHG�DQG�PDLQWDLQHG�WR�DFKLHYH�WUDQVSDUHQF\�DQG�DFFRXQWDELOLW\�RI� WKH�
SULYDWH�VHFXULW\�LQGXVWU\�



7KLV�VHFWLRQ�VHWV�RXW�D�QXPEHU�RI�VWUDWHJLHV�WR�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�UHJXODWLRQ�RI�306&V��IRFXVLQJ�RQ�WKH�
UHJXODWRU\�SURFHVV��WKH�JHQGHU�FDSDFLW\�RI�UHJXODWRU\�ERGLHV��OLFHQVLQJ�DQG�FRQWUDFWLQJ�UHTXLUHPHQWV��DQG�RYHUVLJKW�DQG�
PRQLWRULQJ��


�7KH�Montreux Document�LV�DQ�LQWHUJRYHUQPHQWDO�LQLWLDWLYH�WKDW�EULQJV�WRJHWKHU�WKH�REOLJDWLRQV�RI�6WDWHV�XQGHU�LQWHUQDWLRQDO�KXPDQ�ULJKWV�ODZ�DQG�

LQWHUQDWLRQDO�KXPDQLWDULDQ�ODZ�ZLWK�UHJDUG�WR�306&V��,W�DOVR�SURPRWHV�JRRG�SUDFWLFHV�RQ�KXPDQ�ULJKWV��LQFOXGLQJ�JHQGHU�HTXDOLW\��IRU�6WDWHV�LQ�HVWDEOLVKLQJ�

QDWLRQDO�OHJLVODWLRQ��UHJXODWLRQ�DQG�RYHUVLJKW��DQG�DFFRXQWDELOLW\�PHFKDQLVPV�WR�UHJXODWH�WKH�RSHUDWLRQV�RI�306&V�GXULQJ�DUPHG�FRQIOLFW��7KH�Montreux 

Document�OLVWV�D�QXPEHU�RI�JRRG�SUDFWLFHV�UHODWHG�WR�YHWWLQJ�RI�306&�SHUVRQQHO�IRU�SDVW�PLVFRQGXFW��WUDLQLQJ�RI�306&�SHUVRQQHO��DQG�HQVXULQJ�306&V�SUHYHQW�

XQODZIXO�GLVFULPLQDWLRQ�LQ�HPSOR\PHQW���

� The United Nations Guiding Principles on Business and Human Rights is a set of 31 principles directed at States and companies on their duties and 

UHVSRQVLELOLWLHV�WR�SURWHFW�DQG�UHVSHFW�KXPDQ�ULJKWV�LQ�WKH�FRQWH[W�RI�EXVLQHVV�DFWLYLWLHV�DQG�WR�HQVXUH�DFFHVV�WR�DQ�HIIHFWLYH�UHPHG\�IRU�LQGLYLGXDOV�DQG�JURXSV�

DIIHFWHG�E\�VXFK�DFWLYLWLHV��7KH�*XLGLQJ�3ULQFLSOHV�IROORZ�WKH�Ȣ3URWHFW��5HVSHFW��5HPHG\ȣ�IUDPHZRUN��7KH�ȢREOLJDWLRQ�WR�UHVSHFWȣ�PHDQV�WKDW�6WDWHV�PXVW�UHIUDLQ�

IURP�LQWHUIHULQJ�ZLWK�RU�FXUWDLOLQJ�WKH�HQMR\PHQW�RI�KXPDQ�ULJKWV��7KH�ȢREOLJDWLRQ�WR�SURWHFWȣ�UHTXLUHV�6WDWHV�WR�SURWHFW�LQGLYLGXDOV�DQG�JURXSV�DJDLQVW�KXPDQ�

ULJKWV�DEXVHV��7KH�ȢREOLJDWLRQ�WR�IXOILOȣ�PHDQV�WKDW�6WDWHV�PXVW�WDNH�SRVLWLYH�DFWLRQ�WR�IDFLOLWDWH�WKH�HQMR\PHQW�RI�EDVLF�KXPDQ�ULJKWV�



�)RU�PRUH�JXLGDQFH�RQ�LQWHJUDWLQJ�JHQGHU�LQ�SDUOLDPHQWDU\�RYHUVLJKW�RI�WKH�VHFXULW\�VHFWRU��VHH�7RRO���RQ�Ȣ3DUOLDPHQWDU\�2YHUVLJKW�RI�WKH�6HFXULW\�6HFWRU�DQG�

Genderȣ��

https://www.eda.admin.ch/eda/en/home/foreign-policy/international-law/international-humanitarian-law/private-military-security-companies/montreux-document.html
https://www.ohchr.org/documents/publications/GuidingprinciplesBusinesshr_eN.pdf
https://www.ohchr.org/documents/publications/GuidingprinciplesBusinesshr_eN.pdf
https://www.icoca.ch/en/the_icoc#f-specific-principles-regarding-the-conduct-of-personnel
https://www.icoca.ch/en/the_icoc#f-specific-principles-regarding-the-conduct-of-personnel
https://www.dcaf.ch/tool-7-parliamentary-oversight-security-sector-and-gender
https://www.dcaf.ch/tool-7-parliamentary-oversight-security-sector-and-gender
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5HJXODWH�306&V�LQ�D�FRQVXOWDWLYH�PDQQHU
1RQ�UHJXODWLRQ�RU�XQGHU�UHJXODWLRQ�RI�306&V�DQG�WKHLU�SHUVRQQHO�FDQ�UHVXOW� LQ�KLJKHU�ULVNV�RI�DEXVHV�RI�KXPDQ�ULJKWV��
LQFOXGLQJ�6($�DQG�*%9�24�6LPLODUO\�� ODUJH�QXPEHUV�RI� LOOHJDO�RU�XQOLFHQVHG�306&V�FUHDWH�FKDOOHQJHV�IRU�JRYHUQPHQWV�LQ�
PRQLWRULQJ�WKH�LQGXVWU\�DQG�HQVXULQJ�DFFRXQWDELOLW\��

During the drafting stages of laws, regulations and policies related to PMSCs, integrating a gender perspective from 
WKH� RXWVHW� LV� FULWLFDO�� 7R� GR� VR�� QDWLRQDO� DXWKRULWLHV� VKRXOG� XVH� D� FRQVXOWDWLYH� DSSURDFK� LQ�PDSSLQJ� WKH� LQGXVWU\� DQG�
LQ� FRQGXFWLQJ�QHHGV�� ULVN�DQG� LPSDFW�DVVHVVPHQWV� WKDW� WDNH� LQWR�DFFRXQW� WKH� VHUYLFHV�DQG�FKDUDFWHULVWLFV�RI� WKH�306&�
LQGXVWU\�IURP�D�JHQGHU�SHUVSHFWLYH��7KHVH�PDSSLQJ�SURFHVVHV�DUH�HVVHQWLDO�LQ�HQVXULQJ�WKDW�OHJLVODWLRQ�LV�WDUJHWHG�WR�WKH�
FKDUDFWHULVWLFV�RI�WKH�LQGXVWU\�DQG�ˉW�IRU�SXUSRVH��6XFK�DQ�DSSURDFK�LPSOLHV�WKDW�DVVHVVPHQWV�DQVZHU��DV�D�PLQLPXP��WZR�
TXHVWLRQV�����KRZ�GRHV� WKH�SURSRVHG� ODZ� �RU� UHJXODWLRQ��SURWHFW�GLIIHUHQW�JURXSV�RI�SHRSOH� LQ�GLIIHUHQW� FRQWH[WV� IURP�
YLROHQFH��H[SORLWDWLRQ�DQG�DEXVH"����KRZ�GRHV�WKH�SURSRVHG�ODZ��RU�UHJXODWLRQ��FRQWULEXWH�WR�WKH�HOLPLQDWLRQ�RI�H[LVWLQJ�
LQHTXDOLWLHV�LQWHUQDOO\�ZLWKLQ�WKH�306&�LQGXVWU\�DQG�SURPRWH�JHQGHU�HTXDOLW\�ȝ�LQ�WHUPV�RI�SHRSOHȠV�SDUWLFLSDWLRQ��LQ�WKH�
GLVWULEXWLRQ�RI�UHVRXUFHV��EHQHˉWV��WDVNV�DQG�UHVSRQVLELOLWLHV"25

To ensure that legislation and policies are responsive to the operational realities of the industry, it is important that States 
JDWKHU�DQG�VKDUH�LQIRUPDWLRQ�RQ�WKH�LQGXVWU\�DQG�H[FKDQJH�JRRG�SUDFWLFHV��2QH�SDUWLFXODU�FKDOOHQJH�IRU�6WDWHV�UHODWHV�WR�
WKH�ODFN�RI�XQGHUVWDQGLQJ�RI�WKH�VHUYLFHV�SURYLGHG�E\�306&V��DV�ZHOO�DV�WKH�VFRSH�DQG�FKDUDFWHULVWLFV�RI�WKH�LQGXVWU\��$Q�
overview on the type of services and the regulation of PMSCs is missing in many regions, which has direct implications 
RQ�UHJXODWRU\�DQG�PRQLWRULQJ�IUDPHZRUNV��5HJXODWLRQV�ZLOO�YDU\�IRU�&RQWUDFWLQJ��+RPH�DQG�7HUULWRULDO�6WDWHV�LQ�WHUPV�RI�
VHOHFWLQJ��FRQWUDFWLQJ�DQG�DXWKRUL]LQJ�306&V��DV�ZHOO�DV�IRU�WKH�WUDLQLQJ�DQG�YHWWLQJ�RI�SHUVRQQHO�DQG�VKRXOG�EH�DGDSWHG�
WR�WKH�VSHFLˉF�ORFDO�FRQWH[W��)RU�H[DPSOH��LQ�WKH�26&(�UHJLRQ��SDUWLFLSDWLQJ�6WDWHV�GR�KDYH�D�PDQGDWRU\�DQQXDO�H[FKDQJH�
of information agreed on in the OSCE Code of Conduct on Politico-Military Aspects of Security, which includes a voluntary 
SDUW�RQ�306&V��6WDWHV�FRXOG�LQFOXGH�IXUWKHU�GHWDLOV�RQ�WKH�JHQGHU�GLPHQVLRQ�RI�WKH�LQGXVWU\��LQFOXGLQJ�QXPEHUV�RI�IHPDOH�
306&�SHUVRQQHO�
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gender expertise in regulatory structures

legislation, regulation and policy

consultation with affected communities

vetting
requirements

SEA, 
discrimination

and harassment

licenses, training

sanctions, grievance 
resolution
processes

)LJXUH����6WUDWHJLHV�WR�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�UHJXODWLRQ�RI�306&V
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2Q�WKLV�EDVLV��LW�LV�HVVHQWLDO�WKDW�YRLFHV�RI�ZRPHQ�DQG�ZRPHQȠV�RUJDQL]DWLRQV�DUH�WDNHQ�VHULRXVO\�LQ�WKH�GHYHORSPHQW�RI�
OHJLVODWLRQ� �RU� UHJXODWLRQ���$OO� VWDNHKROGHU� FRQVXOWDWLRQV� VKRXOG� LQFOXGH�D�GLYHUVH� UDQJH�RI�SHUVSHFWLYHV� DQG�H[SHUWLVH��
QRWDEO\�WKRVH�UHSUHVHQWLQJ�DIIHFWHG�VWDNHKROGHUV��LQFOXGLQJ�FLYLO�VRFLHW\�RUJDQL]DWLRQV�DQG�ZRPHQȠV�RUJDQL]DWLRQV��DV�ZHOO�
DV�RWKHU�JHQGHU�H[SHUWV��*%9�SUHYHQWLRQ�DGYRFDWHV��DQG�LQWHUHVW�JURXSV�UHSUHVHQWLQJ�RWKHU�PDUJLQDOL]HG�JURXSV��7R�HQVXUH�
a holistic perspective, national authorities should also consult PMSC personnel and trade unions, industry associations, 
306&V�WKHPVHOYHV��DQG�FOLHQWV�� ,Q�FRQGXFWLQJ�WKH�QHHGV�� LPSDFW��RU�ULVN�DVVHVVPHQW��JHQGHU�DQDO\VLV�VKRXOG�EH�XVHG�WR�
DVVHVV�KRZ�PHQ��ZRPHQ��ER\V�DQG�JLUOV�ZLOO�EH�LPSDFWHG�GLIIHUHQWO\�E\�WKH�QHZ�OHJLVODWLRQ�


306&V�VKRXOG��OLNHZLVH��HQVXUH�WKDW�WKH�SHUVSHFWLYHV�RI�ERWK�ZRPHQ�DQG�PHQ�DUH�SDUW�RI�WKH�SODQQLQJ�DQG�FRQVXOWDWLRQ�
SKDVH�RI�DQ\�RSHUDWLRQ��E\�FRQVXOWLQJ�ZRPHQȠV�RUJDQL]DWLRQV��KXPDQ�ULJKWV�GHIHQGHUV��DQG�XQLRQV�GXULQJ�QHHGV�LPSDFW�
ULVN�DVVHVVPHQWV��

:RPHQ�ZLVKLQJ�WR�DWWHQG�FRQVXOWDWLRQV�PD\�EH�IDFHG�ZLWK�PXOWLSOH�SUDFWLFDO�FKDOOHQJHV�WR�SDUWLFLSDWLRQ��IURP�JDLQLQJ�
IDPLO\�FRQVHQW�WR�DWWHQG��WR�PDQDJLQJ�FDULQJ�UHVSRQVLELOLWLHV��GRPHVWLF�H[SHFWDWLRQV��RU�WKH�ˉQDQFHV�UHTXLUHG�IRU�WUDQVSRUW��
)HHGEDFN�IURP�D�QXPEHU�RI�ZRPHQ�DQG�ZRPHQȠV�RUJDQL]DWLRQV�LQ�IUDJLOH�DQG�FRQˊLFW�DIIHFWHG�6WDWHV�KDV�GHVFULEHG�VXFK�
FRQVXOWDWLRQV�DV�RIWHQ�EHLQJ�WRNHQLVWLF�DQG�GLVHPSRZHULQJ�26�,Q�PDQ\�FRQWH[WV��SULYDWH�VHFXULW\�H[FOXGHV�DQG�PDUJLQDOL]HV�
ZRPHQ�DQG�ZRPHQȠV�RUJDQL]DWLRQV�IURP�GHFLVLRQ�PDNLQJ�DQG�FRQVXOWDWLRQ�RQ�LVVXHV�WKDW�DIIHFW�WKHP�GLUHFWO\��,Q�3DSXD�
1HZ�*XLQHD��D�PLQLQJ�FRPSDQ\�ZDV�FULWLFL]HG�IRU�QRW�DGHTXDWHO\�FRQVXOWLQJ�ZRPHQ�LQ�WKHLU�GHFLVLRQV�RQ�JULHYDQFHV�DQG�
UHPHG\�IRU�DEXVHV�FRPPLWWHG�E\�306&�SHUVRQQHO�27�,Q�RQH�FRPPXQLW\�LQ�.HQ\D��ZRPHQ�ZHUH�FRPSOHWHO\�H[FOXGHG�IURP�
WKH�GLVFXVVLRQ�DURXQG�WKH�QDWXUDO�UHVRXUFH�PLQLQJ�VLWH�LQ�IDYRXU�RI�D�WUDGLWLRQDO�PDOH�FRXQFLO�28

(VWDEOLVK�D�QDWLRQDO�306&�UHJXODWRU\�DXWKRULW\�ZLWK�JHQGHU�H[SHUWLVH

��
7KH� UHJXODWLRQ� RI� 306&V� VKRXOG� EH� DVVLJQHG� WR� D� GHGLFDWHG� QDWLRQDO� UHJXODWRU\� DXWKRULW\� HPSRZHUHG�ZLWK� VXIˉFLHQW�
UHVRXUFHV�DQG�H[SHUWLVH��LQFOXGLQJ�H[SHUWLVH�LQ�JHQGHU�DQG�SUHYHQWLRQ�RI�6($�DQG�*%9��7KH�PDQGDWH�RI�QDWLRQDO�UHJXODWRU\�
authorities should principally include the registration, licensing, control, oversight and administrative sanctioning of 
306&V��7KHVH�UHJXODWRU\�DJHQFLHV�VKRXOG�PRQLWRU�306&VȠ�DGKHUHQFH�WR�LQWHUQDWLRQDO�KXPDQ�ULJKWV�REOLJDWLRQV��LQFOXGLQJ�
WKH�UHVSRQVLELOLW\�WR�SUHYHQW�*%9�DQG�JHQGHU�EDVHG�GLVFULPLQDWLRQ�ZLWKLQ�WKHLU�ZRUNIRUFH��DQG�WKH�UHVSRQVLELOLW\�WR�SUHYHQW�
6($��*%9�RU�RWKHU�DEXVHV�RI�ORFDO�FRPPXQLWLHV��

6WDWHV�PXVW�HQVXUH�WKDW�WKHVH�UHJXODWRU\�ERGLHV�RU�DJHQFLHV�KDYH�WKH�DSSURSULDWH�OHYHO�RI�DXWKRULW\�DQG�LQGHSHQGHQFH�
IURP�LQGXVWU\��DV�ZHOO�DV�WKH�ˉQDQFLDO�DQG�KXPDQ�UHVRXUFHV��WUDLQLQJ�DQG�LQIUDVWUXFWXUH�UHTXLUHG�WR�IXOˉO�WKHLU�PDQGDWH��

6WDWHV�FDQ�EXLOG�WKH�LQVWLWXWLRQDO�FDSDFLW\�RI�DXWKRULWLHV�WR�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�UHJXODWLRQ�RI�306&V�E\�

 Ê SXEOLFO\� FRPPLWWLQJ� WKH� DXWKRULW\� WR� D� JHQGHU� UHVSRQVLYH� DSSURDFK��ZKLFK� LQFOXGHV� GLYHUVLW\� LQ� KLULQJ�� DQG� QRQ�
GLVFULPLQDWLRQ� WKURXJK�� IRU� H[DPSOH�� DGKHUHQFH� WR� D� FRGH�RI� FRQGXFW� FRQFHUQLQJ�HTXDOLW\� DQG�GLYHUVLW\�� ,Q�.HQ\D��
IRU� H[DPSOH�� WKH�SULYDWH� VHFXULW\� UHJXODWRU\� DXWKRULW\� LV� UHTXLUHG� WR�ȢDIIRUG�DGHTXDWH�DQG�HTXDO�RSSRUWXQLWLHV� IRU�
DSSRLQWPHQW�DQG�DGYDQFHPHQW�DW�DOO� OHYHOV��RI�PHQ�DQG�ZRPHQ��PHPEHUV�RI�DOO�HWKQLF�JURXSV�DQG�SHUVRQV�ZLWK�
GLVDELOLWLHVȣ�LQ�LWV�KLULQJ�29

 Ê XQGHUWDNLQJ� D� VWUDWHJLF� SODQQLQJ� SURFHVV�� GUDZLQJ� XSRQ� UHVHDUFK� DQG� FRQVXOWDWLRQV� ZLWK� ZRPHQȠV� FLYLO� VRFLHW\�
organizations and gender experts, to ensure that diverse women’s as well as men’s concerns and experiences are 
WDNHQ�LQWR�DFFRXQW�LQ�WKH�UHJXODWRU\�DXWKRULW\ȠV�IXQFWLRQV�RI�UHJXODWLRQ��PRQLWRULQJ�DQG�RYHUVLJKW�RI�306&V��


�7RRO����RQ�ȢDesign and Monitoringȣ�SUHVHQWV�JHQGHU�DQDO\VLV�DSSURDFKHV��LQFOXGLQJ�JHQGHU�DQDO\VLV�WRROV�VSHFLILFDOO\�GHYHORSHG�IRU�XVH�LQ�FRQIOLFW�DIIHFWHG�

FRQWH[WV�

��*XLGHV�WR�GRLQJ�VR�LQFOXGH�WKH�,&00��,)&��,3,(&$��,&5&��������Voluntary Principles on Security and Human Rights Implementation Guidance Tools��2[IDP�DQG�

),'+��������Community-Based Human Rights Impact Assessment: The Getting it Right Tool��DQG��WKH�'DQLVK�,QVWLWXWH�IRU�+XPDQ�5LJKWV�RQOLQH��������Ȣ+XPDQ�

ULJKWV�LPSDFW�DVVHVVPHQW�JXLGDQFH�DQG�WRROER[ȣ��KWWSV���ZZZ�KXPDQULJKWV�GN�EXVLQHVV�KXPDQ�ULJKWV�LPSDFW�DVVHVVPHQW�JXLGDQFH�WRROER[�PDWHULDO��%R[���LQ�

Tool 4, “Justice and Genderȣ��DOVR�SURYLGHV�WLSV�RQ�FRQGXFWLQJ�GLYHUVH�DQG�LQFOXVLYH�FRQVXOWDWLRQV�



��)RU�EURDGHU�JXLGDQFH�RQ�LQWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LQ�H[WHUQDO�RYHUVLJKW�RI�VHFXULW\�VHFWRU�LQVWLWXWLRQV��VHH�WKH������JXLGDQFH�QRWH��Integrating Gender 

into Oversight of the Security Sector by Ombuds Institutions and National Human Rights Institutions��*HQHYD��'&$)��26&(��DQG�26&(�2',+5�

https://www.dcaf.ch/node/13624
https://docs.wixstatic.com/ugd/f623ce_087e0c0d878c4576800779c69dcb60a1.pdf
https://www.oxfamamerica.org/static/media/files/COBHRA_Training_Manual_-_English.pdf
https://www.humanrights.dk/business/human-rights-impact-assessment-guidance-toolbox-material
https://www.dcaf.ch/node/13592
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 Ê HQVXULQJ�GHGLFDWHG� IXQGLQJ�DQG�VWDIˉQJ��)RU� LQVWDQFH�� WKH� UHJXODWRU\�DXWKRULW\�VKRXOG�KDYH� IRFDO�SRLQWV�RU�D�XQLW�
GHGLFDWHG�WR�JHQGHU�LQ�WKH�306&�LQGXVWU\��ZLWK�WLHV�WR�RWKHU�JHQGHU�IRFDO�SRLQWV�RU�JHQGHU�XQLWV�ZLWKLQ�JRYHUQPHQW�
�
7KH�DXWKRULW\�VKRXOG�DOVR�DFWLYHO\�SDUWLFLSDWH�LQ�DQG�FR�RSHUDWH�ZLWK�RWKHU�LQWHUQDO�DQG�H[WHUQDO�ERGLHV�IRFXVHG�RQ�
SURPRWLQJ�JHQGHU�HTXDOLW\��VXFK�DV�PLQLVWULHV�RI�ZRPHQȠV�DIIDLUV��ZRPHQȠV�FLYLO�VRFLHW\�RUJDQL]DWLRQV��HWF��

 Ê providing mandatory gender training for all staff on international, regional and national women’s rights and gender 
HTXDOLW\�IUDPHZRUNV��*%9�DQG�6($��JHQGHU�DQDO\VLV��VWDQGDUGV�RI�FRQGXFW�LQ�WKH�ZRUNSODFH��HWF���

 Ê LPSOHPHQWLQJ�HIIHFWLYH�SURFHVVHV�E\�ZKLFK�DOOHJDWLRQV�RI�KXPDQ�ULJKWV�YLRODWLRQV��LQFOXGLQJ�6($�DQG�*%9��DJDLQVW�
306&V�RU�WKHLU�SHUVRQQHO�DUH�UHSRUWHG�WR�ERWK�SROLFH�DQG�SURVHFXWRULDO�ERGLHV�DQG�WKH�UHJXODWRU\�DXWKRULW\��GLVFXVVHG�
IXUWKHU� EHORZ�� DQG� HQDEOLQJ� FULPLQDO� SURVHFXWLRQ� RI� VHULRXV� KXPDQ� ULJKWV� DEXVHV� LQFOXGLQJ� DFWV� RI� VH[XDO� DQG�
JHQGHU�EDVHG�YLROHQFH��

 Ê HQDFWLQJ�SROLFLHV�RI�]HUR�WROHUDQFH�WR�YLROHQFH�DQG�DEXVH�WRZDUGV�DFWV�SHUSHWUDWHG�E\�306&�SHUVRQQHO�LQ�DOO�DUHDV�
RI�RSHUDWLRQV��DQG

 Ê ensuring the authority produces sex-disaggregated data on its activities in licensing, monitoring and regulation of 
WKH�306&�LQGXVWU\��GLVFXVVHG�IXUWKHU�EHORZ���

7KH�IROORZLQJ�VHFWLRQV�RQ�OLFHQVLQJ�DQG�SURFXUHPHQW�UHTXLUHPHQWV� LQFOXGH�D�QXPEHU�RI�JRRG�SUDFWLFHV�XQGHUWDNHQ�E\�
QDWLRQDO�UHJXODWRU\�DXWKRULWLHV��UHTXLULQJ�306&V�WR�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKHLU�PDQDJHPHQW�DQG�RSHUDWLRQV��
)RU� H[DPSOH�� LQ�&RORPELD�� WKH�QDWLRQDO� UHJXODWRU\� DXWKRULW\�KDV�GHYHORSHG�D�6RFLDO�5HVSRQVLELOLW\�3ROLF\� WKDW� UHTXLUHV�
SULYDWH�VHFXULW\�FRPSDQLHV�QRW�WR�SDUWLFLSDWH�LQ��HQFRXUDJH�RU�WU\�WR�EHQHˉW�IURP�QDWLRQDO�RU�LQWHUQDWLRQDO�FULPHV��LQFOXGLQJ�
*%9��WUDIˉFNLQJ�LQ�KXPDQ�EHLQJV�RU�GUXJ�WUDIˉFNLQJ�30

,QWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�OLFHQVLQJ�UHTXLUHPHQWV�IRU�306&V�
Company procedures on effective vetting of personnel. 7KH�SHUVRQQHO�SURˉOHV�RI�306&V�DUH�H[WUHPHO\�GLYHUVH��DV� WKH�
LQGXVWU\�YDULHV�JUHDWO\�DFURVV�UHJLRQV�DQG�QDWLRQDO�FRQWH[WV��,Q�PDQ\�VLWXDWLRQV��306&V�KLUH�SHUVRQQHO�ZLWK�PLOLWDU\�RU�ODZ�
HQIRUFHPHQW�EDFNJURXQGV�� LQ�RWKHU�FDVHV��SULYDWH�VHFXULW\� LV�VHHQ�DV�HQWU\�OHYHO�HPSOR\PHQW�IRU� LQGLYLGXDOV�ZLWK�EDVLF�
OHYHOV�RI�HGXFDWLRQ�31�7R�HQVXUH�KLJK�VWDQGDUGV��306&�OLFHQVLQJ�SURFHVVHV�VKRXOG�UHTXLUH�FOHDU�FULWHULD�IRU�UHFUXLWPHQW�DQG�
YHWWLQJ�RI�SHUVRQQHO�� ,Q�.HQ\D�� IRU�H[DPSOH�� WKH������SULYDWH�VHFXULW\�UHJXODWLRQ�VWDWHV�WKDW�SHUVRQV�FDQQRW�UHJLVWHU�WR�
SURYLGH�SULYDWH�VHFXULW\�VHUYLFHV�LI�WKH\�KDYH�EHHQ�FRQYLFWHG�RI�YLROHQW�RIIHQFHV�RU�GLVPLVVHG�IURP�D�SXEOLF�VHFXULW\�VHUYLFH�
RQ�JURXQGV�RI�PLVFRQGXFW�32

7KH�,QWHUQDWLRQDO�&RGH�RI�&RQGXFW�IRU�3ULYDWH�6HFXULW\�6HUYLFH�3URYLGHUVȠ�$VVRFLDWLRQ��,&R&$��REOLJHV�LWV�0HPEHU�&RPSDQLHV�
WR�FDUU\�RXW�ȢGXH�GLOLJHQFH�LQ�WKH�VHOHFWLRQ�RI�SHUVRQQHO��LQFOXGLQJ�YHULˉDEOH�YHWWLQJ�DQG�RQJRLQJ�SHUIRUPDQFH�UHYLHZ�RI�
WKHLU� SHUVRQQHOȣ�33� 7KH� VDPH� FRPPLWPHQW� VKRXOG� DSSO\� WR� VXEFRQWUDFWRUV� SURYLGLQJ� VHFXULW\� VHUYLFHV�� &ULPLQDO� UHFRUG�
FKHFNV�VKRXOG�LQFRUSRUDWH�FKHFNLQJ�IRU�GRPHVWLF�YLROHQFH�RU�KXPDQ�WUDIˉFNLQJ��9HWWLQJ�SURFHGXUHV�VKRXOG�EH�EDVHG�RQ�DOO�
DYDLODEOH�HPSOR\PHQW�DQG�JRYHUQPHQWDO�UHFRUGV��LQFOXGLQJ��DW�PLQLPXP��UHYLHZ�RI�WKH�IROORZLQJ�

 Ê past records of personnel regarding their conduct, with particular attention to incidents of domestic violence, assault, 
RU�RWKHU�VHULRXV�FULPHV�

 Ê SDVW� UHFRUGV� RI� UHTXLUHG� WUDLQLQJ� SURYLGHG� WR� SHUVRQQHO�� ZLWK� SDUWLFXODU� DWWHQWLRQ� WR� KXPDQ� ULJKWV� DQG� JHQGHU�
WUDLQLQJ��DQG

 Ê GRFXPHQWDWLRQ�GHPRQVWUDWLQJ�WKH�ODZIXO�DFTXLVLWLRQ�DQG�XVH�RI�HTXLSPHQW��HVSHFLDOO\�ˉUHDUPV�34

Required training for PMSC personnel.� 5HJXODWRU\� ERGLHV� VKRXOG� HPEHG� PLQLPXP� WUDLQLQJ� UHTXLUHPHQWV� LQ� 306&VȠ�
OLFHQVLQJ�DQG�UHJLVWUDWLRQ�FULWHULD��UHTXLULQJ�LQ�VHUYLFH�UHWUDLQLQJ�RQ�D�UHJXODU�EDVLV��,Q�6ZLW]HUODQG��IRU�H[DPSOH��FRPSDQLHV�
that fall under the Federal Act on Private Security Services Provided Abroad need to provide evidence that their staff have 
UHFHLYHG�VXIˉFLHQW�WUDLQLQJ�LQ�LQWHUQDWLRQDO�KXPDQ�ULJKWV�ODZ�DQG�LQWHUQDWLRQDO�KXPDQLWDULDQ�ODZ��LQFOXGLQJ�WKH�SURKLELWLRQ�
RI�KXPDQ� WUDIˉFNLQJ�� VH[XDO�H[SORLWDWLRQ�DEXVH�DQG�*%9�35� ,Q�.HQ\D�� WKH�3ULYDWH�6HFXULW\�5HJXODWRU\�$XWKRULW\� UHTXLUHV�
PMSCs to provide training to their staff that includes international and national law, cultural sensitivity and gender 
LVVXHV�36


�)RU�PRUH�LQIRUPDWLRQ�RQ�JHQGHU�IRFDO�SRLQWV�DQG�JHQGHU�XQLWV��VHH�7RRO���RQ�ȢPolicing and Genderȣ�

https://www.dcaf.ch/node/13591
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7UDLQLQJ�UHTXLUHPHQWV�VKRXOG�EH�HVWDEOLVKHG�ZLWK�D�JHQGHU�SHUVSHFWLYH��DQG�LQFOXGH�VHVVLRQV�RQ��

 Ê QDWLRQDO��UHJLRQDO�DQG�LQWHUQDWLRQDO�OHJDO�DQG�SROLF\�IUDPHZRUNV�UHODWHG�WR�JHQGHU�HTXDOLW\�DQG�VHFXULW\�

 Ê VWDQGDUGV�RI�FRQGXFW�IRU�306&�SHUVRQQHO��VXFK�DV�WKH�,&R&�RU�FRPSDQ\�VSHFLˉF�FRGHV�

 Ê SURKLELWLRQ�DQG�SUHYHQWLRQ�RI�6($��*%9�DQG�RWKHU�KXPDQ�ULJKWV�YLRODWLRQV�

 Ê WKH�FRPSDQ\ȠV�REOLJDWLRQV��LQWHUQDO�SROLFLHV�DQG�SURFHGXUHV�IRU�UHSRUWLQJ�6($��*%9�DQG�RWKHU�KXPDQ�ULJKWV�YLRODWLRQV��

 Ê WKH�REOLJDWLRQ�RI�FRPSDQLHV�DQG�WKHLU�VWDII�WR�FRPSO\�ZLWK�QDWLRQDO�DXWKRULWLHV�LQ�WKH�FDVH�RI�FULPLQDO�LQYHVWLJDWLRQV��
and

 Ê ZRUNSODFH� FXOWXUH� WKDW� SURPRWHV� JHQGHU� HTXDOLW\� DQG� DQWL�GLVFULPLQDWLRQ�� LQFOXGLQJ� H[DPSOHV� DQG� W\SHV� RI�
GLVFULPLQDWLRQ�DQG�KDUDVVPHQW�

6SHFLDOL]HG�WUDLQLQJ�VKRXOG�EH�SURYLGHG�IRU�PDQDJHUV�WKDW�XQGHUOLQHV�WKH�VSHFLˉF�UROHV�WKDW�WKH\�SOD\�LQ�WHUPV�RI�306&VȠ�
GXH�GLOLJHQFH�ZLWK�UHJDUG�WR�KXPDQ�ULJKWV�DEXVHV��KXPDQ�WUDIˉFNLQJ��6($�DQG�*%9��3HUVRQQHO�RSHUDWLQJ�DEURDG�VKRXOG�
UHFHLYH�VSHFLˉF�LQIRUPDWLRQ�DERXW�WKH�ORFDWLRQ�RI�RSHUDWLRQV��VXFK�DV�WKH�OHJDO�IUDPHZRUN��FXOWXUDO�FRGHV��JHQGHU�UROHV�RU�
WUDGLWLRQDO�YDOXHV�RI�ORFDO�FRPPXQLWLHV�

6WDWHV� VKRXOG� VHW� RXW� WKH� FXUULFXOD� IRU� WUDLQLQJ�SURJUDPPHV� DQG� WDVN� D� QDWLRQDO� HQWLW\�ZLWK� WKH�GHVLJQ� DQG�RYHUVLJKW�
RI�PDQGDWRU\� WUDLQLQJ� IRU� 306&�PDQDJHUV� DQG� SHUVRQQHO��$Q� LQGHSHQGHQW�� LPSDUWLDO� DQG� DFFUHGLWHG� WUDLQLQJ� LQVWLWXWH�
RU�QDWLRQDO�HQWLW\�VKRXOG�FDUU\�RXW�WKH�WUDLQLQJ��:KHUH�WUDLQLQJ� LV�SURYLGHG�E\�FRPSDQLHV� LQ�KRXVH�� LW�VKRXOG�IROORZ�DQ�
DFFUHGLWHG�FXUULFXOXP�DQG�EH�PRQLWRUHG�E\�WKH�UHJXODWRU\�DXWKRULW\�

,Q�&DQDGD��SURFXUHPHQW�DQG�FRQWUDFWV�IDYRXU�YHQGRUV�WKDW�LQFOXGH�KXPDQ�ULJKWV�DZDUHQHVV�DQG�WUDLQLQJ��LQFOXGLQJ�JHQGHU��
DV�DQ�LQWHJUDO�SDUW�RI�WKHLU�FRUSRUDWH�PDQGDWH�DQG�RU�PLVVLRQ�VWDWHPHQW��(YDOXDWLRQ�UHTXLUHPHQWV�IRU�306&V�ELGGLQJ�IRU�
WKH�FRQWUDFWV�ZLOO�DOVR� IDYRXU� WKH�FRPSDQ\ȠV�FRPPLWPHQW� WR�KXPDQ�ULJKWV��ZKHQ�KXPDQ�ULJKWV� WUDLQLQJ� LV�SURYLGHG�E\�
ȢUHFRJQL]HG�RUJDQL]DWLRQV�ȣ37

Required policies and procedures on SEA, GBV and discrimination.�5HJXODWRU\�ERGLHV�VKRXOG�HQVXUH�WKDW�306&V�VXEPLW�
GRFXPHQWDWLRQ�GHPRQVWUDWLQJ�WKDW�WKH\�KDYH�GHYHORSHG�HIIHFWLYH�LQWHUQDO�SROLFLHV�DQG�SURFHGXUHV�RQ�6($��GLVFULPLQDWLRQ�
DQG�KDUDVVPHQW��6WDWH�DXWKRULWLHV�VKRXOG�PRQLWRU�DQG�FKHFN�WKDW�306&V�DUH�DFWLYHO\�HQIRUFLQJ�WKHVH�SURFHGXUHV��LQ�D�QRQ�
GLVFULPLQDWRU\�PDQQHU��7KH�SROLFLHV�DQG�SURFHGXUHV�VKRXOG�GHPRQVWUDWH�WKDW�WKH�FRPSDQ\�PDNHV�DOO�HIIRUWV�WR�SUHYHQW�DQG�
DGGUHVV�ULVNV�RI�KXPDQ�ULJKWV�DEXVHV�RI�SHRSOH�LQ�WKH�FRPPXQLWLHV�ZKHUH�WKH\�RSHUDWH�38 

306&VȠ�LQWHUQDO�SROLF\�IUDPHZRUN�VKRXOG��DW�PLQLPXP��DGGUHVV�WKH�IROORZLQJ��

 Ê 3ROLFLHV� DQG� PHFKDQLVPV� WR� SUHYHQW� DQG� DGGUHVV� 6($� DQG� *%9�� LQFOXGLQJ� VH[XDO� KDUDVVPHQW�� 306&V� VKRXOG�
GHPRQVWUDWH� D� FRGH� RI� FRQGXFW� DQG�RU� FRGH� RI� HWKLFV� WKDW� VSHFLˉFDOO\� SURKLELWV� 6($� DQG� *%9� DJDLQVW� PHPEHUV�
RI�ORFDO�FRPPXQLWLHV�DQG�VWDII�� ,W�VKRXOG�PDNH�FOHDU�WKDW�6($�DQG�*%9�FRQVWLWXWH�KXPDQ�ULJKWV�DEXVHV�DQG��ZKHQ�
SHUSHWUDWHG�XQGHU� FHUWDLQ� FLUFXPVWDQFHV��PD\� FRQVWLWXWH� D� FULPH�XQGHU� QDWLRQDO� ODZ�DQG�RU�YLRODWH� LQWHUQDWLRQDO�
FULPLQDO�ODZ��6XFK�FRGHV�VKRXOG�EH�VXSSRUWHG�WKURXJK�WUDLQLQJ�DQG�YLVLEO\�FKDPSLRQHG�E\�OHDGHUVKLS�


 Ê 1RQ�GLVFULPLQDWRU\�ZRUNLQJ�FRQGLWLRQV�IRU�306&�SHUVRQQHO��306&V�VKRXOG�GHPRQVWUDWH�IDLU�DQG�QRQ�GLVFULPLQDWRU\�
ZRUNLQJ� FRQGLWLRQV� WKURXJK� WKHLU� KXPDQ� UHVRXUFH� SROLFLHV� DQG� SURFHGXUHV�� 7KHVH� VKRXOG� DGGUHVV�� DW� PLQLPXP��
ZRUNLQJ� KRXUV� DQG� ˊH[LELOLW\� WR� IDFLOLWDWH� EDODQFH� EHWZHHQ�ZRUNLQJ� DQG� FDULQJ� REOLJDWLRQV�� SDLG� SDUHQWDO� OHDYH��
DGDSWHG�GXWLHV� IRU�SUHJQDQW�RU�QXUVLQJ�ZRPHQ��DQG�SURYLVLRQ� IRU� OHDYH� LQ� WKH�HYHQW�RI� VLFNQHVV�RI�D�GHSHQGHQW��
Uniforms and infrastructure should also ensure non-discrimination, including having culturally appropriate changing 
DQG�EDWKURRP�IDFLOLWLHV�IRU�PHQ�DQG�ZRPHQ��


�Ȣ7KH�JXLGHOLQHV�RQ�SUHYHQWLQJ�DQG�DGGUHVVLQJ�VH[XDO�H[SORLWDWLRQ�DQG�DEXVHȣ�GHYHORSHG�E\�WKH�,&R&�$VVRFLDWLRQ�SURYLGH�PRUH�GHWDLO�WR�VXSSRUW�306&V�LQ�

HVWDEOLVKLQJ�SROLFLHV�DQG�UHSRUWLQJ�PHFKDQLVPV�IRU�6($�DQG�*%9��7KHVH�DUH�DYDLODEOH�RQ�WKH�,&R&$�ZHEVLWH��KWWSV���ZZZ�LFRFD�FK�

��*XLGDQFH�RQ�FUHDWLQJ�QRQ�GLVFULPLQDWRU\�DQG�LQFOXVLYH�ZRUNLQJ�FRQGLWLRQV�ZLWKLQ�WKH�VHFXULW\�VHFWRU�DUH�GLVFXVVHG�WKURXJKRXW�WKH�Gender and Security Toolkit��

see, in particular, Tool 1 on “6HFXULW\�6HFWRU�*RYHUQDQFH��6HFXULW\�6HFWRU�5HIRUP�DQG�*HQGHUȣ�DQG�7RRO���RQ�ȢPolicing and Genderȣ�

https://www.icoca.ch
https://www.dcaf.ch/gender-and-security-toolkit
https://www.dcaf.ch/tool-1-security-sector-governance-security-sector-reform-and-gender
https://www.dcaf.ch/node/13591
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 Ê 6DIHW\� DQG� VHFXULW\� RI� DOO� SHUVRQQHO� DW� ZRUN�� ZLWK� UHJDUG� WR� ULVNV� RI� *%9�� 306&V� VKRXOG� WDNH� SUHYHQWDWLYH� DQG�
SURWHFWLYH�PHDVXUHV�WKURXJK�LQIUDVWUXFWXUH��VXFK�DV�OLJKWLQJ��ORFNDEOH�WRLOHWV�DQG�FKDQJLQJ�URRPV��FRPPXQLFDWLRQV�
V\VWHPV��DQG�URVWHULQJ��,W�PD\��IRU�H[DPSOH��EH�DSSURSULDWH�WR�UHTXLUH�WKDW�306&�SHUVRQQHO�QHYHU�ZRUN�DORQH�DW�QLJKW��
RU�WKDW�ZRPHQ�DUH�DOZD\V�DVVLJQHG�LQ�SDLUV�

&RPSODLQWV�SURFHVVHV�IRU�GLVFULPLQDWLRQ��6($�RU�*%9�ZLWKLQ�RU�E\�306&V�DUH�GLVFXVVHG�EHORZ�

,QWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�SURFXUHPHQW�DQG�FRQWUDFWLQJ�RI�306&VȠ�VHUYLFHV
A comprehensive contracting process that evaluates PMSCs’ respect for human rights can ensure that PMSCs are incentivized 
WRZDUGV�JRRG�EHKDYLRXU�
�,W�LV�LPSRUWDQW�WR�UHPHPEHU�WKH�LPSRUWDQW�UROHV�RI�6WDWHV�DV�FOLHQWV�DQG�FRQWUDFWLQJ�HQWLWLHV�RI�
306&V��JRYHUQPHQWV�DUH�RIWHQ�WKH�ODUJHVW�VLQJOH�SXUFKDVHUV�RI�VHFXULW\�UHODWHG�VHUYLFHV�

6WDWH�DQG�QRQ�6WDWH�FOLHQWV�RI�306&V�VKRXOG�ˉUVW�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�ELGGLQJ�SURFHVV�DQG�VHOHFWLRQ�RI�
SRWHQWLDO�FRQWUDFWRUV��$V�SDUW�RI�KXPDQ�ULJKWV�GXH�GLOLJHQFH��WKLV�PHDQV�WKDW�JHQGHU�LVVXHV�PXVW�EH�WDNHQ�LQWR�DFFRXQW�
ZKHQ� GHYHORSLQJ� WKH� UHTXHVW� IRU� SURSRVDOV� RU� WHQGHU� SURFHGXUH�� ZKHQ� HYDOXDWLQJ�� VFUHHQLQJ�� DQG� VHOHFWLQJ� SRWHQWLDO�
FRQWUDFWRUV��DQG� LQ�DZDUGLQJ�WKH�FRQWUDFW��3URFHVVHV�VKRXOG� UHTXLUH� WKDW�FRPSDQLHV�DUH� inter alia screening employees 
IRU�SDVW�KLVWRU\�RI�YLROHQFH��LQFOXGLQJ�GRPHVWLF�YLROHQFH��SURYLGLQJ�DGHTXDWH�WUDLQLQJ�RQ�KXPDQ�ULJKWV�DQG�JHQGHU��DQG�
KDYH�DSSURSULDWH�SROLFLHV� LQ�SODFH�FRQFHUQLQJ�6($��*%9�DQG�GLVFULPLQDWLRQ� �DV�GLVFXVVHG� LQ� WKH� IRUHJRLQJ�VHFWLRQ��DQG�
KDYH� HIIHFWLYH�PHFKDQLVPV� WR� KDQGOH� FRPSODLQWV� �GLVFXVVHG� EHORZ��� )RU� H[DPSOH�� LQ� &DQDGD�� FRQWUDFWV� ZLWK� ERWK� WKH�
'HSDUWPHQW� RI�1DWLRQDO�'HIHQFH� DQG�*OREDO�$IIDLUV� &DQDGD� DGYLVH� WKDW� WUDLQLQJ� UHODWHG� WR� KXPDQ� ULJKWV� ODZ�� FXOWXUDO�
DZDUHQHVV��JHQGHU��DV�ZHOO�DV�UHOLJLRXV�LVVXHV�LV�FRPSXOVRU\�IRU�306&�SHUVRQQHO�39�&RQWUDFW�DZDUG�FULWHULD�VKRXOG�EH�EDVHG�
QRW�RQO\�RQ�FRPSHWLWLYH�SULFLQJ��EXW��UDWKHU��LQFOXGH�JRRG�SUDFWLFH�VWDQGDUGV��

:KHQ�VHOHFWLQJ�D�306&��WKH�FOLHQW�VKRXOG�UHTXLUH�WKH�VXEPLVVLRQ�RI��

 Ê records or documentation demonstrating audits carried out into the internal conduct of the company, its management 
DQG� SHUVRQQHO�� ZLWK� SDUWLFXODU� DWWHQWLRQ� WR� 6($�� GLVFULPLQDWRU\� EHKDYLRXU� LQ� UHFUXLWPHQW�� GLVFULPLQDWRU\� KXPDQ�
UHVRXUFH�SROLFLHV�DQG�SUDFWLFHV��DQG�VH[XDO�DQG�JHQGHU�EDVHG�KDUDVVPHQW�

 Ê GRFXPHQWDWLRQ� GHPRQVWUDWLQJ� WKH� H[LVWHQFH� RI� JHQGHU�UHVSRQVLYH� HWKLFV� SROLFLHV�� ZKLFK� WDNH� LQWR� DFFRXQW� WKH�
GLIIHUHQWLDWHG�LPSDFW�RI�WKHVH�SROLFLHV�IRU�PHQ��ZRPHQ��JLUOV�DQG�ER\V�

 Ê GRFXPHQWDWLRQ�GHPRQVWUDWLQJ�VDIH�DQG�KHDOWK\�ZRUNLQJ�FRQGLWLRQV�IRU�SHUVRQQHO��DGDSWHG�WR�WKH�VSHFLˉF�QHHGV�RI�
PHQ�DQG�ZRPHQ��DQG

 Ê GRFXPHQWDWLRQ�WKDW�GHPRQVWUDWHV�KRZ�ˉUHDUPV�DQG�ZHDSRQV�DUH�SURSHUO\�DFTXLUHG��XVHG�DQG�VWRUHG��LQFOXGLQJ�ZKHQ�
306&�SHUVRQQHO�DUH�RII�GXW\�

:KHQ�GUDIWLQJ�WKH�FRQWUDFW�LWVHOI��WKH�FOLHQW�VKRXOG�HQVXUH�WKDW�FRQWUDFWV�LQWHJUDWH�RU�UHTXLUH�WKH�IROORZLQJ�

 Ê 5HTXLUHPHQWV� WR� UHVSHFW� DOO� ULJKWV� DQG� REOLJDWLRQV� UHODWHG� WR� 6($�� *%9�� LQWHUQDWLRQDO� KXPDQ� ULJKWV� ODZ� DQG�
LQWHUQDWLRQDO�KXPDQLWDULDQ�ODZ��DV�ZHOO�DV�DSSOLFDEOH�QDWLRQDO�ODZV��

 Ê &OHDUO\� GHOLQHDWHG� UROHV�� GXWLHV� DQG� UHVSRQVLELOLWLHV� IRU� WKH� 306&�� FOHDU� VWDWHPHQW� RI� WKH� FRQWH[W� LQ� ZKLFK� WKH�
306&�RSHUDWHV��DQG�FOHDU�GHˉQLWLRQ�RI�WKH�OLPLWV�RI�WKH�306&ȠV�GXWLHV��7KH�DFWLYLWLHV�FRQWUDFWHG�WR�SULYDWH�VHFXULW\�
SHUVRQQHO�VKRXOG�QRW�QHJDWLYHO\�LPSDFW�WKH�FRPPXQLW\�ȝ�FRQVLGHUHG�ZLWK�UHIHUHQFH�WR�WKH�SDUWLFXODU�YXOQHUDELOLWLHV�
RI�ZRPHQ��JLUOV��PHQ�DQG�ER\V��

 Ê &OHDU�DFFRXQWDELOLW\�DQG�VDQFWLRQ�SURFHVVHV�LQ�FDVH�WKH�306&�GRHV�QRW�FRPSO\�ZLWK�WKH�FRQWUDFW��

 Ê ,QWHUQDO�FRGHV�RI�FRQGXFW�DQG�RU�FRGH�RI�HWKLFV�LQ�DFFRUGDQFH�ZLWK�QDWLRQDO�DQG�LQWHUQDWLRQDO�OHJDO�IUDPHZRUNV�40 
7KH�FRGH�RI�FRQGXFW�VKRXOG�GHPRQVWUDWH�WKDW�LW�WDNHV�LQWR�DFFRXQW�WKH�GLIIHUHQW�QHJDWLYH�LPSDFWV�WKDW�PLVFRQGXFW�
PD\�KDYH�RQ�ZRPHQ�DQG�PHQ��,W�VKRXOG�DOVR�VWLSXODWH�UHVWULFWLRQV�DQG�JXLGHOLQHV�UHODWHG�WR�WKH�XVH�RI�IRUFH�

 Ê 5HTXLUHPHQWV�WR�UHSRUW�DOO�DOOHJDWLRQV�RI�YLRODWLRQV�RI�KXPDQ�ULJKWV��LQFOXGLQJ�*%9��6($��RU�KXPDQ�WUDIˉFNLQJ�WR�WKH�
FRPSHWHQW�QDWLRQDO�DXWKRULWLHV�DQG�WR�WKH�6WDWHV�FRQFHUQHG��DV�RXWOLQHG�EHORZ��


�)RU�PRUH�JXLGDQFH�RQ�FRQWUDFWLQJ��VHH�6ZLVV�&RQIHGHUDWLRQ�DQG�,&5&��������The Montreux Document�DQG�'&$)ȠV��������A Contract Guidance Tool for Private 

Military and Security Services: Promoting Accountability and Respect for Human Rights and International Humanitarian Law��ZKLFK�SURYLGHV�D�EOXHSULQW�IRU�QDWLRQDO�

UHJXODWLRQ�RI�WKHVH�SURFHVVHV���
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(QVXUH�HIIHFWLYH�JULHYDQFH��FRPSODLQWV��PHFKDQLVPV��SD\LQJ�DWWHQWLRQ�WR�6($�DQG�*%9
��
5HJXODWRU\�ERGLHV�VKRXOG�GHYHORS�UREXVW�SURFHGXUHV�DQG�PHFKDQLVPV�WR�UHFHLYH�DQG�PRQLWRU�FRPSODLQWV�DJDLQVW�306&V��
WR�LQYHVWLJDWH�SUREOHPV��DQG�WR�HQVXUH�DFFRXQWDELOLW\�ZKHUH�WKHUH�DUH�DEXVHV��5HJXODWRU\�ERGLHV�VKRXOG�DOVR�UHTXLUH�WKDW�
306&V�KDYH�DQG�LPSOHPHQW�WUXVWHG�DQG�HIIHFWLYH�JULHYDQFH�PHFKDQLVPV��ERWK�IRU�FRPSODLQWV�E\�VWDII�DQG�FRPSODLQWV�IURP�
FRPPXQLWLHV��

*RRG�SUDFWLFHV�WR�HQVXUH�WKDW�306&VȠ�JULHYDQFH�PHFKDQLVPV�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQFOXGH�WKH�IROORZLQJ�

 Ê 306&V� VKRXOG� KDYH� DQ� HIIHFWLYH� FRPSODLQWV� SURFHVV� E\�ZKLFK� WKHLU� SHUVRQQHO� FDQ� UHSRUW� DQ\� IRUP� RI�ZRUNSODFH�
PLVFRQGXFW��LQFOXGLQJ�VH[XDO�RU�JHQGHU�UHODWHG�GLVFULPLQDWLRQ��KDUDVVPHQW�RU�DVVDXOW��,Q�FDVHV�RI�VH[XDO�RU�JHQGHU�
UHODWHG� GLVFULPLQDWLRQ�� KDUDVVPHQW� RU� DVVDXOW�� WKHUH� VKRXOG� EH� VSHFLDO�PHFKDQLVPV� WR� HQVXUH� D� VXUYLYRU�FHQWUHG�
DSSURDFK�WKDW�SURWHFWV�FRPSODLQDQWV�IURP�UHWDOLDWLRQ��HQVXUHV�WKHLU�FRQˉGHQWLDOLW\��DQG�SURYLGHV�DFFHVV�WR�PHGLFDO��
SV\FKRVRFLDO�DQG�OHJDO�VXSSRUW��

 Ê 306&V�VKRXOG�KDYH�DQ�HIIHFWLYH�FRPSODLQWV�SURFHVV�E\�ZKLFK�DQ\�PHPEHU�RI�WKH�FRPPXQLW\�FDQ�PDNH�D�FRPSODLQW�
FRQFHUQLQJ� WKH� FRQGXFW� RI� 306&V�RU� WKHLU� SHUVRQQHO� �HYHQ�ZKHUH� LQGLYLGXDO� VWDII� FDQQRW�EH� LGHQWLˉHG�E\�QDPH���
0HDVXUHV�VKRXOG�EH� LQ�SODFH� WR�HQVXUH� WKDW� WKH�JULHYDQFH�PHFKDQLVP� LV�NQRZQ�DERXW�DQG�DFFHVVLEOH� WR�DOO��PHQ��
ZRPHQ�� ER\V� DQG� JLUOV� IURP� DOO� SDUWV� RI� WKH� FRPPXQLW\��ZLWK� GXH� UHJDUG� WR� ODQJXDJH� DQG� OLWHUDF\��7KHUH� VKRXOG�
EH� YDULRXV�ZD\V� WR�PDNH� D� FRPSODLQW�� IRU� H[DPSOH�� RQOLQH�� WKURXJK� D� IUHH� KRWOLQH�� DOORZLQJ� DGYRFDWHV� WR� UHSRUW�
DOOHJDWLRQV�RQ�EHKDOI�RI�YLFWLPV��DQG�DFFHSWLQJ�DQRQ\PRXV�FRPSODLQWV��

 Ê 7KHUH� VKRXOG�EH� UREXVW�PHDVXUHV� WR�SURWHFW� FRPSODLQDQWVȠ� FRQˉGHQWLDOLW\�DQG� WR�SURWHFW� WKHP�DQG� WKHLU� IDPLOLHV�
IURP�DFWV�RI�UHWDOLDWLRQ��ZKHWKHU�E\�WKH�306&�FRQFHUQHG�RU� LWV�SHUVRQQHO�RU�RWKHUV��� LQFOXGLQJ�SURWHFWLRQ�RI�WKHLU�
OLYHOLKRRG�

 Ê .H\�VWDII�LQYROYHG�LQ�JULHYDQFH�SURFHGXUHV�VKRXOG�EH�DSSURSULDWHO\�WUDLQHG��LQFOXGLQJ�LQ�KDQGOLQJ�FRPSODLQWV�RI�*%9�
RU�6($�LQ�D�VXUYLYRU�FHQWUHG�PDQQHU��

 Ê ,Q� DOO� FDVHV�� ZKDWHYHU� DFWLRQV� DUH� WDNHQ� VKRXOG� EH� ZHOO� GRFXPHQWHG� DV� SDUW� RI� WKH� FDVH� DQG� LQ� WKH� LQWHUQDO�
GRFXPHQWDWLRQ�RI�WKH�306&�DQG�WKH�6WDWH�FOLHQW�

 Ê :KLOH� DGRSWLQJ� D� YLFWLP�VXUYLYRU� FHQWUHG� DSSURDFK� DQG� HQVXULQJ� SURWHFWLRQ� RI� FRPSODLQDQWV� DJDLQVW� UHWDOLDWLRQ�
�VHH�DERYH���PDQDJHPHQW�RI�306&V�VKRXOG�LPSOHPHQW�PHDVXUHV�WR�HQVXUH�WKDW�DOOHJDWLRQV�RI�6($��*%9�RU�RI��RWKHU��
SRVVLEOH�FULPLQDO�FRQGXFW�DUH�UHSRUWHG�WR�WKH�FRPSHWHQW�QDWLRQDO�DXWKRULWLHV�RI�DOO�6WDWH�V��FRQFHUQHG�ȝ�&RQWUDFWLQJ�
6WDWHV��7HUULWRULDO�6WDWHV�DQG�+RPH�6WDWHV��,Q�VXFK�FDVHV��306&VȠ�LQWHUQDO�JULHYDQFH�PHFKDQLVPV�PXVW�IXOO\�FR�RSHUDWH�
ZLWK�QDWLRQDO�FULPLQDO�LQYHVWLJDWLRQV��VXFK�DV�SROLFH��SURVHFXWRUV�DQG�MXGJHV��DQG�RU�RWKHU�PHFKDQLVPV�IRU�UHSRUWLQJ�
DOOHJDWLRQV�RI�LPSURSHU�DQG�RU�LOOHJDO�FRQGXFW��VXFK�DV�1DWLRQDO�+XPDQ�5LJKWV�,QVWLWXWLRQV�RU�RPEXGV�LQVWLWXWLRQV��

 Ê ,Q�RWKHU�FDVHV��ZKHUH�UHPHGLHV�DUH�EHLQJ�GHWHUPLQHG�E\�WKH�306&�LWVHOI��LQ�QDWLRQDO�FRQWH[WV�ZKHUH�*%9�RU�6($�DUH�
QRW�DGHTXDWHO\�SURKLELWHG�WKH�306&�VKRXOG�PDLQWDLQ�VDQFWLRQV�DQG�RU�GLVFLSOLQDU\�DFWLRQ�UHJDUGLQJ�*%9�DQG�6($�
FRPPHQVXUDWH�WR�LQWHUQDWLRQDO�KXPDQ�ULJKWV�VWDQGDUGV��&RQVLGHUDWLRQ�VKRXOG�EH�JLYHQ�WR�GHWHUPLQLQJ�UHPHGLHV�LQ�
FRQVXOWDWLRQ�ZLWK�WKH�YLFWLP��DV�ZHOO�DV�WKHLU�IDPLO\�RU�FRPPXQLW\��ZKHUH�DSSURSULDWH�DQG�UHOHYDQW���

6WDWHV�VKRXOG�HQVXUH�MXGLFLDO�DQG�QRQ�MXGLFLDO�JULHYDQFH�PHFKDQLVPV�DUH�LQ�SODFH�VR�WKDW�YLFWLPV�VXUYLYRUV��ZKHWKHU�306&�
SHUVRQQHO� RU� IURP� FRPPXQLWLHV�� FDQ� UHSRUW� DOOHJDWLRQV� RI� LPSURSHU� DQG�RU� LOOHJDO� FRQGXFW� WR� WKH� QDWLRQDO� DXWKRULWLHV�
GLUHFWO\��$GGLWLRQDOO\��QDWLRQDO�UHJXODWRU\�VWUXFWXUHV�IRU�306&V�VKRXOG�HQVXUH�WKDW�VHULRXV�VDQFWLRQV�DUH�LQ�SODFH�IRU�DQ\�
DFWV�RI�6($��*%9�RU�RWKHU�VHULRXV�PLVFRQGXFW�FRPPLWWHG�E\�WKH�306&��DV�ZHOO�DV�IRU�DQ\�IDLOXUH�WR�FR�RSHUDWH�ZLWK�QDWLRQDO�
FULPLQDO�RU�RWKHU�RIˉFLDO� LQYHVWLJDWLRQV��&ULPLQDO�RU� FLYLO� VDQFWLRQV�DGPLQLVWHUHG� WKURXJK� WKH� MXVWLFH� V\VWHP�VKRXOG�EH�
VXSSOHPHQWHG�ZLWK�DGPLQLVWUDWLYH�VDQFWLRQV��VXFK�DV�VXVSHQVLRQ�RI�OLFHQFHV��UHJLVWUDWLRQ�RU�FRQWUDFWV�

,Q�DGGLWLRQ�WR�WKH�UHJXODWRU\�DXWKRULWLHV�RI�&RQWUDFWLQJ�6WDWHV�UHTXLULQJ�JULHYDQFH�PHFKDQLVPV��7HUULWRULDO�6WDWHV�DQG�+RPH�
6WDWHV�VKRXOG�UHTXLUH�FRPSODLQWV�PHFKDQLVPV�IURP�FOLHQWV�RI�306&V��)RU�H[DPSOH��ODUJH�PLQLQJ�FRPSDQLHV�WKDW�DUH�SDUW�
RI�WKH�H[WUDFWLYH�LQGXVWU\�DUH�FOLHQWV�RI�306&V��7HUULWRULDO�6WDWHV��WKH�FRXQWULHV�LQ�ZKLFK�WKH�PLQLQJ�WDNHV�SODFH��VKRXOG�


�)RU�IXUWKHU�JXLGDQFH�RQ�JHQGHU�UHVSRQVLYH�FRPSODLQWV�PHFKDQLVPV�DQG�H[WHUQDO�RYHUVLJKW�RI�WKHP��VHH�'&$)ȠV��������Handbook on Gender and Complaints 

Mechanisms��*HQHYD��'&$)��

6HH�DOVR�WKH�,&R&�$VVRFLDWLRQ�DQG�'&$)ȠV�Interpretative Guidance: Developing and Operating Fair and Accessible Company Grievance Mechanisms that Offer Effective 

Remedies��*HQHYD��,&R&$�

https://www.dcaf.ch/handbook-gender-and-complaints-mechanisms-0
https://www.dcaf.ch/handbook-gender-and-complaints-mechanisms-0
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UHTXLUH�WKH�FOLHQW�FRPSDQ\�WR�KDYH�D�UHVSRQVLYH��LPSDUWLDO�DQG�WUDQVSDUHQW�JULHYDQFH�PHFKDQLVP�DV�ZHOO�41 Additionally, 
WKH�+RPH�6WDWHV��WKH�QDWLRQDO�DXWKRULWLHV�ZKHUH�WKH�FOLHQW�FRPSDQ\�LV�KHDGTXDUWHUHG��VKRXOG�DOVR�UHTXLUH�D�JULHYDQFH�
PHFKDQLVP�IURP�WKH�FOLHQW�42�7KLV�ZLOO�HQVXUH�WKDW�LQ�HYHU\�GLUHFWLRQ�RI�JRYHUQPHQW�RYHUVLJKW��WKH�6WDWH�UHTXLUHV�HIIHFWLYH�
LQWHUQDO�DFFRXQWDELOLW\�PHFKDQLVPV�IURP�306&V��

,QWHJUDWH�D�JHQGHU�SHUVSHFWLYH�LQ�WKH�6WDWH�RYHUVLJKW�DQG�PRQLWRULQJ�RI�306&V
,Q�JHQHUDO��HIIHFWLYH�PRQLWRULQJ�DQG�DFFRXQWDELOLW\�PHFKDQLVPV��LQFOXGLQJ�HIIHFWLYH�JULHYDQFH�UHVROXWLRQ�SDWKZD\V��UHPDLQ�
VRPH� RI� WKH� ELJJHVW� FKDOOHQJHV� DFURVV� QHDUO\� DOO� 6WDWHVȠ� QDWLRQDO� UHJXODWRU\� IUDPHZRUNV� IRU� 306&V�43 The capacity of 
QDWLRQDO�UHJXODWRU\�DXWKRULWLHV�DQG�SURFXUHPHQW�FRQWUDFWLQJ�RIˉFHV�WR�PRQLWRU�*%9�DQG�6($�SHUSHWUDWHG�E\�306&�VWDII�
LV�RIWHQ�ZHDN�RU�QRQ�H[LVWHQW��:KHQ�PRQLWRULQJ�GRHV�RFFXU�� LW�RIWHQ�GRHV�QRW� LQFRUSRUDWH� WKH�RYHUDOO� FRPSOLDQFH�ZLWK�
QDWLRQDO�DQG�LQWHUQDWLRQDO�ODZ�DQG�LQVWHDG�FRQVLVWV�RI�RQO\�QDUURZ�OLFHQVLQJ�UHTXLUHPHQWV��,Q�VRPH�FRXQWULHV�RI�H[WHQVLYH�
306&�RSHUDWLRQV��QDWLRQDO�FULPLQDO�DQG�FLYLO�MXVWLFH�V\VWHPV�DUH�ZHDN�RU�ODFN�UHVRXUFHV�WR�HIIHFWLYHO\�UHVSRQG�WR�*%9�FDVHV�
FRPPLWWHG�E\�306&�SHUVRQQHO��,Q�RWKHU�FRXQWULHV��ZKHUH�JRYHUQDQFH�LV�ZHDN�DQG�WKH�ULVN�RI�FRUUXSWLRQ�LV�KLJK��RYHUVLJKW�
DQG� DFFRXQWDELOLW\� PHFKDQLVPV� DUH� YLUWXDOO\� QRQ�H[LVWHQW�� )LQDOO\�� WKH� WUDQVQDWLRQDO� QDWXUH� RI� PDQ\� ODUJH� FRPSDQLHV�
DQG�WKH�FKDOOHQJHV�UHODWHG�WR�RYHUODSSLQJ�MXULVGLFWLRQV�EHWZHHQ�+RPH��7HUULWRULDO�DQG�&RQWUDFWLQJ�6WDWHV�RIWHQ�OHDG�WR�D�
SHUFHSWLRQ�RI�DQ�DFFRXQWDELOLW\�YDFXXP�44

National regulatory authority. States should ensure the mandate of the regulatory authority includes effective oversight 
SURFHGXUHV�DQG�PRQLWRULQJ�V\VWHPV�WKDW�LQWHJUDWH�D�JHQGHU�SHUVSHFWLYH��$�QDWLRQDO�UHJXODWRU\�DXWKRULW\�LV�WKH�ˉUVW�VWHS�
LQ�HQVXULQJ�WKH�FRPSOLDQFH�RI�306&V�ZLWK�WKH�UHTXLUHPHQWV�IRU�OLFHQFHV��DXWKRULVDWLRQV��DQG�UHJLVWUDWLRQV��7KH�UHOHYDQW�
SURFXUHPHQW�DQG�FRQWUDFWLQJ�HQWLW\�FDQ�DOVR�PRQLWRU� WKH�FRPSOLDQFH�RI�306&V�ZLWK� OLFHQFH�DQG�FRQWUDFWXDO� WHUPV��$OO�
SURFHGXUHV�DQG�UHTXLUHPHQWV�IRU�PRQLWRULQJ�DFWLYLWLHV�FRQGXFWHG�E\�UHJXODWRU\�DJHQFLHV�VKRXOG�EH�SXEOLF��DFFHVVLEOH��DQG�
WUDQVSDUHQW�DV�IDU�DV�DSSURSULDWH��

,Q�DGGLWLRQ�WR�WKH�PHDVXUHV�OLVWHG�RQ�SDJH���WR�EXLOG�UHJXODWRU\�DXWKRULWLHVȠ�LQVWLWXWLRQDO�FDSDFLW\�WR�LQWHJUDWH�D�JHQGHU�
SHUVSHFWLYH�� HIIHFWLYH� RYHUVLJKW� DQG� DFFRXQWDELOLW\� SURFHVVHV� WKDW� LQWHJUDWH� D� JHQGHU� SHUVSHFWLYH� VKRXOG� LQFOXGH� WKH�
IROORZLQJ�HOHPHQWV��

 Ê $�PRQLWRULQJ�DQG�RYHUVLJKW�IUDPHZRUN�HVWDEOLVKHG�DQG�GHYHORSHG�LQ�FRQVXOWDWLRQ�ZLWK�D�GLYHUVH�FURVV�VHFWLRQ�RI�WKH�
SRSXODWLRQ��PHQ�DQG�ZRPHQ��WKDW�LQFOXGHV�VSHFLˉF�UROHV�IRU�FLYLO�VRFLHW\�

 Ê $OO� GDWD� FROOHFWHG� EHLQJ�� DW� PLQLPXP�� VH[�GLVDJJUHJDWHG�� DV� ZHOO� DV� GLVDJJUHJDWHG� E\� RWKHU� UHOHYDQW� PDUNHUV�
FDWHJRULHV�� )RU� H[DPSOH�� ZKHQ� XQGHUWDNLQJ�PRQLWRULQJ� RI� FRPSODLQWV�� GDWD� VKRXOG� EH� VH[�GLVDJJUHJDWHG� IRU� WKH�
FRPSODLQDQW��DOOHJHG�SHUSHWUDWRU�DQG�YLFWLP��DQG�WKH�JURXQGV�IRU�WKH�GLVFULPLQDWLRQ�RU�YLRODWLRQ�


 Ê 'DWD�UHODWHG�WR�LQWHUQDO�LQYHVWLJDWLRQV�LV�SXEOLFO\�DYDLODEOH��ZLWK�GXH�UHJDUG�IRU�SDUWLHVȠ�FRQˉGHQWLDOLW\�45�)RU�H[DPSOH��
DJJUHJDWH�QXPEHUV�RI�*%9�DQG�6($�FRPSODLQWV�ˉOHG�DQG�KRZ�WKH\�ZHUH�UHVROYHG��LQFOXGLQJ�WKH�WUDQVIHU�RI�FULPLQDO�
FDVHV�WR�FRPSHWHQW�QDWLRQDO�DXWKRULWLHV�

 Ê 'DWD�UHODWHG�WR�FULPLQDO�LQYHVWLJDWLRQV�FRQGXFWHG�LQ�UHODWLRQ�WR�306&V�LV�SXEOLFO\�DYDLODEOH��LQFOXGLQJ�WKH�VWDWXV�RI�
WKH�FDVH��WKH�QDWXUH�TXDOLW\�RI�WKH�306&ȠV�FR�RSHUDWLRQ�LQ�WKRVH�FDVHV��DV�ZHOO�DV�WKH�UHVXOW�MXGJPHQW�

Parliamentary committees and ombuds institutions. $V�SDUW�RI�D�6WDWHȠV�RYHUVLJKW� IUDPHZRUN�WR�HQVXUH�DFFRXQWDELOLW\�
RI�306&V��QDWLRQDO�OHJLVODWLRQ�FDQ�HVWDEOLVK�RPEXGV�LQVWLWXWLRQV�DQG�HQVXUH�WKHLU�FDSDFLW\�WR�RYHUVHH�WKH�306&�LQGXVWU\��
2PEXGV�LQVWLWXWLRQV�FRXOG�KDYH�LQGHSHQGHQW�RYHUVLJKW�RI�WKH�QDWLRQDO�UHJXODWRU\�DXWKRULW\��/HJLVODWLRQ�FDQ�DOVR�UHTXLUH�
SDUOLDPHQW� WR� IRUP�D�VSHFLDO�FRPPLWWHH� WR�RYHUVHH� WKH�ZRUN�RI� WKH�QDWLRQDO� UHJXODWRU\�DJHQF\��7KLV�ZRXOG�EH�DQRWKHU�
ZD\�WR�HQVXUH�WKDW�306&V�DUH�RSHUDWLQJ�DFFRUGLQJ�WR�WKH�GRPHVWLF�DQG�LQWHUQDWLRQDO�OHJDO�IUDPHZRUN�RQ�KXPDQ�ULJKWV��
5HJXODWRU\� DJHQFLHV�ZRXOG� WKHQ� EH� UHTXLUHG� WR� UHSRUW� UHJXODUO\� WR� WKH� SDUOLDPHQWDU\� FRPPLWWHH�� LQFOXGLQJ� RQ� JHQGHU�
LVVXHV�� (YHQ�ZLWKRXW� D� VSHFLˉF� FRPPLWWHH�GHGLFDWHG� WR�306&�RSHUDWLRQV�� RWKHU�SDUOLDPHQWDU\� FRPPLWWHHV� FDQ�RYHUVHH�
306&�RSHUDWLRQV�DQG�KROG�306&V�WR�DFFRXQW��)RU�H[DPSOH��WKH�6RXWK�$IULFD�3DUOLDPHQW�3RUWIROLR�&RPPLWWHH�RQ�+LJKHU�
(GXFDWLRQ�DQG�7UDLQLQJ�VXPPRQHG�306&V�WR�DSSHDU�EHIRUH�SDUOLDPHQW�WR�DFFRXQW�IRU�WKHLU�DFWLRQV�LQ�WKH�VKRRWLQJ�GHDWK�
RI�D�VWXGHQW�GXULQJ�FDPSXV�SURWHVWV�DW�'XUEDQ�8QLYHUVLW\�RI�7HFKQRORJ\�RQ���)HEUXDU\������46 The Montreux Document 


�7RRO����RQ�ȢDesign and Monitoringȣ�GHVFULEHV�KRZ�WR�GLVDJJUHJDWH�GDWD�E\�VH[�DQG�RWKHU�UHOHYDQW�FKDUDFWHULVWLFV�

https://www.dcaf.ch/node/13624
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DOVR�SURPRWHV�SXEOLF�RYHUVLJKW�E\�SDUOLDPHQWDU\�ERGLHV��0HPEHUV��DQG�RU�VWDIIHUV��RI�SDUOLDPHQWDU\�FRPPLWWHHV�VKRXOG�
UHFHLYH�WUDLQLQJ�RQ�KXPDQ�ULJKWV��JHQGHU��DQG�WKH�LQWHUQDWLRQDO�DQG�QDWLRQDO�OHJDO�IUDPHZRUN�RQ�JHQGHU��7KH�FRPPLWWHH�
should also have an inclusive and consultative process with civil society, including women’s organizations, to oversee and 
PRQLWRU�306&�RSHUDWLRQV�


2Q�D�UHJLRQDO�OHYHO��WKH�(XURSHDQ�3DUOLDPHQWȠV�&RPPLWWHH�RQ�)RUHLJQ�$IIDLUV�KDV�WDNHQ�DQ�DFWLYH�UROH�LQ�PRQLWRULQJ�WKH�
LPSDFWV�RI�UHJXODWLRQ�RI�306&V�LQ�WKH�(XURSHDQ�8QLRQ��5HFHQWO\��WKH�&RPPLWWHH�UHOHDVHG�D�PRWLRQ�IRU�D�UHVROXWLRQ��ZKLFK�
DPRQJ�RWKHU�WKLQJV�KLJKOLJKWHG�ȢWKH�LPSRUWDQFH�RI�UHJXODU�LQGHSHQGHQW�PRQLWRULQJ��LQFOXGLQJ�WKURXJK�UDQGRPL]HG�ˉHOG�
YLVLWV��WR�HQVXUH�RYHUVLJKW�DQG�SXW�DQ�LPPHGLDWH�HQG�WR�DEXVHȣ�47�5HJLRQDO�RUJDQL]DWLRQV�WKXV�DOVR�KDYH�D�NH\�UROH�WR�SOD\�
LQ�PRQLWRULQJ�WKH�LQGXVWU\��

Civil society and multi-stakeholder mechanisms.� Civil society, including women’s organizations, human rights defenders 
DQG� RWKHU� FRPPXQLW\� DVVRFLDWLRQV�� VKRXOG� EH� FRQVXOWHG� E\� QDWLRQDO� UHJXODWRU\� ERGLHV� DQG� LQ� SDUOLDPHQWDU\� RYHUVLJKW�
SURFHVVHV��LQFOXGLQJ�DV�SDUW�RI�WKH�GHVLJQ�RI�PRQLWRULQJ�PHFKDQLVPV�DQG�FDUU\LQJ�RXW�PRQLWRULQJ�IXQFWLRQV�

'HSHQGLQJ�RQ�WKH�FRQWH[W��ZKHUH�LW�LV�DSSURSULDWH�DQG�VDIH��RQH�RSWLRQ�PD\�EH�IRU�FLYLO�VRFLHW\�WR�FRQWULEXWH�WR�GHYHORSLQJ�
DQ�LQGHSHQGHQW�UDWLQJ�V\VWHP�RQ�306&V��7KLV�V\VWHP�FRXOG�HVWDEOLVK�D�SXEOLF�OLVW�RI�FRPSDQLHV�WKDW�RSHUDWH�LQ�OLQH�ZLWK�
LQWHUQDWLRQDO�VWDQGDUGV��6XFK�D� UDWLQJ�V\VWHP�ZRXOG�UHTXLUH�306&V�WR�EH�PRUH�WUDQVSDUHQW� UHJDUGLQJ�WKHLU�RSHUDWLRQV��
WKHLU�LQWHUQDO�SROLFLHV�DQG�EHKDYLRXUV��WKHLU�DFWLRQV�WR�XSKROG�UHVSHFW�RI�QDWLRQDO�DQG�LQWHUQDWLRQDO�ODZV��WKHLU�FRPPLWPHQW�
WR�KXPDQ�ULJKWV�DQG�JHQGHU��DV�ZHOO�DV�WR�HQVXUH�TXDOLW\�LQ�WKH�FRQWHQW�RI�WKH�WUDLQLQJ�SURYLGHG�WR�VWDII�48 

,Q�RQH�H[DPSOH�RI�D�FLYLO�VRFLHW\�PRQLWRULQJ�QHWZRUN�LQ�VXE�6DKDUDQ�$IULFD��WKH�3ULYDWH�6HFXULW\�*RYHUQDQFH�2EVHUYDWRU\�
LV�D�SODWIRUP�WKDW�VHHNV�WR�VXSSRUW�DQG�HQKDQFH�WKH�RUJDQL]DWLRQDO�FDSDFLW\�RI�FLYLO�VRFLHW\�LQ�WKH�HIIHFWLYH�RYHUVLJKW�RI�
WKH�306&�LQGXVWU\��&RPSRVHG�RI�PRUH�WKDQ����FLYLO�VRFLHW\�RUJDQL]DWLRQV��LQFOXGLQJ�ZRPHQȠV�ULJKWV�RUJDQL]DWLRQV��DFURVV�
���FRXQWULHV��WKH�2EVHUYDWRU\�KDV�EXLOW�D�VWURQJ�QHWZRUN�WKDW�HQJDJHV�LQ�PXOWL�VWDNHKROGHU�GLDORJXHV�ZLWK�JRYHUQPHQWV�
DQG�LQGXVWU\�49�6XFK�DQ�LQFOXVLYH�FRQVXOWDWLRQ�DQG�PRQLWRULQJ�PHFKDQLVP�VHHNV�WR�HPSRZHU�DQG�HQDEOH�FLYLO�VRFLHW\�LQ�
PDLQWDLQLQJ�RYHUVLJKW�RI�306&V��LQ�SDUWLFXODU�LQ�HQVXULQJ�WKDW�306&V�UHVSHFW�WKH�ULJKWV�RI�ZRPHQ��PHQ��JLUOV�DQG�ER\V��
While it is important that national authorities include civil society organizations in the monitoring of PMSCs, it is also 
important for States to recognize, respect and ensure the safety and security of civil society in participating in these 
SURFHVVHV��VHH�%R[�����

Box 2: Dangers and risks faced by civil society in oversight of the PMSC industry
0DQ\�H[WUDFWLYH�FRPSDQLHV�KLUH�306&V�RU�LQWHJUDWH�306&�SHUVRQQHO�DV�LQ�KRXVH�VHFXULW\��2WKHU�FRPSDQLHV�VXEFRQWUDFW�
SXEOLF�VHFXULW\�ODZ�HQIRUFHPHQW�IRUFHV��H�J��SROLFH�VHUYLFHV���FUHDWLQJ�VLWXDWLRQV�ZKHUH�SXEOLF�VHFXULW\�LV�DVVLJQHG�WR�ODUJH�
RLO��JDV�DQG�PLQLQJ�FRPSDQ\�RSHUDWLRQV��+RZHYHU��ZLWKRXW�DGHTXDWH�RYHUVLJKW�DQG�UHJXODWLRQ�RI�WKHVH�VHFXULW\�FRQWUDFWRUV��
WKH�ULVNV�RI�KXPDQ�ULJKWV�DEXVHV�DUH�VLJQLˉFDQW��

,Q�WKHVH�VLWXDWLRQV��WKHUH�KDYH�EHHQ�D�QXPEHU�RI�H[DPSOHV�ZKHUH�VHFXULW\�SHUVRQQHO�KDYH�YLROHQWO\�WDUJHWHG�KXPDQ�
ULJKWV�DFWLYLVWV�ZKR�RSSRVH�H[WUDFWLYH�SURMHFWV��+XPDQ�ULJKWV�GHIHQGHUV��LQ�SDUWLFXODU�ZRPHQ��DUH�DW�ULVN�RI�YLROHQFH�DQG�
KXPDQ�ULJKWV�DEXVHV��IURP�WKUHDWV�DQG�KDUDVVPHQW�WR�VH[XDO�DVVDXOW�DQG�RWKHU�VHULRXV�DFWV�RI�YLROHQFH��,Q�3HUX��D�ORFDO�
HQYLURQPHQWDO�RUJDQL]DWLRQ�ZDV�VXEMHFWHG�WR�VXUYHLOODQFH�DQG�LQWLPLGDWLRQ�E\�D�306&�KLUHG�E\�WKH�H[WUDFWLYH�FRUSRUDWLRQ�
�%DUFLD���������,Q�+RQGXUDV��D�SURPLQHQW�IHPDOH�KXPDQ�ULJKWV�GHIHQGHU�ZDV�PXUGHUHG�IROORZLQJ�D�ORQJ�EDWWOH�WR�VWRS�WKH�
FRQVWUXFWLRQ�RI�DQ�LQWHUQDWLRQDOO\�ˉQDQFHG�K\GURHOHFWULF�GDP�RQ�ODQG�FRQVLGHUHG�VDFUHG�E\�LQGLJHQRXV�SHRSOHV��6HYHQ�PHQ�
ZHUH�FRQYLFWHG�RI�KHU�NLOOLQJ��LQFOXGLQJ�WKH�HQHUJ\�FRPSDQ\ȠV�LQ�KRXVH�VHFXULW\�VWDII��/DNKDQL��������

Sources: Inmaculada Barcia (2017) “Women human rights defenders confronting extractive industries: An overview of critical risks and human rights 
obligations”, Association for Women’s Rights in Development (AWID) and Women Human Rights Defenders International Coalition (WHRD); Nina Lakhani 
(2018) “Berta Caceres: seven men convicted of murdering Honduran environmentalist”, The Guardian, 30 November, www.theguardian.com/world/2018/nov/29/
berta-caceres-seven-men-convicted-conspiracy-murder-honduras?CMP=share_btn_link (accessed 15 October 2019).


�)RU�EURDGHU�JXLGDQFH�RQ�LQWHJUDWLQJ�JHQGHU�LQ�SDUOLDPHQWDU\�RYHUVLJKW�RI�WKH�VHFXULW\�VHFWRU��VHH�7RRO���RQ�Ȣ3DUOLDPHQWDU\�2YHUVLJKW�RI�WKH�6HFXULW\�6HFWRU�DQG�

Genderȣ�

� The involvement of civil society in security sector oversight and governance is explored in Tool 9�RI�WKH������'&$)��26&(�2',+5��81�,1675$:�Gender and 

Security Sector Reform Toolkit, “&LYLO�6RFLHW\�2YHUVLJKW�RI�WKH�6HFXULW\�6HFWRU�DQG�*HQGHUȣ��

https://www.awid.org/sites/default/files/atoms/files/whrds-confronting_extractive_industries_report-eng.pdf
https://www.awid.org/sites/default/files/atoms/files/whrds-confronting_extractive_industries_report-eng.pdf
https://www.theguardian.com/world/2018/nov/29/berta-caceres-seven-men-convicted-conspiracy-murder-honduras?CMP=share_btn_link.
https://www.theguardian.com/world/2018/nov/29/berta-caceres-seven-men-convicted-conspiracy-murder-honduras?CMP=share_btn_link
https://www.theguardian.com/world/2018/nov/29/berta-caceres-seven-men-convicted-conspiracy-murder-honduras?CMP=share_btn_link
https://www.dcaf.ch/tool-7-parliamentary-oversight-security-sector-and-gender
https://www.dcaf.ch/tool-7-parliamentary-oversight-security-sector-and-gender
https://www.dcaf.ch/civil-society-oversight-security-sector-and-gender-tool-9
https://www.dcaf.ch/civil-society-oversight-security-sector-and-gender-tool-9
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$V�DQ�DGGHG�OD\HU�RI�PXOWL�VWDNHKROGHU�RYHUVLJKW�DQG�DFFRXQWDELOLW\��6WDWHV�FDQ�UHTXLUH�306&V�WR�EH�PHPEHUV�RI�UHFRJQL]HG�
PXOWL�VWDNHKROGHU�DVVRFLDWLRQV��VXFK�DV�WKH�,&R&$��6WDWHV�FRXOG�UHTXLUH�WKDW�FRPSDQLHV�GHPRQVWUDWH�PHPEHUVKLS�LQ�JRRG�
VWDQGLQJ�IRU�OLFHQVLQJ�RU�LQ�RUGHU�WR�REWDLQ�FRQWUDFWV��

Conclusion
306&V�PXVW� WDNH�DOO�PHDVXUHV�SRVVLEOH� WR�HQVXUH� WKDW� WKHLU� VWDII�GR�QRW�HQJDJH� LQ�KXPDQ� ULJKWV�YLRODWLRQV�� LQFOXGLQJ�
*%9�DQG�6($��DQG�WR�HQVXUH�QRQ�GLVFULPLQDWRU\�ODERXU�SROLFLHV��,QWHJUDWLQJ�D�JHQGHU�SHUVSHFWLYH�LQ�LQWHUQDO�SROLFLHV�DQG�
SURFHGXUHV�DQG�LQ�WKH�FRQGXFW�RI�WKHLU�RSHUDWLRQV�LV�QHFHVVDU\�WR�DFKLHYH�WKLV��

States, whether they are Home, Territorial, or Contracting States, have a duty to implement international human rights 
ODZ�DQG�LQWHUQDWLRQDO�KXPDQLWDULDQ�ODZ��HQVXULQJ�SURWHFWLRQ�RI�SHRSOH�IURP�DQ\�KDUPIXO�LPSDFWV�E\�SULYDWH�EXVLQHVVHV��
,W�LV�LPSRUWDQW�WKDW�6WDWHV�XQGHUWDNH�D�FOHDU�PDSSLQJ�DQG�UHVHDUFK�RI�WKH�W\SH�DQG�VFRSH�RI�VHUYLFHV�SURYLGHG�E\�306&V�
WR�HQVXUH�WKDW�JHQGHU�VSHFLˉF�PHDVXUHV�FDQ�EH�HIIHFWLYHO\�LQWURGXFHG��6WDWHV�FDQ�PDNH�EHWWHU�XVH�RI�QDWLRQDO�UHJXODWRU\�
IUDPHZRUNV� WR� LQFHQWLYL]H� WKH� 306&� LQGXVWU\� WKURXJK� UHJXODWLRQV�� FRQWUDFWLQJ� DQG� SURFXUHPHQW� UHTXLUHPHQWV�� WKHUHE\�
HQVXULQJ�WKDW�FRPSDQLHV�DUH�WUDQVSDUHQW��DFFRXQWDEOH��DQG�RSHUDWH�DFFRUGLQJ�WR�LQWHUQDWLRQDO�JRRG�SUDFWLFH�DQG�QDWLRQDO�
ODZ��6WDWHV�FDQ�DOVR�XVH�WKHLU�FRQYHQLQJ�SRZHUV�WR�EULQJ�WRJHWKHU�6WDWH�DQG�QRQ�6WDWH�DFWRUV��LQFOXGLQJ�FLYLO�VRFLHW\�DQG�
PXOWL�VWDNHKROGHU�PHFKDQLVPV��WR�FUHDWH�D�PXOWL�OD\HUHG�FRQFHUWHG�HIIRUW�WR�VHW�D�KLJK�VWDQGDUG�IRU�306&V��DQG�GULYH�RXW�
LOOHJLWLPDWH�� VXE�VWDQGDUG�RU�XQODZIXO� HOHPHQWV�RI� WKH� LQGXVWU\�� ,I� 6WDWHV� WDNH�RQ� WKLV� UHVSRQVLELOLW\��ZLWK� WKH� UHTXLUHG�
UHVRXUFHV��SROLWLFDO�ZLOO��DQG�FRQVLVWHQF\��WKLV�ZLOO�KDYH�D�SRVLWLYH�LPSDFW�RQ�VDIHJXDUGLQJ�WKH�VHFXULW\�RI�PHQ��ZRPHQ��ER\V�
DQG�JLUOV�DQG�FRQWULEXWH�WR�JRRG�JRYHUQDQFH�RI�WKH�SURYLVLRQ�RI�VHFXULW\��

$GGLWLRQDO�5HVRXUFHV
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https://www.dcaf.ch/integrating-gender-oversight-security-sector-ombuds-institutions-national-human-rights-institutions
https://www.dcaf.ch/integrating-gender-oversight-security-sector-ombuds-institutions-national-human-rights-institutions
https://www.dcaf.ch/handbook-gender-and-complaints-mechanisms-0
https://www.dcaf.ch/sites/default/files/publications/documents/Legislative-Guidance-Tool-EN_1.pdf
https://www.mdforum.ch/pdf/contract-guidance-tool.pdf
https://www.mdforum.ch/pdf/contract-guidance-tool.pdf
https://www.dcaf.ch/supporting-enhanced-dialogue-private-military-and-security-companies
http://www.securityhumanrightshub.org/content/toolkit
https://www.dcaf.ch/armed-private-security-latin-america-and-caribbean-oversight-and-accountability-evolving-context
https://www.dcaf.ch/armed-private-security-latin-america-and-caribbean-oversight-and-accountability-evolving-context
https://www.icoca.ch/en/guidance
https://www.osce.org/odihr/guidelines-on-the-protection-of-human-rights-defenders


15Policy Brief: Gender and Private Security Regulation

5HIHUHQFHV

��� 5��$EUDKDPVRQ�DQG�0�&��:LOOLDPV��������Ȣ7KH�HWKLFDO�FKDOOHQJHV�RI�
VHFXULW\�SULYDWL]DWLRQȣ��2VOR��35,2��35:(%��������Ȣ*OREDO�SULYDWH�VHFXULW\�
VHUYLFHV�PDUNHW�ZRUWK������ELOOLRQ�E\������VD\V�QHZ�UHVHDUFK�UHSRUW�
DW�5HSRUWVQ5HSRUWV�FRPȣ����)HEUXDU\��ZZZ�SUZHE�FRP�UHOHDVHV�JOREDO�
VHFXULW\�VHUYLFHV�PDUNHW�DQDO\VLV������SUZHE���������KWP (accessed 6 
1RYHPEHU��������

��� 81�,QWHUDJHQF\�)UDPHZRUN�7HDP�IRU�3UHYHQWLYH�$FWLRQ��������Extractive 
Industries and Conflict��1HZ�<RUN��81�,QWHUDJHQF\�)UDPHZRUN�7HDP�IRU�
3UHYHQWLYH�$FWLRQ��/HLJK�'D\�	�&R��������ȢPeruvian torture claimants 
FRPSHQVDWHG�E\�8.�PLQLQJ�FRPSDQ\ȣ��/RQGRQ��/HLJK�'D\�	�&R��/��)R[�
(2015) “%DUULFN�*ROG�FRPSHQVDWHV�ZRPHQ�UDSHG�DW�3DSXD�1HZ�*XLQHD�
mine site in out-of-court settlementȣ��ABC News, 8 April,  ZZZ�DEF�QHW�DX�
QHZV������������EDUULFN�JROG�WR�FRPSHQVDWH�ZRPHQ�UDSHG�DW�PLQH�
VLWH�LQSQJ����������DFFHVVHG���2FWREHU�������

��� 2IILFH�RI�WKH�+LJK�&RPPLVVLRQHU�IRU�+XPDQ�5LJKWV��������ȢWomen 
KXPDQ�ULJKWV�GHIHQGHUV�PXVW�EH�SURWHFWHG��VD\�81�H[SHUWVȣ�����
1RYHPEHU��ZZZ�RKFKU�RUJ�(1�1HZV(YHQWV�3DJHV�'LVSOD\1HZV�
DVS["1HZV,' �����	/DQJ,' (��DFFHVVHG���2FWREHU��������1��/DNKDQL�
�������Ȣ7KH�&DQDGLDQ�FRPSDQ\�PLQLQJ�KLOOV�RI�VLOYHU�ȝ�DQG�WKH�
SHRSOH�G\LQJ�WR�VWRS�LWȣ��The Guardian, 13 July, ZZZ�WKHJXDUGLDQ�FRP�
HQYLURQPHQW������MXO����WKH�FDQDGLDQ�FRPSDQ\�PLQLQJ�KLOOV�RI�VLOYHU�
and-the-people-dying-to-stop-it��DFFHVVHG����2FWREHU��������

��� 26&(��������Ȣ*HQGHU�G\QDPLFV�RI�KXPDQ�WUDIILFNLQJ�H[SORUHG�DW�26&(�
2',+5�HYHQW�LQ�:DUVDZȣ�����6HSWHPEHU��ZZZ�RVFH�RUJ�RGLKU������� 
�DFFHVVHG����2FWREHU��������&�$��5DULFN��������Ȣ)LJKWLQJ�ZDU�DQG�
IXUWKHULQJ�VODYHU\��7KH�DODUPLQJ�WUXWK�DERXW�SULYDWH�PLOLWDU\�ILUPV�DQG�
WKH�VROXWLRQ�WR�HQG�WKHLU�LQYROYHPHQW�LQ�KXPDQ�VH[�WUDIILFNLQJȣ��Journal of 
Global Justice and Public Policy��������SS����ȝ����

��� 6HH��IRU�H[DPSOH��Ȣȟ/D'RQQDȠ�7KLV�$PHULFDQ�OLIHȣ�����0D\�������(SLVRGH�
�����)RU�DQRWKHU�GLVFXVVLRQ�RI�FKDOOHQJHV��VHH�6��.DHQ]LJ��ȢWhy is the 
SULYDWH�VHFXULW\�VHFWRU�ODJJLQJ�EHKLQG�RQ�JHQGHU�HTXDOLW\ȣ��,QWHUYLHZ�
ZLWK�$OLFH�'DOH��+HDG�RI�81,�3URSHUW\�6HUYLFHV��8QL�*OREDO�8QLRQ����
March 2013, ZZZ�XQLJOREDOXQLRQ�RUJ�QHZV�ZK\�SULYDWH�VHFXULW\�VHFWRU�
ODJJLQJ�EHKLQG�JHQGHU�HTXDOLW\��DFFHVVHG���2FWREHU�������

��� $��0HKUD��������Ȣ%ULGJLQJ�DFFRXQWDELOLW\�JDSV��7KH�SUROLIHUDWLRQ�RI�SULYDWH�
PLOLWDU\�DQG�VHFXULW\�FRPSDQLHV�DQG�HQVXULQJ�DFFRXQWDELOLW\�IRU�KXPDQ�
ULJKWV�YLRODWLRQVȣ��Pacific McGeorge Global Business and Development 
Law Journal������SS����������ȝ�����.�$��+XVNH\��������Ȣ$FFRXQWDELOLW\�
for private military and security contractors in the international legal 
UHJLPHȣ��Criminal Justice Ethics���������SS�����ȝ����

��� &('$:��������Ȣ*HQHUDO�5HFRPPHQGDWLRQ����RQ�:RPHQ�LQ�&RQIOLFW�
Prevention, Conflict and Post-Conflict Situationsȣ��81�'RF��&('$:�&�*&����
SDUD����

��� '&$)��������Legislative Guidance Tool for States to Regulate Private Military 
and Security Companies��*HQHYD��'&$)�

��� 81�(FRQRPLF�DQG�6RFLDO�&RXQFLO��������Ȣ81�(FRQRPLF�DQG�6RFLDO�&RXQFLO�
5HVROXWLRQ���������$JUHHG�FRQFOXVLRQVȣ�����-XO\��������������

���� :+2��������Ȣ:+2�JHQGHU�SROLF\�ȝ�,QWHJUDWLQJ�JHQGHU�SHUVSHFWLYHV�LQ�WKH�
ZRUN�RI�:+2ȣ��*HQHYD��:+2�

���� 7KLV�FODLP�KDV�EHHQ�GLVFXVVHG�LQ�QXPHURXV�UHSRUWV��5HSRUW�RI�WKH�
:RUNLQJ�*URXS�RQ�WKH�LVVXH�RI�KXPDQ�ULJKWV�DQG�WUDQVQDWLRQDO�
FRUSRUDWLRQV�DQG�RWKHU�EXVLQHVV�HQWHUSULVHV��Ȣ*HQGHU�/HQV�WR�WKH�81��
*XLGLQJ�3ULQFLSOHV�RQ�%XVLQHVV�DQG�+XPDQ�5LJKWVȣ�����0D\�������$�
+5&��������*RW]PDQQ�HW�DO���������Ȣ:RPHQ�LQ�EXVLQHVV�DQG�KXPDQ�
ULJKWV��$�PDSSLQJ�RI�WRSLFV�IRU�6WDWH�DWWHQWLRQ�LQ�WKH�8QLWHG�1DWLRQV�
*XLGLQJ�3ULQFLSOHV�RQ�%XVLQHVV�DQG�+XPDQ�5LJKWV�LPSOHPHQWDWLRQ�
processesȣ��&RSHQKDJHQ��'DQLVK�,QVWLWXWH�IRU�+XPDQ�5LJKWV��&25(�DQG�
:RPDQNLQG�:RUOGZLGH��������Ȣ/DQG�LQWHQVLYH�FRUSRUDWH�DFWLYLW\��WKH�
impact on women’s rightsȣ��/RQGRQ��&25(�DQG�:RPDQNLQG�:RUOGZLGH��

���� 5HSRUW�RI�WKH�:RUNLQJ�*URXS�RQ�WKH�LVVXH�RI�KXPDQ�ULJKWV�DQG�
WUDQVQDWLRQDO�FRUSRUDWLRQV�DQG�RWKHU�EXVLQHVV�HQWHUSULVHV��Ȣ*HQGHU�/HQV�
WR�WKH�81�*XLGLQJ�3ULQFLSOHV�RQ�%XVLQHVV�DQG�+XPDQ�5LJKWVȣ�����0D\�
������$�+5&��������

���� 5��0D]DOL��������Ȣ6H[LVW�VXEWH[W�RI�SULYDWH�SROLFLQJ�LQ�,VUDHOȣ��LQ�9��)DUU��+��
0\UWWLQHQ�DQG�$��6FKQDEHO��HGV��Sexed Pistols: The Gendered Impacts of 
Small Arms and Light Weapons��7RN\R��8QLWHG�1DWLRQV�8QLYHUVLW\�3UHVV��SS��

���ȝ����

���� 6��0DWKHZV�HW�DO���������Ȣ,QWLPDWH�IHPLFLGH�VXLFLGH�LQ�6RXWK�$IULFDȣ��WHO 
Bulletin���������SS�����ȝ�����

���� 0��(LFKOHU��������Ȣ*HQGHU�DQG�WKH�SULYDWL]DWLRQ�RI�VHFXULW\��1HROLEHUDO�
WUDQVIRUPDWLRQ�RI�WKH�PLOLWDUL]HG�JHQGHU�RUGHUȣ��Critical Studies on Security, 
������SS�����ȝ����

���� &RQIHGHUDWLRQ�RI�(XURSHDQ�6HFXULW\�6HUYLFHV��&2(66��ȢPrivate Security 
6HUYLFHV�LQ�(XURSH��)DFWV�DQG�)LJXUHV�����ȣ��KWWSV���ZZZ�FRHVV�RUJ�
QHZVURRP�SKS"SDJH IDFWV�DQG�ILJXUHV�

���� Numsa and Others v. High Goal Investments CC trading as CHUMA Security 
Services��-XGJHPHQW��7KH�/DERXU�&RXUW�RI�6RXWK�$IULFD��&DSH�7RZQ��
�&��������>����@�=$/&&7��������2FWREHU�������

���� 0��(LFKOHU��������Ȣ&LWL]HQVKLS�DQG�WKH�FRQWUDFWLQJ�RXW�RI�PLOLWDU\�ZRUN��
)URP�QDWLRQDO�FRQVFULSWLRQ�WR�JOREDOL]HG�UHFUXLWPHQWȣ��Citizenship Studies, 
����ȝ����SS�����ȝ����

���� )RU�H[DPSOH��/��$OPRXORXG��������Ȣ6RFL«W«V�GH�VXUYHLOODQFH�HW�GH�
JDUGLHQQDJH��OȠH[SDQVLRQ�GX�PDUFK«�GH�OD�V«FXULW«�SULY«Hȣ��MaliActu.net, 
21 March,  PDOLDFWX�QHW�VRFLHWHV�GH�VXUYHLOODQFH�HW�GH�JDUGLHQQDJH�
lexpansion-du-marche-de-la-securite-privee��DFFHVVHG����2FWREHU��������

���� ,Q�7ULQLGDG�DQG�7REDJR��IRU�LQVWDQFH�����SHU�FHQW�RI�SULYDWH�VHFXULW\�
RIILFHUV�DUH�ZRPHQ��'LVFXVVLRQV�DQG�H[SHUW�SUHVHQWDWLRQV�GXULQJ�WKH�
PXOWL�VWDNHKROGHU�ZRUNVKRS�RQ�HQKDQFLQJ�WKH�UHJXODWLRQ��RYHUVLJKW��DQG�
JRYHUQDQFH�RI�WKH�SULYDWH�VHFXULW\�LQGXVWU\�LQ�WKH�&DULEEHDQ�5HJLRQ��KHOG�
RQ��ȝ��)HEUXDU\������

���� 6HH��IRU�H[DPSOH��7��0DULZR��������Ȣ:RUNLQJ�FRQGLWLRQV�DQG�ODERXU�
UHODWLRQV�LQ�WKH�SULYDWH�VHFXULW\�LQGXVWU\�LQ�=LPEDEZH��D�UHVHDUFK�
SDSHUȣ��,VVXH�1R������+DUDUH��,/2�6XE�5HJLRQDO�2IILFH�IRU�6RXWKHUQ�$IULFD��
3UHVHQWDWLRQ�E\�)��0XWRWD��:RPHQȠV�,QVWLWXWH�IRU�$OWHUQDWLYH�'HYHORSPHQW��
7ULQLGDG�DQG�7REDJR���������Ȣ*HQGHU�FRQVLGHUDWLRQV�IRU�WKH�SULYDWH�
VHFXULW\�LQGXVWU\ȣ��GXULQJ�WKH�PXOWL�VWDNHKROGHU�ZRUNVKRS�RQ�HQKDQFLQJ�
the regulation, oversight and governance of the private security industry 
LQ�WKH�&DULEEHDQ�5HJLRQ��KHOG�RQ��ȝ��)HEUXDU\������

���� &('$:��������Ȣ*HQHUDO�5HFRPPHQGDWLRQ����RQ�ZRPHQ�LQ�FRQIOLFW�
prevention, conflict and post-conflict situationsȣ��81�'RF��&('$:�&�*&����
SDUD����

���� 81�6HFUHWDULDW����2FWREHU�������ȢSecretary General’s Bulletin: Special 
PHDVXUHV�IRU�SURWHFWLRQ�IURP�VH[XDO�H[SORLWDWLRQ�DQG�VH[XDO�DEXVHȣ��81�
'RF��67�6*%����������,&R&��$UWLFOH�����DYDLODEOH�DW�KWWSV���ZZZ�LFRFD�FK�
HQ�WKHBLFRF�

���� 6HH��IRU�H[DPSOH��2+&+5�Ȣ*KDQD�QHHGV�WRXJKHU�DFWLRQ�RQ�PHUFHQDULHV�
DQG�SULYDWH�VHFXULW\�WR�VDIHJXDUG�VWDELOLW\��81�JURXS�ILQGVȣ�����
'HFHPEHU�������ZZZ�RKFKU�RUJ�HQ�1HZV(YHQWV�3DJHV�'LVSOD\1HZV�
DVS["1HZV,' �����	/DQJ,' (��DFFHVVHG����2FWREHU���������6HH�DOVR�
'&$)�81/,5(&��������Ȣ$UPHG�SULYDWH�VHFXULW\�LQ�/DWLQ�$PHULFD�DQG�WKH�
&DULEEHDQ��2YHUVLJKW�DQG�DFFRXQWDELOLW\�LQ�DQ�HYROYLQJ�FRQWH[Wȣ��*HQHYD��
'&$)��$��%U\GHQ��HG����������Ȣ7KH�SULYDWLVDWLRQ�RI�VHFXULW\�LQ�$IULFD��
&KDOOHQJHV�DQG�OHVVRQV�IURP�&¶WH�GȠ,YRLUH��0DOL�DQG�6HQHJDOȣ��*HQHYD��
'&$)��)��.ORSIHU�DQG�1��YDQ�$PVWHO��HGV���������ȢPrivate Security in 
Practice: Case Studies from Southeast Europeȣ��*HQHYD��'&$)��

���� 2(&'�2',+5��������Toolkit for Mainstreaming and Implementing Gender 
Equality��:DUVDZ��2(&'�2',+5��S�����

���� :RPHQ�IRU�:RPHQ�,QWHUQDWLRQDO������� Beyond Consultations: A Tool for 
Meaningfully Engaging with Women in Fragile and Conflict Affected States, 
/RQGRQ��*HQGHU�$FWLRQ�IRU�3HDFH�DQG�6HFXULW\��*$36���:RPHQ�IRU�:RPHQ�
,QWHUQDWLRQDO��$PQHVW\�,QWHUQDWLRQDO��:RPDQNLQG�DQG�6DIHUZRUOG��S���

���� 0��-XQJN��2��&KLFKHVWHU��DQG�&��)OHWFKHU��������Ȣ,Q�VHDUFK�RI�MXVWLFH��
Pathways to remedy at the Porgera gold mineȣ��%65��6DQ�)UDQFLVFR��

���� ,QPDFXODGD�%DUFLD��������ȢWomen human rights defenders confronting 
H[WUDFWLYH�LQGXVWULHV��$Q�RYHUYLHZ�RI�FULWLFDO�ULVNV�DQG�KXPDQ�ULJKWV�
REOLJDWLRQVȣ��$VVRFLDWLRQ�IRU�:RPHQȠV�5LJKWV�LQ�'HYHORSPHQW��$:,'��DQG�
:RPHQ�+XPDQ�5LJKWV�'HIHQGHUV�,QWHUQDWLRQDO�&RDOLWLRQ��:+5'���S������
6HH�DOVR�,QVWLWXWH�IRU�+XPDQ�5LJKWV�DQG�%XVLQHVV��,+5%���������ȢHuman 
ULJKWV�LQ�.HQ\DȠV�H[WUDFWLYH�VHFWRU��([SORULQJ�WKH�WHUUDLQȣ��/RQGRQ��,+5%��

���� 5HSXEOLF�RI�.HQ\D��3ULYDWH�6HFXULW\�5HJXODWLRQ�$FW��1R�����RI�������6HFWLRQ�
�������F��1DWLRQDO�&RXQFLO�IRU�/DZ�5HSRUWLQJ�ZLWK�WKH�$XWKRULW\�RI�WKH�

http://www.prweb.com/releases/global-security-services/market-analysis-2016/prweb10387295.htm
http://www.prweb.com/releases/global-security-services/market-analysis-2016/prweb10387295.htm
http://www.prweb.com/releases/global-security-services/market-analysis-2016/prweb10387295.htm
http://www.prweb.com/releases/global-security-services/market-analysis-2016/prweb10387295.htm
http://www.prweb.com/releases/global-security-services/market-analysis-2016/prweb10387295.htm
https://www.un.org/en/land-natural-resources-conflict/pdfs/GN_Extractive.pdf
https://www.un.org/en/land-natural-resources-conflict/pdfs/GN_Extractive.pdf
https://www.business-humanrights.org/sites/default/files/media/documents/monterrico-metals-20-july-2011.pdf
https://www.business-humanrights.org/sites/default/files/media/documents/monterrico-metals-20-july-2011.pdf
https://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=23943&LangID=E
https://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=23943&LangID=E
http://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=23943&LangID=E
http://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=23943&LangID=E
https://www.theguardian.com/environment/2017/jul/13/the-canadian-company-mining-hills-of-silver-and-the-people-dying-to-stop-it
https://www.theguardian.com/environment/2017/jul/13/the-canadian-company-mining-hills-of-silver-and-the-people-dying-to-stop-it
https://www.theguardian.com/environment/2017/jul/13/the-canadian-company-mining-hills-of-silver-and-the-people-dying-to-stop-it
https://www.osce.org/odihr/396461
https://www.osce.org/odihr/396461
http://www.osce.org/odihr/396461
http://www.uniglobalunion.org/news/why-private-security-sector-lagging-behind-gender-equality
http://www.uniglobalunion.org/news/why-private-security-sector-lagging-behind-gender-equality
http://www.uniglobalunion.org/news/why-private-security-sector-lagging-behind-gender-equality
http://www.uniglobalunion.org/news/why-private-security-sector-lagging-behind-gender-equality
https://www.ohchr.org/documents/hrbodies/cedaw/gcomments/cedaw.c.cg.30.pdf
https://www.ohchr.org/documents/hrbodies/cedaw/gcomments/cedaw.c.cg.30.pdf
https://www.refworld.org/docid/4652c9fc2.html
https://www.refworld.org/docid/4652c9fc2.html
https://www.who.int/gender/mainstreaming/ENGwhole.pdf
https://www.who.int/gender/mainstreaming/ENGwhole.pdf
https://www.ohchr.org/EN/Issues/Business/Pages/GenderLens.aspx
https://www.ohchr.org/EN/Issues/Business/Pages/GenderLens.aspx
https://www.humanrights.dk/publications/women-business-human-rights
https://www.humanrights.dk/publications/women-business-human-rights
https://www.humanrights.dk/publications/women-business-human-rights
https://www.humanrights.dk/publications/women-business-human-rights
https://corporate-responsibility.org/wp-content/uploads/2017/11/Core_WomensRights_Final1.pdf
https://corporate-responsibility.org/wp-content/uploads/2017/11/Core_WomensRights_Final1.pdf
https://www.ohchr.org/EN/Issues/Business/Pages/GenderLens.aspx
https://www.ohchr.org/EN/Issues/Business/Pages/GenderLens.aspx
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2647481/
https://www.coess.org/newsroom.php?page=facts-and-figures
https://www.coess.org/newsroom.php?page=facts-and-figures
https://www.coess.org/newsroom.php?page=facts-and-figures
https://www.coess.org/newsroom.php?page=facts-and-figures
http://maliactu.net/societes-de-surveillance-et-de-gardiennage-lexpansion-du-marche-de-la-securite-privee
http://maliactu.net/societes-de-surveillance-et-de-gardiennage-lexpansion-du-marche-de-la-securite-privee
https://www.ohchr.org/documents/hrbodies/cedaw/gcomments/cedaw.c.cg.30.pdf
https://www.ohchr.org/documents/hrbodies/cedaw/gcomments/cedaw.c.cg.30.pdf
https://www.unhcr.org/uk/protection/operations/405ac6614/secretary-generals-bulletin-special-measures-protection-sexual-exploitation.html
https://www.unhcr.org/uk/protection/operations/405ac6614/secretary-generals-bulletin-special-measures-protection-sexual-exploitation.html
https://www.icoca.ch/en/the_icoc
https://www.icoca.ch/en/the_icoc
http://www.ohchr.org/en/NewsEvents/Pages/DisplayNews.aspx?NewsID=22555&LangID=E
http://www.ohchr.org/en/NewsEvents/Pages/DisplayNews.aspx?NewsID=22555&LangID=E
https://www.bsr.org/en/our-insights/report-view/porgera-gold-mine-barrick-pathways-to-remedy
https://www.bsr.org/en/our-insights/report-view/porgera-gold-mine-barrick-pathways-to-remedy
https://www.awid.org/sites/default/files/atoms/files/whrds-confronting_extractive_industries_report-eng.pdf
https://www.awid.org/sites/default/files/atoms/files/whrds-confronting_extractive_industries_report-eng.pdf
https://www.awid.org/sites/default/files/atoms/files/whrds-confronting_extractive_industries_report-eng.pdf
https://www.ihrb.org/%20focus-areas/commodities/human-rights-in-kenyas-extractive-sector-exploring-the-terrain
https://www.ihrb.org/%20focus-areas/commodities/human-rights-in-kenyas-extractive-sector-exploring-the-terrain
http://bcckenya.org/assets/documents/Private%20Security%20Regulation%20Act%2013%20of%202016.pdf


16 Policy Brief: Gender and Private Security Regulation

$WWRUQH\�*HQHUDO�

���� Superintendencia de Vigilancia y Seguridad Privada, “Política de 
5HVSRQVDELOLGDG�6RFLDO�GH�OD�6XSHULQGHQGHQFLD�GH�9LJLODQFLD�\�6HJXULGDG�
3ULYDGDȣ��������

���� $ODQ�%U\GHQ��HG��������Ȣ7KH�SULYDWL]DWLRQ�RI�VHFXULW\�LQ�$IULFD��&KDOOHQJHV�
DQG�OHVVRQV�IURP�&¶WH�GȠ,YRLUH��0DOL��DQG�6HQHJDOȣ��*HQHYD��'&$)��
3UHVHQWDWLRQ�E\�6WHSKHQ�&DVH��0LQLVWU\�RI�1DWLRQDO�6HFXULW\�RI�-DPDLFD��
(2019) “State of the private security industry in Jamaica, a policy and 
OHJLVODWLYH�FRQWH[Wȣ��GXULQJ�WKH�PXOWL�VWDNHKROGHU�ZRUNVKRS�RQ�HQKDQFLQJ�
the regulation, oversight and governance of the private security industry 
LQ�WKH�&DULEEHDQ�UHJLRQ��KHOG�RQ��ȝ��)HEUXDU\������

���� 5HSXEOLF�RI�.HQ\D��3ULYDWH�6HFXULW\�5HJXODWLRQ�$FW��1R�����RI�������6HFWLRQ�
�������������D�

���� ,&R&��$UW������

���� 6HH�'&$)��������Legislative Guidance Tool for States to Regulate Private 
Military and Security Companies��*HQHYD��'&$)��S������,&R&��$UW������

���� 6ZLVV�&RQIHGHUDWLRQ��)HGHUDO�'HSDUWPHQW�RI�)RUHLJQ�$IIDLUV��������
“7UDLQLQJ�UHTXLUHPHQWV�DFFRUGLQJ�WR�WKH�)HGHUDO�$FW�RQ�3ULYDWH�6HFXULW\�
6HUYLFHV�3URYLGHG�$EURDGȣ��%HUQ��6ZLVV�&RQIHGHUDWLRQ��S������

���� 5HSXEOLF�RI�.HQ\D��3ULYDWH�6HFXULW\�5HJXODWLRQ�$FW��1R�����RI�������6HFWLRQ�
�������F��

���� 5HFRJQL]HG�WUDLQLQJ�LQVWLWXWLRQV�PD\�LQFOXGH�inter alia the following: 
$PQHVW\�,QWHUQDWLRQDO��,QWHUQDWLRQDO�/DERXU�2UJDQL]DWLRQ��2IILFH�RI�WKH�
+LJK�&RPPLVVLRQHU�IRU�+XPDQ�5LJKWV��WKH�,QWHUQDWLRQDO�)HGHUDWLRQ�RI�5HG�
&URVV�DQG�5HG�&UHVFHQW�6RFLHWLHV��,QWHUQDWLRQDO�&RPPLVVLRQ�RI�-XULVWV�DQG�
WKH�,QWHUQDWLRQDO�&ULVLV�*URXS�

���� 6ZLVV�&RQIHGHUDWLRQ�DQG�,&5&��������The Montreux Document, Geneva: 
,&5&��*RRG�3UDFWLFHV��������DQG�����,&R&$��������Ȣ*XLGHOLQHV�IRU�SULYDWH�
security providers on preventing and addressing sexual exploitation and 
DEXVHȣ��*HQHYD��,&R&$���

���� *OREDO�$IIDLUV�&DQDGD�Ȣ5HVSRQVH�WR�'&$)�TXHVWLRQQDLUH�RQ�FRQWUDFWLQJ�
and procurement procedures, Canada Security Services, evaluation 

SURFHGXUHV�DQG�EDVLV�RI�VHOHFWLRQȣ��GRFXPHQW�RQ�ILOH�ZLWK�DXWKRU��

���� ,&R&$��6HH�DOVR�'&$)��������A Contract Guidance Tool for Private Military 
and Security Services: Promoting Accountability and Respect for Human 
Rights and International Humanitarian Law��*HQHYD��'&$)��S����

���� ,3,(&$��������Community Grievance Mechanisms in the Oil And Gas 
Industry: A Manual for Implementing Operational-Level Grievance 
Mechanisms and Designing Corporate Frameworks��/RQGRQ��,3,(&$��

���� '&$)�DQG�,&5&��������Addressing Security and Human Rights Challenges in 
Complex Environments Toolkit��7KLUG�(GLWLRQ��*HQHYD��'&$)�DQG�,&5&��

���� 6��3HUF\��������Ȣ5HJXODWLQJ�WKH�SULYDWH�VHFXULW\�LQGXVWU\��$�VWRU\�RI�
UHJXODWLQJ�WKH�ODVW�ZDUȣ��International Review of the Red Cross�����������S��
�����

���� %��3HUULQ���������Ȣ0LQG�WKH�JDS��ODFXQDH�LQ�WKH�LQWHUQDWLRQDO�OHJDO�
IUDPHZRUN�JRYHUQLQJ�SULYDWH�PLOLWDU\�DQG�VHFXULW\�FRPSDQLHVȣ��Criminal 
Justice Ethics���������SS�����ȝ�����.�$��+XVNH\��������Ȣ$FFRXQWDELOLW\�
for private military and security contractors in the international legal 
UHJLPHȣ��Criminal Justice Ethics��������SS�����ȝ�����

���� 6��.LQRVLDQ�DQG�-��%RVZRUWK��������Ȣ6HFXULW\�IRU�VDOH��FKDOOHQJHV�DQG�JRRG�
SUDFWLFHV�LQ�UHJXODWLQJ�SULYDWH�PLOLWDU\�DQG�VHFXULW\�FRPSDQLHV�LQ�/DWLQ�
$PHULFDȣ��:DVKLQJWRQ�'&��7KH�,QWHU�$PHULFDQ�'LDORJXH��S�����

���� South African Government (2019) “Parliament summons private security 
FRPSDQLHV�DIWHU�'87�VWXGHQW�GLHVȣ����)HEUXDU\��ZZZ�JRY�]D�VSHHFKHV�
SULYDWH�VHFXULW\�FRPSDQLHV�EH�VXPPRQHG�SDUOLDPHQW�IROORZLQJ�GHDWK�
GXW�VWXGHQW���IHE�������DFFHVVHG����2FWREHU��������

���� (XURSHDQ�3DUOLDPHQW�&RPPLWWHH�RQ�)RUHLJQ�$IIDLUV�����-XO\�������
Ȣ'UDIW�5HSRUW�RQ�KXPDQ�ULJKWV�FRQFHUQV�LQ�SULYDWH�PLOLWDU\�DQG�VHFXULW\�
FRPSDQLHVȠ�RSHUDWLRQV�DIIHFWLQJ�WKLUG�FRXQWULHVȣ������������,1,��SDUD����

���� /��'LFNLQVRQ��������Ȣ$FFRXQWDELOLW\�RI�SULYDWH�VHFXULW\�FRQWUDFWRUV�XQGHU�
international and domestic lawȣ��,QVLJKWV����������

���� 3ULYDWH�6HFXULW\�*RYHUQDQFH�2EVHUYDWRU\�Ȣ$ERXWȣ��ZZZ�REVHUYDWRLUH�
VHFXULWH�SULYHH�RUJ�HQ��DFFHVVHG���2FWREHU�������

Written by $QQD�0DULH�%XUG]\�DQG�/RUUDLQH�6HUUDQR�
Edited by:�0HJDQ�%DVWLFN

Acknowledgements
'&$)��26&(�2',+5�DQG�81�:RPHQ�ZRXOG�OLNH�WR�WKDQN�-DVRQ�&KDUOHV��,QQRYDWLYH�
6HFXULW\� 7HFKQRORJLHV��� 0D\D� (LFKOHU�� 0DULD� 0DWXL� �:RPHQȠV� $FWLRQ� 7RZDUGV�
(FRQRPLF�'HYHORSPHQW���$OLFH�0F*UDWK�&U«JXW��)RODGH�0XWRWD��:RPHQȠV�,QVWLWXWH�
IRU�$OWHUQDWLYH�'HYHORSPHQW���6DVNLD�6WDFKRZLWVFK��1HOOHNH�YDQ�$PVWHO�DQG�WKH�
,QWHUQDWLRQDO� &RGH� RI� &RQGXFW� $VVRFLDWLRQ� IRU� WKHLU� DGYLFH� LQ� GHYHORSLQJ� WKLV�
3ROLF\� %ULHI�� 7KH� DXWKRUV� PRUHRYHU� WKDQN� 0DUWD� *KLWWRQL� DQG� /«D� /HKRXFN� IRU�
UHVHDUFK� VXSSRUW�� DQG� $ODQ� %U\GHQ�� -HDQ�0LFKHO� 5RXVVHDX� DQG� $QQD�/HQD�
6FKOXFKWHU� �'&$)���*UD]LHOOD�3DYRQH� DQG� FROOHDJXHV� DW�26&(�2',+5�� DQG�%UDG�
2UFKDUG�DQG�FROOHDJXHV�DW�81�:RPHQ�IRU�WKHLU�LQSXW�

'&$)� DFNQRZOHGJHV� WKH� VXSSRUW� RI� 6ZLW]HUODQG�� 6ZHGHQ� DQG� 8.� 'I,'� LQ� WKH�
SURGXFWLRQ�RI�WKLV�3ROLF\�%ULHI�

,6%1���������������

k�'&$)��26&(�2',+5��81�:RPHQ������
8VH�� WUDQVODWLRQ� DQG� GLVVHPLQDWLRQ� RI� WKLV� SXEOLFDWLRQ� DUH� HQFRXUDJHG��:H� GR��
KRZHYHU�� DVN� WKDW� \RX� DFNQRZOHGJH� DQG� FLWH� PDWHULDOV� DQG� GR� QRW� DOWHU� WKH�
FRQWHQW��

&LWH�DV��'&$)��26&(�2',+5�DQG�81�:RPHQ��������Ȣ*HQGHU�DQG�3ULYDWH�6HFXULW\�
5HJXODWLRQȣ��LQ�Gender and Security Toolkit��*HQHYD��'&$)��26&(�2',+5��81�:RPHQ�

7KLV�7RRONLW�ZDV�SXEOLVKHG�ZLWK�WKH�VXSSRUW�RI�WKH�26&(�2IˉFH�IRU�'HPRFUDWLF�
,QVWLWXWLRQV�DQG�+XPDQ�5LJKWV� �26&(�2',+5��� ,WV� FRQWHQW�GRHV�QRW�QHFHVVDULO\�
UHˊHFW�WKH�SROLF\�DQG�SRVLWLRQ�RI�26&(�2',+5�

http://bcckenya.org/assets/documents/Private%20Security%20Regulation%20Act%2013%20of%202016.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/sicherheitspolitik/Ausbildungsanforderungen-BPS_en.pdf
https://www.eda.admin.ch/dam/eda/en/documents/aussenpolitik/sicherheitspolitik/Ausbildungsanforderungen-BPS_en.pdf
http://bcckenya.org/assets/documents/Private%20Security%20Regulation%20Act%2013%20of%202016.pdf
http://www.ipieca.org/resources/good-practice/community-grievance-mechanisms-in-the-oil-and-gas-industry/
http://www.ipieca.org/resources/good-practice/community-grievance-mechanisms-in-the-oil-and-gas-industry/
http://www.ipieca.org/resources/good-practice/community-grievance-mechanisms-in-the-oil-and-gas-industry/
http://www.securityhumanrightshub.org/content/toolkit
http://www.securityhumanrightshub.org/content/toolkit
http://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
http://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
http://www.gov.za/speeches/private-security-companies-be-summoned-parliament-following-death-dut-student-6-feb-2019
https://www.asil.org/insights/volume/11/issue/31/accountability-private-security-contractors-under-international-and
https://www.asil.org/insights/volume/11/issue/31/accountability-private-security-contractors-under-international-and
http://www.observatoire-securite-privee.org/en
http://www.observatoire-securite-privee.org/en

